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, \ ' . The first interim report focuses on administ^atior^ or 

the Emergency Veterans' Job Training Act, which established an 
emergency program of ^job train ing ^assi stance for unemployed Korean 
Conflict and Vietnanf-era vete^rans. It describes implementation 
processes undertaken by the Veterans Ac^ministration and the 
Department of Labor and their outreach i nd public infcrmation 
programs. An overview is provided of applicant processing. Covmseling 
services^ monitoring for compliance and accountabi 1 h ty , and coyitrcl 
of funds are also ^iscuBsed. Procedures for overall program 
assessment are then outlined. Following the 17-page report 



the i/"page report are 
•xtensive a^ttachments ^ including the te::l of the^Act, procedi!f?al 
instructions £or , administration of^ the Act^ infarmation sheets on the 
job traininti program, news articles, forms, and the protocol for a 
study of pr.ogram effectiveness. The second interim report examines 
the conduct of training in the Emergency Veterans' Job Training 
Prograui. Following an introduction, its three main chapters compare 
the characteristics of veterans certified as eligible for the program 
wYth the subset of certified eligibl^s who- have been placed in 
training programs, examine^Jthe characteristics of participants and 
thei/r training proqrams, and examines characteristics of employers 
approved to participate in the pcogram and the training programs that 
they offer. (YLB) . f 
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I PMrUGBCY virtERWe* job training KT of 1983 
PUBIJC LAW 98-7? 

f 

lyrRCDUCTiCK 

Ttw Cdngitjss of the IMltad Statas, enactad! H.R, 2355 >*hicti vns signed by the Prooi- 

dent on Auguf^: 15, .198\ Ttiin law (Public Lnw 98-77) eiitAblifihod an oner^iKY 

pxx)gr«n of jcb training asBiatanoo for unei%>loyed KOroan Cbnflict and Viotnam-eiTi 

^teterans (AttActront J^. ino^^obiectlw of t^ legislation vms atated as fbllowa: 

•me purpose of this Act is to ad&ross tho'pmblen) of severe and continuing ^ 
unarployiwont j«nong* veterans by providing, in the form of paymonts to defray . 
the oostfl of training, incenUvea to atployere tx) hire and^trnin oortain 
wartlino veterans who haw been uiienvloytsd for long periods ♦f time for stnbl€! 
and ptornvinent positions that involve significant training. ^ 

Under this program, thS'ijnit^ States govenment will rointxJrso an «T|Moyor 50 ^ 
percent, nf a voteran^s starting. wage? iip to $10,000, to defray tVainiixj, costs. Ag 
orployer may "receivR reljrixirscfnent for training a veteran for a nwxiitwn nine.monUi 
pterlod except in ttw case of certain veterans who have ^servioe -connected disabilltlj 
^X) Cl»s# cages cnployers ma^ i-ecoivo up to a maxijnum of 15 months of reirrtjurstronte . 

AMthorizatlon was given for monios to be appropriated to the Veterans Adninistra- 
tion in the aitcunt of $150 million for e<ich of fiscal years 1984 and 1985. These 
funds, minus $25 million in fiscal year 1984 for expansion of targeted delimiting 
date extensions, were to be used for the purpose of making' paymohts ta erployers 
under 'Uic BT>er^ncy' Veterans* Jo^ TralJiing Act. (If nil of the $2^million will 
^ ix)t bo requited for the targeted delimiting date extension, however, th6 excess 
may be used for the Job Training program.) The Act was to beccnie effectivf- on 
October 1, 1983j and remain in effect through Septerrber 30, 1986, Provision w^^s 
mrtdp, how»>vT^r, that if funds were not appr:^^l«fced and made available to Uk? 
Veterann AAnlnistratlon by^October 1 , 1983, tty»n assistary::e ^mny be paid for nnv 
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vttteratf who appliea for a pinogram vlthin one ywir ot IS^xAb being onde aval lab loVand 
who bagilis J«rticipotion v^j^n fifteen montha ..After suc^udAte. 

Initial funding %«8 f\ii;iTlBhe<l ad part of the oontimllng r»l»lutioo signet! by the 

Pteii(tent as FObXic Law 98-151 on NbvwitoM- 4,/ia83, which provided $75 million for' 
.»> I • * -. 

♦ « * . t • ** 

the wplecnantatlon x>f thin Act and oor»t|miod appngpriationa for flsoal year 1984. 

\ ^ ; ' 

The V^tsrana AcMlni addition raocivod these fiinda tjhom the Otfiqp of Ij^hnligement and 



Bivlget on Nbwnber 



29, l^fT'^rNflmoiint of $4h mlTLt 



on WB8 designated for the job 



trainif^ portion cV the Act in the first qimrtwr and $20 million wns transfennjH to 



thft Rwljuatment Done fits aoocunt for use. in payme 



nt of'^I. 



Bill beiwfits to 



claimnntB who roquost dellmitlr^ date oxtensions to piirsue aaeociate degi-je^p pro- 
grama which are prtsdardjrv^ntl^y^ vocational in COijktent. The b^anpp of funding for 
fi •cal year 199^ wns included in the ^^terans Mnrtlrfistra^lon's supplemental appro- 
priation enacted Nbven^r 30, 1993 (Public Law 98-191). 



IMPIJIMmrATICN PROCEDURES' 



The Veterans AAnini 9 trat Aon aix5 the Dfipartment of Ivibor are jointly c^r^^ with 
the reiiponsibili.t^ of inplcmenting the JEJnorgttncy Veterans* Job '^raining Act of • 
1983. Itw VeteraAfl ^kininistration has primary' responsibility for Approving crrploy-: 
er training programs, for determining ,tK^ eligibility of veterans and for adminis- 
tetrit^ funds. The Department of Labo^has primary respftnaibility for the 
^development of cnplOytnent and job traihing opportunities. Both agencies cooperate 
V in the provision of outreach and public informntion effprts and the.ftimishing of 
erployment counsejjLng. Dnrod lately upon passiige of H.R. 2355* vork groups vpere » 
estabJished within the VFjterans Adninistration to develop the procedural instruc- - 
tions for tho admlnlstraticn of the Act. IKroughout the prooese of formulating 
t})OBo Inntrucj^lons, close coordination with the'Drspartmi^pt of Labor was maintained 
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ir\ ortkr to tfnmre the iW UM of Mch ^gtinpy** twwtxws ^ to prwvwit unn©c«e- 

Ttw first inatnictloi^ issued on August 18, 1983 as DVB CirxnilAr 22-83-6 . 

- (Attuchwt B) . itks circulnr outUiA tbtf highlights of the Act and inclxided 
^tnstr\icUons-for thsXhandling bf clalnw fcr the lyungpij^ D^llmitijjg Dttte Bcterv- 
sions.^.Oi S«pt«*)er i^V^983, motti ocnpl^ instructions'**^ issued as DVB 
Circular 20-83-25 IAttiK*rwnt C) . . Ihese instrucUons allowed the beginning of 
training of VA field office personnel who are involved with the day-to-day aAninls- 
4:ration of thij A^. • . 

Do tail^l>!S Lemons oonoernli^g the ackninietraUon of the Act wore fbnmilatod 
during ^tcnior 1983 and draft VBrsione of the instriKrtions wor« iieed In joint 
training seiistiGns oojxJvicted by ^l^VA and Department of Labor at the end of Septem- 
ber 1983: These tr^ilnijngf seas ions wore ooriducted in Whshlngton; D.C., Kansas-City, 
MlBCouri, and IVjno, Nqvada, and incliKted field staffs of both the Vtetorans watnlnls- 
t ration-^ the Department of Labor. Topics ooverod the policies and detailed 
prpoediires necessary for thoe© in ilttendanoe to be able to further instmot other 
fleld^rscfinel at the local level in ^he operation of the program. All of the ibb^' 
Service agencies of the Department of Labor ocnpleted local training by the end of 
t*Jvcnt)or 1983 and seme 2500 local Job Service Offices nationwide wer« prwpar«d for 
inpleroontation of the program limiediately after the availability of fVjnding. 

Iho final versions o* these detailid instructions were issued as appendixes to 
CWfr Circular 20-83-25. On October 5, 1983, procedural instructions for the use of 
the TSnrget a|retom for detej^nining veterans* entitlement and enployers* approval 
4^1 fonrwt ion were i'ssued as appendix (Attachment D) , Procedural instructions for 
t 
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outr^ftch and pUhllc litfonwtlon, adjudication of V*torai«* cl«i«ii,. artir VA oounpel- 
^ ing .ervloiia wra isviMd on Ocrtobw H, 1983, appendboM B, C, and dI roiipec 

tivtily (AttacNnenta ^, F, artd G). Th.toi(^q#« "jjert^ining to the np^^l of .j, ♦ 

«Bl>loywrB' job trairting prdgrami %mns iasuod cn October 27, 1981, « 
(AttiKiiwnt H). .O^ !*>v«ti)«r 21, 19i3, imitXMCtlcn. partaining "to the piwi«ionfl of 
the Act. which relate ^ Ito^ted DiilimitlTig n«t^ ,©ct^ion« vera iaaued as a, 
iwi.ion to DVB Circular 20-83-1. ' AdjTxUcation inatnictlona wew aleo^expand*? 
IkJvrwitBr 21, 1983, ae a change to aj;pendlx C (Attactment X) , , 

VA field stationa were prepared to begin prooesBing applications Axjn .^et^rans and ^ 
cnployere by the first woek of Cfctober, 1983. i^liaitlon iferme >«r« printed and ' 
distributed atarting in early obtober. Oanpletad applicatiow werr* n«iT;j:iined <ii 
file in the field stations pending the liTprcpriaUon of Ainds. As eoon as initial 
furjdincr VMS appropriated, but prior to Its release to the agency, stations'began ■ 
prooessijKj veteran applications to generate Certificates of Eligibility. Khen the 
fVinds were actually releai?^ to the VA on Mnventoer 29, 1983, all atations wore 
notified by telephone that processing ooiild begin on erployer applications and 
reifflUirsement amounts oould be obligated. 

""""""^^""^"-^ — ■ — ^ — . — . 

The Veterans AAnlnlstration and the De|»rtment of Labor are jointly chat^ with 
"the responsibility for providing an o^itreach and public infonttatlon pr<5gram* As ^ 
early as August .18, .1983; officials frcm both agencies i»t to discuss objectives 
ai^ to coonJinato strategies. Ih very genoral terms the Vteterans Adminlstnition 
(VA) agreed to foais efforts tcwards veterans and the Departmont of I/ibor (DO.) 
toward enployers, with most of the activity to be performed at tfe-.local level^ 
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7t».D«|MirtiMnt of Ubor pi^t^d a (Iptall^d TyKhnloal A»8l»tanc« Oilcte to be used 
by thft natlofvil VAAXI. tfalnlng^t©an» which Itet In Septenter, 1983; «r2l to be 
distributed to the^ States for u»e in loofil trnifting prograne. It w«8 rooogniz44a 
^thnt th8 of Cfdb Twining program would aepend in great part on the 

^■ki8tanoe and ooopamtion of the varioua •ervioo prc^idera in the states. It) 
wxxwrage local participation the A«»iatant Secretary of Labor for Vstarans' 
lte|)loyiBeint and Tnii|iing (ASVET) i*auad a fbtmal Veterana* Btpic^went Program 
Letter (Attnrfmnt J) to \fcteran8' Rrploymsnt and Training Senrice ^iVETS) field 
staff and Jdb Service Mitlnistrators advising them of thf?ir criti^-al rolos In the 



program. Mditionally, the Aasistant Secretary prepared lott«rB to the Qavemors 

^ V 

of all States (Attachment K) aldvlsing them of the Job Training plogram and disking 

fer their asslstanoe to ensure proper coordination with other crployment and 
training progranw "^In their States. Field staff of the VETS agenctes aro following 
\jp with the Qovfimors* offices to ensure full State support of the^^BQS^am. 

Outreach and public information are essential to solicit both enployy- and 
vfsteran participation in the program. Coring January 1984, the 
distributed an lnfont«aon fact sheet (Att^dtnsnt L) on thp Job -fining pn^gram 
ditwctfid to veterans 'and enployers. The Department alrfo produced 'and distrJJxfted 
thr^ radio and fbur-talavisior public ieryioe announoement^ to pranote erploy- 
ers' participaaon in the program; the radio tapes will soon be dubbed' in Spanish 
and distributed to 700 Hispanic^tations. The announoements were distributed by 
the Nhahlngtcn offi^ directly to the top' 100 major markets- ASditionally , 
separate packages of the b«t» announcements were distributed to VKTS field staff 
for placement in analler^rmrkets to ensure jxiblicity nntioT*?iae. The effort is 
desigried to maximize involveront'^of small business as well as large corporations^ 
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•txat^lM and n«terials. Field stiff j»ort« indioftta that actlvitiet ranoe 
fran fadlo njj^Dunibflnniits aiK! television appeai^ux^es tp participating in social 
Amotions to ptcwote the progrisre. * 

Xtie DspartniBtnt of labor has al*o plannad^ 
activities to be cw^ied out 

s«oond rcAuiA of prlnt> -x^iKUjP^and Ifr public service 




the jcmainder of TY 1^ 

and 

prominent oelebritio« MfTbusiJ^ess leAdeFs; a Secretary's reosption ai^d aemtnar j 
rs will advise their peers how^the pxt>gn«n has benefited 



in vrfhich corporate 

them and can help qlbhers; and participation by the national vf?teran« sorvloe 



organizatloriB in pronDtional efforts. 



Itie formal outreach directive for the Veterans Vlnlnistration wis issuq^l Octo- 
ber 11, 1984, and maije a part of the basic Deparbnent of Veterans Benefits, Circular 
20-83-25 as Appendix B. Field 'stations were told that "...outreich at thf local 
level is critical to the success or failure of this program. Itw^ost ptoductiw* 
plan DUst necessarily involve a unlf iod *%f fort cn the part of the VA, DOCi and SE5 
(State Rtploynent Service) , " ^-two-sided Pact Sheet (Attachnwit M) ymti coopera- 
tivsl^>4tfwloped by the VA and DOL with infomstion on one side directed toward 
^^1^tai:«ns and ^hti other side geared toward fla|>loyerfl. 1!he publication was intro- 
^y^^ duoed on ftovwrber 1^ 1983, and 250,000 copies ware distributed to all regional 

offices, v«t onj^pifB, Directors of Veterans iSrplpyinent and Ttaining, and aooredited 
service organizations. 



Within the ^feteran8 AAnlnistration the primary 
oonprehensivp and ef^ifective outreac^i «nd public 




jJt^ility for establishfcig a 
i^ion_ progran* at the 
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regjowil offloe level has baao aftlagatad to the V90 (Vbtarann Service Of fioer) . 

Veteran. Seiyloes personnel have miOo extensive use of radio, toJevision ^ind ' 

print^ed nM media to diewiniivite informfttion aboiit the jprogrwn. Kvory effort 

has been made iderafyi and uae exiaang ooranunity reeourxMB, local chimtern of 

ooBBmoB, and labor o^ganizatioiui to help publicize opportunities avaijlable. -me 

VX'8 synUm of Oamer Developwent Centers has been appropriately inoorpciratod to 

provide addlUonal services to individual veterans and oooperi^tioh vlth tho 

rosd^usbnent ocxmsellng progriwi (Vet OeAters) hae been fostenad. 

J 

fMblicity and mrsdia oontactn are being n«de by rTr>8t VA regional offices throtigh 
iwws relcasos to local TV/radio stations and newspapers in their states. Mass 
mailajt^ are being made^ to vi^rana and enployers with personal caitacto,^ letters 
and visits to Private Industry Ctxinci Is, 'local chnribers of cotmeroo', veterans 
serVioei organizations and other ocrmwnity gttxipa. These special actions havp 
iwilted in TV/radio station interview programs and many articles in local lyjwspa- 
fers (Attaclront N) . itio f611c*dng are three exarples of tho various actions take 
throughout the country.* 

Thes Governor of Ttexas annoijnced the jA« program to voterana and raiployers in t»>o 
state, at a pres4 conferonoe held on Pearl Harbof liiy for maxiitim Ijipact (Attaoh- 
.ment O) . Tho media gave the went statewide ooverage during prime tliro. The 
•Q^vemor released a letter to hundreds of efnployers urging participation in the 
jobs program and also mleased a 30-setX3nd 'public servioe announcement, 'a p^iblicji- 
ty plan of acUon dGvelop<?d by tho VA, DOt and Ttexaa fiJiployment CcmtilsjJion had a 
mnss mailout to 277,000 potf>ntial erployers and to 150,000 Korean and Vir.tnam 
veterans who had registered seeking cftployment within the paat 12 m:>nths. ' " 




Th« VA Asgiorvil Offlcw in nittiijurgh, I^sn^n^lvanl^* report* f^t^ partormel iwido 
Jcibfl Bill praiwntatlonh at Servioe Officer and ^^j^^nna V(M»ory ^OounoU jwetlixYje 

«nd ^llcMup pix)fientAti.onn will be nwde to upcVitiQ tMb rspz>9oentativ«»<i. I^rBOrvil 

* • ^ ■ . ' - • 

vlBltB %mTB miKte to thft GdvomorV^i OOtreach "Center, tJiMtcni I^nn^lvanln Ocxinty ^ 

Dlnjctom and V»teran« Sorvi\» Qr^nlzation W(^lng9, . VA Rogiorvil Offioo |?Qpr«wn- 

tati^maj attsndM Job Service ewniniii^, nn i^MnplOMMnt fnir and a meeting of'tN^ 

All^gha^y Qxmty D^^rtwent of fy>deraX t^rogfltii^ Cbntacts w<eiB nede to redlo 

•tatione HJPA, WVTEP and Whmer C^le Ocnpanyy^bmtwnity hooemm Channel, which 

resulted in a 30.-mlJuitp Oipe ainjd twice a dftvjjjaS*^ 3(Mniiiuto*l5pllowvip progrnm 

videotjsped fo^Ftsbruary tolocawt, ^ ^\ 

■ \. ' ^ ■ V , , • . 

In tho State of Colorado tlie VA regional offl^9e paportB that vnterano and erp^oywrs 
worn informad of their cpporttinities under Jdtm Training Act through press 
releases and moe tinge with niervioe organ izationa resulting in the publication of » 
monthly newsletters sent to their meiHborship . The G.I. Bbnm hae taken an active 
role in job davelopnont act.tvitlea^ A m*ifcer of videotapes for both veterans and 
crployore have been locally produced and taken to TV etntlons for ueo as public 
eervioo iinncuncerwits. A paid acJvertiaernent was run by a loonl newspaper roquewting 
erployers to co*)tact the Denver VA Roglotial Office for more infomation. A special 
edition of V7UK) ALEW, a newsletter, waf| sent to county veterans eervioe officers 
and vebemns service organizations. The VA Bducatign News, another regional office' 
publication, was distributed to all approved educational institutions. VA pernpnnel 
met with tho 'National Association of Homebuilders and 15 different local groi^pa 
concerning benefits under the Job Training progriun, . ' 

Fifty-sijc VA regiopil offices reported that both formal and infortt«l training was 

^ . ■ ■ 

provided to api^roxliMtely 3H00 enploymont personnel for the Department of Labor's 
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DVCP (Di»abl«id WUmnS' Outreach Pnogrmn) ipiiciaHBtB and the LVW'b (LoAiI Veter^ 
an* Bn)loyir»nt Rftpi^oeentativBs) as well aa the SFSA'b. (Stat»e Birploymont Security 
Agencies). ' ^ - \ 

Vetemns Mnlnlitmtion was tiesignated by Vt^lic Imt 9a-77 as the agency 
reapcnaible tbr makihg I dotcmlnatlon of ell^iHty for v^t^vanm and for approv- 
Ing «iployer« who de^iny to participate in this progrnn. 



M intereatod votoran may obtain an applicatioii (Attachrent ^P) ftxm the Veterans 
AAninlatration or from any Statja ^hiploymant Service office. The ooipleted applica- 
tion ia submitted to the nearest regional office where a dob^rmlnation of 
ollglblllty i« mad^. lb be eligible to participate in n program of job training 
under tliis law a veteran must be unenployed at the time of application ahd mist 
have been unerployed for 15 of the 20 woeka Irrmodiately pi^joeding ajiplication. The 

^ veterap must also have been discharged frcm active military service under condi- ^ 
tions other th^m dishonorable aAH have servad more than 180 continuous days, any 
part of which occurred during Wie Rorean Cbnflict (JUne 27, 1950 through January 31, 
1955) or Vietnam era (August 5, 19^4 throjph May 7, 1975). If a veteran eerv^ 180 
days or less during one. of those tvro poi|ods, he or she mast have ^een reloHs^d from 
active servioA due to servioe-comecteii^sability or be entitled to receive 

, service-connected disability ocr|?ens«tlon , 

' 0^acemB\j^q Instructions r^ire that the adJudica^^^Bj^. veteran'' s claim be 



lifl^BLf . vet 



^ocy>leted within 7 worJcirjg days of the date of reqpiJMPth^ ^Inim in the regional 
o^iioe of jurisdiction. The only exceptions to thi^^imnllness criterion are for 
cafies which need further infonnation from the veteran or other djevelqpnent to 



\ 

13 



vwdLfy allltAry •anrloo. Itia toUoidjny table illu»tf«t«« the progn»»8iv» Intereet 
expnsseed in this prognm as mMSured by veteran appliceticniiit 



OMJIATIVB VEmWN AmOCATICKS 



Dec. 1983 
Jan. 19B4 
M>. 1984 



3706\ 
91887 



PfC)CB8Sg)<%) 
6691 (49%) 
24325 (66%) 
73589 (80%) 



APPRCVH)(%) 
5650 (84%) 
20380 (84%) 
62204 (85%) 



I»rDH)(%) 
1041 (IltT» 
3945 (16%) 
11385 (15%) 



•Ohoe a d<^t:emlnation of eligtbiUty hns bonn made, a oortJ-ficato of eligibility 

(Attadwent Q) if mailed to tISp veteran by ti» VA'a Ceta K)cesaing Center nt 

Nitfi^, Illinola. TMa certificate may then be presented A the vatemn to nn ^ 

appnTved «R|>loy9r. Itie veteran may obtain assfatanoe frcm State Rrployraent 

Service in finding an approved employer or may aoarch foa? an nppxxTved employer on 

hia or her own, Mditionally, VA anployment oouneoling may be provided to eligible 

voberana upon their requeat. As of l^niary, 1984, therft have been 32,025 veterans 

4 

or 35 percent of thoae applying foe job training, who have roquoated ooim*lj.ng* 



Bnployera who desire to particip«\te in the Ehergency Veterana* Job Training Act may 
cATtAin applications (Attactront R) fran the VA or State Haployment Servioe. The 
ocnpleted application may be submitted directly to the VA or to the State Ehploy- 
irent Servioe for their, review and sufcmission to the VA. The Education Liaieon 
rtsproaoT^fative wit/in the VA regional office will review the nppticatioh to deter- 
mine ^f approval n»y be gr/intei. 1^ order to be approved as a program of job 
training vuxtor thin law, the program must generally be at least six m^nthB long. 
Programs niiat projide t^Aning:^ 

(1) In an occupation in « growth industry;' or % 

(2) In AM occupation requiring VJ^ use d5f new technological sWlls; or 



14 



I 12 

(3) In an ooc\|patlon tot which the dmmnA^^i: libor «xoee(!e th6 eupply 
cither hatix)nwl(to or in the locality where'^ha trainee will be anployed. 

In addition, 'the VA inay'not ttppmm an enployer'a program of job training fbrt 




(1) Bs^loynmt which oonfistJi of teeporary, intermittent or seasonal jobs; 

(2) Bi^loyiMfit wider which oanolMicns are the prinnry souroa of incona; 

(3) Biploymant which involves political or rallgioiifl activities; 

(4) Qiploytnont with the Meral Govarrront (Ijncludlng the United States 
Poetal Servloe'or the Rwtal R?ite Ocinnlssion) ; or 

(5) Employment outside the United States, its territories and possessions, 
the DlsArlcrt of Ooliirbia*, or the Ocnmonwealth of I\»erto Rloo. 

. ^ ' .. y 

'Ktigriww nuat load to^. identifiable oco^tlon. Involve signifioant training^ 
piqppare the veteran for the occ\4)ation in which tmined, and r>ei^re the full^ime 
oyment of the veteran. Itie enployer most oertii^-that he or she is planning to 
IcV the veteran in the position for which trained, that the wages and benefits 
'to be paid the vc^ran are the same as thoee paid similarly situated nonvateran 
trainees, and that adequate records wllT be Xept to demonstrate ocnpliance with the 
law. In order to minimize adnlhistrative delays, VA ragional offices 'have been 
directed to asaign a vary high priority to prooasaljig enployer aiplloeitlons. Tor 
cases which can be iqpproved or denied without further development, the station is 
asked to issue a response to the enployer within tert-worfedays of raooipt of the 
application. However, the standard will be fi,ve dayaMjK there is ftrpf indication 
that the cnployer has already located a particular vetvan and wishes to hire him 
or her. If approval is in order the IQducatlcn Liaiscn nspresentative will limiedl- 
ately notify the enployer and will notify thp State Brployment Service so the^^jay 
refer veterans for orplcyment. 
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l!lil)loy«fv who are approved for thi» progiqan iwiy 41 poet Jy recruit votenin 6nplov<»efl 
or may vork tlutjugh the State Biployinant $«rvlc» or Vetamns B^l^nlnistxation to 
locato potential €nployo«8, Hhen the «Rploy«r oelf»cts an allgible vwteran to hiro, 
a^NcJtloe of Intant to Fhploy a Vateran* Itonn (AttachdiNk S) in si±Mk:ted dirwctly 
to tha VA ragional office in Hcuatoh, 1t» Houston offioa w^z^mm as tha Contra 1 
Pxooeaaing Staff to control ihA account for fvavUm and payment racorda. 



R«ploy«r tviponaa to the Bnargency Vaterana' Training Act has initially bao^[i 
r 

cautldua, but indicationa of poaitiva interest are incrsaaing. Ttila reaction la 
oonaiatent, howavar, with tha typical ball ahapod curve reflecting atart~up tima. 
and prograaaive aooteptance asaociated with moat broad-based national prograrw- At 
this atage of lirplerentation it ia pramature to aaae'aa the lowl of aiKx^eaa of the 
Job Training program. Subaoquent reports echaduled for JUne 1, 1984, *and JUne 1/ 
1995^, will TToro fully adAraaa tho issue of program operational lt» ptweent tr^nd 
of erployer participation, jobs approvad^|pnd v«teranG placed ia shown in the 
following tjible: * 

» CIWUIATIVE JOtUWER PAFfTlCIPATION 



Dec. 1983 . 
Jan. 1984 
M). 1984 



APPLICATICNS 
REXJJVH) 

349 

1564 

6431 



APPLICATICNS 
PROCESSO) 



199 (57%) 
1^09 (771) 
5759 (90%) 



APPRCVED 
190 (96%) 
1165 (96%) 
5469 (95%) 



APPfO/ED 



322 
2467 

11229 



87 
1063 



QOUNSELING 

Section 14 of the Bnergency Veterans* Job Training Act authorizea the Veterans 
Adnlniatration and the JJepartitent of Labor to provide en^loymont counseling serv- 
ices to assist' veterans in selecting suitable programs of job training. 



< 
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Itio ^tocatlonal R»hAblUtatlon and OounMliag S«rYloe of tha Vli hna had n lar^ 
fuwber of twqueata fqr ooun»aHng aMoclatad with this Itm, Of the applications 
nsoBlvod nationwide, Km 35% hav« inaquaatod obunaollrig. /ifcny rtsqueMia for oova^ 
aallng repraaacit of forta to obta^n^noro Infbnoatlon about the progrsn and aeam 
aaalatanoa regarding availability of training leads and approved training ptognmB. 
Viuitxia afpxxMchas aik^^ieing UMd fco identify each vetaran'e ne«3a and to piwide 
thft tpecific aaalstanop daalcwd. TVilephono oontaote, group, jxrientat ion aeaalone 
and appropriate referral to Job Service have proved helpfVil. addition, corpre- 
henaive ooimaeling has boon provided by Vocational Itehabilitation and Cbunoeling 
staff pereonnel for tho«s npplioanta who desire bikA aervioe, and plans are in 
plaog t9 irAet the needa of the continuing and increasing flow of applicante rGqiiir-- 
ing such aseistanoe. , ' 

OOHPUAWCE AMP ACXXXJWTABILm * ^ ' 

Public Tviw 98-77 assigned responaibiUty for monitoring oarplianco with the law to 
the VA in agreement with the Dopaftroent of Labor. I*ille major^investigative 
niDnltoring wiU ocimwnoe at a later date (At^chment T) , ncnitoring for corroctnese 
of information received by the VA on applioations and other forms has already 
begun. ^ 

IViterans' appUcationa for OartlflGatea of Eligtblli^ are eKsndned and Ooitared to 
evidenoe already, of record. Bach veteran's application contains a statement* of 
military ecurvioe. Ttiie etafcenont, along with any evidence of service aufcmit ted by 
the veteran / is corpared to any evidence previously submitted and to the aervl^^^ 
Infonnation in the VA's ocnputerized records. Veterans basically aelf-<Mrtify 
their unerployment status and erploryment history on their application fonns. 
Hc*«ver; evidenoe already of record is examined sirx^e «?plQyment informntlcw is 
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oocaslofwlly mibnltted In mflport of ol.lJi. fbr othar banoflt*. If dlscwpan- 
cle« exist, they nust bo ra^lvod prior to_the^^^«^ of n Oertifiont^ of Eligi- 
blUty. If no diecnjpancios exiat, acUon on the veteran '« claim ia gener^lny 
ocnplotfrf in 7 days or lea^i f rem the <^te the claim is reived in the VA, 

I • 
Riployers' anpUcaaons fbr approval of Job training, progrro arw exwninod and 

oQ^red to evidence alxtvK^ of rwcord -within the VA and, oooasionaUy, within the 

8tatB Bqployment Service (Job Service) . HhplpytOT Oio have in «^ past had 

training pix^griro apprwod for the training of veterans under Utle 38, U.S. Oodn, 

have rooonls eatabllahed by the VA which^^tAln certain informaticn which is ^ 

uebful in determining the accuracy of the infbnnatlon sjlNnitted on Jind with thplr 

applicvitionli to provide job training under this Act. Iix»l HUpaoymBftt^r^rloe 

offices have had «g>erience with seme erployers in the past and are able\o provide 

the VA with information helpful in verifying the correctness of those cirplc 

applications and the oerUficstlons made in conjunction with the applications. When 

additional infonwition ia needed oonoeming an ent>loyer's afplicatlon^ VA pensonnol 

first attcrpt to obtain it by tolephqne from either the «iployer or the local 

nrplpyment Service. If sufficient infbtwatlon cwinot be obtained in this iwnner, a 

pre-approval site visit is oonAxrted by either VA or Btploynwnt Service pkraonnel^ 

Ihese pre-approval visits are seldcin necessary. »rplqyltfs» appUcatl,cns whlc^ do 

not rsquiro additional infbnnatlon or clarification of the stAxRltllBd infonwitlon 

are nonnally processed within 10 dhys or lass frcm the date t^Jeapplicaaons are 

received in the VA. ' , ^ 

Mditional monitoring occurs during the processing of Nbtloes of mtlnt bo Brploy a 
Veteran. Each notice is Initially ^oipare* with the ocirputeri*2ed reootxls of 
•proqnin approval and veteran eligibility to assure that thfe veteran' is beina hired 
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in an ^rovwl training progrtfa, that tha training ptxjgrare was apprwwl prior to 
the date the v«t«ran vna. hlrtrf, and that the vwtAran la aUglbla to participate in 
jc*> training under this K:t% Rich notloe la then exiwdned and oc»|»i:w\to the 
•vidanoe of record to datarmiiM if tha vwbsran la alpaix!^y qiiallflad or partially 
quftUfled for tha ooc*]|)tttion **hlc*i la the qbjactlvw of the wl«?yw:'B job training 
program. Ihe Act ptohiblta tha paywant of Vh oAioational ban^^ita to a vetaiwi 
ooncurtwntly with paywenta of job training beneflta to an anfkloyar on behalf of the 
aan vwtaran. lt»r«fbr«, tt« raoorda of the vwbarAn bet^ hirtid are examined to * 
dotfjiminft If he or ahe la in receipt of VA adiicntlonal benofits and, if ao, thoae 
bbnofits are diaoontimied. »f 

TMfl monitoring will oontlmw for the duration of the Act an(!^^ll be siiFplemant^ 
" by inwatigativw monitoring by the VA and /or the Department of Labor. 

OOm CL CF FUNDS % . ^ 

— — % ^ 

An ADP (aiiton»tadj|ata prcx»»«ing) ayatetti has b«en eatablished to oontro) and 
aoo?iuit for flinds as they pcnmltted by the >r A. (Central Proooasing Staff) 

haa been cifated in the Houatcjn VA Rsgional Office to be the only unit authorized to 
oomiit fluilB to approved par^cipatirig eitployBra. Enc^i time a CPS «iployeo oomtta 
a apecific dollar «!cunt to an «tployBr,>that amoMnt is autorotically mibtractad 
frcm the beginning balance, •mrough tha ooB%wt«r »y«t«n, CPS personnel will main- 
tain an t^i-to-tho-minute accounting aa fu^ida are oamiitted. Additionally/ a work- 
sheet la nwmially prepared for each oorTmibnant made. The vorkahe»et figures are ^ / 
totalletl at the end f>t each worfcday and ocrpared to ths ociTi|xiter total (Attachnwnt U) 
Any discx^pancy in rtjsolvwl before the next workday's procesaing beglna. All'payn«nt 
actually Jmde, as well as funds comtiitted, aro controlled through the CPS in Houston. 
PaynwntB are authorized upon receipt of cotpleted (irtlficationa of Training 
(Attachment V) from erployjsrs^ ' ' » 




Thtt Sonato AFproprintiona OCtrmlttec hns reoortnwiijted that tho \tetermii Mnlnls- 
tration Iniy^to a ooiitrnct to evnluate tho operaUoii of tho Bnargency Votoraim' 
.lob -Training Act of 1983. An mtamt of ono rallUon A>Har« has baan »et aside tn 
Aind this contract. Oi Jan^ry 24, 1984, an annoifbement of tho propo^ped stiKly' 
app*>arad in ttw Ocnmroe ^isineaa Daily (Attactront H) . I!iti>rt5»t«d oontractora 
wrts infonnod of tho availabiUty of the study protoool (Attactmant X) , aixl It wmi 
^aatablished that all proposals wi^l be due, to tho VA by Marx* 7, 1984. ^tio pro- 
poBala will be ovaliiabad arjd a contract awanied aoon thoroaftor. 

The Oamiitt<y^ dittjotod that the contract provide for thre^ reports, rt^ first 
report, di>e March 1, 1984, <i8 boing pnjpnrod. by the Veterans Adnlniatration and 
nddmow5s tho initiation of procediiras and ptTOOOs sing of applications. The second 
report, due Juno 1, 1984, will oxwnine the oonduct of tJrainii^g. The final report, 
. due Jlino 1/.1905, will evaluate the ^>vGrall operation of the program- Oontrallzed 
data for use in evnluatirxj tho prognwn is being collected. b/'VA Central Office and 
will be made ava^l^^blo to tho cxwi tractor. 

'iho Job'Training Prx^grnm had Initial funding made available on Ntrvarter 29, 1983, 
and has been in actual operation for only three months. During this relatively 
brief tjjno, nearly 92,000 vrsterans have sutmltted applications for trai|ilng. OC 
this niirber 62,204 been fc^ind eligible and have h^d Certificates of Eligibil- 

ity issvied. Brployor rosponse has developed more slowly. i^ith almost 6,500 enploy- 
er^ applying. An exceptionally Mgh rate (95%) of thjfcliployer applications 
processed have bcx-n approved, and more than 11,000 job slots have been established, 
A total of 1,063 vnterAns have actually gained mploymonti, and this mfrtx^r is 
expected t;o prcxjiiossively increase as the program oontlnues. Subsequent reports, 
to be^prToparxK! hy the contractor, will more corprehensivaly address ti^ continuing 
Jl^^ation of this program. 
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AttActWtent A - PubUc Law 98^77, the "Rbm^bh^ VatanuM* Job 

Training V3t of 1983" 
AttAcJwant b " WB Circular 22-$3-6 
Attachwnt C - Circular 20-83-25 
' Attactwant D - CV^^Clr^lar 20-83-25, ^ppanaix A , 
Attactmwnt'K - riVB Circular 20-83-25, ^ippcndlx B 
Attachmnt F ~ CVB Circular 20-83-25, ta^fidlx C ^ 
Attachwnt G - DVB Circular 20-83-25, Jfcpandlx D 





" Attachmant H - WB ^rcular 20-83-25, >ppen(51x E and chan^ 
. Attacfimnt I - DVB ^milar 20-83-25, Apjpondix C, change 1 

Attachwnt J - Veterans* 'Program Letter No.-^l-84 <Sat»(3 October 31, 1983 

Attacfwnt K - DCL letto^ t6 fevomors <1atad Nbfarber 10, 1983 

Attatiront L - DOT, Facit Sheet 83-3 

AttachT»nt M - VA tcftm 27-8936 

Attacfnsnt^ N - Newa artlclrfa - Buffalo, N.Y-; Atlanta, GA 
Attachment 0 - IVutas ne*w articles 
\ Attachnent P# VA PtitJn 22-893^ • 
J Attachment 0 ~ VA Pbm 22-8928 
' Atti^cfvnant R - VA Pbrm 22-8931 



' AttAchwMi 



ftnt S - VA TOTOK 22-8930 
Attachmnt T - DVB Circular 20-83-^5/ Appendix F (DRAFT) 
Attachnent U - Vetcr^m8 in Training and Funds obligated by State 
Attachtga^-ACj- VA^FV^rm 22-8929 

Attachment W - Ocim» r oe Pusineas Dftily announoanant of cxpntract 
Attachment X Contract specif icaticri^- — ^ ^ 



19 



TUBUC LAW 98-77~AUG. 15, IMS 



97 STAT. US 



Public Law 98-77 
98th CongTfw 

An Act 



Bf U tnocUd fry tfu SwiU and Houm of JUprwniatiim of t}u 
United JStaUs of Ajrurioa in Congrw^ anembUd, 

, moin- -crrLi; tasls or cxmrjom 

SwtnoN 1. Tbij Act may he dt«d as th« "EmerYcncr Vct«raiii* 
JobTraininf Actof 1983". . j 



flLR. n&s] 

V«i«rTWi«' Job 
Training Act of 

» use 1721 



Jr. 



TABLE or OONTTNTS 



t. SWt UtU; Ubi« oi oonUnti. 
6^ L r^rpoM. 

S*c. 4, EftAbluhiMnI of profrmm. 
Smc k EUfthility fee profrmm; durmtioo 0/ wivtancaL 
S«(L <w &Bpioy«r job timiAinf procrmiiM. 
7. Approval if •inplorar prafruna. 

1 rajmaoU io aaiplojrani; ev«rpMa«nt4L * 
S«c f . l^fsy prDfrmm of Job tninbijf, ^ 
Sm. 10. -lYdlnuoo U Umininf thnniHi aducaUonaJ {nadtutioo*. 

Smc U. DiaooDtioiULnoa orapprcmJof p*rticip«iion in cwrtala amplorar profrwjL 

Sw:. 12L IsuMdiMi of rmnU; iavMti^AboM. 

S«. li. CoMUMtioo with odMT pvwmiaa. 

Ski U, OMaaalina. Y 

Sac 15. Uformadoa ajod oufiaii !i. uJ^if acoocy wourao. 

Smc tl Authoriistio* af •ppropriatlool 

Sac^ 17. T^nnikatJoa 6f provm. 

Sac It. ftcpasMOtt o£ Urg«c«i ^Mir^MTHf daU WtanatcMi ^ 
S«c If. BHWd^dAU. 

Snx Z The purpoM of thia Act ia to aifiliW^a problam of severe 
and continuing unemplqymM an^ong veteifans by providing, in the 
fonn "of paymenta to defray **— - — s^i-rL i ^1 — ^_ 



eniploy^Qi to Kira and train cei 
been|MSeni ployed for \tmg perlodi of t 
^poslnona that Involve fignincant trmni 



DKranrtoNf 

Sic 3- ^ the purpoeee of thia Act: ^ 
(IJ The term "Adminiatrator'* 

Vet|r*n»'Afr«i 
(»The tana • 
(99 tW t«nnt 

"•efvi^e-oonni 

'SlaU'\ an^ '^^ie 

terme In paragrapj 

tiv«Iy, of section 1 




txmii^ilf, incentives to 
li Veterans who have 
br stable ted^rmanent 



Administrator oft 



itaiy means the Secretary of Labor, 
tersn", "Korean cftufliisf". "compenaation''. 
active dilitary. navmL or air eervioe", 
era", viave the maaningi given such 

C9)rn3l W\ (20X (m and respect 
title 38/UnJted SUtee Code, 



29 use 1721 
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nota. 
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n STAT. 444 



PimUC LAW 98-77— AUa 1983 



■muacxm 

aotm. 



HConAQ oon/Uct 
or VUtnmxo-^rm 



Applies tioo fbr 



UmiudMi of 



WTAMUSHhVDrr or ntoonAM ' 

Syc. 4. (a) Tbtt Administrator and, to th« axtant spedncally pro- 
▼idad by thia Act, tha Sacratanr shall akmj out a prooram in 
accordance with thia^Act to asaUt eligibla vataraiuh in ooCaining 
ampJoyinant through ^ainintf fbr amploymant In jtaoia and parma- 
nant poaitiona that InTolva ngniflcant training. Tha program shall 
ha carrlad out through paymant* to «iiiployan who vnplor and 
train aligibia vatarana in tuch Job* In ord^ to uiist such employan 
In dafVaying tha coats of nacaaaary training. 

(b) Tha Sacratary ihall carry out tha Sacratarys rMponsibilitlac 
ondar thia Act through tha Aatist^nt ^acrat^Mf of Labor for Ve^t^ 
ana' EUnploymant cstabliihsd undar section 2mizA of titla 38, United 
SutaiTCoda. ^ 

njaiBomr roa moQMAM; duxation or ASSisvxncK 

Swc 5. (aXl) To ba aligibia for partidpacion \A a Job training 
program under thl« Act, a veteran must be a Korean conflict or ^ 
V ietnam-era veteren who— 

(A) is unemployed at the time of epplying for participation in 
a program under this Act; and 

CD) has been unemployed for at least fifteen of the twenty 
weeks immediately preceding the date of such veteran's applica- 
tion for participation in a program under this Act. 
[2) For purposes of paragraph (1), the*' term "Korean conflict or 
Vtctnam-ara veteran'* means a vetaranr^ 

(AJ who served In the active militate naval, or air service for 
e oeriod of more than one hundred and eighty days, any part of 
wRich was during the Korean conilict or the Vietnam* era; or 
XBi who served In the active military, naval, or air service 
during the Korean conflict or the Vietnam era and— » 

(D wae diechargad or released th^rV^ni for a servica> ' 
connected disability; or 

. (iD ia entitled to compehaation (or but f6r the receipt of 
rsdraoiaat nay would ba entitled to companaatfoni 
(S) For purpoe|gof paragraph (1), a veteran shall ba considered to 
ba unamployad aAring any period tha veteran la without a job and 
wants ntd ia arailabla for work. 

(bXl) A veteran who dasiraa to parddpata in a program of Job 
traiiiinf under this Act shall submit to the Administrator an sppli- 
catiohfor paitiQpation in such a profram. Such an spplicatlon — 
\0(Ji) shall include a certification by the vetfraa^hat the vet- , 
tfn ia unemployed and maati the other criteria foKfUgibility/ 
pr^ecrfbad bf subaectioa (aJt and t 
>y (B) shall ba in such fbrm aifd contain such additional Informa- 
tion sa tha Administrator may prascriba. 
(2)(A) Sul^act' to subparsgraph m tha Administrator shall 
approva an appUcati^D by a veteran far participation in a program > 
of job training undar this Act finlsa/iha Administrator finds that 
the veteran is not eligible tu»rtidpata in a program of job training 
under this Act ^ 

(B) TIm Administrator mav withhold approval of an application of 
a vaterm under this Act If the Administrator determines that, 
because o( limited funds available for the purpose of making pay- 
ments to employers under this Act, it is necessary to limit tha 
number of partidpants in programs under this Act. 
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PUBLIC LA W 98-7?- AUG. 15 



1988 



STAT. 445 



fflXAl The Adinlni.tr.tor tluJl oertiiy u •Ugi'bl* for' pwrtidMUon 

vUrmn . eUgibillty for prj.«iUtion to ao wnplo^r oflfcrin^ • 
tram of job trmmnt undar thip Act Any «id^ certijH«U .tail 
expu^ 60 day. aft*r it k furtd.h^ to th. Ve^r«.. Tha daW on 
a c,rtifl<iaU i* (Wniabwl to a v«t*r.n urtdar thi. paragraph riiall be 
•taud on the ocrtiilcata. ^ 
(B) A cartincaU ftirnithad uader tW' paxagimph may, upon the 

prfid^^^rof^i^^';;^^^^^^^ ^ 

<1) AjflMin months in tb« case of — 

an^^ • ▼•temn with a •crvia^congaoct^d disability raUd at 
30 percent or mora: or 

in • * ••rviohconnectod diaabiUty rat«d at 

10 percent or 20 pexxant who ba, been det^STunder 
•ection 1 506 of uUe 38. Unitad StaUa Coda, to have Vm^o^ 
•rniploymant handicap; and •enou* 
(2) nint montija in the casa of nixy other vetararu 

CMTLOTn JOB TILUNINO rjLOOKAM 

Stx^ 6 (aXl) Except aa provided in paragraph (2), in order to be 
approveii ^ a program of Job training under thia Act, a program of 
job training of an cmployar approved under aaction 7 miut provide 
trmming for a period of not leaa than rix montha ii, an occupation in 
a g^wth Indaatry, in; an occupation requiring the uae of new 
technological .kilJa, or ki an occupation for which demand for labor 
exoaeda aupply: 

I ^u^^T^ ^ training proridhig tralnhig for a period of at 
'^*rT. • ^ montha may be approved if the Admin- 

utrator determinea (In accordance with atudarda which the Admin- . 
ijlrator ahall preacribe) that the purpoae of thia Act would be met 
tnrouirb that program. 

(b) Subject to iectlon 10 and the other proviaiona of thia Act, a 
vaUran who haa been approved for participaUon In a program of job 
traimng under thu Act and has a current certificat^j of eligibility for 
auch parbapation may ent«r a program of job training that baa 
t>ean approved under aection 7 and that ia offers to the veteran bv 
the employer. ^ 

xrraovAL or cim>om rnoarnxuM 

Sic 7. (aXl) An eraployer may be paid aaaiatajica under aection 
IKa) oil behalf of an elig:ible T«Uran employe! by auch employer and 
participating in a program of k>b trainirig offered by that employer 
oniy>^ the progrmm ia approved under thlS aaction and In accordance. 
wiOi^^wch procedurea aa the Adminiatrator rnajjby regulation \ 

^ (2) Except as provided in •ubaection (b), the vCdministrator thall 
approve a proposed program of job traimng of an employer unleaa 
the Admmistcator dcterminca that the application does not contain 
a certiHcaUon and other information meeting the requiremenU 
eatabhahed uiider thia aection or that withholding of approval ia 
warranted under f ubaection (g). 
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(b) Th« Admlni»tTiitor mmj npt •pprov« • progrto of Job 

traialng' — 

(1) for •mpIoTincnt which oon»l^ of 5«A«onal InUntaltttnt, 
or tampormry jooc 

(2) for •mployixwnt ond^r which commiMioaa af* tn« prlmmry 
po\irc9 of Lncomtt; . , , . 

(3) for •tnploym«nt which UivoIvm politiad or r«ligiou» 
ActivitlM; 

(4) for tniployixuflQt with anr dtpArtment, «««ncy, inatruin^n- 
Ulity, or branch of th« F#cUrml Gov«nim«nt (Including th« 
UniUd SUtM Postal S^rrica and tha Po«tal Rata CommlMion); 
or 

(5) if tha tnininf will not ba carriad out in a Stata. 

(c) An employar o^aring a program of job traimn|: that tha 
•mployar deairea to hava approvad for tha purpoaa* of this Act ahaU 
•ubmit to tha Adminiitrator a writtan application for such approvaT 
Such applicatioa fhall ba Lq snch form aa tha Admlniatrator ahair, 
prMcriba. 

(d) An application ondar subaaction (c) shall hicluda a cartiflcatlon 
by tha employar of tha following: 

* (1) That tha employar U planning that, upon a v«Uran s 

complation of the program of job training, the employer will 
employ tha veteran in a poaition for which the veteran has been 
trained and that the employer expects that,such a poeition will 
ba available on a stable and permanent^ basis to the veteran at 
tha end of tha training period, 

(2) That tha wegee and benefits to ba paid to a vaUran 
partidnAting In tha epiployar't program of job training will ba 
not laaTthan tha wagM^and banetlU normally paid to other 
emplo^eae partldpaUng In a comparable • program of job 
traininlp 

(3) That tha amploymant of a vataran under tha program— 

(A) will not raault in tha diaplacament of currently 
empkmd workata (including partial diaplacement such as a 
radocaoQ in tha bouza of nonovartlma work, wagaa, or 
employment baneAta); and . „ . , . t 

(B) will not ba in a Job (i) while any other individual ia on 
Layoff fttacn tha sama or any eubetantially equivalent job. or 
(liJ tha opanipg for which was created aa a raault of tha 
employar having tarminatad the employment of anv regu- 
lar amployaa or otharwiaa having reduced ita work force 
with tha intention of hiring a veteran hi such job under thta 
Ac^ ' 

(4) That tha employar will not employ in the^rogram of Job 
training a vataran who Ta alra«ly qualiflad by gaming and 
axpedanca for tha Job tor which trmining it to ba provided. 

(5) That tha job which ii tha ot^factiva of the training program 
la one that involvae tignifkant training. 

^(6) That tha training oontant of tha program is adequate. In 
light of tha nature of tha occupation for which training U to ba 
provided and of comparabia training opportunities in lufh occu- 
pation, to accomplbh tha training objective certified under 
cUuM (2) of subsection (e), , . a n 

C7) That each participating veteran will be employed fxiU time 
in the program of job training. - 

(8) Tliat the training period under the proposed program la 
not longer than the training periods that employers in the 
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o^imanlt^ Otftoouurily rM)ulr» n«w AmpIorM to compUU In 

oftUr to bACQOM oomMtMt In thm oocup«tlon or jol^ for which ^ 

trminin^ to to b« provid«L 

(9) Th*t thm A)r» in th« tndninf ftahHthmwit or uimcm of ' 
•roployo^t Mich «dmv •qutpcMnt, iutnictloiijj matMittl, mnd 

bmnictor pmooiM tm nmidmd to Aooompliah th# training ob^c- 

(10) That th« «mplor»r WUl k««p mxmis adwiUAt* to $haw th« \ 
progTM mmdm by Mch ▼•tmn pvtidiMtinf in tha program > 
and otharwiaa to (Umooatrata complianoa with tha raQulra- 
manta Mtahliahad un<lar thia Act 

(ID That tha amplo^rar wiU Aimidh aach participating 
Yatarmn, bafbra tha Yatanui a «otrr into training, with a copy of 
tha •mplortr'* otrtiflcation umlar thi« tubtaction and will 
obtain and ratain tha vaCaran's dgnad acknowledgment of 
having racairad mch cartlflcatipa. 

(12) That tha proanun maaU wuch othar critaria aj tha 
Administrator may datarmina ara Mantial for tha effectiva 
impUmentation of tha program Mtabiithad by thk. Ad. 
(a) A cartiikation'undar subaaction (d) shall incluiif 

(1) a sUtamant hidlcatinf (A) tha total ^^ambar of hours of 
participation in tha prograki of job training to be offer^ a 
vataran. (B) tha langth of tba progrim of Job training, and (C) ^ 
the starting rata of wagM to b*paid to a partidijant in the . 
program; and . ^ 

(2) a' dsacrip^tion of tha training content of tha program (hi- 
cJudLM any agraamanl th* «3mploTer has anterad Into with an 
•ducational institution under sactlon-8) and of the objective of 
tha training. 

(fXl) Eioapt aa spedAed in paragraph (2). aach matter raquir^ to 
be certified to in paragraphs (1) through (11) of subMction (d) shall 
be considered to be a requirement eatablished under this Act. 

(2XA) For tha purpoaas of section 8(c)» only matters required to be 
cartifiad in paragraphs (1) through (10) of subaection (d) shall be so 
considered. 

ffl) For the purpoaea of section 11, a matter required to be certified 
u»r paragraph (12) of subsection (d) shaU also be so considered. 
m) ecoordanca with regulations which iha Administrator shall 
preacribe, the Administrator may withhold approval of an sm> 

£loyer'8 pfopoeed program af lob training pending the outcome of an 
ivestigation under section IZ and, based on the outconje of such an 
inveetdgation, mii^r disapprora such program. $ 
(h) For the purp^^aee of this se<^on« approval of a program of 
•pprenticeahip or other on-Job training for the purpoees of section 
mi of title 38, United Suites Code. sh^U be considered to meet all 
re<}Uiremtnta established utidv this Act for approval of a program 
of job training. 

PAY^rNTS TO CMPU>Yras; ovxvayment 

Sec. 8. (aXD Except ss provided in parajpsph (3) and subsection (b) 29 USC 1721 
and subject to the provisions of section 9, the Administrator shall 
make quarterly payments to an employer of a veteran participating 
in an spproved program of job traming under this Act, Subject to 
section 5(c) and pAra|T«ph (2), the amount paid to an employer on 
behalf of a veteran for any period of time shall be 50 penint of 
the product of (A) the stsrtlng hourly rate of wages paid to the 
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•mpIcTW- (without rtprd to <tt«^ or pr.mimp 
PV>. jnd (B) th* numb«- of houM ,worS«d by th« rwUrmn durint thS 

(3) la ordn- to r«W« flnuicUl bardnu on biuuiMa «nUrpri««« 
with raUtivaly >w oumbm of «nplorMiL th« Adminl«trAtor mar 
ni»k« (Mymnti uidv thb Act on • monthly, nthw than qumrt^riy 

Sll^h'^i^^'^ii'S-*'?^ «ril«tton. wUch th« AdminiJ? 
tri^ah»U prMoib* for th« purpoM* of thi« paragraph. 

(b) Paymant not ba maaa to an tmployar for a pariod of 
training undarthla Art on bahalf of a vataran until tha AdSura- 
tor haa racaitad— ^-^^^^^^ im 

^M.^Ta^^'**?™^ ■ «rtWcatton that tha vataran waa 
•TODloyad Ml thna by thrvmpioy^ In a pnjgram of)ob traifling 
during ludi pariod: and 
(2> from tha amployar, a cartiflcation — 

<A} that tha Tataran was amployad by tha amployar 
during that pariod jnd that tha vta^an'f ^orm^iS Td 
''"STT period 'wra satisfactory; and 

(B) oftha numbaf of hourj woricad by tha rataran during » 
that pariod. " 
With ra*pact to tha flrrt luch cartiflcaUon by an «nployar with 
r^pact to a vatiran, tha cartlficaUon ihaU indicaU tha dato on 
which tha ampioyTDant of tha rataran bagan and tha starting hhurly 
raU of wagaa paid to tha v«taran (without rtgard to ovartima or 
prtmium pajrX ~ 

(cXlXAJ Whanarw- tha Admioiatiator ftnda tha^ an orarpaymant 
undar thto Art hae baao mada to «i amployar-on bahalf of 'a%ataran 
2!i «*»<V5«loo. or in&nnation oootaioad la aii appUca. 

ttoB. anb^ttad by an •mployar which waa falaii tn any matarial 
rwpact. tM amount of lucfa orarpaymant ahall copatituU a Uabilitr 
of tha amployar to tha UnitadStataa. """"z 
(B) Whanavar tha Adminiatrator finds that an amployar has failad 
any ••*»>fMtial ra^art to cotopty for a pariod <7tlma with a 
faquiramant.satabllahad undsr thia Act (unlaaa tha amployar's fall- 
ura Is tha ratult of falsa or incomplata information providad by tha 
J??*.?^-?!;^ P^ to tha saployar on bah«Jf ot a ratarin 

for that pwiorf shall ba ooosfciarad to ba aa wrarpar-iantundar this 
Ac^ and tha amount of such orarpaymant shall conatatuta a liability 
of tha amplojrar to tha Unltad St^aa. 
<*u^7!}V'*T^ Administrator flnda that an ovarpaymant undar 
^ 1^ ^ '^J^ !° "»pW«C oo bahalf of a jnttraa aa a 
r^ljte a cartiflcadon by tha yatarto. or as a rasult 
f,5!*~~ ^ "u^P'<'T?r.??.*"^ ^ •PPllMtioo submittad by 
**lWWly «■ nsfUgantfy falaa in any matorid 
rasoact. tha amount of such oratpayraant shsil constitota a Uabilitr 
of tha vaUran to tha Unltad StataSr «^ u^ujcr 
(3) Any ovarpaymant rafarrwl to In paragraph (1> or (H may ba 
racovarad in tha sama mannar as any othtr dabt dua tha Unitad • 
Statas. Any ovarpaymant racov«rad shall ba cradltad to (Vinds availa- . 
bla to maka paymonts undar this Act. If thara ara no such funds, 
any ovarpaymant racovarad thai! ba dapositad into tha Traasury. 
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(4) Any overpayment ref<^M to in parvvraph (1) or (i) may be Waivr 
waived. In whola or In part. In aooordaoca with tha tai^ «nd 
condition* Mt f^xrth in section J102 of tiUe ^ Unittxl SUtaa Coda 



ENTHY INTO mOOXAM Of JOB TRADONQ 

Sic 9. Notwithatanding any otbar proriakw of thJa Act; tha 
Adminutrator may withhold or dany approval of a rateran'a an try 
Into an approvad profram of Job training if tha Admlniatrator \ 
detarmines that Ainds ara not arailabla to nmka paymanU imdar 
this Act on bahaJf of tha ^ataran to tha amplpy^r ofTaring that 

}>rogran). Defora tha antry of a rataran Into an appnnrad proffram of Nodfluiioo to 
ob training of an amployar for purpoaea of aaaiitanca unoar this Audmini*tr»f/>r. 

<icU tha emplo3wr thall notiff tha Aomini^mtor of tha amployar • 
ntantion to employ that vataran. Tlim rtterajQ mny bagm auch 
>ropram of job training with tha «mployar two weaka aftar tha 
lotice ia tranimlttad to tha Administrator unlaaa within that time 
tha cmDloycr haa racaivad notice from tha Administrator that 
approval of tha vataran't antry into thmt program of Job training 
roumt be withheld or denied in accordance with this aection. 

raovisxoN or rmAimNO through educationajl wffrmmONS 

Sec 10. An employer 'may enter into an agreement with an » USC 1721 
educational institution that has been approved for the enrollment of 
vcteraA under chapter 34 of title 38, United Statat Code, in order " ^SC IMI #/ 
that juch institution may provide, a program of job training (or a 
portion of auch a program) under thia Act. When nich an agraament 
has been entered into, tha application of the employer under aection 
7 shall so aUta and shall include a dascription of the training to be 
provided unde^ tha agreement. »* 

DijcoNTrmjANd or xmovAx or rAxrtafATios in cmxtaiu 

^ s IMrLOYia PKOGKAMS 

Sea 11. If the Administrator ftnds at any tima that a program of » USC mix 
Job training previously approved by th^ Adminiatrator for the pur- 
po«e3 of this Act thereait(ftr fails to meet any of tha requirements 
established under this Act, the Administrator may immediately 
disappn^ further participation by veteran* in that program. The NodflcaUon to 



AdminiAaator shall provide to the employer concerned^ and to each *«»pIor«r and 
veteranTarticipating in the amployer'a program* a itatiement of the hllUS? 
reasoni for» and an opportunity for a haanng with raapect to, audi 
disapproval. The employer and each auch vataran ahall be notified of 
such disapproval, the reasons for such disapproval, and the opportii- 
nity for a hearing. Notification shall be hv a certified or ragisterSd 
letter, and a return receipt ahall be aecured 

iNSTBcnoN or Rscoans; irpntsno ATiost 

Sec 12. (a) The records and accounts of employers pertaining to 29 USC 1721 
veterans on behalf of whom assistance has been paid under this Act, 
ai well as other records that the Administrator determines to be 
necessary to ascertain compliance with the requirements estab- 
lished under this Act« ahall be available at rMsonable times for 
examination by authorized re pretentaUvea of the ^^FederaJ 
GovemmenL * 



V 



ERIC 



* 



26 



97 STAT. 460 PUBUC LAW 98-77— AUG. 15, 1983 

(b) Th« Administrmtor mar monitor «n»Io7«n and TaUrana p|||^ 
tkdpaCing in programs of Job training unoar thia Act to datfttmiiip 
compiianca with tha raquiraman ts aatabUahad iindar thia Act. 

(c) Tbf Ad«[iinistrator may Invaatigata any mattar tha Adminia- 
tratxMT oooaidata oacattary to datarmina conDpIianca with tha 
iwquiramants ttaCabliahad undar thia Act. Tha Invastigationa 
muthorixad thia suiMactioa mar induda axamining raoordt (in< 
cludinf ip^lring cartifiad oopiaa of racorda), quaationing •mployaca, 
and antariDf into any pranuaaa or onto any aita whara Mfky E>art of a 
program of Job train^nf ia oonductad undar thia Act, or whai« any of 
tha racprda of tha amployar ofTaring or proriding such progrum ara 
kapt.' 

A«rMBMi with (d) Tha Adminiatrator may adminiatar fti ncf tona undar subMo- 
L-*^ tlona (b) and (c) in ^cordanoa with an agraamant batwMn tha 

^^•v^"**^ Adminiatratdr and tha Sacratary pnrriding ftir tha administration of 
such subaactiona (or any portion of such subaa ct iona) by tha Dapart- 
mant of Labor. Undar such u\ agraamant, any andty of tha Dapart- 
mant of Labor ipadflad in- tha agraamant may adminiatar such 
subaactiona, notwithatanding saction 4<b). 

OOOaDtNATION WITH OTHD PKQORAMS^ 

» U5C mi Sec. 13. (aXl) Aasista^ca may not ba paid under this Act to an 

" oo*^ «mployar on bahaif of a vaObran for any pariod of timo deacrtbad in 

paragraph (2) and to such v«taran undar chaptar 31, 32, 34, 3^, or 36 
3S use 1601. of tula Unitad Statas Coda, for tha sama pariod of tima. 
1601. 1700, (2) A pariod' of tima rffarrad to In paragraph (1) Is tha pariod of 
^"^^ tima baginning on tha data on which tha vataran antars into an 

approvad program of Job training of an amployar for purpo«aa of 
aasistanca undar thia Act and andmg on tha last data for which such 
masistanoa ia payabla. 

(b) Assistanca may not ba paid undar this Act to an amployar on 
bahaif of an aUgibla vataran for any pariod i(tha am{»loyar rtcaivaa 
for that pariod any othar Jbrm of aasistanra on account of tha 
training or amptoymant of tha Tatanm, iztchiding anistanca undar 

9a sue iszL tha Job TrainiDg Pmrtnanhlp Act (29 U^C 1601 at saa.) or a cradit 
undar sacdon 44B of tha Intamal Raranoa Coda of 1954 (28 U^C 
44B) (rvladng to aadit for amploymant of cartain naw amplopraaaV. 

(c) Aaaistanoa may not ba paid undar thia Act on bahaif of a 
♦ vataran who baa complatad a program of Job training undar this Act. 

COUNaXUMO . 

V — .1^ - 

2f use iTti Sac. 14. Tha Administrator and tha Sacratary may, upon rs^uast» 

pn^vida amp4oymaot counaaling aarrfeai to any vataran aligibla to 
partidpata undar thia Act in ordar to asaiat su6h vataran in salact- 
i^ll a suitabla pmgram of Job training onfdar thia Act 

ocroaMATtON AND ocmtAdC tw or ACCfCY acaouRCxa 

» use im Sic IS. (aXl) Tha Administrator and tha ^acraUry shal! JolnUy 

oo«^ provida for an outraach and public information profram — 

(A) to inform vatarana aliout tha amploymant and Job training 
opportunitias availabla undar thia Act, undar chapters 31, 34, 
3t use 1501. 36. 41, 42 of titla 38, Unitad Sutaa Coda,' and undar othar 

lMM77a,200l. provisions of law; snd , 

2011. ^ * 
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CB) to inform privmU Industry and buaiiiM concvms (Indud- 
ing muil bi nin — ooocsrriflX public afendM nod orvmnixationm, 
•ducatiofud inadtutioos, txmdft uMciAtloku, and Ubor unions 
about thm Job training opportiiniH— aTmilabla undar, and th« 
adrantafas o( participating in. thm program Mtablithed by thia 
Act, 

(Z) Tha Saciatary, in consultation with tha Administrator, shall 
promota tha darslopmant oi smploymsnt and Job training opportu- 
nitias for vatarana br sncouraging potantial •mploycrs to make 
programs of Job training undar this Act availabls for sligibls 
vatanuM^ by advising oC^ar appropriau Fedaral dapartmsnU and 
Agmdas o^ tha program cstabUsbad by this Act* and by advising 
. smployars of spplicabls Irasponsibilltiaa undsr chapters 41 and 42 of- 
tltla 3d, Unltad SutM Coda, with rmect to retarana. v 

(b) The Administrator and ths Sacratary shall coordinalo the 
outreach, sind public information i»rogram under sube^ction (sXl), 
and Job development activities uiidsr sUbeection (aX2). with Job 
counseling, placement. Job development, and other services provided 
for under chapteia 41 and 42 of title 38, United States Code, and 
with other similar services offered by other public sgencics and 
organizations. 

(cXl) The Administrator and the Secretary shall malce available in 
regional and local ofllces of the Veterans' Administration and the 
Department of Labor such personnel as are necessary to facilitate 
the efTective implementation of this Act. 

(2) In carryinff out the responsibilities of the Secretary under this 
Act, the Secretary shall maJce maximum use of the services of State 
and Assistant State Directors for Veterans' Employment, disabled 
veterans' Outreach program specialists, and employees of local 
0/nces appointed pursuant to sections 2003, 2003A, and 2004 of title 
38, United States Code. The Secretary shall also use such resources 
as are available under part C of title TV of the Job Training 
Partnership Act (29 U^C 1601 et saq.X To tha extent that the 
Administrator withholds approval of veterans' applications under 
this Act pursuant to section 5(bX2KD), the SecreUry shall take steps 
to assist such veteraiu in taking advantage of opportunities that 
may be available to thfcm under title QI of that Act or under any 
other jprogram carried out with fUnds provided by the S^retary. 

(d) Tiie Secretary shall request and obtain from the Administrator 
of the Small Business Administration a ILit of small business con- 
cerns and shall, on a regular basis, update such 4ist. Such list shall 
be used to identify and promote possible training ignd employment 
opportunities for veterans. 

<e) The Administrator and the Secretary shall assist veterans and 
employers desiring to participate under this Act in^piaking aoplicf- 
tion and completing necessary certifications. 7 

AUTHORIZATION OF AFfROPRI ATIONS 

Skc.^ 16. There is authorized to be appropriated to the Veterans' 23 USC i72i 
Administration 5150.000,000 for each ot fiscal years 1984 and 19S5 
for the purpose 'of making payments to employers under this Act 
and for the purpose of section 18 of this Act. Amounts appropriated 
pursuant to this tection shall remain available until Septejdber 30, 
1986. 



96 Sut, urr. ^ 

96 £(jiL 1580. 
» USC 1721. 



9€ Simu 13^. 
29 USC 

Small bu«inrM 
oyportuniliv*. 



AppHctttlon and 
ctrlincacion 
AMiJCanca. 
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mMiNATioN or lapomAM 

SccL 17. (a) Except m prDridMl i^dff subMcdon (hi ascistJLnc* 
mmy not b# paid to an ^ployar undar thi« Act-^ 

(1) oa bshalf otf" A rvtarmn who appUes^fbr a propram of Job 
training undar this Act afUr^Dt«fnbar 30, 1984; or 

(2) for any tuch profram which bcfina aftar Dacerab«r 31. 
1984. 

(b) If (Viiida art iM>t both appropriatad undar MCtion 16 and mad* 
availabla by tha Diractor of tba Offica of Manafamant and Budgat to 
tha Vaurana' Adminiatratioa on or bafora Octobar 1, 1983^ for tha 
purpoaa of making paymanta to amplovara undar thia Ad, aaaittanoa 
may ba paid to an amliioyvr undar this Act on bahalf of a vataran if 
ft-tha valaran — # 

(1) appHaa for a program of job training undar thia Act Kithin 
ona yaar aflar tha data on which fUnos ao aopropriatad aro 
mada arailabla to tha Vatarana' Administratioii Dyjtha ^^ractor. 



and 

(2) baglju participation 
months aJtar such data. 



Ln iuch program within nfl««n 



VocAtionaJ 
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KXTANSlOti or TAKCrrXD DCUMITINO UATt CCTTNSION 

Sea 18. (a) Subjact to tha limitation on tha availability of fVinda sat 
forth in subaaction (b), an asaociata degraa prograpi which Lt pra* 
dominantly vocational in contant may ba oonsidared by tha Admin- 
istrator, for cha purpoaaa.of-saction l€62(aX3) of titla 38. United 
Stataa Gxia, to ba a coursa with an approvad vocational objecc#a if 
such dagraa program maata tha raqulramanta astnbllshed in such 
titla for approval of such program. 

(b) Funds for tha purpoaa of carnring out subaaction (a) thai! ba 
darivad only from amounts ipproprutad pursuant to tha authoriza* 
tions of appropriations' la saction 16. Not mora than a total of 
I26.0OO.0O0 of amounts so appropriatad for fiscal yaara 198i and 
1985 ihall ba availabla for that purposa. 



Sec 19. This Act shall tafts tfTact on Octobar fXi98E. 
Approrad Aufust 15, 1983. 
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29 



\ - 



I 



pRidury 



It OXAMOMD 



2480 



□ 



I 



) 



00/21 . 4 , > ' 

DVB CIRCUIAR 22-834(7 Aiifi 1 8^63 

I- n.R. 2355 >M BMMM) AS PL 98-77, CN AWGWT 15, l^M. fllB PTOVI- 

fiicKs or ttIe m:t tmok fmar ocxam i, i983. honkvkr, cmawss muot 

ITrUX APIWRIOTC nt»Q V» THE *b«r HJOT BK RnjMH) TO TIB /ilOTJCY, 

IN -niE Evn/r n^ns are mot iscm\ j^Ittoprimto am) mkc« avaharlr cw cr 

BEPORE IHF. HmCTTVK DATE, THE TEITOiAriartiATK OT THE PfCGKW4 WOULD Bit 
EXTEICKD BY Pjgucte BCMAL TO 1101 PERIOD MGHtONS OCTOBW 1, 1983, AW 
EIOtNe; OJ -nCE HATE FUND6 ARE MADc" AVArU^WJ!. 

2. mE rmruKARy pwaw.jcuij) p«cvm PAYwewr to empi^otw v«o \wr 

AW^- TTIAIH ElJGl^ VIHTHAWB. THE FnOGRAM WOULD BE CLOGTO TO NEW 
APPi^CANTS ATntE BHD or FY 1984. HO ASSIOTANCB WOULD q|K AITHICIUZIED TX? 
HE PAID rCK ANY PHOCRAH COf^ENCING AFTHR DBCEWejl 31, 1984. 

3. THE P«OCaW WILL BE CARRIED OUT BY TWI VA. TOE ffnmTEB 
ASSIQC TO TOE DEPAR31«OT OT LABOR RBSPCNBIBILm FOR PIOCmNG Tlffi 
DEVEjAwnT or MTjOYMOT AM) job training CPPCKI^fJiP^IES, Bcm? 
AGFMCIKS Wn^ HAVE JOINT WESPCNSTBILTraS HTIH FESPorf^ dflTOsa!, 
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rmi W4<:i rem 19 j or comMtjr>m^Twi iw/r 



PCmJC nvtDMOTOM WD MKrmMQ VKn||i^ JMD MdjOmS IN APPLTIMC TO 

PARTTCIVMS; Df THI raOGRML BOIH JtfTWTgM MNT PtOOXK CBKZTaN BMPIXV- 

r 

«IT OateELW aBFVTOEB, UPCN RBQUBW, TO ASSIST \nS|TOM© IN SELDCTOIC 

A suiTAHii!: pwxauM 9r job traininc;. 

4. Tim i^M.fmnM n^ciBiUTY for nmm cxwiicr or vtktwm eka 
vwrnw© MO ARK {jt&mxrm) w« have m immpi/wm) fcr at if^ST 15 cr 
TirK 20 wmcs i>t«DiAncLY prbceeding DMns or aptuoticn. tt^ lam 

ItoULD BK MTl.TCABIil TOjft*WtWtxfvfDl|[T)«0 IBRVBD FOR A DKY CR MORE pURING 

crniEK cr Tta prriods w» wfio (i) has served at least lei days or (2) 

HAS DISaiAHGH) FICM SERVIOC rOR A SmnXXHJJtWmjrtD DISAJBILmf OR IS 

Ewmii) TO OQMpmsArrcN pgr a SERVip»-oc»WBc:m) disabeltty. tite teph 

"UOKPlXVIir MOULD AITLY TO ANY PERIC|;^JWBaMG MUCH IHE VEmRAN IS 
WmOTT A JCB NO tAKTS NO IS AVAIIAIIU FOR ICRK. 

5. vriTORS wrra servicb-ocwbcted disj^biutiks rated ElTHm 30 
pncmr or icnB or xr lo or 20 FSWS^p.tHS veteran has BESf DfrrEi^ 

MINPD TO HAVE A SERIOUS EMPUTXMarr HANDICAP (3a^^»C V596) WOULD BE 
EKHTLED TO A HAXIMM TRAIN ING-PHaOD OT 15 MCKIHS. IN JTW CASE 
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or onro vBmmm mnmc lirrmjNMr fwx mr wxcobd 9 kkiks. tt« 

PROGRAM Cr BETWroi ) W©\^OmB COUrX) BK JVPHCVH) ItMR CKROUTl 

cucittynwcES. 

m TO CMMJTT AS A PWX3RAM CT JCB TWUKING, AN EWLOnWS I 



S), JTCOW ^tOT OTTO TRAINING IN AN OtXUPATICW IN A OOmi BtDOffnOf, AN : 

^ ooajpjOTcw Rfontnc tra ura or new T»a»«LOGiCAi, skiij^, cr an oocup^^ 

^ TTOJ POt WiiQ! COWO r« LAftCR EXCEHOS SUPPLY. 'HIR LW ALSO CCKDONg 

omiER sPBcrric heotmcticns. 

' 7, THE TRAINING ASSIOTWCK AMXKT PAID TO AN EWLCWKR CN BHlALr CT A [ 
' VFTERAN PC« ANY PBRIOD WILL BE 50 PHCEKT CT TOR VmSRAN'S WSGE Tlffi 
I FTOIO) UP TO A TCmL CT $10,000 PAXABLK CN BBALT OT ANY INDIVIDWAL. i 
^/j THIS WnJ, MOT n«31» ANY UCWEASE (VIR THE OTUOTOG RATO A>f> WITOOirr : 
I raOUD TO OVERr»« « PfWOlU PAY. PAXWIT WL^ BE HWK TO THE BfflOT- 
m (W A OMARnSRLY BA«W^ PA30«Kr MAY BS MOB Of A MCKIKLY BASIS IN 
CEKEAIN CASES. 
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CHKPTBR 34 TO PWVIEB TWI FICCaRAM CF TMIHINS. 

9. PL 98-77 MJLOMB AN KJCnSNSION CT BKUMTmC DKIBS ItCOl 38 U.S.C. 



16ff (a) (3) rOR VFPBRWtS RBQUEffTIMa ASaCXUXTK tWSBS, FSCCamB liCCCH XRK 

pwnxiccMvm;^ vocxg^ottiJlN oowmir; e.g. , ah ASSociKre m schncb !" 

DBa* PWUGHAM EN >«ID»1G. rNSTWCITCMS CH FROCRSaiNG RHGMEOTS Ft» 

DKUMrrnc diot nrrBNSicMs roR 'hcrsk typbs cr pnocsMC vrax bb issued 

AS SOCN AS rOGSini^ AFTER nJM36 ARE ATPnOPRTATTO. MEWJUIILE, PROCESS ; 
SOCfl CL^TK> AS !'X]LLONS: 

a . CCmiNUE TO DOW MJL CLADC rOR DEI JKmHC DMIK TOCIWISKKS 
Htm fiMCnCN 1662(a) (3) IT TOl ffWMM IWJBSnD ITOfi TO AN BDUCA- 
TICNAL 0ajP)CnVE (SHK DVB CDC- 20-83-1, PAR. 3c) , AND 

b . hflOOTAIN A LlffT B5f NMC AT© FUZ NCMOm CT ALL VCTIIWB 

CIJU>« ARE DENIH) liP TOKY RBQUlSm) AM HO) PfHXaMN WTH AN HJOCKTICNM. 
* 

cajBcrrvE wkr£ an asscx:ixte cfo^EK I8 (3wm> upcn ogMPLErricn cn the 

nCGKAM. THESK ARK CLAIMG THAT AFBs^fSCRIBH) IH DVB ' 
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wmt or mm axom mm urawcncHB Msm i»» 



Arm TOE pwGWw IS ntcw). wwNwnii x ijot sroiu) m wamri^ 

THIfl FWOGRAM. DISPOSITIOW INSTRUCTIONS FOR THIS LIST AND 
I \ - 
THE LIST IN «^R. WILL BE PROVIDED KITH THE IMPLKKEMTING 

hOCEOURCS . 

111. NO CONFIRMING COPY WIIX DK PRINTED. 22 5V20 
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; PUBMC LAW 9«-7;, KMi:HC.r:N('Y VFTnUANS' 
JOn TllAINLNC; ACT OF 198 3 

\ 

1. (;onoral. UU i'35S was enflctod flo Public Low 90-77 on Anqust IS, 
19fl3. TTioro~«rio two provlaloMfj of thia Iaw and hoth ^^lo tciHri<Med by 
funding I Iml « al ions . 

A. Th(» mnV>i p^ovirUon of thiu 1-8 to piovide poyinonl.s to 

'^inployi>rf^ f>n l>f>hrt 1 f of certain wn t I iniXvet e rnnw who lirtve boon unem- 
ploynd (/fi lonq poilods of time. H. i^yintendod to help defray t ho 
coHtn of iUrlnq and trftinlng tliene voloi^is for ntrtble an<) permanent 
j)0 3 i t I on H thai, involve 9 i cjn i f i cnn t trrtlniVj. Thn Job Training Act will 

Admin i ^rcrod by the VA , but thn' law «lo\ aoaiqna to ! lie Department 
.>( brtbov r«»pponsibi 1 ity for promoting the d)^olopmenl of employment. «nd 
lob training oppo i t lan i t i efl . Both agen'ciey w\l 1 have )oint reepoAo Util- 
ities tot public information and asaisting vAprans and employers In 
applying to paillcipat*^ in a program of 1ob twining under ihin law. 
I^Kbibu 1 i^Muatratea the major processing st.epVt 1 eadl ng to the payment 
to an employe I on behalf of" a veteran, I-:>dul>U it? provides a lint of the 
VA formfl which will be used. 

b. An additional provision of this law permits an extension of 
delimVting date und<-r 38 U.S.C. 1 66 2 (a ) ( J ) v f or the pursuit of an 
.iflsi>ci/ne degree 'program which la predomlrylnt ly vocational in content 
by those volorann who otherwilsje qualify fJr a delimiting date 
exi*-n«lun. I nn 1 1 u(^ t ion a cobcorning the Uhplemontat ^on of this 
piovi-olon of the law will tte issued sepArately including counseling 
procfdutPi?, The romaindev of this circiUar with the exception of 
paragraph 2a wiH portain (jnly to the pidvlslon in subparagraph a, 
.ibovr* . 

?. Fmid i "_g_M nii ta t i ons > Subject to funds being appropriated and 
niad<' availaFTo by OMR (Office of Manaqement and nudoet ) : 

a. Funding for PY (fiscal yoarKt*Wff4 is 'expected to total 
SK^O^OOO^OOO of which $ 25 , 000 , 000 wi i 1 be available for expenditure 
under the [>rovl3lonn of paragraph lb above. 

b. Oiio-hundrt-d and fifty million dollars plus any unobl iga ted bal- 
ance from the FY 1904 fiuiding will bo available for obligation during 

I-Y i9y>. 

K n u r a t ion o f_ Job_Tr alnlnq Act 

a. The acl'if^ effective October 1 , 1983v However, Implementation 
of the act may be delayed if funds are not both appropr iatec^ by^Co^^^^. 
gress and made available to the Veterans Administration. 

b. Wlillo funds appropriated for tliis act may renjain available 
until SnptL«mber 30, 1906, the law provides that assistance under this 
act may not be paid to an employer on behalf of a veteran who applies 
for A program of job training after September 30, 1984, or for any 
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pi'Wtji .im <»l lot) trrtii^lriq which hft<]lni3 «floi lS^^eMnt>or 31, 19H4. In I ho 
MVtMit fuivio Ar«> n*»t L>t>l h appr opr la tod atid mftd<iS^vAl Inbln by Ootohor 1, 

l*)Hi, I ho v«»l<*ran's dfndline foi makincj opplicrttlon Ib 1 yertr after 
iho fundo nic m.ide? ftvrtilrtbli* and tiaininq muat aojnjn<;nco within 1 
months .'ifl<M' t hf? fuTidH aio made rtvoilrtbloj othorwlse, poymonte mny not 
br» nindo on b<>hA I ( of vctoi^nfl for n procjt /im of job I i a I n I nq nndoi llilo 

law. 

'1. Votornnji' P:! ly^ibl ! Uj^ 

n. To t>e ellqil^le to VK» t i c i pa to^ in a f»iOgrnni of ^ol) tr^ininq 
undor t h i#i law, t ho follnwlnq conditions must be met; . 

/ / 

11) Tbo votf^inn must !>o unemployed At the time jefl his or hor 
QV>p I l<'at ion t<.)r trnininq AutJ h.MVo lioen unemploynd Tor 1^ of t.b« ^0 
inunod i^^lo ly preco<lin(j wocks. 

(?) The votoriin niuet hAv« linon discharged from Active milltAty 
Boivice under condilionu other than dlohonornblo And have nerved more 
lliAn IflO dnyu, nny part of which occuired durlnq the Korean ^"'onflict 
(Juno 19 SO throuqh Januniy .31, 195S) or Vietnam oin (August , 196 4 

tliiouqb May 1, 197^). If the veteran served 100 daya or leos, he or 
8h<» muDt have b'nen rolejirfi^ed frt^m act.ive service on account of n 
He I V Ice -connect od diaability or be entitled to receive (or but for the 
ie<^elpt of ret iicd pny bo entitled to lecelve) yervic<?-connoct od 
d I nnb I I i t y conipo n ha t i on . 

b, A vote inn who has a so r vice-connected disability ovalontod by 
t he VA AS 10 percent or moi o diaablinq or who has a norv twre- connected 
diaability ova I ua tod as 10 or 20 percent dioablinq and has J»^n dot.or- 
minod to have a rtorlous employment handicap under the provialonn of 3fl 
U,S,C. IS06 is entitled to a maximum trnininq period of 15 monthii. The 
length fi f I Imo that payments may be made on behalf of ^any other veto ran 
who is In A prtiqram t>f iob training under this law*4,g» lirt\ited to 9 
mon I h*j . 

• <-. If A voterai^ wislios to participate in n program of job training 
under this law, he she muBt file an application using VA Form 
^?-091J, Af>plication tor a Certificate of Kliglbllity (under t be 
F:m*'r<joncy Votorana' Job TrAlning Act of 19G3 - PI. 9G-77) , This form 
sliould be completed and «ubmittod to the nOi^rest VA regional office..' 
'fhe foiw may be obtalnail from any VA facility or State Kmployment 
Seivlce (Job Service) local office and may be submitted through the 
S til to Employment ServiJc (Job Service) local office. . / 

(1) Upon receipt of a properly ctTinpleted appl ic^lfion , -the VA 
glonal office will ma)to an el iglbi 1 itVdetermlnal^fon and if the 
to ran meet n the basic eligibility rgr pfl^ gen^^^ issue a VA Form 
2;-H920, (\.>rt I f icat e of El iglbi H ty y*<9rthe^l|^gency Veterans* Job 
Training Act of 1^83 (C/E) . This C/E will be valid for a period of 60 
daya from the i ?;s>uance date shown on\ the cer 1 1 f icaj>er^ The certificate 
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iK yilinply n urnt<Mn(MU t)f l)rt3l<' o 1 i <) i I) i I i l y nn<l (1or>a not cju/irnrHon the 
vt'/f* I /III • n pn I t i 1 jiA I i on In n program of job Lrninln<"j. The velernn mny 
trfiMi trtk*^ t ho <-VH ^1iiO(Mly to n potent Inl ninployei nr a«ck nnHi stance 
^r»)m his or !)er .Strtto Finploymont .Soivlce [Joh Soivlc^e) 1 ocn I office t C) 
lf>cnl*< An omploy^r with nn approved pvoqrnm of "]ob (inlnln<). 

(2) A voternn may lequost ronowal o (** IJy? I f h« <^r she Ih 

Jinable to It^rraie a job In tihc 60 dav poilocVand conl. lnuo» to moot I ho 
un<*m]j I oymrn I t-ritoiia. Thr veteran roqvio h t Incj "rtmo wa 1 ahouid 9ul>mlt a 
now appn cat foi ni to the VA n»q I ona I*' o-( I i co which made I ho tulqinal 

ellqlbllity <1o t orml na L 1 on . A<3d i t: i ona I I y , I ho veteran may roquoat 
1 enewrt 1 cin I h<- Nolicf» of Intont, to Uitn n Votcr<in (VA Form l'?^n9 30). 
T)\o bartii- p)iip<ii3e of tliio form Is'doocrlbed In paiatjrapli lla . ^ 

d, I f I he vet or an' a apjilication carnu^l ho ai)piov<sd, h<^ or oho will 
ho notified of thf disallowance by dictated letter and will be provided 
a Mtotomenl of procednial and appellate riqlitn. 

tfi^ • i ^ ^ V a I of J%i np l_<>y e i ^Ji__ I' roq r ninii 

a. In order to be approved a a a jirotjrinii of )ob Irainlnq undor^ihlo 
l.tw, { hf firoqram muHt bo at least 6 months in letiqth. rroqrnms between 
1 and (» months in leUgt h may be apjirovod if they m<?et ceitain 
add i t iont^l roqn I reinont. « . TroqramK munt pr<ivide tr^iinintj: 

(l) In an occnjiat ion In a qrowth industry; or 

( .M In an occiipa M on lequirinq t,he use of new I ochno 1 oq 1 <;a 1 
.nk i I I n ; <i 1 

()> In an occupation for whicrh the demand for laboi exre<Mlu the 
supply either nationwide ot i^^ I lie locality wher<^ I hf train(?e will be 
einj y I oy ed . 

I), Tlie VA may not apjiMwe an empJtiyei'?; pi oqram of iob t ra i n i nq 

foi : 

(]) Kmp 1 oymtMit which conaiot!J ol temptiiaiv, iutennlttent or 
';<«a I ji>bs ; 

« 

{2) I'mployment under whicli commisaiouB are t.lie primary «ource of 

(^) ^ Fmjiloyment which 1.!\voIv(?r jiolltical or leliqioxin act Iv it Ion; 

I'D Emi>loyment wltli the Federal Government (Includiuq the Utiltetl 
-Stater. Pr^stal Sim v 1 ce or the Postal Rate Commi ?} n i on ) ; or 

CS) r.niploymcnt ou^*jido the Unit<5d »States,^its territoiiec and 
por.sei;!;itjnf^ , the l)i strict, of (*olumbia, or the Commonwealth of Puerto 
Rico, 
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\- . An Qiitployai who wltiheB t<^ apply for apprtwal of a ino(jiAm of 
j«jl> itainlng should pubinlt /i proporly complex tod VA Form 27 UOW, 
Kiuployoro Ai>p 1 I irn I 1 t^n foi Appuwa I of a Job Ti « 1 n 1 ng l»ro<jinni, 10 Iho 

Kmp loymoiil floivico (Job Soi'vU'o) local offlro oi noaie^ul VA 
roijlonal offlco. App 1 1 ca 1 1 ona for approval Hubnill. tod to i h« State 
Fnip loynUTil Sorvlro (Jc^b Soivlce) will bo rdvicjwod and forwardod to the 
nearoBl VA rn(*jloiirtl office. Tho vuoqiam<^f |ob lirtinin9 for which lli« 
oniployni ocoko approval mii»t moet cortnin rcqu 1 1 cmont n «nd tho omploy<M- 
muol make certain cot i i f I ca t i onu prior to VA approval. 

U) 'Hio program must , nmong other tlilnqs, load to an identifiable 
(>C<"npation, Involvo oignificniu training, prepare I ho veteran for the. 
<K cnpat ion for which irain^jd, and roqnlro t be full-t.inio (jmploymont of 
tho volrtxan, 

(7) The omployet must, among other things, certify that, ho or nho 
ifl planning to omploy the v^toran in the ponition foi which trained, 
that tlio waqoH and b«n«fita to bo paid tho vetoian ara the «aino as 
th<»oo paUl dimllarly oituated nonvotoran trninoou, and that adequate 
viM'orda will br kopt (ripd made available f(ji I'edoral examination) to 
domonutiate conipl i anco ' w 1 1 h thio law and tho nond i scr 1 mina t .1 on l^iwe 
Curienlly in «tlect,i. 

f. All ill part of an omployor's proqiani of job Iraininq may be 
piovld«d by an e<lucalionAl i net 1 tut ion wh i cb haa cournea or proqramn 
that have been apj>roved foi the training of vetorana and otboi eligible 
perflcnis under M\ CFU ^1.42'>0 if the employer bnfj euteied 

into an agreement with the Inotitution to provide tho training. The 
ngie<iment betw(»en tho employnr and I ho o<lucatioual inotltution doen not 
I el i eve the omployei of awy rofipons ib i 1 i i i oa with regard to the proqram 
of job training. 

q. The empb^yor will be notified in writing of the approval or 
dlaappioval of the [program <^f job training. Additionally, the Stale 
Employment Service (Job Servi<'o) local oIflc(». will be notified of I ho 
appioval of the program. 

li. Appioval of a ^ol) training program ni«V bo withdrawn if th|? 
program taiU; to moot the criteria for approval, if it in dotermined 
thai the (Mnj^loyer'M application contained false co r t i f i ca t i on (s ) , or if 
the employer M^fuaeo lo 1 1 t^w an ingpectlon Of the records pertaining 
io job iialning under thio net, 

1, If an emplc^yer dlsagreeo with the disallowance of an 
application for or the withdrawal of npprovn), ho or she may ank that 
t hi> decl«i<^n b(» loviewod by t he Director, Kducation Soivice. 
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n. The VSO (Velor^nH r.oi vices Officrr) will 1)/* rnaponaiblo for 
wat /ihl 1 Bhinq a comi^^ohons I vo and (*ff«ctivo out rc»flc'ti mid public* 
informat idMppioqirtmi 

(1) '^o inform voter aim flhoiit the omployment. and job tr;>iniiuj 
opportiin i t I oo flvrtilablp under thin law, ahd 

(2) Inform private industry and business conrorns, puhlir 
aqonri<»8 and or gnn i za t ions , nducational i not i I ul i ons , t rado aHSOcria- 
tions, and labor unlcrr]j^ about tho aL\vantnqcs of par t i c I pa 1 1 nq in a 
Maipinq proqrain undor thin law.' 

b. Thn VSO will work in clono cooperation with State KmploymtMU 
Stuvli'o (Job Sfrvlro) Iqcal offico pc^rsonnol to develop a plan of 
action d<»siqn<»d to provide thin information and service to veterai^o «nd 
1 h<» business community without f raqmentat ion c^r dupl i cf||i Ion of effort. 

c. Kloctronic and pAnt media will be usecf%xtens i vol y to infoim 
potential omployern of the provisions of this law. Active liaison 
ahould be devo 1 oped • w I t h buninoso qronps in the community. Extensive 
use should be made of VA work-study personnel to ensure maximum contact 
with the business community by mail or telephone. 

d. Veterans Services Division personnel will assist veterans and 
empl^oyers deslrinq to participate \indor this law in maklnq application 
and completlnq the necessary certifications. ^ ^ 

Couiise ling . A veteran who is eliqible to part icipat^n^^^ job 
iraluinq proqram may request and receive VA employment caimselinq to 
assist him or her in selecting a^suitable job training V^o^^i'^'"- '^\\^ 
VR*C (Vocational Hehabi I i t at i on and Counseling) Division is responsible 
fo/ providing such VA' counseling services. Since coVmselinq la* not 
itt^indatory, the VA will not normally reimburse the veteran for the 
nxpensos of travel in connection with counseling. The VA will reim- "~ 
burse compensable oorvice-dlsabled veterans for travel in connection 
with detei'mination of serious employment handicap, or a request for 
chaptei ill consideration. (Additional instructions will be provided in 
a separate appendix.) Employment counseling may also be obtained 
through the State Employment Service (Job Service) local office. 

0. Payment o f Assistanc e ^ ' 

a. "Before* a veteran enters an approved job training program, the 
employer ftiust submit a VA Form *22-8930, Notice of Intent to Fmploy a 
Veteran, which shows, among othor-th ings , ^rf:he projected date of ejnploy- 
ment and the starting wage rate of the veteran. This form will bo 
submitted to the Houston ^regional office which has been designated as 
the CPS (Central Processing Staff); i.e., the office responsible for the 
obligation and allocation of funds. If funds are not available to make 
payments to the employer on behalf of the veteran, the VA may withhold 
or deny approval of thoj veteran ' s entry into the job training program. 
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If the VA cannot approve the veteran's entry into training dvio to 
limited funds, the employer Tnust be sent a notice within 2 weeks of 
the date the employer trnnamlttod to the VA the Notice of Intent to 
Employ a Veteran. 

b. Payments to omjj^oyers will be made quarterly unless the employ- 
er requests monthly paymon.t and has fewer than 75 employees. The 
amount of payment will be th^ product of one half of the trainee's 
beginning hourly wage times the number of hourf of training wages paid 

♦ during the certified period. The total amount of payi^ents to an 
employer on behalf of a veteran cannot exceed $10,000. 

c. The*employer will be provided a supply of VA Fotms 22-8929, 
Certification of Training (COT). the nvitnber of forms provided will 
depend on the length of the training program and whether payments will 
be made quarterly or monthly. The employer must submit to the Houston 

^ regional office a COT for each period (month or quarter) -for which he 
or she expects reimbursement. The COT will show the hoyrs worked and 

Indicate whether process has been satisfactory. The COT nill also 
o«r the veteran's statement that he or she tias been employe'd full-time 
In trailing during the period certified. *The first certification will 
show th^ beginning date of training and the startfiig wage rate. ^ 

d. ---The VA will not pay an employer under this law and a vete~??>>i 
under chapters 31, 32, 34, 35 or 36 of title 38 D.S. Code for the same 
period of time or for any^ period the employer received any other form 
of assistance on account of the vetyan's training or employment. This 
assistance includes, but is not limited to, credit under section 44B of 
the Internal Reven^ie Code of 195^, assistance und^r the Job Training 
Partnership Act, or assistance from any otheJ- government (including 
State ^nd local) ^^private jjrogram. 

'9. Overpayments ^ 



a- Wh*n ajfT' employer has been overpaid on behalf of a veteran 
because ofi '^he ^employer ' s false certification or noncompliance, the' 



oy^rpajffljpnt Vjil. constitute a liability of the employer to the United 



b. When an employer has been overpaid on behalf of a veteran. on 
account of the veteran's false certification or a veteran's havini 
provided false information, the *ovei^payment will constitute a^liatlllity 
of the veteran to the UViited Stjt*es, v 

c. If both 'the vetei»an and the employer are fmind liable for an 
overpayment, tli^y will be held jointly and severally liable. 

\. ' . ^ * <^ 

d. ^ny overpayments may be recovered ^in the same manner as any 

other aeb< dx^e the United States or Jnay be waived, in whole or in part, 
under the ^^ovisi^s of 38 CFR / 1*55 through 1.970. 
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► 10 . I/l^>l80n and Complinnco 



a. The ^ELR (Education Liaison Reprosentatlvo) must maintain cIobo 
liaison with oraployera seeking approval of their programs of job 
training. In order to minimize adralniatratiVo delays, preapproval 
site visits will not be rou4;lnoly conducted. However such visits may . 
be required to verify that\ the requirements for approval are mot and 
Ihnsure a training situatioi) exists. At the discretion of station 
management, VA employees other than the KLR roay perform these visits. 
Addltlpnally the rejKJrt of a visit by a Department, of Labor represent- 
ative may be acceptable in lieu of a visit by a VA employee if the 
required Information cAn be obtained from the report. 

b. The KI,R should also maintain close liaiebn */lth State Employ- * 
ment Service (Job Service) local office personnel to insure the effec- 
tive exchange of information necessary for the successful 
administration of this act, 

^ c. . The VA is responsible for roonitoring both employers and veter- 
ans participating In job training and investigating matters relating to 
comnjiiance under this law. Educiition Benefits Specialist^ will conduct 
compliance surveys at ^lected^ob trainlAg locations. These surve^ 
will consist of examination of records and questioning of employees Dy 
visiting the premises wrfere any part of the iobltraining is conducted 
or any urea where employer's records are kept. Other VA employees mf\y 
conduc;J: these compliance surveys at the discretion of station 
management . 

11. Addi t ion al> T ns true t ions . Detailed instructions concerning 

ad jpdl catioil procedures^ Target* inquiry, outreach, counseling, CPS oper- 
atjlon, approval of programs » and compliance will follow in separate 
appendixes. Additional instructions will be issued as required. 

12. RESCISSIO N: DVD Circular 22-83-6 (TWX only). ^ 

DOROTHY L. STARBOCK 
Chief Benefits Director 



Distribution: COi RPC 2900 

FD FLDi R1?C 2223, pUis 5 additional copies 

for ELR in ROA; VBC, 1 eaqh 
EX! « ASO and AR, 1 each 
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APPLICATICWS W«) OWtEH FCWMS 



VA FY>rm 2^t-8926f- 
VA FV^nu 22-8929 
VA Form 22-8930 

VA F0n«^22-89J1 

VA FV>nii 22-0932 



Oartificnto of Eligibility for tho Dnorgoncy 
Votarans' Job Training Act of 1983 

Oortification of Training (Under the FknergcfK^y 
Vetorans' Job Training ttpt of 1983 - PL 98-77) 

Notloo of Intent to Riploy a Veteran (WxJar tho 
Rnoryency Votorans* Job Traiaing Act of 1983 - 
PL 9»-77) 

Biployor^a Application for Appiwal of a Job \ 
Training Prx^grom (IhKter tho Bnextjoncy Veterans *\ 
Job Training Act of 1983 - PL 98-77) ^ 

ApplicaUoii for Otxrtificate of Eligibility (Undor 
this nnatgoncy Veterans • Job Trajijilivi Act of 1983 - 
PL 98-77) ^ 
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DoparH^ent of VoteiFonn Do^iofltiyV 
VoterniiiK Admin iat rat ion 
Wanhlnqton, n.C. 20420 

TARGET PROCESSING UNDER THE EMERGENCY 
VETERANS' JOB TRATnInG ACT 

^' nppohdix providtin n basic iiU roduct lo^i to Target 

procwfialiicj anci information about the Target ecreenn available for 
inquiry under the Emergency Votorann' Job Training Act of 1981 (PL 
98—77), 

2. General. The Target System ha» been enhanced to «tore both 
veterans and employers' maste^ r^rordsi^ Ibbuo C/ E » b (Cert i f i cat of 
Eligibility), and process COT's (Cert i f i cationa of Training) for 
payments., E>7«rry employee with a TAC (Targot^Atrcegn Card) will bo 
perml tt odF- to inquire about thcao recorcts, 

a. A Target record will be established^or every veteran who 
oM«ri^.%^w^ar^i application for a C/E under this Act. The JOl screen, 

.la ^^"^^ EMERGENCY JOB TRAINING ACT, and the J02 screen, PUBLIC 

-JobI - ""^W^^":. INirORMATION, are accessed by using the command 

b. X Target record will also be established for eve/y employer who 
has a prog^ram of job training approved by the VA under this Act The 
J03 screen, JOB TRAINING ACT APPROVED E^<PLOYER PROGRAMS, is accessed bv 
use of the command "JBNK." ' 

3 . gystem Proqessinq . „ 

a. 'Unlike our traditional methods of processing (1 e, , cycle or 
batch wh^ch .provides periodic record update), the master records under 
this Act will be updated Immediately in most cases. This means that 
when a record is changed and the Enter key is pressed, these changes 
Inmediatoly become a part of the master record^ Detailed instructions 
for the immediate updating of these records will appear In the appon- 
dlKOfl which describe Adjudication, CPS (Central Processing Staff), and 
Liaison f)rocedures, respectively. 

b. Not all processing 'will be immediate, however. fiome batch 
processing will still be necessary. ^ 

(1) At least twicew iach weekr a processing run will issue a C/E to 
those veterans who are due: them. ThlB run will also update the status 
of these records to reflect that C/E*s have been lasiied. 

(2) Every month a payment processing run will generate payments to 
employers. The status of these records will also be updated to show 
the latest activity. ThHk run will also update records with no 
activity within 61 daya af\er issuance of C/E's to reflect that these 
C/K*n have expired. 

^ • Screen Access - Inquiry 

a. The command "JOBS," the operator's password, and the veteran's 
rue number are the only entries required on the Ready screen to 
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acco88 a veteran *B record. If .a veteran's mastyr record has been 
established (i.e., the Adjudication Division has received and procesftod 
« formal application), the JOl screen will be displayed with 'in for- * 
nation regarding the veteran whose file number was entered. If no 
master record exists for that file number, however, Ready screen ^ 

will be returned with th^ m^jjksage tNO RECORD FOUND START NEW COMMAND 
W1TH-PA2 KEY." 

(NOTE: You will be able to access the J02 screen only from the JOl 
NEXT SCREEN field, but not until October 24, 1983.)^ % 

b. The command "JBNK," the operator's password, and the employer 
number entered in the FILE NUMBER field are the only ticceptable READY 
Bcre«n entries for retrieval of employer prograM approval information. 
This employer record is established by the ELR (Education Liaison 
Repre^enta^ve) whenever he or she approves a job training program 
under thisjkct.-' If an employer record has been established, the J03 
scree«\ wil#ba displayed with information regarding the employer whoe^ 
number wair entered. If no record exists for that number, however, the^ 
Ready screen will be returned with the message "NO RECORf) FOUND START 
NEW COMMAND WITH PA2 KEY." 

5. J^l Screen - Inquiry 

a. This screen is completed by Adjudication personneJ. upon receipt 
of the veteran's application and after an eligibility determination has 
been made . ^ » 

b. The following fields are displayed on this screen. (See 
exhibit 1.) 

JOl rustic VhM 9B-77 tMtlOCHCT JOl TRAININO ACT 0?-19-83 
riLC NUhBCR NANC 



81AII0H HUHBtR ... STATUS BtX . CDU LCVtL .. 



I 



HAHC DATF or AfPLICATION . . .'. 

ADDRfSS 4f tike: of nrPLICATION 

DATC CCRT/CLIO iBfiUCO .... 

rtRCEHT or DItAllLlTY ... 

H0NTH6 CNTITLCKCNT 

RCNEUAL DATE 

RCAPrt ICATION DATC 

RYPA6S STUB EDIT UPDATC 



rAYhCHT HISTORY 



0 . . . . , 

rAKLlCR HlSTCRItS .. . LATlR HISTORIES 
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NCXT GCRtEN 
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(1) riLK NUMRKK. This ifl th* votornn*9 filo nurohor. 

(2) NAMK . The stub nnmo of tho votornn flppenrs In this fiel 



(3) STATIQN NUMDKR . Thia ia tho fi«ld station which efltnbU«*ed 
tho record or which now hns jurindiction over tho veteran '» job train- 
ing program. 

STATUS. Th^-fl field identifies the prose^' atatus of tho caoe 
from receipt of application through termination o'jf purging of tlio 
master record. Tho code will always be dii^played flra,t, followed by 
tho legend. 



that tho veteran's original' 



(a) 0 - DISALLOWED. Thl» l«gond mean 
application was disallowed. ^ i- 

(b) f - APPL/RENEW RCVD. Thia legend means t^iat the veteran'V 
original application or request for renewal has been received, and*^i 
Certificate of Eligibility is pending issuance. 

(c) ? - CBRT/EyiC, fs^nSD. A C/E has been fiirnlsh**id the veteran. 

(d) 3 - CKRT/ELIG EXPIRED. This legend me*ans that more than 60 
day« have passed • 1 nee a C/F was issued and »no other activity (e.g., 
renewal request or employment) has tAken place. 

(e) 4 - iHlcnT/KHPLOY RECVP. An Intent tc(tjrEmploy the vetoriin in 
an Approved program has boon n^o^AS'sed by the CPS at the Houston 
regional office. I \ n 

(f) 5 - COT RECVD - ACTIVE. The veteran's employer has submitted 
a COT (Certification of Training) which has been processed for payment- 
by the CPS. ^. 

^ (g) 6 - PAYMENT MADE. T^bia legend indicates that payment was 

issued to the. employer on behJtf of the veteranV^f'he date and nmount 
of payment can be seen in the n^^CMS^T HISTORY (see subparagraph (16) 
below) . ^ \ 

(h) 7 - RECORD SUSPENDED. Amaster record with this legend 



displayed has been placed in suapenao by the CPS. 



(1) 8 - RECORD TERMINATED. The veteran has either completed the 
training program or has been terminated from further employment ftnd 
training. ^ „ ^ 

(j) A - PURGE. This legend indicates that the veteran's record 
will be purged from the system during the next payment processing run. 

SEX . flie veteran's sex (M or F) Is displays^ 'in field. 



} 
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(6) K PU T,EVKL « Tho hlqhest grade leveL attained by the veteran at 
time of appl Icat ion wl 1 1 be dioplayad (see n22-2 , part VIII, paragraph 
3.04 for tho codes and their deBCrlptions) . 

(Vf NAMg/ADDRESS . Thlo field should reflect tho vot«ran'8 name 
and current address . 

(8) DATE OF APPLICATION , ThO date of receipt of 1i formal applica- 
tion in the rogiij>nal office will be reflected in this field. 

(9) TIME OF APPLICATION . '^Th^io field will not be used at tho 
present time. 

(10) DATfe CERT/KLIG ISSUED . When tho Mines DPC produces a C/E 
(whether original or renewal) for mailing, the datOL of issuance will bo 
displayed in this field. The expiration date will bo 60 days after tho 
issuance dato- 

(11) PERCENT OF DISABILITY , The combined evaluation of the 
veteran's service-connected disabilities will be displayed. NSC means 
the veteran has no service-connected disabilities . A zero indicates a 
0% evAluat ion , 

(12) MONTHS ENTITLEMENT . This field represents the maximum number 
of months for wVilch an employer can bi paid on behalf of the veteran. 

(13) RENEWAL DATE <. If « veteran's request for renewal of « C/E 
is received prior to the date on which it expires, the date of receipt 
is displayed. 

(14) REAPPj^ICATION DATE . If a veteran applies after the expira- 
tion of the C/E, this field displays the date of receipt of tho new 
application. 

^^^^ yPDATE . This field is used only by Adjudication personnel 

when establishing or clv«nging a recorjj and will display no information. 

(16) PAYMENT HISTORY . These fields present a description of each 
payment made to an employer during the period for which training was 
conducted- Cumulative totAls, by fiscal year, will also be displayed. 
Payments are differentiated by the TYPE field, as explained below. The 
remaining fields (DATE, AMT, HOURS, & MONTHS) are self-explanatory. 

(a) FYl. All payments made in the first fiscal yfiar (FY) are 
totaled iind displayed in this field. 



(b) FY2. All payments made during tho second FY are totaled and 
displayed in this' field. 




47 



October 1983 DVD Circular 20^83-25 

"Appendix A 



(c) rY3. Third FY pnymenta npp«ar in thia field. If pnymentB 
»pan all thre© FY'*, th« ord«r of diiplay i« FY3, FY2 , and FYl . The 
most current FY total displayed fimt. 

(d) RECUR (recurring) . Paymentn made to an employer aa a re^iult 
of certification proceeoirtg by the CPS will reflect thio type of 
payment. 

(e) PRCDS (proceeda) , JC is possible for a pnytnent to be returned 
and placed into proceeds. When this payment is reissued by itself 
(i^e., no certification of training has beeh processed to release 
payment on this case since the last run) during the next payment 
processing run^ PRCDS appears in this fie 1ft. Recurring and proceeds 
jpayments are displayed by date with the most recent payment appearing 
to the immediate right of the earliest FY Hogment. 

(17) EARL I ER » I STOR I ESj jUATER H I STQR IKS . Theee fields aire used to 
show the number of "PAYMENT HISTORY" segments that are available, but 
are not being displayed at that time. The number appearing to, the 
right of the legend r<ipresentB the number of additional segments 
available. In order to access those additional segments, it will be 
necessary to place a "Y" in the appropriate field to the loft aide of 
the legend and depress the Enter key. 

(18) NPXT SCREEN 

(a) By typing Vend" (or leaving this field blank) and depressing 
the Enter key, inquNlry processing will bo terminated.- 

(b) -vT02- in th\^ field will result ,in the display of the J02 
screen . 

(NOTE: The J02 SCREEN WILL NOT BE OPERATIONAL UNTIL 10/24/83. IN THE 
MEANTIME, TERMINATE PROCESSING AS DESCRIBED IN "SUBPARAGRAPH (a) 
ABOVE. ) 

6 . J02 Screen - Inquiry 

a. This screen is completed and updated only by Finance personnel 
in the CPS in two stages. The lower half of the screen Is completed 
when VA Form 22-8930, Notice of Intent to Employ a Veteran, in 
received from*^an employer. After completion of the INTENTION TO EMPLOY 
fields, the certificate of training ifVormation is completed upon 
receipt of VA Form 22-8929, Certif icatd\of Training. 

b. 7he following fields are identical to those displayed on the 
JOI screen. See paragraph 4b for & description. 

(1) FILE NUMBER t 

(2) NAME 
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(3) yPDATB 

(4) STATUS 



(5) STATION 



c. The following fieldu aro nleo displayed on this icreen (see 
exhibit 2) . 



H) Certificate of Training Informatign . The fir»t five fields 
tXOTAL HOURS, TOTAL MONTHS, B4t(JlNWlfM<5 DATE, ENDING DATK, and TERMINATE)* 
wil,l be displayed from the time the certi f ichtion information ia 
entered (STATUS will be "5 - COT RECVD - ACTIVE") until the payment 
processing run. The payipont proanssing run will change the status of 
the crfab from "5" to "6" (or "8" if being terminated) and delete the^. 
entrldfi in these fields. 



(a) TOTAL HQURS. An entry in this field represents the total 
hours worked" by the veteran during the period being certified. 

(b) TOTAL MONTHS . This field shows the number of months u*iod 
during th« period being certified, and represents a relationship 
between hours worked and total hours. The tdtal number of hoiMTs in the 
veteran's program divided by total months divided into hours worked in 
the period being certified equals the months entitlement used and is 
displayed in this field. It is possible to use more or less than one 
month's entitlement in a given month if the veteran worked more or less 
than the average number of hours in that month. For example, a 6- 
month program with 900 hours averages 150 hours per month. If a 
certification has 175 hours worked In a particular month (which la ^ 
t>^rmitted), TOTAL MONTHS would appear as 1.17. ^ 

kTK BKGII#IING date/ ENDING DATE . These fields represent the first 
and lastt dates, respectively, of the period being certified. 

^ (d) TERMINATE . A "Y" in this field indicates that the veteran's 
ptraining has boon terminated. 

<®) YEAR and JAN through pEC . These fields display the hours worked 
by* individual month and year. Unlike the fields mentioned in subpara- 
graphs (a) through (d) above, these fields are not deleted during the 
monthly payment processing run. They remain a part of the master 
record. 




(2) D OLLARS REMAINING IN PROGRAM and FILE TOTAIS TO DATE . These 
fields are not displayed for anyone outside the CPS. 
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rUll IC LAW 98-77 FIHAHClAl iNrOfrMATlOH 

f \l€ NUhBf R 

UrOATf . SIATU8 

CCNTiriCATt OF TKMlNlNOi TOIAl HQUK8 
• COINNINO DAIC ENOInO D/NTC 



HAHK 

6TA110N 
TOTAL MONTHS 



JAN 



ma» 



AfK 



HAY 



JUN 



JUL 



AUO 



8cr 



OCT 



nOLlARS RfHAlNINO IN PROQRAh 



f Y1 
f y2 



CMrLOYfR Nf^MC . 

DOI COOC 

trOlNNlNO DATC 



IVHA (FlSCrtl YI AR 1) 
(FIBCAL YtAR 7) 
lOlAl riBCAL YtARS 

AR TNfORRATlON . . . 



F tOIAI 8 TO OATr 

TOIAL AttS > 

TOTAL PHOCCLOB ^• 

iNTtNTlON TO iMflOY 

CMPLOYtH NUMIEK « 

HOURLY RATE MAXIMUM MONTNLV NOURS ... 

ENDJnO OAIC PAY MONTNLY . 

TOIAI DOLLARS TOTAL MONTHS TOTAL HOUKQ 



NEXT SCRCEN . . 
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(3) INTENTION TO EMPLOY Information . These fieldfl Identify the 
veteran 'n employer and approved job trnlnlnq program. 

(a) KMPLOYER NAME and EMPLOYER NUMBER . The employer who ha» J 
agreed to hire and train the veteran is identified by. the information 
entered in thoae two fields » Additional employer information carr be 
obtnlned by doing the employer number with the "JBNK" command. ^ 

(b) DOT CODE . This field displays the veteran's job training . e 
■"plP\qram by the number aflslgned from the DOT (Dictionary of Occupational 

[os) . 

c) HOURLY RATE . This field reflects the beginning hourly rate of 
to bo paid the veteran. 

) MAXIMUy MONTHLY HOURS The maximum number of hours for which 
loyer can bo paid in a^ one month appears in this field. 




Ln a^ c 
ind EM)1 



(ef) BEGINNING DATE and F^H^ING DATE . These two fields indicate the 
training program's beginning (fate and the expected ending date, 
respectively. ' 

(f) PAY MONTHLY . A "Y" appearihg in this field means that the 
veteran's employer willfocolve payment on a monthly basis if 
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certifications «re timely recoivrd, "N" or n blank indicates that 
paymentg will bo made quarterly. 

(g) 4oTAL DOLL ARS, TOTAI^ MONTHS, and TOTAL HQURS ^ When ^he CPS 
receives notification from an employer of intent to employ the veteran 
in an approved program, calculat ionii are undertaken to prolect total 
payments to be made. These fields display the amount of the total 
projectod pavmento as well as a breakdown by fiscal y6ar. 

(h) AR INFORMATION , If the employer has been overpaid, the type, 
status r and amount of the accounts receivable will be displayed. The 
amount la self-explanatory. The typo and status will indicate who is 
oljUgatod to repay th<? debt and at what staqo of col lect ion'|^ is in. 

1. The first character indicates the type of debt. The three 
possible types are: 

/ '•^dh-Employer ' s Debt 

2-Voteran's Debt 
^ 3-P:mployor ' s /Veteran * 3 Joint Debt 

2. The «Gcond character identifies the ntatuo of the debt. The 12 
/ pon flTb illti/^B aret 

/ A~Colloct ibXe A/R 

/ R-Deduct ion From Employer Payments 

/ C-Doduction From Veteran' b Benefits 

/ D-Repayment Plan Establishi^d 

/ E-Wrtivcr /Dispute Pending 

F-Appoa 1 Pending 
G-Roferrod To U.S. Attorney 
^ H-Ref erred To District Cpunael / 

I-Deduction From Kmployer'a Payment On Othi^r JOB?; Rqcord 
J- Debt Recovered 

K-Uncol loct ible A/R-Reported To GAO 
L-Uncollect ible A/R-Not Reported To GAO 
M-Debt Waived 

- '% 

(i) PROCEEDS . If proceeds are ^o be reissued to the employer, the 
amount of payment appears in this f^^eld, 

(j) NEXT SCREEN . Acceptable entries are "END" or spQces to 
terminate procesjainq , %or "JOl" ito request that screen. 
r . ^ ' 

7 . The J03 Screen - Inquiry 

a. When the I^LR at a field station approves an employer's job 
training program, the information is* entered in<;o the Target System 
under the employer number also- through the "JDNK" command. Although 
tho employer may hnve several approved programs, only one employer 
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number 1b Asolqncd. Tlirough Inquiry, a porBon,cnn obLnin a Hot of 
Approvod job L mining procjrcime for «n employe i . 

b. The following floldn «re displnyttd on this ncraon. (Soe 
exhibit*)-) 

(1) KMP LOYKR NUMDEn . Thio In An i dont i f i cn t i on nvimbor nssiqned to 
nn «mp loy e r by the V a . 

NAMK AND ADDRKSS . The omployer'o nnme, addrens, nfid 7.XP code 
«ro diaplrtiyed in thla flold. 

(3) uppJCfe. Thlo i>v^ot n diflplay fiold. It will be usod only by 
thf! EI,R to add , dfllotfi, or >^>rrect informntlon on thip screen. 

. CERTI FY MONTHLY . A \y" in thi& fiold m^nne that^the employer 

In permit tod to submit certification And* Veceiyo pAymont on a monthly 
bAa 1 9 . 

{*>) ApDITIONAI, HOT. If an employer hAS more than nine Approved 
progrAms, a"*!^" wllX'Ue displayed in this field. A card file will bf? 
kept At the regional office to identify the additional program* (dis- 
position i nstrvictions will bo forthcoming). 

(6) DI^LKTE. This.ifl hot a dlaplay field. 



OctQboi 5, 1903 



JOJ jtoB tNAlNiNO AC» APPROVtD tMPLOVfR PHOORAMS 

CMPtOYlR NUHBlf* 

NAni AND UPOATt 

A0ORIS5 CrUTirv MONTIUY 

^ ADUIIIONAL HOT 

or I tic 



NAHl 0> PROOKAH OnSCODF HONTXS 



B UAOt'ftATt STD UORK UK 



Kxhlblt 3 
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(7) NAMK OF PROGRAM and f)CfT COOK . These two fields identify tho. 
approved job trainjnq pro^lirame by name and number. 

(9) M ONTHS and HOURS . The approved length of the program will be 
displayed in these two fielcls. 

(9) WAGE RATE . The approved beginning hourly wage rate appears in 
this fiel^T"^ ~^ 

(10) STD WORK WK . This field identifies^ the number of hours in 
this program's standard work we<ik. 

^g^J_SCREEN, ^The inquiry function can be teiminated by 
entering '*^END" or leaving spaces In this field. 3 YOU cannot acccsH JOl 
or J02 screens from this screen. |i 

jp, CAT LESSONS . Two. CAI (computer-assisted instruction) lessons 
(JORS-INQ and JBNK-INQ) concerning Target inquiry processing are 
aval Table to all field station personnel who have Target access 
authority. You are strongly urged to familiarize yourself with the • 
screens and the information displayed on them through the use of these 
lessons. 




, DOROTHY STARBUCK 
Chief Benefits Director 

Distribution: CO: RPC ?900 

FD .FI.D: RPC 2223, plus 5 addi tional . copies for ELR in ROA7 

10 copies for 362; 10 copies fox* 201; 
VBC, 1 each; Vet Centers, 2 each > • 

F.X: ASO and AR, 1 each 
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outIrrach and public information prqgram 

^' PU RPOS K . This af^pandlx provld/a guldallnaa for l«plavontat Ion 
of tha Outraiich and Public Inforaatlon Program provlalona of PL 98-77 , 
iLcrg«iicy V«c«ranii' J(>b Training Act of 1983 . 

2 , BACKGROUND | 

a. Saotlon 15 of PL 98-77 provldaa chaC Cha Ad« In la t r a t or and tha 
Sacratary of Labor will Jointly^ provlda for an outreach and public 
Inforaatlon prograM: 

(1) To InforB vatA^aiia aboii.t the a«pIoy«ant and training 

^op {f'O r t un 1 1 1 e fl available under thin lav; ai'id 

(2) To InforM private InduaCry and bualnaea concern a'l public 
Aganclee end or gan Iz e t lone » educe 1 1 oivli 1 1 ne 1 1 1 ii t Ion e , trede 
aeaoclatlone^ end Iftbor unlone ebout the adventagee of partlclpetlng 

the progrea eat^bllshed by thla lav. 

b. Thla aectlon of tt^e lev eleo rcqulree thet the VA take an . 
active role in ptoaotliig jche development o f , e«p loy stent end Job 
training opportunities for veterene by encoureglng potentlel 
earployera to «ak.e progrena of Job. training av^lLe^ble for eligible 

veteran a. r^^ 

P ROGRAM RKSPONS I B ILITY > Priaety r eepone lb 1 1 1 1 y for eateb-^ 
llehlng a co«p r ehane Ivi and affective outreach and public Infor- 
Metlou progreM at the reglonel ^office level haa been d«J.egeted to 

the VSO (Vet 



iterMna Servlcee Cyflcer). 
.BMENTATION. In oider to I 



4. I MPLEMENTATION . In ol^ar to facilitate efforts to laplawent 
the etatutory dlrectlvee end eesure e Blnl«u« level of outrcech end 
public In f or B^tX. t^*, eeveral bee Ic 'e 1 encn t a vlll be required to be 

lmplcnent«d by all field atntr^lonat 

e . Coordlnetlon With POL (Departaiant of Labor) end SKS 
(State Eaployant Service (Job Service)) . Aa eoon aa poeelble. the 
VSO Rhould errenge to Meet with the Stete Director, Veterene E«ploy- 
«ent and Trelnlng Service* end key offlclele fro« the State E«ploy«ent 
Service (Job Service). Thile Inltlel Meeting will be to develop e p^l^^n 
of ectloi\ designed to eneure that lnfor«atlon and eerviee le provided 
to veterene end the buelneee conmunlty vlthout f r eg«ent e t Ion or dupll- 
cetlon of effort. The proceduree for coordination of lnfor«etlon and 
referral provided In the VA-DOL egree«ent ehould provide e eound beele 
for th"e procedures to be estebllehed for thie new program. | A epeclflc 
vork plen ehauld be developed v'hlch vlll sddrese e verleCy of t>rogre« 
n e e d a 1 n c 1 11 d 1 It g : 
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(L) Publicity and Outraach - This involvaa tha ua« of aadia and 
othar aachanlaaa to ^pprlaa vatarana. aoiployara^ labor, vaternna 
organlxatlona and tha g«nar«l public of tha opportunitiaa, aarvlcas ^ 
«ud raaourcva a v a 1 1 a b 1 «l u nd a r t hi a lav. 

(2) Information and Kafarral - VSO'a and SES paraonnal ahould 
aaak to laprova thair own «ganclaa' In-houaa capability for dalivar- 
ing «aaiatanca undar thia program by Idantifying and Hharlng inforaa- 
tion nacaaaary to link progran participaiita (vatarana and aaployars) 
with conveniant ^ccaaa to aarvica providara.^ For axaapla, VJtf ' a 
(Vatarana Banaflt;a Counaalora) In tha TalephcTna Intarviav Unit ahould 
ba prpvidad vith tha na«aa. addraaaaa and talaphona nuabara of LVtR'a 
(l.oca'Y Vatarana Eaployaant Ra p r a aan t a t i v a a ) and DVOP (Diaablad Vatarana 
Outraach Program) r a p r a aa n t a-t i va a ao that anployara aaaking aaalatanca 
in davaloplng a tr«iaing program outlina can ba rafarrad to a apaciflc 
SES rapraaanta t iva . In addition, information ra^tad to apacific 
ragional offica oparatlona ahould. ba providad to PES paraonnal. For 
axampla. thay. ahould ba« providad with a liating of VA'a toll-fraa 
talaphona numbara and an axplanation of Targat aaaiatanca and tha 
ragion«l offlca'a inquiry faaolution proc^aa . 

(3) Enpioymant a»d Training Program Davalopmant» Job Hatching 
«nd Rafarral - A da t a rmin a t i on muat ba made aa to what raaourcaa 

ara Avallabia to affactivaly implamant tha job d a va l^Y>pma n t accivitiaii 
mandatad itndar thia act. In addition, procaaa'aa and*[h:ocaduraa muat 
ba^davalopad to facilitata tha matching of qnalifiad vetaran appli- 
cantfl with npprovad Job training program^fi. 

( 4 ) . -Emp loo^man t Counaaling and Ralatad Sarvicaaj- Ev#ry affort 
«hould ba nada to anhanca tha amploymant potantial/of vatarana 
raquaating asa^atanca under tbia'^naw program throygh amploymant 
counaaling and ral'atad aarvicaa. A broad ranga,XOf counaaling 
aarv Icaa , . includ ing aalacting an objective JwT^^^cDping with problana 
of Job an<i"."p%raonal adjuatmant» ia provl^rf^ by tha atafC ol tha 
VR&C (VocatlonH^l Rah ab i 1 i t a 1 1 on and Counaaling) Diviaion. Thaaa 
end cM.her coyneeling eervicea mey be furniahed upon the veteran'a 
r#queet. The prooeduree for providing thaae eervlcaa ere described 
in Appendix U, VRfcC Divieion Servicee Under Public Lew 96-77, 
F.mer-gency Vetarena' Job Treining Act of 1983. Cereer Development 
Ceutere ehould be utilited ee eppropriete to provide edditionel 
eervlcee euch mm improving the veteran'e interviei^ ekilla. Efforts 
ehould elao be made to utilize other community reeour<2ee. 

• » 
b Coordinetion WithO.ther Co^mqnity Reeourcea . * Every effort 
ehould -^e mede to identify end make meximum uee oT exiatinj 
community reaourcee. Perticuler eQtention ehould be peid to the 
potential for coordinetion wi'tii DH&S ' (Depertment of Medicine eYid 
Surgery'e) reedjuetment couneellng progrem througH contect with 
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Choaa V«t Csntsru. iocAtad In tha rMglonttl offlca J u r 1 ad 1 c C 1 on . 
Ifforta ahouLd alao ba nada to contaoc local chaabava of coanarca, 
labor council^ and othar int^raatad or g a n t a t 1 ona aqd aaaociaClona 
to praaani ch« progr an ^nd^ t o aoHclt aupport in vacrultlng 
amployara to partlclpa'ta. 

^ • Training . To an aura that Cha apacific provlalona of thla 
lav ara laiplaaant ad in a uulforw and coordlnaCad «ann«r , tha VSO or 
an appropriata daalgnaa will partlclpaCa with DOl. and SKS officials 
in providing appropriata training for LVER'a and Dv6P rapraaanta- 
tivaa. Training ahould includa a raviaw of tha procaduraa involvad 
iu proL-aaalng'a vacaran*a application for participation in tha Job 
training progran, aa wall aa tha approval procaaa and payaaaC 
procaduraa for anployara. Othar topica for diacuaaiou ahould include 
tha coordination of outranch afforta, information and rafarral 

and COULaaaiing and aupportlv* aarvicaa. Vh«ta practical, 
VTD TVatarana Sarvicaa Diviaion) paraounal who «ay ba involvad in 
tha Job davalopnant or outraach functiona ahould ba ancouragad to 
articipata. Participation ahould alao ba ancouragad froa vatarana 
ganlia.tiona and othar coaauni ty-baa ad organisations which aay 
Rniflcai)tly affact tha oparatlon of thia pro^raa. 

!> . OUTREACH . 

> 

a. A variaty of approachaa ahould ba utili>«d to ahArpon th^ 
coaaunity'a focua on tha Job training prograa. Outraach and public 
inforaationjii tha local laval la critical to t^a auccaas or failura 
of thia prograa. Tha aoat productive plan atiat nacaaaarily involve 

a unified effort on the pert of the VA, DOL and SES. Coordination 
cen eeeur« the beet utiliKation of our reeaurcee end ainiaize the^^ 
riek of dupllcecion of effort In eone ine^ncee and lack of perfoV^ 
nance in ot^e re . 

b. Outreech efforte ehould be focueed on two d ie t inc t . t ar gat 
eudlencee: eligible veterene and eaployere. Arees of r e epon e ib i 1 i t y 
eho\ild be delegeted toyipecific groupe or indlviduela baeed on their 
perticuler talv>te of ereee of expertiee. 



c. Specific outreech etrateglea auet be left to individual 
etatione in order to coapleaent local progreae end Initietivee. 
Howevar, it ie enticipatad that oi\t~reech efforte »hould. inc 1 ud e 
contect with eaployere identifj^ed on the ectiv'e end inective OJT 
epprovAl liete whb aey q^ielify for appravel under th^a lew. It 
ehould eleo include pereonel contecCe with locel bueineee orgeni- 
setione end aeeooiatione to eolicit their p e r t ic ip a t ion end eupport. 
Theee ehould include contecte with locally eeteltlieheil bueineee 
d«Lve lopaei^t eganciea^. Finelly* extaneive uae ehould be aede of Che 
aadle. Full edventage ehould be aade of both the nawe end public 
infpraetion progreaing provided by redlo end televieion ae well ae 
the print aedie.. 
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6. WORK-STUDY . Ext<tnMlv« um« should b« mmdo of VA vork-atudy 
p«r«onn«l to flup"pl«B«nt V> and S88 p«raonn«l In our outraach to 
vvComud Mild th« buHln«£aH com»unlty. How«v«r, bafora placing 
work-atudy atudantB In SE^ local offic.aa, VA parnonual ahould 
rovlaw tha apcclflc ra () u 1 r n t a ralatad to work-^atudy aaalgnaanta 
«ad MUparvlalon c. on t h 1 nad In part I. paragrapha 9.10 nnd 9.1^ 

with tha approprl(it« anploynent aarvica paraonnal. 

. 7. RBrORTING PROCRDURKS AND WO RK-MH A3 U R HMKNT 



a. Actlvltlas Bfiating daflnltlon of rvportabla and produpta 

will l)« raportad «a nuch to gauarata atandard aanhourtt through tha 
axlatlng and product atructura. Job d^valopnaivt actlvltlaa and 
lialAon with .J0Ol.-4»nd-*E« vlll b«-T-*poT^«d-wH ^^O^triT^ M^aiarad" - 
Houra." Job davalopmant will includa thowa houritf ^axpandad In OJT 
outraach actlvitlaa to apacific anployar i/'uik aitaa, Llalaon with 
DOL and SES will include only thoaa houra aaaoclated with coordi- 
nating progrlAn p r o c a aa e a ^ and p rOc adur • » ^aa M« c la t ad with tha E»organcy 
Vatarana' Job Training Act. Contacta with ataployar groupa, coaauitlty 
orgnnlxfltlona, trada aaaociat 1^ a, ^ labor Uillona, etc,, ahould con^^ina^ 
to ba riaportail hh "InformAtiou Dlaaanil nation." , 

b. Ua* tha fpXlowing fornat to report ^ata ralatlva to thlH 
prugraro Aft iten on the Monthly NarrMtlve Report, RCS 27-Z6: 

(5) VL 9B-7; Statiaticrtl DntB 

(A}J()bDavalopBanCActivlty 

(1) Nu»b«rofanployarcontactP 

(2) Nnnber of honra expended 

(b) Uiaiaon With D0L/SK8 Pornonnel 

(1) Number of contacts 

(2) Nunber of houra expended 

(c) Information Dlaaemi nation (Group Contacta) 
(!) Number of group preaentationa 

(2) Total number of pai;ticipflnta 
( 3) Total houi'8 oxpended 




DOROTHY L. STARBUCK 
Chief Beneflta Director 



D 1 Ht r Ibut lun : CO: RPC 2900 

YD FLD: RFC 2223, plua 5 additional coplea each 

for KLR and Veteran Servlcea Offlcar« In ROA ; 
VBC, 1 each; vet Centorn, 2 ortch 
EX: ASO and AR. 1 each 
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ADJUDICATION PROCEDURES 

1. Purpose ■ This appendix provides iSetelled Instructions for 
processing veterans* applications for per tlolpetlon In a program of job 
tifalning under the Emergency Veterana* Job Training Aot of 1983 (Public 
Law 90-77) and for the review of VA Forwe 27-8930, Notice of Intent to 
Kmploy a Veteran^ (Under the Emergency Vfiterane' Job Training Act of 

rl9e3 - PL 98-77) . - f 

2. General . Adjudication peraonne^ heve two major areas of 

r eejporyilbJLll ty - per^el^li^g^ to ^IW "Vamlhle t rat ton of PL 98-77. They must 
determine each v/Bteran'e ellglbllltV tn participate In job training 
un^er thie law and, once the veteran haa e^curod employment In a 
program of job training, review the evidence of record to Insure the 
veteran Is not training' for an ocoupatlQn for which he or ehe is 
aljready qualified by^ reason of previous training or experience. The 
CPS (Central Processing Staff) at the Houston ^regional office Is 
rosponsiblo for processing paymenta to employers on behalf of eligible 
veteran>i In training and for controlling the fvihds available for such 
payments. 

3 . Routing of Incoming Mal l 

a. Incoming mall will be "processed under current procedures. VA 
Forms 22-9932, Application for Certificate a of Eligibility* will be 
routed to the DTU (Data" Termlna 1 Unit) or Adjudication Division, as ' 
appropriate, for assignment of a file number in BIRI/S (Beneficiary 

1 dont^ij^i ^ j^i^on and Records Locator Subsystem) . 

(1) A lightweight yellow claims folder will be established If no 
claim/* folder currently exists. The yellow folders (Stoc)c Number 
NSN 7530-00-761-^110) will be distributed to regional offices In the 
near future. Until thfj yellow^ folders are available, red rope foldor8 
will be used. * ^ 

(2) Pile numbers will not be assigned by use of CEST (Claims 
Efitabl 1 shmont ) transactions on Target, Rather, for each application 
received which do«« not Indicate a file number has been previously 
assigned, a BINQ (BIRLS Inquiry) transaction will be processed. If 
there Is no record of a previously assigned file number, a 

VA Form 00-7 ifl 3, Index and locator Master Record File Maintenance Input 
Sheet, will be prepared and routed to the DTU requesting file number 
assignment via ARS (Advanced Record System). tfpon receipt of "the file 
number assignment reply message from BIRLS, the message will be filed 
In the claims folder. The folder an^J application will then bo routed 
to the Adjudication Division for further processing. 

b. If a'n existing folder is located in another statioij or the RPC 
(Records Processing Center), request for transfer of that folder will 
be made using procedures currently in effect. 
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c. K claimB foldar will not ba routinaly ostablinhed upon receipt 
of any other mail pertaining to job training undor PL 98-77. 



d.^ Mall pertain 
th« employer's Notlc 
and copies of COT'* 
ho routed to the Xdj 
mnll porta In li\g to j 

4 . Determlnlf 
(Certificate of Klli 



Certificate of Kllg 
meet the eligibility 
circular. Ellglblll 
adjudicator or above 
theee decisions may 
Target . 



Ing to A veteran's eligibility for'job training, 
e of intent to Employ a Veteran (VA Form 22-8930) 
(Certlf loatee of Tralnl^ng) (VX Form 22-6929) will 
udlcatlon Dlvi-elon. Inetruotlone ooncemlng other 
ob training will he provided In other Appendixes. . 

Eligibility - A -veteran muet apply for e C/E 
"bllity) using VA Form 22-8932, Application for n 



bMltyv To be eligible for a C/K, the veteran must 

criteria contained In paragraph 4a of the basic 
ty determinations will be made by a iourneyperson 
t the discretion *of the Adjudication Officer, 
be tsvlewed prior to entry of C/E Information on 



Evidence of Sertlce 

a. Evidence of sefvlce requirements for thin law are not the same 
as those for otlier VA education benefit programs. Evidence of service 
which was acceptable eft the time It was first submitted will bA 
acceptable for purposes of determining eligibility under this act 
(e.g., a photocopy of a DD214 which appears regular on Its face and was 
first' submitted duririg 1979 would be acceptable as evidence of 
service). If acc^table evidence of service is not already of record 
nor submitted b^^the veteran, procedures currently In effect will be. 
used to requefljf verl float Ion of service from the appropriate service 
department, 

b. To be eligible for job training under this law, l^he veteran 
must have been released from active duty under condit^ions other tht^n 
dishonorable. TherefV>re, if the evidence showf that the veteran was 
not released under general or honorable conditions, the procedures 
outlined -In M21-1, paragraphs 14. OJ^ and 14.02 must pe followed and an 
administrative decision made. 

6 . Evaluating fenployment History 

a. The veteran's unemployment status nuet be determined utilizing 
the Information provided by the veteran on VA Form 22-8932 and evidence 
already of record. Unless appnrent discrepancies exist or there are 
major omissions (e.g., employment history), further development will 
not be underta)cen. 

b. The edjudicator will revi«w the employment history shown in 
Items 11a and lib of the VA Form 22-8932 to determine If th# veteraiH Is 
currently unemployed and to determine the number of weeks the veteran 
has been employed during the past 20 weeks. If the veteran la 
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currently unemployed «ndlt»«« b«^n unem^^oyed for 15 of t*o p«Bt»20 
wc^oks, tho unomployment frlterla «re met. 

c. In conBidering perioda of employnMint ,^do not include employment 
•uch a« day-labor or capirfil work. It is not the iA«nt of thi» law 
to penalize tho, veteran who obtain*', on an occaaionll baaia (one or t^o 
ti»«« a week), a day^ (or part of a day) of Jteployment. Thi», howev^tl 
should' not be construed to mean that veterans who are underemployed 7«ii 
opposed to unemployed) arc eligible to participate in job training 
under this act. A person who is underemployed has a steady job 
although it might not be a full-time' daily job. Any /reasoni^ble doubt 
which arises in dd^^rnining the employment or unekiployment stiiAtss of a 
veteran will bo nfcsolved In favor of the veteran, * 

The following arc^ alfto excluded from the computation of periods 
Dyment: . -^^^-T" 



of omployn 

(1) Employment as a VA work-ftudy student. 



(2) Weekend d 

National Guard or a 

e. To dtttemHn 
during the past 20 
140 days preceding 
days and/or hours o 
the veteran must h- 
^ period. 

(1) To determi 
the date of applica 
convertr the roRultl 



or annual 2-'week active duty for training in the 
►mponent of the Armed Forces reserves. ^ 

ihe length of b^me A veteran has been employee^ 
wefjks, convert alljwfiriods of employment during the* 
th* day the vetera^^gned his or her application to 
mployment. To pfcet the eligibility criterion, 
been employed 35 or fewer days during the 140-day 

/■ 

ne the beginn^rig date of the 140-day periodj convert 
tion to the proper Julian date, ibbtract 119, and ' 
nq Julian da^/e to a calendar date. 



EXAMPLE : 
October 



14, 19?^3, is Julian datA 287-^ 



Julian date 148^a May 28,, 1^83, which is the first day included in 
the 140 day period in this example. * 



(2) If the vetej-an was employed 4«i the same job both before and 
after a day or 2 off (such as, but not necessarily, a weekend), 
count those days ^6 days of employment. 

(3) Hours of part-time employment wi^Jl^be added together and. . 
converted to days, based on fi hours of employment being a full -day. 
However, 2 or more part-time jobs on the same day will never be couYited 
A% more than 1 day of employment, V 
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(4) Add all day a and /or housrs of countable employment and convert 
to wholo days and hoxire. If the vetoran^hns been employ«?d 35 X)r fewer 
^dayt during the 149 <5«y» preceding the day ho or /he signed the 
applicat ion, then the "veteran 1» considered to >^vo been unomp^oyed for 
15 of the past 20 weeks. , / ^. 

f- EXAMPLE: . * ' ^' 



•(1) 




Oil October 14/ 1983, the veteran signs ana submits a VA Fo^m 22-8932, 
Application dbr a Certificate of Eligibility. A review of the form 
sriowa the following employment historyi ^ f 



Job Title 



Part-time hou 




Factory production worker 
Const ruct Ion, day laborer at Acme 7 
CojiBt ruction day laborer at Acme" 8 
Helper at golf course 3 
Mowed grass at chlirch 6' 

•X 

(2) Calculations: 



From 

4/17/83 

7/12/83 

7/15/83 

8/1/83 

9/10/83 



To 

"6/10/83 
7/12/83 
7/15/83 
8/31/83 

'9/10/83 



(a) The 2 days of, day-labor and grass-mowing /jobs are disregarded 
iCo they were occasional short -durst Ion jobs.' 

The factory worker job was full-time and extended 14 days' into 
the ll^day period.. May 28 and H«^^ 29 (Saturday and Sunday) are 
included since the veteran was continuously employed in the same job 
both- before and after these days. 

(,c^ Tfi6. at the golf course was 3 hours per day a Ad apai^mad 31 
s fox a t<^j|l t>f 93 houVs- The 93 hours divided by 8 hours per day 
8 11 days ^ith a remainder of 5 hours. 

\V 

(d) Total employment dui'ing the 140-day period is determined as 
follows: , ; * i ^ 



Fafctory^ work I 14 days 
irS' 



Golf course' workx 11 days, 5 hour s 
25 dayw, 5 hours 



TOTAL X 

(3) Conclusions: f 

(a) The veteran is curj^lntly uncftnployed. 

(b) The veteran has been employed for 3K^r**^wjBr days of the last 



no days. 
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(c) Therefore, the veteran Is connldered to »eet the unemployra«t 
criteria. j v 

7. gntitlement Deterwinatione 

a. Entitlement information will be entered via Target (eee 
paragraph 9 for further Inatructlona) . 

b. An «>rlginal C/E Issued to a veteran found to bo eligible to 
participate In job training will shov maximum entitlement of 9 months 
unless the veteran Is entitled to 15 months by reason of 
service-connected disability. Subsequent C/E«s may show other amount a 
of entitlement. 

Tut k' bave one or more service-connected disabilities 

Which have a combined evaluation of 30% or more will originally be 
entitled to a maximum of 15 months of job training. If the combined 
evaluation la 10% or 20% and the veteran has prevloualy been found to 
have a serious employment handicap, original ehtltlement will also be 
15 months. The determination that the veteran has a serious employment 
handicap must already bfe of record for the veteran to qualify 
immediately for 15 months of entitlement. The determination concernlnq 
serious employment handicap Is the responsibility of the VRtC 
(Vocational Rehabilitation and Cbunsellng) Division. 

d. Other veterans with combined evaluations of 10% or 20% and who 
have not been previously determined to have a serious employment 
handicap will originally be entitled^ to 9 months oft.job training The 



of entitlement 



C/E issued to them will contain a computer-generated paragraph 
instructing them to contact the VRiC Division at the regional office 
if they have not already done so, to apply for the additional 6 months 



the 

B 



A veteran who has been unable to obtain employment during t 
time his or her C/E Is valid may be Issued a supplemental C/E. Thi„ 
supplemental C/F may show remaining entitlement of other than 9 or 15 
months If the veteran had previously used entitlement In Job training ' 
under this lay. (See paragraph lo for further information.) 

f. -If a veteran has been employed In a program of job training 
under this IsfW but did not complete the program, he or she may be 
issued aftethor C/EM»ee paragraph 10c below). In this case, the C/E 
will show the veteran's remaining entitlement in whole months or months 
and decimal fractions of a month (to two decimal places). Remaining 
entitlement Information may be obtained by reviewing the payment 
history information shown on the' Target JOl screen.^ 

g. Both eligibility and entitlement information will bo entered or 
updated via Target.. (See paragraph 9 for further information.) 
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0 . ^ DtsallQwances 

a. When a veteran ie found to be ineligible to participate in a 
program of job training under thi« law, hie or her claim will be 
disallowed . 

b. The dleallowance will be recorded via Target (see paragraph 9 
for further instructions) . 

c. The veteran will be informed of the action and the reason (s) 
for the disallowance by dictated letter, A statement of procedural >and 
appellate rights will be provided. No local form letter will be 
developed for this purpose . 

9 . Entry of C/B Information on Target and Issuance of C/E , 
Eligibility and entitlement information will be entered mA*^ Target . 

a. the issuance of an original C/E requires the creation of a 
master record- To create ft mester record, the adjudicator must access 
a JOl screen, PUBLIC LAW 98-77 EMFRGENCY JOB TRAINING ACT. 

(1)^^ The command JOBS, the operator's password and the yeteranjs 
file number are the only required antrieson the Peady screen to access 
the JOl ^ screen . 

{2) The adjudicator must exercise extreme caution to i.nsure that 
the correct file i\umber Is entered on*-the Ready screen since^ the JOl 
screen will display whichever number was entered on the Ready screen 
and there la no cross-reforenoe with BIRLS. 

b. The JOl screen which will be displayed is illustrated in 
exhibit 1- Entries to be made, on the JOl scrfsen to establish a master 
record and Issue a C/E (see exhibit 2) are as follows: 

(1) NAME. Enter the stub name of the veteran in the standard 
format (e.g., A-B-CDEFG or H IJKLH) . 

(2) STATION NUMBER. Enter the three-digit number assigned to the 
regional office of jurisdiction. 

(3) SEX. An entry of M or F i^r^^quired 

- t4) EDU LEVEL. Enter the highest grade level attained by the 
veteran at the time of appl ication , if known. Acceptable entries in 
this field are 0 through 19. If the information is unknown, make no 
entry . 

(5) NAME and ADDRESS. Enter the veteran's name and address in the 
standard format. If the veteran's name*, when properly entered. Is not 
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consistent with the ntub name (e.g., the name requires two linen) enter 
a Y In the BYPASS STUD EDIT field. 

(6) DATE OF APPLICATION. Enter the date of receipt of t\ie formal 
application >n the regional office. The proper format for this enHry 
irf MM-DD'^YY. 



/(^Wan 



(7) TIME O^" APPLICATION. This field is currently not for use. 



PERCENT OF DISABILTTY. Enter the combined percentage of the 
in * s service-connected disabilities. Acceptable entries are 00 to 
100 and NSC. if the veteran has no service-connected disabilities, 

enter NSC. If the veteran has service-connectc^d disal^ili t les , enter 
the current combined pe^rcentage. ^ , 

' (9) MONTHS ENTITLEMENT. Enter the nuT|ber of^months of entitlement 
to be shown on the C/E. Original C/E»e are issued, for ei^er 9 or 15 
months. If 9 le entered In this field and 10 or 20 was entered in the 
PERCENT OF DISABILITY field, a paregrapTTwill ^e generated on the C/E 
Informing the veteran that he or ahe may be eligible for an additional 
6 months entitlement jind giving instructions contact the VRiC 
Division for evaluation. A supplemental C/E tnay be issued showing 

or 15 months. The proper formate for entries 
X.XX or XX. XX. If the claim is ||^: 



entitlement other than 9 
in this field are X, jjtX, 
dlaallowod, enter 00.^ 



ing 



(10) UPDATE, 



To establish a master record and l^sue a C/E enter Y 
in this field. If no entry is made in this field, Target w^ll treat 
the transaction as an inquiry aod the jfnformatlon entered will not be 
rocoi-ded. 

c. The same fields are used to record a disallowance except the 
entrly in the MONTHS ENTITLEMENr njust be 00.00. After all entries have 
been made, follow the procedures IShowji in subparagraph e below. yThe 
recording of a di sal lowa.nce issuen no letter to the veteran so a 
diet-ated letter Is required. » | 

d. Two other fields are u.ned for the renewal or reissuance of a 
C/K. (See paragraph 10.) 

(1) RENEWAL DATE. Enter 'the date of receipt of the renewal 
application in the region;»l office. The proper format is MM-DD-YY and 
the date must be prior to the expiration date of the previous C/E. ^ ' 

■•I * 

(2) RFAPPLICATION DATE. Enter the date of receipt of an^ * - 
applicat ion in the regional office afteV the previous C/E has ejlflifisd. 
The proper format ir* MM-Djk-YY. ^ 
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(3) To complete the master record changes and renew or reissue a 
CfZ, change the MONTHS KNTITLKMENT, if necessary; enter a Y in the 
UPDATK field. 

o. When a lih nctcessary entries have been made, press Rnter, The 
screen will then display the message 'JUPDATK COMPLETK-HIT PA2 KEY roft 
NEW COMMAND . " 

\ 

U) Print the screen by pressing the PAl key. The print will be- 
signed and dated by the adjudicator and then filed on the left flap of 
the claims folder. . .. 

(2) When ellglbl^ty and entitlement information have been 
ontored on Target, the proper EPC find product code) will be recorded. 
(See paragraph 14 billow,) 

f. If the veteran has a running education award at .the time the 
C/E ,ln format ion is entered or an education award is authorized before 
the expiration of the veteran's C/E, t,he file pull indicator will be 
set by entry of "Y" in the appropriate flnld on the M24 screen and a 
dictated letter will be sent to the veteran emphasizing the prohibition 
against dual benefits. The letter will state that his or Ijer award of 
education benefits, if any, will be terminated, effective the date he 
or she enters a program of job training under this law. The veteran 
should be advised to return any education benefits check he or she 
receives after entering a program of job training under this law; 
otherwise, he or she may Incur an overpayment which would be subject to 
recovery . 

n4)TBj Due to the limited funds available for this program, it may 
— -J>ecom^ necessary to temporarily interrupt or stop the issuance of C/E's 
^ if funds for payments to ^ployers are exhausted. Field stations will 
be informed by THX if issuance of C/E*s must be interrupted or stopped* 
Veterans whose applications for C/E*b are processed after receipt of 
such a TWX will be notified of the nonavailibility of funds. 
Procedures for this notification will be issued when necessary. 

^ 10. Renewal or Reissuance of C/E 

a. A veteran may request renewal or reissuance of his or her C/E 
by submitting another VA Form 22-8932. However, the request for 
renewal or reissuance need not include the veteran's service 
infprmation. A veteran whose C/E has Expired at the ap approved 

^ program of job tra in^ g is located may request that his oiHh^r 

eligibility be reii^Cited by completing items 12 and 13 on VA Forsi 
22-8930, Notice of yftent to Employ a Veteran, if he or she is to be 
employed in an appr^ed program of job training. 

b. When a veteran requests risnewal of a C/E which will soon 
expire, the adjudicator will review the employment information shown on 
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th« appHoation (■) . if th« un«niploy««nt criteria ahown In paragraph 6 * 
are met, a new C/K may bo Innued. 

c. If • veteran haa b««n employed In a program of ;Job training 
undar thia law but waa unable to Complete the program through no fault 
of hla or her own, a new C/K mmy he ieaued Without regard to the 
iinaaiployment criteria. I f - how^ver^ the veteran waa unable to cowplete 
the prevloua program of jonitrAinlng d\y to fault on hla or her part, 
the uhewplbyment criteria ehown in paragraph 6 muat again be met 
beforer a new C/B My be la«uad. The adjudicator ahould review the copy 
of the Certification of Training (VA Form 22-8929) ^f^oitng the 
veteran** termination of hie or her t^ralnlng program for Informeitlon 
concerning the reaaon for termination. A veteran will be conaldered at 
fault If hla or her training program was terminated due to hla or her . 
unsatiafactory progrerf^ or oolkduct. A veteran will not, however, be 
conaldered at fault If he or ahe was placed in a layoff atatua during a 
generel reduction In employment at the place of training. If the reaaon 
for termination ia unclear, further development will be required. Any 
reasonable doubt which arlaea In conriectlon with thia determination 
will be reaolved In favor or the veteran. If a C/E cannot be Ineued, 
the veteran will be In/onned by dictated letter «nd provided a 
statement of procfjdural and appellate rlcjhtP. 

"11. Referjral to CounBellnq 

a. To receive VA counseling services under this law, the veteran 
must bo found eligible for a C/E. The fact that a c/E may not be 

"Isaued due to lacK of funda dnea not alter the veteran's eligibility 
for VA counselling aorvices under this law. 

b. when a veteran h^s revested counseling, the adjudicator will 
♦ prepare a VA Form 28-1944, Eligibility, Entitlement, and Scheduling 

Information. The VA Form 28-1944 and claims folder will be forwarded 
to the VRtC Division after the C/E, Inforraatlon has been ojitered In 
Target* Theieo cases w 1 1 1 be controllod In Target. 

c. A VA Form 28-1944 will also b^ prepat>sd by the adjudicator when 
a veteran requests an evaluation to detsmlns if a serious employment 
handicap exists. These cases will be controlled In Target. Both the 
VA Form 20-1944 and the claims folder will referred to the VRtC 
Division. V 

d. The adjudicator will also refer to the VRtC Division the case 
of each servlce-dlsabled veteran applying for an original C/E under 
thlB law in the same manner an for those service-disabled veterans who 
aro approved for assistance under chapter 34, title 38, U. S . Code. (See 
M22^2, part tl, paragraph %,08a(3).) (NOTEi Cases Involving 

Kcirean conflict veterans who are less than 30% service-disabled will 
not be ref<^rrod to VRtC unless the veteran specifically requests 
counspllnq.) Casos which are referred will be controlled in Target. . 

\ 
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12. Review of Irttent to Employ « An employer who decides to hire a 
veteran in an approved program of job training under this lawA/ill 
forv«rd a VA Form 22-8930, Notice of Intent to Employ a VeteVan, tq the 
Houston regional offios. If the employer i» approved and the vetervin 
ia eligible; CPS at the Houston regional office will enter information 
from this form' to create a payment record. The CPS then fogg^M^Wthe . 
VA Form 22-8930 to the regional office of juriadiatlron for fflaoc^ifttion 
with the claims folder' and routing to an adjudicator for review. 

When the VA Form 22-8930 is received, the ad judicatoli^u^ 
review the claims folder to deterAiine if educational benefits. are - 
currently being paid the veteran. If educational benefits are being 
pnid, action must be promptly taken to terminate those benefits. 

• i 

(1) A veteran who is employed In. a program of job training under 
this law cannot receive VA educational benefits fbjr any training under 
chapter 31, 32, 34 or 35 at the sarate time benefits are paid to an 
employer on his or her behalf. This prohibition against payment of 
dual benefits includes thos«r veterans who are pursuing an educational 
objfictive At an educatior\al ihstitution during nonemployment hours. 

(2) The effective date (no-pay date) of the termination will be 
the first date the employer Is eligible for reimbursement for hiring 
the veteran in the program of job trailing under this law. Ending , 
reason code 30, election or chapge of benefit, should be used and the 
system-generated -letter suppressed, ♦'dictated letter will be sent and 
a statement 6t procedural and appellate rights provided, ^he veteran 
should be advised to return any educational benefits check he or she ^ 
receives since negotiating the' checJc might result in an oVerpaymerxt of 
benefits* 

NOTE: Participation in a program of job training under this law does 
not constitute a •program" for purposes of determination of "Changes af 
Program" under' chapter 31, 32, 34 or 35, 

b. The adjudicator should also review the VA Form jt-8930 to 
dteterroine if the veteran's place of employment is located within the 
juri8<Jiction of the regional office. If the veteran's plsce of 
employment is outside the jurisdiction of the. regional office, the 

-adjudicator will update the JOl screen J>y entering the proper 
three-digit regional office code for the appropriate regional office 
and the claiips folder will be tiij^ansf erred to that regional office, using 
current transfer procedures. The claims folfler must not be transferr'fed 
until the Award of educational benefits ('if any) is terminated. 

c. The adjudicator wil^. review the VA ^orm 22-8930 to insure that 
-the veteran's C/E had not expired^ prior"^ to the date the veteran and/or 

the employer'signed the VA Form 22-8930. 
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reinstatement 
ew the vTOl 



(1) If the C/B had expired and the vat erajy requested rei 

of ellgibirity by signing the forA, the -aajiidj^atarvwill review tn 
screen to ins^^ije that the proper reapplijjtif^n date iUaU flELttt of 
receipt of the for^ In the VA) has bttHW eFTtered T Irf the proper date 
has not been entered, the CPS will be notified by telephone (FTS 
526-2144) prior to the adjudicator entering the coMlct date. ^T]\fr CQS 
must update the record after the adiudlcator enterWhe correct date, 
but before the Qext computer run which will generate e/K's; otherviso, 
the veteran will be issued n C/E'after he or she has been employed. 

(2) If the C/E had expired but the veteran did not requesW 
reinstatement of eligibility, the adjudicator will review the JOl 
screen to determine if the case was activated in error. If the case 
was activated in error, th^ CPS will be notified by telephone to 
suspend payments to the employer- until such time as the veteran's 
eligibility on the «ate the employer signed the VA Form 22-8930 has 

. been determined. if, after development, the evidence show©- the veteran 
was eligible on -that date, the CPS should bo informed to resume 
paywents. If th^ evidence shows otherwise, the payment record will be 
term^lnated, CPS notified against whom «ny overpayment will be created 
(see subparagraplvjje) ^e.low) , and letters sent to both the veteran 
and the e^^ployer as outlined in subparagraph d(7) below. 

. • ^ s 

d. The adjudicator will review the evidence Of record to determine 
if the veteran is already quallfied^by previous training or experience 
for^the occupation which is the objective of the training program. The 
criteria for this determination are contained in DVB Manual M2P-2, part 
III, paragraph, 3.11 . An employer who Is training a veteran who is 
partially qualified by reason of previous training or experience should 
'I^KiiS^'^^*^*^^ length Of the veteran* s job training progreun. 

(NOTEt In some instances, this will reduce/the perioc^ for wlttch the 1 
employer may be reimbursed.) The adii*Atc*tor should b^ar irTmind tha.t 
sorte ocTTupations require on-the-job trainir^g in addition to or instead 
of more formal vQpatlonal training. Any reasonable doubt which ari«;o8 
will be , re solved in favor of the veterai^. - - . 

(1) When -the adjudicator makes a prelimfhary determination that 
the veteran is already qualified for the occupation for which he or she 
is being trained, the CPS will be notified by telephone so that the 
payment record of job training benefits may be suapended. * 

(2) The adjudicator will send a dictated letter to the employer, 
jtfith a. carbon copy to the veteran, notifying the employer that further 
payments have been suspended pending a final determination on the 
issue. The letter will invite the employer and the veteran to submit 
evidence which would-show or tend to show that the veteran^^s not 
already qualified by reason of previous training- or experience. The 
employer should be advised that an ^Unfavorable determination may result- 
in the creation oT an overpayment against the veteran or the employer 
or both and. that thp overpayment will be subject to recovery. The 
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employer should also be advised that failur^ to reply will re8Ult_ iun 
tj3jB„crfiAtJLQn . QlL^a_ov#rp«y»e«fe-'-a^ein8tr -him tjr- her " 
*<:ortifiod that the veteran waa not already qualified. The ca«e will be 
cojitrolled for 30 day«. 

(3) If no additional evidence has been submitted, the* decision 
will become final and the CPS will be. notified to create an overpayment 
agolnst the employer. 

(4) If additional evidence is recejlved which justifies a reversal 
cTf the previous determination, the CPS will be notified to resume 
payment to the employer. The employer and veteran will bo notified of 
the revised decision. 

i 

(5) If additional evidence is received but no change Is j/arranted ' 
in the previous determination, the CPS will be notified to terminate 
payment to the employe^ on behal^ of the veteran. 

(6) If an overpayment is to bo croated, the CPS will be provided 
Information to identify the veteran or employer or both aqainst whom 
any overpayment will be created. If the evidence shows that the 
veteran withheld or misrepresented information concerning his or her 
previous training or experience, the overpayment will be created In the 
veteran's account. If the evidence shows that the employer's 
certification was incorrect, the overpayment' wi 1 1 be created in the 
employer's account since the employer certified that the veteran was 
not already qualified^. If i^ is determined that both the employer and 
the veteran are at fault, the overpayment will be charged against bbth 
as they are jointly and severally responsible for repayment. (NOTE: 

If the evidence is inconclusive as to whether the overpayment should be 
created in the veteran's account or against the employer, the 
adjudicator will request that a compliance survey be conducted prior to 
making the final determination.) 

(7) The determination as to whether an overpayment will be charged 
against the employer or the veteran or both will be made by an 

iiid judicator in a formal administrative decision* The administrative 
decision will be prepared by an adjudicator for approval by a section 
chief and will follow the format shown in DVB Manual M21-1, paragraph 
14,34. ^ " , 

(8) Both the veteran and the employer will be notijled of an 
unfavorable determination. The veterAn will be providerl a statement of 
his or her procedural and appellate rights. The employer will be ' 
provided notice of the right to a review of the decision by a higher 
authority w|thln the VA. The one (or both) against whom an overpayment 
is created will also be Informed of the right to request a waiver of 

1 ndebtedness . 
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A. After the review of the Notice of Intent to Employ n Veteran 
(VA Form 22-8930) , the Adjudication Of f toer Is responsible for 
notifying the State Director of Veterans Employment and Training 
Serviceo of each veteran's ent^y Into an approved program of job 
training- since aome of the Information, to be reported Is contained In 
the employer's approval file, coordination with the KLR will be 
necessary. The Adjudication officer and KLR fihould also coordinate with 
the State Director of Veterans Kmploymont and Training Services as to 
the frequency and format for thla notification. 

b. The notlficaVlon will contain the following Informatlont 

(1) The name alid VA file number of tho veteran. 

^ (2) The name iTnd address of the employer. 

(3) The name and telephone number ot the person to contact at the 
employer ' ■ coppany . 

(4) The name of the State Employment Service (Job Service) 
official, if any, who reviewed the employer's application for approval. 

(5) The title of the job training program. 

(6) The date the veteran's j^b training progranj began. 



This Informatiop will he used by the State Employment Service 
Heae 



(Job Service) porsonnc^ for post placemen t followup 
1 4 - Timeliness, -WoW^ Measurement and Rep orting 



a. The adjudication 6f a veteran's claim for issuance or 
reissuance of a C/E should be completed within 7 working days of the 
date of receipt of thh claim in the regional office of jurisdiction 
unless further development Is required- The review of VA Forms 22-8929 
and 22-8930 should be accomplished within 10 working days of tho date 
of receipt of tho forms in the regional office. 

b. The /ollowing is a list of the^EPC's to be recorded for actions 
taken by the Adjudication Dlvisiont 

(1) Original C/E determination- 7 EPC 210 

(2) Termination of a running ^ 

award of educational benefits r EPC*210 

NOTE: These EPC will be recorded using the procedures currently in 
effect except the entry In the BENEFIT field- on the Ready screen will 
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he CH)4. fiao subp^rngraph c, below, concerning rocordkoopi 
requirements for those EPC ' 9 » 

c No other are currtJntly assigned for adjudloAtive nctionn 

per Mning to job training under thii. l«w. Therefo^, time spent on 
ftctiona other th«n those .hown above mu.t be included in "Othei^ ' 

reoort Tiil^^o.^ '.^L/^" (Autometed Menegoment Informntlon Systom) 
teport Affocord of BPC ' « and the ttine expended on other ection« 
pertaining to t^iia law for which no end product wa. recorded and which 

"""^^^^ H«e«ured Hour.- on the AMIS report let be 
maintained for future reporting to Central Offl,«H (223). Additionally 
« roooVd muet be kept for future reporting of thT number of veteran', 
claime.w Hch are disallowed and the reason (a) for each diBallowanac 
ooplrate ^^^^^^^^^^^ thoae snorting requirements will be issued' 





DOROTMY STARBUCK 
Chief Benefits Director 



Distribution: c;0: RPC 290(> 

* 2223, plus VDC, 1 each; pins Administrative 

Activity In ROA, 3 each; Vet Confers, 2 each 
KXi ASO and AR, 1 oach 
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joi scram, public uw 9^77 MociiCY oob Twami« tct 

(Ooa^lmtmA for 201 Smxvijcm-OoanmjtmA VmtmrK\) 



jDi 



FILE NimiCII 33 OOO^-OO 

ITATIOrt NUniEft 3S0 ITATUt 



LAW Tt-77 mtHOrNCY JOi 1VAININ0 ACT lO-3l-t3 

NAME D 0 AU0I7 



ItAHC 

ADt>llCSi 



0 0 AUOIT 

131 rodn rivc 

•IX trVCN VA 32^22 



■YPAIS iTUI KDIT 



T YPt 

DATE 

AHT 

HOUIIS 

HONTHS 

' CARLIEII HlfTOmCfl 
UfDATC CONfLCTC 



•CX H 



103083 



DATE or APPCICAT IOH^ 
TIHC OF APPLICATION 
OATC CCffT/CUO IttUGI^ 
fCRCCNT OF OltARIlITY 20 
nONTHt CNTITLCNCNT 9 
RCNCtfAL OAtC J 
* HCAPPIICATION DATE 

UPOATC Y 
PAYMCHT HMTOHr 



LATER NIflTOftlCS 

NEXT 'fiCRCEN 
NIT fA2 KEY FOR NEW COHNAND 
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/ vh rem ?2-a928, oiotificatk or HucroiLm 

FOR 'Hffi EMmZNCY VBTEKANS* JCB T«AINIt« ACT OF 1983 
(I«mMMl Ito WtiOTRn Vttth 10% or 20%' Sarvic»-Oxin©cted Diiiablllty) 



l1 



CtmriCATl OF ctKiiwurY ^ 
FOWTMt ^ 
IMfflOtMCY VCTlfRANS' JCm ACT Of 1tB3 



D 0 AUDIT 

u> rou» rxvi 

■ IX Bivn VA 12121 



A KAXIMM or f.ff tnmVf*, am AOCflTIpWA < IS CRXinVD If 

TNK VA MTtMlMM tHKMM* COWSUtlO TMXt A MlOVMlItT 

hwrtJicAT gnttrp a« a nuuarflr A^ttotiiw* «iwIci-<wii»CTio 

DIlABlLiTt. 

WyrC TO WTtMMi COtrfACt IV^^VOOAtlOllM. llfeMlLlTXTl^ wv- 

comsLiiM DivifioH Ar Tff wmT vn KNioiut orrict, ir voo ig^w 
mr kiMDx DOM to. tp KMX ^i^tli ADOiTtpMba nrrinJtMMt: . 



riMK rM niK mtKniAM lit umt 



W^f U till t* M MflWr«f . *1 T<^t^* } I 

VAfiyiJ Jkul-h* m U r J | .pj ji>dU^. / -m " ^ 

Ik.. (;«niiMJ4« P« HvMNHTmIt >m |1mW« T* rt^wr«< frMt.il. r"!*^'^ 
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Dop^irtmant of Voi.ornjin Hi^ntifUii DVIi Circular 20-U3-25 

Veteiana Aclml ii i i» L i a t Ion Appendix 0 

Vashlngton, t) . C. 20420 Oct.ohor 11, 1901 



VKtC DIVISION SERVICKS UHDEU PUnl.lC LAW 
KMEKGENCY VKTEIOiNS ' JOB TRAININ^ ACT OF 1903 

^' ^'y*!?.??^- 'Jfhla appondlx d«3crlb«s the ompioymwnl coOiiaeUng 
4knd evaluai ion jioi viceu -whji ch may be tuinifihod to eligible voleiaiiB 
under Pl. 90-7 7,^ including ^tho reiationahip botWeen couriaelirtg 
afirvicos fuiiiished under thia prog i Am and other programa /or which 
th« veteran may be eligible. ' . ^ 

^* HCOPE OF SKRVlC gS, Section 14 ol PL 98-77 provides that 
the Adminiytrator or I'he Secretary of Labor may, upon an eligible 
veteran*a request, provide <>mployment counseling ao'rvicefi to 
aaaiDl the veteran in selecting a auitable program ol job training 
under thia Act. The Congreaa intend© WmxX. these employment 
counseling services include: 

• i 

a. Comprehensive evaluation and asflTissBment to identl/y 
ijuitable ;)ob tields for training* or retrilDing^ 

b. Identification of available job training opportunitiea 
and coordination of job development activitieo, particularly with 
OVOP (Disabled Veterans Outreach Program) apecialists and LVftR 
(Local Veterans Employment Reprosentativoa) ; ^ ' 

c. AaBi at Alice in Identifying add^i't iona 1 training which may 
bo needed to succe on fully pursue an employment goal; 

d^ Identification of job modlflcationa which may be needed; 

e. Identification of supportive aorvicea such aa medical care pr 
counseling to cope with problems in job adjustment which 'may 

ar V so; 

f. Utilizati<^i of and coordination between agencies and 
orijanlzat iona presiding job development, employment aervi^ea, and 
aupportive aervicea, including the State Employ^ibnt Service (Job 
Service) local office; and 

g. Exploration of alternative plana to^ training And employment - 
under programs adminiatered unddr title 38 auch as chapter j ^LA 
chapter 32, and the targeted doltmiting date extenaion under^Kiapter 
J4. If the veteran ia not eligible'-Nfoy aaaiatancc under programs 
administered ui)cler title 38, the VA will assiat the veteran to llfElliz 
proviaions of^' other program^, auch a a tAi Job Training Partnership 
Act administered by the Department of L^ibor. Thio referral prO^As^ 
includes assuring that the veteran recei^ves the special conaideration 
nr- preference for veter^ia in \,\\e. programs to which referral is made. 
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DETKHMINATION OF SKRIOUS EMPLOYMENT HANDICAP . An employer 
Ay be 'proviaocT pjwmenta of SO percent of the veteran's starting 
|Ourly wayo fox V^eriod of up to 9 months. The period for which 
reimbursement may bo mude ie inci'eased to up to 15 months for 
veteran with a compensable se rvice-cojinectod disability of 30 
^ or more, or 10 or 20 percent if the voteri^n is determined 
a serious employment handicap. Th^ determination of 
employment handicap is made by counseling psychologists in 
the VKtC Division. The criteria for #4V.tioU.» employment handicap 
tn DVD Clrculax- 28-80-3, Appendix D, Eligibility and Entitlement, 
will be used for determinations for thifl^new program in the same 
manner as for chapter 31 applicants. ^^^^ 

4. ELIGI BILITY AND COUNSELING REr^RRALS ^ 

a. Certificate of Eligibility . A veteran may request 
counseling as part of hlB or har application for a certificate of 
eligibility. Covinseling is provided following a determination of 
e ligibi li ty for traiMng under provlaions of the Act. Budgetary 
rostrictions may Sresult in a larger number of veterans being 
found tjJ^gible for assistance than may be furnished certificates 
of oligluillty. Any limitations which may be imposed on issuance 
of certificates of eligibility do not limit the ■ veteran • a right 

to request or receive counseling services if basic eligibility has 
been determined by the Adjudication Division. 

b. Application for Counseling . Counseling under the new program 
may be requested on the application, VA Form 22-8932, Application for 
a Certificate of Eliglbdllty. In addition, VA Form 12-8928, Certi- 
ficate of Eligibility under the Emergency Veterans' Job Training Act 
of 19^3, wil^include a paragraph informing each veteran with a 
service-conilWted disability oval\jatod at 10 or 20 percent ^ijisabling 
that he pr she may be eligible for up to an additional 6 months ot 
assistance if the VA determines that the disability causes a 
seriou? employment handicap. The veteran may request that a ^ 
determination be made by writing to the VRtC Division at the 
regional office and requesting an appointment. 

c . Referral of Icounse 1 inq Requests to the VRfcC bivision . When 
counsel ing is requested or a determination of a serious emp loy me n t 
handicap has be«n requested, VA Form 28-1944, El igibi 1 i ty , , En tl t le- 
ment and Schedu 1 ingi In forma t i on , will be prepared and foxrwarded to 
the VRiC Division. \ 

J 
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d. Referral to VRfcC pf Other Ap plicants Found tojiavo rptonti al 
Chapte r 31' !=:1 1 c/TT^riTt y , The ca bo of each vol e r a n with a compenBable 
aervice-connected disability found eligible for assiatance under this 
Act will bo forwarded to the VRiC (Vocational Hohabili tat ion and Coun 
ueling) Dlvieion in the manner aimilar to service-disabled veterans 
who request assietance under chapter 34 ^aoe DVD Manual M22-2, pt . II 
par. S , 08a ( 3 )) except aa noted in paragraph 5c below. This 
includes veterans who are being issued a Certificate of Eligibility, 
those to whom the certificate is not issued because of budgetary 
constraint a, and those who have not been unemployod for IS of the 
last 20 v/eeks. 

^ ' VH4C DIVIS ION HESPONSIDILITIES 

a. Schedu 1 ing . C^sos involving requuata for counseling by 
aerv ice-disabled veterans , including rcqviosta for detormination 
Of serious employment handicap, shall bo scheduled promptly in 
view of the limited duration of both the vGteran*3 cortificajpf 
and of this special job training program as a whole, HoweveJ^, 
service to regular vocational rehabilitation applicants is n(^t 
^to bo delayed ot deferred. The Target System shall be utilized to 
schedule requested coifnseling. An individual letter will be sent 
in responao to roqueota for determination of oerious employment 
^andi(pap . 

^* Notification to S orv ico-pisabled Veteran of Potential 
, E 1 i ^ibiTTty for Vocational Rehabilitation , Except as r]Oted i n 
'subparagraph* c below, veterans referred to VRtC under paragraph 
4d above will be sent an individual motivation letter; a VA 
Pamphlet 28-82-1, Vocational Rehabilitation; a VA Form 28-1900, 
Disabled Veterans Application for Vocational Rehabi li^tat ion ; and, a 
prfcaddrossed return envelope, VA Form Letter 28-866 will not be 
used for these cases. The individual letter will provide at least 
the following Information to the veteran: 

r 

(1) In response to his or her application tcfr job^ training 

asoi stance under the Emergency Veterans' Job Training Act, a VA Form 
22-8928, Certificate ot Eligibility, has been issued or other 
act ion taken , 

(2) As a veteran with a serV ^ce-connec ted disability, he or 

sh*? may be entitled to alternative educational and training benefits 
wh*Lch may be more advantageous. 

(3) Training may be pursued in school as well as on- job, 

(4) Tht» vf>tera^ may receive a separate living allowance and 
payment for training costs arjd cither services. 
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(Sf bocAUse of Ahe importance of dociding what ie in the 
votttian'D boat intareat, wo will be glad to arrange an appointnifent 
with one of our couneeloro to consider eligibility and poesH^lo 
opportuni t ios under the vocational rohabifi tation program. 

(6) An appointment will be arranged upon submifiiBion of 
the VA Form 20-1900 or .oth«r written request to the VA. 

c . No Notification to Certain ServjLce--4)i8abled Veterane > 
The VHiC Dlvioion should not send a motivation letter, however, 
if xhci service-disabled veteran has been determined to be 
ineligible for chapter 31 during the last 6 months or is a Korean 
Conflict veteran with a less than 30 percent disability 
componaatiou rating. 

d. Counseling Psychologigts Will Provide Sorvicos ^ Coun se ling- 
psycho lo^ITt3~~i7rir^pr^>^^ in 
paragraphjs 2 and 3 to the extent needed to aasiet the veteran in 
selecting a suitable training objective and to make the best use 
of benefits fox which he Or she is eligible. For example, if a 
service-disabled veteran requests counseling on ttVe application 
lor services under^.PL 98-77 and an appointment ia scheduled, 
coun««»ling services should not be restricted to eelecting a 
suitable vocational objective. Rather, "TRli veteran's potential 
oliyibijLity fox assistance under chapter 31 or a longer period of 
assistance under this Act should be recognizfid and explored. It* 
the veteran is found eligible for assistance under chapter 31 

and the emergency Job training program he 'or she* must make an * 
election of bertefite. The case should generally be developed t5 
the point whore a proposed IWRP (Individualized Written Rehabili- 
tation Plan) hae been pre^pared before requesting that the veteran 
make the olection of benefits. 

e . Co ordination of Service pellyery With Other Agencies . 
Since joL development activity is likely to be critioal to the 
suocoes otkeecuring a training opportunity, the involvement of 
UVOP or LVEU staff during the counseling process is essential. 
Thu Stale riinploymon t Service (Job Service) local office is 
r«*8ponoiblo for job devplopment activities and eithet a DVOP 
specialiBt or LVER should participate with VRfcC staff. VRiC 
stafl may assist in development of job training opportunities 
for * uc.^ rv i CO ~d i sabl^od veterans. When DVOP or LVER participation 
duriilg the counseling process cannot be arranged, VRiC staff will 
arrange tluouqh p ersonal contact for referral of the veteran 

and will follow up such contact with the State Employment Service 
(Job Service) local office staff. Based upon information developed, 
MHtMl tor additional counsoling services should be determined. 
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•f . Ti /iv el . T;[nv<^l will be paid for sorvice-dtuabled vutjjranjj 
rafed lO peicont. roqu««ting detenninatioVi of BOii6ua 

. onij[>ioymoML handicap and *»oi vicc-di»abl6d vat^ian« r«c}UC8t ll'kg 
c^^^naidorat ion undor chapter 3). » 'fho veteran must pay trtCvGi co3ts 
ih all other cauoB- . ^ ' , 

9* Ti me- timi t od V i r ^ mg . Couneoling services will bif genera liy 
availabTe to uew appllcanta^^br on^-Job ■ I raj-ning between October 1* 
I9»3 and September 30, 19«4. Whilo no new:*hppl icatiq^ps ^gay t^o , 
accopl «d after September 30, 1984/, counai^l^ng may be lui^nishecl unti.l 
Decoml^ur 31, 1984, to veterans who applied prior to Septp«nber 30, 
V904. Alter December 31 , -1984, Qounaeling may no longer h'e furnished 
to asiiiat vetoranu in oolecting a *yitafc)X^ job training objective 
under provisions of this Act. All.othtjr ccjmiott ]L iiig service* doaOjribed 
in paragiap)\a 2 and 3 slinll qontlnuw to be provided, This'pe'riod may 
be adiusted if funding l6 unavailable (see DVB Circular 20-03-25, 
par. 3 regarding duration of the Act). ' , „ 

h. Work Measurement 

\\) Motivation. KP 707 will be" taken for each- mot ivnt ioftal ' 
l»*lter sent unclei paragraph 5b abovec' ' " 

(2) Schedu 1 ing . )iV 709 will be taken for scheduling flervicds, 

( 3 ) He V 1 uu » Enip loyment Handic ap De.termirfationfl , EP 7 A 9 w 1 1-1 
iM? taken for an eligibility iletormln^tioi) foi* a vetarhn 6urrontly 
rated 10 or 20 peicent tor servico"j;:oanected disabi 11 ty^ who ' 
l equwstti del crminat ion of s^^iouc omploymenjt hajidicttp. ^ ^ 

(4) CounBelinq f oi^ Training Qt VoCatipnal Objectives ^ EP '(17 
Will be taXon tor each hcbb ion tfoc counBeling flervicoo provided * , 
to select a s\iitable on-*job .tr^ainin'g objective,. . . ' ' *, 

l'>) Counsel ing Which Results in Chajptei; 31 Claim . in Che 

coui iie of couufjel i ng tlio case develops into a. claiin for,' chapter 3 1\ , 
benefits, appropriate vocational rehabilitation program o;id produj:!^ ^ 
will l>e taken tor the soryiq^B pcovided. ' * • • / . 

(6) C oiu rac t Counsel ing Center Services ^ EP 769^ will be taK^n \ 
tor cases done T)y gii idance centers. 

1. Con l ;-aci Coupseling Center ft. Contract counse 1 i ngV cantor « mary\ 
bo u t 1 1 1 z eB f o r o 1 a ilnan t s o t he r tina n Bervlc(^"ConnectrfU.krdi sabled . 
veti?rans to provide .^requested counseling for veterans* Contt'act 
counseling center staff must be clearly oriented as to their , " 
responsibility in these cases and be familiar witl\ other e^ucatioh 
and training bono tits. This ir^cludes: ' ^ 

• '(I) Familiarity with on-job training opportunitiii's in ^he l6cal \ 
a tea m which the veterai\ will be seeking such tra).ning; f 
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<2) Establishment of cooperative relatioivflhlpB with the State 
Employinont Service (Job Service) local office to asniot in dovoloping 
and carrying out plane Xor training and employment j and 

(3) Knowledge of benefitii and services available under other ^ 
education programs administered by the VA. 

NOTKi VRiC staff should provide any necessary assistance tp con- 
tract counseling centers to Jielp thefrt m^et these responsibilities. 

j, In-Service Training . In^sei-vice training should be 
arranged as necossary for VA and contract* counseling center staff. 
To the extent feasible, training plans Should be developed And 
carried out jointly with State Employment Service {Joh Service) 
IocaI office staff involved in this program. 



DOROTHY L< STARBUCK 
Chitef D*^nefit6 Director 



Distribution: COi RPC 2900 

FD KLDi HPC 2223, plus 5 additional copies for Finance 

and 15 for VRiC activities in ROA; 
VDC, 1 each; vot Centers, 2 each 
EX: ASO and AR, 4 each 
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VtttorAns Admlni iitrflt Ion ^ Appendix 

W<»fihlnqton, D'.C. 204^0 OctoVr \l , 190.1 

APPROVAL OF J on TKATNING PRO<J«AMS 
UNDEU PL 90-77 

fl. Thlu appendix provlrtf^s 1 netruct ion« for the approval of job 
training proqrama under tho Emergency VetaranH* Job Training Act of « 
19B3 - PL 90-77. Dlroctora of DVH field Btationn aro . roapons Iblo for 
approvals. Th« ELR (Fducatlon Liaison Ropro^ontativo) will ho> 
roiiponciblo for review of upplicationB and will nubmlt ar^proval and 
d«»nlal rocommonda Hans to-" the Director for final action. 

b. In rnconimondli^q approval decisions, tho ELR should koep Ai\ mind 
that the purpoB© of this loqiolatlon ip to help unemploved v^torane to 
obtdln the necoooary training for omploymnnt in ntable and permanent 
poaitionji. Congrono intended .that th« approval procecis avoid cojitly 
and timo-consuining adininietrative procedure*. At the name time, the 
legielation contains a number of approval requi romenlrf and the VA must 
review each application carefuljly to ensure that an employer's training 
program YnoetP all of these requirements. 

c. It must be emphasized that the approval requirements under PL 
98-77 differ markedly from the r«3qu^reniontn for approval of programs 
under 38 U.8-C. ch . 36 and that the VA has final approval 
responsibility. Prograpis which are already approved under chapter 36 
.otlll must m«et all of the requi remen t s o f ' PL 98-77, ^ 

d. In order to minimize administrative delays, regional offices 
must assign a very high priority to proeesolng employer application 
forms (VA Form 22-8931). For canes which can be approved or denied 
without further development, the etatlon should issue a response to the 
employer within 10 workdaya^of receipt of the application. However, 
the stanciara will be !? days if there is ahy indication that the 
employer already has located a particular veteran and wishes to hire 
him or her finder the program. It is anticipated that in only a small 
number of cases will the approval process take longer than' 10 days. 
These would bo cases whore questions about the employer's application 
cannot be resolved by telephone. 

2. Jurisdiction 

a. ^feach regional office will be responsible /for reviewing 
TfippllcationS from any employer v^thln the geographical aroef of 
jurisdiction assigned to the offjjlce, regrirdlcpg of State borders. 

b. However, only the Director, Education Service/ will have 
authority to approve nationwide apprenticeship programs if the 
employer is a carrier di rect ly engaged in interstate commerce^ 

* ^. 

o. ^A regional office may only approve training programs which will 

be conducted within It ^ juri edict ion. In the event a regional office 

receives an application for a program which will be offered I n more 
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than on.«5" recflonftl officf^'n iu r i ad ic t ion , t enT|?loy6r will be notified 
that a rt»''P.i)ratr» apprc3vnl will roquirt^d by ench r^^tjional office. 

. f\ - • > ' 

3. Lift i son Wi t h ^ Job Se rvice . It ifl ossential tJMt the KI.P 
estnblls!! a qood working relation ship with the Job Service (also known 
a a tho Bmploymont Service In aomo Stfltes/f in hio or her State, KI/R's 
should contact thi?? SDVKT (State Director of Voteranf? Employment and 
TrAininq) and obtain a lifting of local Job Service offices that fall 
within hjie regional office's jurisdiction. The Department of Labor, 
oporatlhcj primarily through the Jpb Service offices, will assiat'tho 
VA in tho. approval pro<n*sn a3 dnscTribed in t.h i g» appendix . 

a. The EI,R'will need to oxercico sound judgment in reviewing 
employer appticat iono . It is especially important for the Kljp to 
ensure that the occupation in quef?t ion involves . Significant training, 
thjtt the training program irf adequate and that the training period is 
not lonqe^ than omplnyer-a in^tho community customari ly recyui re*. In 
maklmj these do Lorm i na t ions, prior experience with appr»itipeshlp and, 
OvTT't raining undpr chapter 34 may be helpfuK Other sources wtjich may' 
be of- aHsifltancp are: the Job ,Seryicft; VA Central Office;, th^ State 
npprov^^ng agency; local hrado acS'oc ia t ion" of f ices ; other reqiOTval 

of fire KLR'b; and Local vocational schools. 

/ 

b. The FI.P must have th«? Fonrth fid it ion of^the Dictionary of 
Occupational Titles (DOT) and the publicaU»n^^elocted 
Characteristics of Occupations Def In^jMjj^P^e mlrjkionary of 
Occupational Titles." (Pleas^ not« tipB^^re isW* 1982 update o^ ;the 
Fourth Edition DOT.) Appendix D of "Selected Character istics" explains 
the SVP qbdeu. SVP moan^j^^ec i fi c VocdtionSrl Previa rat i6n (Training 
Time).* These codes wL^A used to determine if the length of a 
proposed training j^roqJTm II reasonable. If a^ob title Is not listed 
in t'ti'e DOT, t'he ELR wiMl have to determjLne which* DOT code most close iV 
approximates the occupation in question. * -^-^ 




no 



c. There are two otji^r Feddrnl puMications that, may bo helpful to 
tho ELR. One in the Ocippabional Outlook Handbook '.(^9^2-83 edition^: 
The o^er is the Standard Industrial ClasAi f ication Manual (197f \' 
edition with 1 977 suj^plement) . ^ The handbook pro\tldes information on 
specific occupation^.' The manual may be useful in determini'^g industry 
classifications, tlt^ need for vihich io doacribecT in ^paragraph 6 below. 

. -v » 

NOTE:^lf copies of » these publ icat i ons'' are urfava liable they may b^ , ' 
orderea through^ the Government ^Printing Of f ice . bookstores or from the' 
Superintendent ht Documents, U,S. Government . Printing Office, n 
W/jio»\i;igton, D.C. 20 402. ' ' 

<• ^» , ^^'' j^ ^cri^eninq of Applicat ions . Employers must complete VA' 
Fo^m 22-8931, Employer's Applfcati*n for Approval *of a<)J,Ob Traii\itig 
Program, to obtalij appro*'al . - Fxhibi t 1 shows a copy of both sides of 
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the Application. Tho Kl,R ahould initifllly ncreen the application to 
vertty thnt tho occupai ton rociultes at le/ist <3 morttha of trninjinq. 

a. Applications for training programs In ortnipatione with an SVr 
codo ot 1 or J. will always denied. 

b- Applications for training prograwo foi; occupations witli an fJVP 
code of 3 (i.o.,^ occVipations requiring 30 days to. 3 mon^lis of , 
trailing) will b<? denied unless the employor^can demonBtrato that the 
^tralnln4| prcKjram ig a ^uH 3-month program and, that other ^^mploverB 'in 
thfi coinmnnlty typically roquiro a full 3 -months o*^ traininq-for that 
oocupat UiH , 

c. Applications for occupations with ^^n SVr codo of 4 (requires 3 
to 6 months training) will given an especiaMy cloao review to see " 
that all rocfui rements of thn Inw aro met, . » \ 

• i ^ " ^ . ' - \ ■ 

Although occupations wit» SVP codp-s of 5 or Miiore will qennrXlly 
be acceptable, they should not be^apcepted automatically. For many 
1o^»«, acftdomic or vocdti<>nal educatlbn ratheV than on-the-job training 
Is the primary mode o,t job preparation. An example wo^u Id be tho 
occupation of accountant which has an SVP code of fi. TrAining programs 
fc^r thio^type of occupation wh ich ' confii st mainly of orientation in a 
particular company's policies and procedures should not be approved.l' 
However, I'f tfco training will impart addit'lonal skills needed for the 
worker* to be qualified in the occiipntion, then It may be approved. ' 
Another example is th^ orcnpation of secr^ary >rhlch has an SVP code of 
6. Normally, employers expect oecratTiries to'have acquired the 
necessary .job skills prior to omplo^ent. However, a particular 
employer might requlFe additional training on wordprocess I ng equipment, 
compilters, or other automated equipment which wou,ljc^ take 3 or more 
months, and such a progr;\m could iSg approved. / 

•*« 

^« S pecific Occupation or Industry R equ i rements , The law requires 
that the jtraining program^ho »for.an occupation: faT which is in a 
growth Industry; or (b) which requirea the use of new technological 
sklUp; or (c) for which the demand for InbOT^ exceed^ the auppjly. Note 
that occupat ion neefls to^m^et only one of these requirements. ,Any " 
reasonable doubt as to whetTior ar» occupation fits one" of these 0 
categor ios ' wi 1 1 be resolved in thii^mployer ' s favor. 

, '^v' Growth Industrien . The BL9 (ay^reau of Labor Statistics) has 
furnished the VA with a l ist of tho.se^Tndustries which are 'expected to 
-snow an above average increase in employment over a 1 0-year period. - 
This list, shown in exhibit 2^ will be updated as new informatioo is 
received from BLS. Only tho»e*induBtries specifically identified on 
this list will be considered growth industrien. Tf there is a question' 
as to how a particular business . should be classified, consult the 
Standard Industrial Classification ManuaV ref errred to in paragraph 4c 
above. If an emplbyer does business ix\ 0hrc than one industry, the 
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division or section of j.ho company In wh i <:h t»i<i veter^^^l 1 1 he 
^MnpJoyed will dctormt'iiit thn Induotry c 1 a an 1 f 1 cat ion » 

NOTE; Any occiipa t i oiv a n a growth industry is acceptabl d^^jrov I d I ng It 
r«q\jlre6 a 3-mon^h trninlnq period and \1} othor roqu 1 rom^n t o c\f tho 
I aw a I e mo t ) - 

^* ''rechnolocilc al Ski Us . ContJider thla catogory only if the 
occupation does hot fit ol tlier of the ojthex cateqorl«n. Exhibit 3 Ig a 
ll«t: (»f a few occupntionH which fit this cateqory. It'em 13 of the 
«ippi Ication .fVholild elicit Information if new technological nkillo are 
Involved. Contact tho miip 1 oyer i f . add 1 1 Ibna 1 information la noodod._ 

(1) New technological* okl 1 Is r«fer to- the okilla needed to learn a 
new technology which has boon generally Adoptod within an Industry 
within the last S ynarn. These now skills may have to do with the use 
of new tools such ap computers or automated equipment flr new methods of 
perfojrming a job. Now technology which does not r«*quiro the employee 
to lea^n nossT aklllo which nre a significant portion of the total skills 
for the Job will- pot .satisfy this requirement.* For example, an office 
pjnployoo r<;trieveo data from a microfiche reader or computer terminal 
InBteatl of reading paper document©". Thdso developments do not 
canat I tju^te View technological nkilla. 

o . (?) Kl.n's should ^try to determine what the new technology replaces 
and whether the skills required to do tfie job with the new technology 
^ire aubfltant tally different from what they were hefpre the changeover, 
-If there Ib not a substantial differ-encc In pklll requlromonta.-.the 
occupation will not fit this ratogm-y. ' 

^S' pemft nd Exceed s Supp 1 y ^ , r . ' . . 

(O Demand/supply data on a national level do not exist for most 
occupations. What does exist ar^pro?«^t Ions of employment growth by 
occupations. The DI.S has furnlahld a lasting of thos^ occupations with 
V1980 employment of 5,000 of more wMch are expected to grow a faster 
than avf»rage rate over a 10-year period. (See exhibit 4 . ) ;\ny 
occupation on this list will be considered to have met the,- 
demand/supply re<?i\j i rement . Caiitloh: This list has not been screened 
to eliminate )oba which may not qualify for other reasons such ae 
InnUf f lc-len£ length of graining o^ substantial commission Income. 

(2) In addition to the list in exhibit A, if there is a local 
labor shortage in an occupation or if an qccupQtion is projected to 
grow locally at an above aVerage rate, then these occupations will be 
accepted. ELR's should try to obtain copies of Any studieii d«no at the 
State or U-jcal level which would h^ve a bearin^'oV the locfl 
d(Mnand/flupply situation. The Occupational Oj^tlook Handbook" (1982-83 4 
edition) contains (on pages 10 and'j;) a lisjtlng of State agencies 
which are responsible for research on State' Knd local labor markets. 
The certification by a local , Job Service office that dem/snd exceed^ 
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supply for an occup«i.ion will hc.accoptod «o lon?j the Job Sio.rvicr 
offiro oltott the b«Bls f<ir it. a r 1 1 f 1 ca t ion . 



A 



The omployor c«rtlfl«fl 14 1 toina on t h<» rovorne sld«! of tho 
application form. These cer t i f i r.Vt iono ar« listed In exhibit \\ Th« 
omployer's rort i f I cat Iqna wUl bo nccepted nn correct vinlosn tho Et.P 
h«« evidence that thoy mny bo inacciud* te .. 

b. If the rmnloyor already haa approval for- the 'same proijrain under 
chapt«r 34, I hon Hio flr need not conflidot whotlio'r contrary «»videncn - 
may cxiut for certifications 3, 6, 7, n, 9, 10, ll nnd 13. The 
following comments apply to specific certifications. ^ 

(1) No . 1 - Seawonal or inCennlttent employment. Accept tlio ^ 
employer's cert i fi-ca t Ion unless you have contrary Information for that 
particular emplpyer. M\ occupatl9n nuch.aa carpenter may often be 
aoanonal or In-terml ttent in nature "but may not bo seasonal 6r 
Intonnl tt«5nt for a partiCrular employer. As a q-eneral guide, employment 
w-J 11 be oonsldered seasonal iT. the employer anticipates an 'interrupt ion 
of employment exceeding 90 consecutive days in a year, Employment will^ 
be considered inkorraittent if the employer anticipates Interrupt ionn of 
employment exceeding a total of 120 days in a year. 



{2) No. 1 - C(1mmlaBionB. This prohibltjipn will rule out many 
sales jobs. If commission income in a na^es occupation would normally 
.constitute over half of the Income of the fully trfiined worker, thVsn a 
training program for that occupation will not be approved. If J:here la 
any d04ibt, telephone the ^^ployer to double check this certification. 
Tf there is still doubt, a site visit, as described in paragraph 9 
iJtelow, coifld be arranged t(> verify payment rocordi^ 

'(3) No. 1 - F;edoral government. Note that this prohibition does 
not apply to State oV local levelB of government or the District of^ 
Columb'ia and tljat the private nonprofit sector of the economy is not 
ruled out yeithor. , ^ . 

(4) No. 3, - Wages. Consu^lt wit^h the Job Service if there is any 
doubt as /trf the reasonableness Thigh or low) of the wage rate. 1 

(5) No, 4 - Laryoff or teritiinat ions The job Service may be Xble' 
to provide information if there is any question. 

(6) ' No. 6 - Significant training. fhis will be determined 
primarily from the ^VP code as described in -paragraph 4. However, the 
employer* ■ description of t^e program may raise doub^^as to whether the 
jot^lnvolves a'lqnific&nt tJ-aining. ' 

(7) No. ^7 - TrJ»inlng content adequate. This will bo determined 
from th^i employer's description of the program and the attache^ 
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trrtlnlnq plnn or ovitMnc. Tho ni,n should oompni-r tlu^ doner i pt. Ion of 
t h<» loh In t hr DOTywllh tho prquosijd iroininq pi oq tarn. Tlio irnininq 
p.Inn ahould »hc>w nl-.i minimum ti'm* *nuinbei i")! hoiirfi dovotod to Ihc ma^oi 
tAska to be loninod^ ,Tho txJtfll l^-juifx In the pioqiam nhonld^m 
arcouoted for In thia/filan. If Lite proposed trninlnq proqt nm rtppertro 
to b<i inndoquato, t\i^ ELR mnv . r oqQo:} I fin Ihf^r Infoimntion from pio 
employni or may schedule ^ 84 1 o visit nii d^^rtrrihod in pnrnqiaf^Tl' 9. 



NOTE; T!iG l,nw pxovldf*8 that n traliilncx ptoqrnm rany Include a cour3(\or 
c'fSure»?8 n't an edncational 1 nBf 1 t-u I i on^. Howevor, sul'h (?onrflos must: bo 
appiovo<1 for t.hn t^alninq vot orah/i under <:!iapt(|^ 14 . Thero must bo 
a «pt»cifW" aqreeement b«t.woon the omployor *nnd.tht7 inytltvillon 
roqardlnq thlutrnlnlAg. ^ 



*8) No. - Tinlnlnq pruqrnm lonqth. Tho El.H will iJso the SVP 
»\ipp l«mon t od by hla or hor exporionro wl th \xi. et I Approivt i co«h 1 p 
and OJT pjTQtjrainA lo dptormlno If tlio training period is not longor than 
<-\i8tonia r t ( y roqulrod for tUc occupation. Tho tralninq proqram nhould 
lot. b« si Jni f icant. ly shorter t-Vian cub toma r i 1.Y roquirod oithor. An 
;>llratJ/ou feu a 9 -month training program for an occupation which 
nbr>u«llif ret]ulrcii 2 years of training ahould not be ^ipprovnd oinco such 
n trVffflng program would not be coiisldorod adequnVev ^ThO KI.H Hhould 
work wltlj t hf» omploy<»r M^^btablish a prtigram of acceptable length. 



(9) No. 14 - Other forma of anoi stance. "Any othor form of 
agslntapce on acctiunt of t hi^ve t e ran ' G aining yr employment" could be 
■^St a to, local or; ^ir t va to- an n Bt a n'cn an well arj Federal* 

* \> 

NOTl': Any reasonakjle doubt -an to an employe'r'n certification v»4 1 1 be 
reoolved*ln favor of tho employer. 

8. Refonral lo J(^b Service - ' ., 

a- If the Job Service has contacted the^^'^e^npra^r «n(^ aoo^sted with 
complet f<:>n of t"he application, it wl 1 V- feompleteJ^m^ employment oervicn 
uectlon, items 19a through 1 9e , 'i:>r* wi 11 , a 1 1 ao^HB* separate ohrtot 
recording >iV« findings. Exhibit S shows t'he type of information that' 
may bo expected from l\)e Job Service. The KLR ahonld contact tl^e Job * 
Service, preferably by telephone, if any further clarification of its 
entries is needed, ' ^ ^ « 

b. If ^f/ap|)lJLoat ion is received directly from an employer without 
any Job Service Tevlow, tho ELR may contact the Job Service to resolve 
particular isnuea. Some of the moot likely issues requiring reoolution 
may r evidence of local labor shortage for an occupation; 
reasonableness of a wage rate; existence of comparable training 
programs in the Imlustry; and verification. t\)ftt th© applicant is a bona 
f ide employer . 

N(>TK: No application will bo approved' If the ELR ifl not certain that 
the applicant is a bona Tide employer. A bona fide cmploy^er is a 
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bualnrtuu or nthoi oelflbHohment that cvirrently is in operntion i»nd Is 
known to h«vcv cmployoft». (However, a aolo propriotortihip could 
qui\llfy.) The KLH may U8« his or hor own p«*r»onnl knowledge of an 
employer, th*j knowledgo of other regional office p«i-»onnel, referral to 
buBlnoss cUioctoriort, referral to th^Job^Servlca , the local Chamber 
o^^Commorce, or Any other reliable source to verify that an applicant 
Ifl a bonii fldo cinployoi. ' . t« 

* * OilrSttjQ Vicit 

a. An on-Hito visit to an employer prior to approval ie authorized 
but will not be required routinely. The number of such visits should 
be mlnimi7.«d to the extent possible. On-site viuits are required if 
neither IhVi VA nor the job SorvUre can verify that the applicant is a 
bona fide omployei. AlsO, an oiC-ulte visit may be conducted if 
informrttio;i needed to resolve an approval issue cftnnot bo obtained by 
contacting the employer by telephone or correspondence, or by referral 
to th« xJob Her vice. 

b. State ai>pj«vlng ageucies will be offere<t the opportunity to 
aiuilBt the VA in fhe rtdmi ni s t ra t ion of PL 18-77 by conducting ofi-site 

1 .-ind oversight vfoi^a at the request of the VA. No additional Htaffinq 
will be avalTable for. this purpose. further Information c«ico^Mnq 
thiu iij/\tter win ho provided to each regional office, ^ • 

c. If an on-site vlnit is required, the ELR will coordinate with 
^the Job Service or a participating State approving agency' to determine 

whlrh agt>ncy can best make the viui t* considering the location of the 
employer. During thin c^tact , the EI.R will inform the Job Service or 
the Stat'e approving %gen^ of the nature of th<> problem and the 
infornmtion which is needed to resolve i^. If the" Job Service or the 
Stat#- approving agency conductB the on-site visit, the »LR will obtairv 
a report of the fincHnga frc>m the appropriate agency. 



d. The ElJ^^will notify the employer in writing' that action on the 
application wM; be delayed pending further invent igot ion. 

. • a^ A letter to the emp-loyer which fully explains the reason (s) why 
an application for a^pproval is denied will be isqued by the statioit^ 
nlrector wlt,h a copy to the SDVET. The -letter should advise the. 
•employer to contact the, nearest Job Service office for informntlon 
concerning )ab training programs under other laws. No Target record 
will l>e kept on dirta Moved programs. 

b. All denial letterR should advipo the employer of the omployor's 
ilght^t^n an admin i l^t rat Ivn review of the decision by the VA Central 
^■^^'i^' employer must submit a request for review within 60 days 

of ITceipt of the denial letter. To request a review, the employer 
need only write a letter to thfi piroctor of the regional office 
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oxplAlninq I ho of th<S d I yaq i o«im«n t . The Ht.ntion will- r«for nil 

tu»t l4'«?R of d i snqreemf.'nl to Lho «ppioptlnt« Fi/^3.d niroctor (225) for 
r*>vlow. 

c. trt^piati of donlnl lottoin, and rtttached documei\tfl, ahould bo 
tfUalnp-cl In n tu^pninlo foUlr^r ^rit nbl l«hf?d for each '^mployftr. All 
fold<5raj|r« In lu^ roLnlnod until Innvinnco of dinpoonl inotriirt lona . 

\ y< A[)nrova] of App 1 lea ion - Aoo 1 gnrnffiif. o f Einp loy o r Numb/^r . If 
an .-ipnliratTon mep^a ail approval requi renient?? , tho ^J.H wllVaflpfqn <in 
/*mplov\rtr number. An omplov^^r may have more than ono proqrnn appKoved 
iind**i nx\f*. 'ypiployor number. Also, an emplovf»r may hnvo i\uir« than ono 
number naniqned If mor** than ono division or a*»ctlon within th*» conmany 
<\ppltf^B for approval and will makn wnqo paymonto. 

a. A 0-diqit omplov^r 'number will bo anoionf^d to oach omnlov'^r 
approved undo]^ the proq^am. 

(1) Tho first two rliqltn o^ Lho wniployer nupil:)e.r will always bo t ho 
2n(\ and 3rd cMqits r>f tho roqlonal offico number. 

(2) Thfj lant I wo diqits will ro fleet tlio State code, as stated In. 
M2?-2, part VI lb, rhaptnr 3, of the State in which the omployer in 

I orn t ed . 

(3) Tho middlo fivo diqito will bo asoiqnod uoquent irklly bnq inning 
with OOOOl . F.xanipl"t Tho firut codo nsfliqned for a ralifornia 
omployei undor »tlio jurisdiction of Lho San Francinco regional offiro 
will b<i 4 10000105. ' 

b. Tbo employer number will bo ontor||d in Tarqot -aif; expl a inVd in 
pnraqraixli 12 below. Alno, the Fb" 8hou\d keop a separate loq boLk of 
n\\ number fl agniqn^^d. boq bc>oka are to be rotaiiTo^ until irtsu^^j^e of 
dispoyal 1 nii t r net i nns . 

\ 

12. Appr<->val of Applicatio n - Tprget KntrioB. ELR's wil lAiBtab.T ioh • 
n mant«'r rocortl Tn Tarqet by completinq tUf ^^02 ncroon, Job /Ti akin inq 
Act Approved Kmplover Proqrams, nnch time n proqram in apjiroved. Tf An 
omplnyor haw m(M o than ono proqram, t be JO 3 screen muat be updated to 
r<?'lect oarh approved program. (See Fiqure 1 for a r^amole of the J03 
■J e I e o u . ) 
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n. Acceofi: The JO 3 s<;r«en i a »nc:c<j« sod from tho I^ondy ocreeii by 
ontcrlnq ! ho conunand - .JDNK^ pnsoword rtnt3 t ho cmplo/cM number iji I ho 
_^^n.E NUMHFI? fi«]cK 

" ■ * ^\ 
Naroo «nd oddrcsei The employer 'n name must bo restricted to 
tho first 1 In^ The sdcJtoas should bn on linoB 2 throuqh 5 and the 
ZIP code on linrt 6. This addrwHS should be t.!io addroos of th<? location 
whore ih<> roonthly or quarterly cor ti flea t ions and VA checks will bo 
mailed. Ordinarily, the addrnus will be taken from itom 3 of the 
appl ft-at ion . 

c. Update: A "Y" ontiy is roquirod when ostablishing or updating 
, a mastor xerord . if a record already exiata and this item is not 

complotod, thf* systom will treat th« JBNK command as an inquiry only 
and no Mf>datinq of the master record will occur. 

d. Certify Monthly! FlntfM "Y" if monthly chocks arc authorized. 
Otherwise, enter "N". (An employer la entitled to monthly payment if 
Ihero are 7.S ot- fewer employees and and employer cljecka '*Yes'* in item' 
1^ of the application.) 



ion IK A' 



INO AC 1 APtROVfO tMnOtlK rHOORrtMS 



09 19 03 



ApORt SS 



Uf OAIC 

CE RT n > MONIHI Y 
ADPI T lONrti POl 
01 I t M 



HA/n Ot PKOOHAh 



DO I COOr M0» IMS HOUR^ UAGC HATE STD UOKK Uk 
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ci. AdrtitloiiAl nOTt EiUei •'Y" If Iheio oitf morn Lhnn ii i no Ttppi ov«d 
ptogiama. Only nlno proqrama cnn be «torofl In tlio oyatem. 'it there 

mnio tlirtn iijne pioqi aiua, I ho F.I.H shoulcl bo pI:op^\red to 
recelvo Itjlopiioiic ro<ii»cflt9 for information from t:h<i CVS in Houston 
r«<j«rding^ tho nfldiii(>nal pi oq tamo. 



f. Do 1 etc I Knt* 
<-on^>u t or • ft file. 



•Y" \o ollminato th<> (Employer 'n rocord from ! lie 



f J . Name of Proqrfim: TcJontify approved proqrnm in ^0 chnractoro or 

)oan, including opaces. 

DOT code: Knter DOT cod« wliie,)i )nosl closely fits tho 
orciipA t Ion , 

i. Months: Kntoi numbox of montha of tho proqrrtni from I I om lOA on » 
appl icntion . 

\. Houro: Kntr^r from item lOB on flppljc«tion. 



Wa(7o Uflto: Knttfi from item ') on application.' 



I . JJTD Work. WK : 
weok fnim i i <"ni \} on 



Kn t <» r 
lh«» appl 



1^ 



nunib(^r 
I ion . 



of hours in tho standard work 



NOTK: There mupt be a reaponablo lelatlonahip botwo<?n the number of 
hours in the standard workwnok, I h« total howrs in the program and the 
total months of the program. Tho KI,Jtt nhoxild divide total hourrt by tho 
^imhor of homo In the atandard workWiK»K and then divide the roiuiltinq 
fjqure by the numl)er of months in the (Sroqram. If the final result if 

Kside a lanqe of 4 through 4.6 weekn then something to wrong. 
Consult tho employer for clarification of eltlier the number of monf 
gr the number of houra. KXAMPl.Fj An employer reports a 40-bour 
woikweek and a 6 moivth program with 1040 hours. The calculation is: 
(1040/40) /6 - 4.31. This is the expected figuro as it is the average 
nvirftl>et of week«5 per month throughout a year. 



>nnis 



m. Aut hoj i 7a t i on : 



(1) Hit enter when all items have be^n correctly completed. 
(?) Print the xT0 3- screen. 
Approva 1 - Oth er 



a. An approval folder will be establish^Ul f^or each amp roved 
<*mployor. (If a ch . 34 approval folder altel|ly ex i flts^ separate 
folder must be o 9 1 ab 11 Bh*?d . ) A current print\of the JOI^screen will 
alway» b*> made part of the foldar along with tlttp employer's aiipllcatlon 
and any coi reopondence . The KI.P Will sign and idbite tho .Tt)3. screen and 
will annotate the ycreen to show On what basis mie application was 
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approval do., 9rnwlh induotiy, demnnd/sUpivl v , or new ( echnol ocj i ra 1 
flkllls). Tlio npprovnl folclor ahould cluflrly ahnU how Any quoHt ionnblo 
Itoma on the omployor'H application woro resolved. Dlspoyltlon 
Inot rurl ions -for l.heao folders will bo f or thcoml nq . 

b. Tho approval notlctj wi U be a loiter to the empJoyer from tho 
station Diroctor pattwrned «ftor Iho lottor In exhibit 6. The 
effective dat« of approval will bo the date th«j employer's appliration 
was t«colv«>d In tho Va. A Notice of Tnjtcnt. to Kmploy n Veteran, VA 
Form 22-0930,- wi 11 -alwaya be attached to t hQ approval l«t<lor. (Tho 
eniployoi nuna^ov should aJv^ays bo included on both thJ» let! 
Notice of Intent fdrm. ) If ^thory'ia any Indication that 
m«y omploy more than ono trainoo, then aond additional copl«u*of 
Foi^ 2?-p9.30. Tho ELI^ nhould always nond a cof^y of- the appt6val letter 
to tho SDVET. , * ' 

'14. Wlt!ldj_uwal j;)f Approval . This issue will bo covered at a 'lator 
date. 

^QLK MeaourtM uont . One EP R90 will be recorded when the finnl 
action (approval or JenTal ) Ifi taken on each application. 



\or. (Tho 
tVr and the 
tt\o employer / 
pleij'of VA ^ 




nOROTMY I,. STAUnUCK 
Chtef Done fit 8 Director 



Di/il V ibnt. i on ; CQ: MVC ^<>00 

^'^ fl'l^i «J^C ?22^, plus VDC, 1 each; Veti Centers, 2 each 

EX: ASO and AU, 1 each . 
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EMnOYin S AffllCATION FOK AffROVAl OF A JOi TfUININO fttOORAM 



M k« ^ I iifafc ^iw V 



mVACV ATT HOTKIi N> 



...V v.^ ^ r. v.. „ w^).j V #>« «Ar>«< VA )bfi»«W OflSr. 



to 



-JUL 



1 TWT.WJrw* VWJVTITf SJ-VUTTStta 



.- sfcia -trirta.s^ -^j 



n n. C ^ 



1-=: 22-8931 
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>'MaVM -^iviwtti «4 tr«Mi>r« IV •u.^.nrufn | ^ Tr —T-tTmi-ir ini 

-null rTir«l WW t4 tfw A^hMW^ r*9«f>4>Mnl4 

.S. ,UJ b/rr.to^l 1. r»-T*<, VlV.Wx-Mnw* * 



n K1HIEM AMIiaT4N(K 

'414f* fffi^yvvM ^rNWf/.^ y^-TVX^t.irtVv U ll.lnl .Jl (hr 



RMI-IOYKM rKRnrirATioM 
HK M) im i rHTirii atkuim 

titi h fKMMNi. rHiM.kAj* HA^ Ni>T HK \rrm>vkn rr mi 

HVVl IH>t UT Ah<KT A Higi IKHMCfiT PI TAHE H L 

i\ I XriAISi MIK > t Mi«TANr>:S IN A *T.\ rJLHE.VT IT 

I Ki.ii n» iiii: Ai i*ui A ni>N 

Ik A-t r.v vififii>i»n«*44t utv(«r *hK*< •^vniiKMK-^ ih» 



!• irUTMOf '^tfHh «)U b# .tanw^l Owl m k iUW < SUU tn 

»•* J'««iniiin h« noi Irtt th4n «.lt o« #«ir«d tKf '*t»gt\ 
»'<0 Vrwdtt nofmillv pilj Ml imKm fitip}o(ffl p4llH IpAltlifl in t 



ti WiK f>.4 m a j<4il) «Nar »njr mh^ imkvyH^ u on l«|..<( 
*»» ''tf*^ *r (HVn,*, V*4f,< r«AK««l iV ».»k »i»r, 

* TV ffi<|4i.yTr tifa mo* «fiiO*4 in ^r^i^m • .•Wt.rt it 

.{uaJtfW^ lfmirMit( n# #k(«t»«F«<, fr* tN- fof tr«in 
!»>« o fa V |>r«vhM 

• TV H« mtitrti M IV «4lt«-(iv« iV lr»jnin« pn^»m it i-t* 

» TV u-MAinf <'fAWni v< IV i>rorf*'n m vt^i^MW mi (•< hi ,V 
««ur. «>< IV »rrMfi«|M« truNM t« 1* V prtivXl w>< 

iA«nf«n|i*«.lr«Mr>^ (>ff»>f tuMU*« In ucniMtuvi la 

tV irwMRf (j<>^ii«M U ihr (^iMgrun 



ifi«(Kvk to «i^Kri|i}i*>i 



r'Ti>J.>>«sl fui( tirw It) iV r^V' 



» I V lrM4r>M r<rtfj tV pri^Md twDfr^n* M it« iKm 

tV it^imnii lyrn-J ini *iTH>M),ri w IV mmBHin«i »ut1«»wilj r» 
■luirvnvu .(nfV»T**W. (al^wnr a^nfwltni «n tV 
ofi^ftAtHd r*r wlik^ iraMUr^ tt pfStaxM 

10 rVr» m IvSrumrvfl rtl«N»«N«tM *r pl*v •m^t^mr«tt 
H«r<r. nfuipmvnl irwlnK-ltonAl tt«t*n«} Ml tn«uvi k<«' r>r«<-«i 
nrt u ntfo^ lo Mt>K*f]<uh iV irwMi^ ftjftrU^ 

ittm-yulrau- *Ofri(4t*«t» Allh r»^o»f»m»*K» iV IV pn^^vn foe M 
W^i 1 ^fv* TV #fTfi»i)r*t '*>^#' IV«» r«^>f^ M>J .nxxiot. 
fw r>y»*t«J i!ut» r«AmMIKW M nw/ V r#i«.Uf«J 

It TV rfufilHjrr ^lO ^HAi•^ p«/ltny«Ur« rrUw ^fnrr iV 

Ht.«liooimrwk<v«tUr»i<*ifM« TWf-n^^r.Wo^UkiAl^vn)^ 

»^ rVj*<*7»/ « In ro«^^Uncr *itfc TmVVI •< tvYtnl hgfu Art 
I? 'rf rAKHtOft*! A™.-l»»*>y »i 117* »nHll«»K», 
HJ« .^^V K*K*)«I>ut»-)fl AM •( 1973 

It TV wm^i.^wr «iht*r«U>k ilwl wMUncr un)fe« thlt p«««i«m 
Ti*, n<A V pMd ft,# ui> (wned fo* »KKh lh/Vm#^dy#* Va nr wUl 

#fttjp^<^>wn^ inrUint lit AMMi^m uMfr tV >^ Tr»4mr^ 
f'>ni>M«>ut> Afl. *f A ■ • . - A . . _ 



HII (V lii(«'tna} K«v«'<H>* (Vt^V J)#A4i 



IV* ifirJMiKW -lU b# r«vtT»Td • Vn IV 8ut# Efnf>»n^fr>'<ri %t»t4* 

.in.kr iV Fn^rrnwr V,t»rwi t J** Trftihlrv AVI TV» r#i„» rtvUj 
*iw.y V trw*f uj^ r*i)uril of IV VA R#<m*vi) K'tffUt * 
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App«tndix 
Kxh'ibit 2 



October 27, 100 3 



\^SX OF GRCWni INrtlSTRlES 



m/; i^iXfMX'tii lixUiatrioa HVirked with An "X" to <;x|^u-ierv^ nltx.>vo 

iivcimjG vjt^Twtti In w^Uoynu^iU ov<ir a lO-yrMr fx^rlM. Oily lixlustrloo nvirkc<3 wltJi 
an "X^^vrlU l« o>n3lfVn<^d gixwth liKtuatrW^ for tho |xirpon«8 of 



HTTAI MWU*. 



mm) ilnr orM* ^ 
m^nal L*na«!u« Mvtjtl OI«*a 

m\^KMLvn. mtnim. * 

l*nX»<jl«\« OrtWu AMI UCHITT HIH1}<. U) 

04vr rrm:ia>\ am> mtumai 

MMiura) Itr^krta (X) 

Oil «>^l g«B •W-ivirw* 

C^vlMt tv» liull«]lnr| (X) 

conwKTKw, nod., piiudims 

fta«v^- \x.*ijitrm-t jf«i, Iilt)f»*«v (X) 

riiirfX}^^. )MUr>9, Alt cxnlitlmlnj (X) 
El#«-irtc^f^^»l to) 

^tenprvKpy , «U^>^Mnn, aihI ]^I/t«l«l |X> ^ 

, r>>v«tlrMj *)id ^\f>l>al^g (X) 

OjiM-i«l* wuj-k (K) 

w»tn driUtnq (XI 
Mlm»l l*jw«<Xi» «p«>rlAl lk«(V fVwilrmtrtr* (XI 

^MMllla And plJH>lix| ml II* 

l:<illiUn>i /«rftl rK^il Ir Ihiwh (X) 



Hl#c«llwwXiB Muml pntdurta (X) 

lkx»rfvil<1 ruTiiltujLW (X) 
Office (UmiUiTv 

FubUc UdMinq vid fvunU\uip (X) 

ri^rtitlnn* ml flxtur** DO 

rLst ql»M 

CL«*a «nd 9lM«NVii, prMMd or bl<M-k ' 

l*|-D()UOt« of pUXrtMMt qLaM fX) 

O wnt , hvvwjlic 
•txurturKl cliy product* 
, nMt«ry And r«]AtMl itmJoda (xi 
Gonrrvt*, tffpmm. »nd pU«t*r prMlucf.* 
cut atorw* MniJ Mtjonw pruAictA 

Iron «t^l ftrw^ilM (k) 
Pi'liWY npnf«mxi» MtJila (X) 
Avoonlnrv mif«itx)UJ sw^bI* 
WvifvilTKui iTtlUng And xUawlnq 

riJ<i loit*d Nrtjil rit»)ix-c« 

Cuilary, rMn) tooU. anl ^Mn]wu> (X) 
rli«<t>lr«j wvl rwAllJ^. wcwtA •l«c-lrlc«l (X) 
rabrlcaM ■txuctura) ■wtal poditct^ 
•cTw MctUn* prwtucta, boU«, iwta (XJ, 
NkTJlI atMlt^ (X) ■ 

Grxkwm X MOM*., M v«h. t 

m«r»nanwmM Mtricntwl pifIaI piTK^icn* (X) 

QlvlrMia And tuittlJW* 
ram aikI oanten whimkY (X) 
Oviatjurtlod «HU n>Ut«0 pwiilnpiy (X) 
MHxlwitiijng iMKihirwry 

Lnduatxy ymf^vmrf 
Owwiral ln(1u#trUl McMMry (X) 
Offlrw, ocavutlnq aMrhlii*ry (X) 
tafwly«r]|t Ion and wrvlo* i«civlniiry 
KlK'wiUnnoua MMtilrMry. mo^h »l4Kn^l«t 

KlfK-iilO diatrlbutlnd aqui|^Mit 
■iMTtrloal LnAiatrfal •(fwratua * (X) 
Hnipa^ld ^f>lliina*a 
Bl«cuic ll9htliig and wiring aquliTi 
tadln and TV twotWtng aquliwam 
CnaMinloatlcin aqfut^Mnt 
■l«t-linnlc oci^pDnanta an] MXipaaorlM^ 
Hiac. •lartrloal aqulfflwrn and a^fiiillM 
TT«uf»rtatlon fKiulpwnt 

itot/ir UMoIm and «^kl(Wtt 1X1 
Mrcjrmn an] parta 

itiip ard boat txaUlra} mkI (vfwlrLng K\S 

rtotorcyclaa, bicyrl^, ami parta (X) 
Oiidad MlaalUa. q^iaot vvMcIm IX) 
Hl»oall»ii*(jua trarMftiyrtatliV) «c{u<pMHit. 

nvjUwivi In; and'^tclMitlf Ic latrvMnta ' 
r»Ctwvlca1 fiMiaurlng and oontrolUng 
C|>tlc«l InatTuwtta aixl l«rMM« 
Mm11c«1 InjrtiUNMtta wkI m^Uan (X) 

^4ith«ljKlc qrxxSa f - 

|4KXngi~ftpt)lcr M7^ll(iMHIt find ai^ynvA 



(X) 



(X) 
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OVB Ctxcul.tr 20-03-25 
Appondix E 
J5xhlbit. 2 . 




Ok*ln Rill praVicta 

vtj axi/wcttoTMi-Y p4x>)Urt» 
r>t> otla 

■twu U avl U proAKrtx 

living (InyMivj wlU. tAx>l 
, nvlttlnq Mil* 

Yt>Ti Mvl thnMd^lU IX) * ' 1 

rtit»f c*i|)«. and faillrMiiY ' 




Hw^lL . 

Print i»] tr»dp Mrvto* 
luV*tJi*l Lnf>r«)«nlc .^ht«Mc«l« 

cl«An*ri». Aral lolUf cj^K^U 



niBO*lUn«iOu« plMiic* ptKKlkKn.li (X) 
LMtttai n,p,i:. 

Uefi tnt<«nurtMn uan«ii, 

Int«rrlty Kl^Miy ti«nafv»f Mt lrw> 

Ti\KXlfi9 AO)} Mn^alna 

iVucfcJng iM-KiAftl rMlit(t»> [x) 
U.I. postal p«rvirv * 

rt An«|)ortAUon on rlvwra wkI 

Air tiw>ivcurx«t(w f 

All txnni^rtAtlan Mrvltiw^ 
IirwR^ woBpi n«tur»l 

ArruMMMit of trwu|orMtlun ^ (XJ 
MKiUil Wit nulm«(l o«r» 

ncmffvcATfCNs MO ifTiLrrnta 

Twl^i^^Dm ounuilMt lun 
■i T^t«qni(ih ocMtnioAtlun 

ftadlo «nd t*lrvlaton bruwIcMvt iikj |)0 
OiMwii«tlo() pwvlo»«. n.«.C. (X) 
OlllltU» Afij a*nltAiv ••rvtOBp , 
EJl*cn^lr«l ot^«ni*R and «yat<M> 
Caa <x«i^:>*nl«»« arid ayaf^M 

SanltJ^ Mxvit«a (XJ 



Aoilrtiltura) (3iiwtJc«)a 
Hlaritlla 



)^tlT>)n^ ATM W>»1 tX^tiVltB 

»%vlrta ami nn/Tmi mUrUU 

Tli«a Aivl lt)n«r t.»j»a 
^rt-*?* *rvl )>l*at li^ii f»i,rtw»Ar 

Kiiwi ant pU»rt< Wtttir.; fX> 

r»l>i tL-atx^J i\jj*.*r pnnKn-t*.. ii.n.r. 



MmliMMla ti-aiW, <>viAhl« qmla ^ 

Hi+nr vWiU'laa ani auto t<«i I k arJ K|%>li*a (X) 
rUinlMir* Aral hcmm r^Anli^traia IX) 
hPtiMf Aul athai OD^trurftlnn iMtwtlala (X) ■ 
UrirtiTig, toy, fhc^j^ ^Hjta 9^* i MWllan (X) 

Kai<i^i-». pli««>ln9, AIM) haatlnq m^^U** 
*t*ilm»ry, •^lipwnt . and m.^'^A^^^m 
mfuallAfMOU* (Sun^)r^ (|M>da 

Nt*» <■ t*f*r wwfcjTti' IX) 
U>^«> pi^lstJtrUa. Aral pMli !#■ 
~ A|^>Ar«), ^omi; aivl nrilnt^ 

OhMklc«ln K\\ AlUffd pmluctn 
l>itn>l«un «itd iirtiTilMn piijilutia 

vliw. i atRtJ^W alci^jUr l»vT»r»7*;- |k) 
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DVB Ciroi^lar 20-63-25 ^ 
Apptindlx K ^ 
Exhibit 2 



Oct.pbor 21, 190 3 



ncXML TKMIC 

nliV). Mt.. 9AnW ^i.. muIjIU hoM 

»«<>1I« hew * 
txM^. Mniw«UM- 

tHi» rO w n t mXjU^ (X) 
V VartM.y atOTM ^ 

' Hl»(«IlaowM* 9«o«irftl wixtMMlf^ ■(orv« 

M«t vvt n«h (— P ood) nuluKa 

mut Mom and vwttibifl wutMi.P (X) 

C^rxty. nut. «nA onM^ctiorMry nO(«« 

Hlao«U«nMu« food vtorM (X) 

Mitor ii«McIa OamXm (um) nnly) (X) 
Jhito wid how at^ly wIoim 
(^k>11jw Mfvlo* atAtlovw (X) 

MMnr«AC IoMlJ utility trAilar <lMUra ^C 

' (ten's and btr^' olothlnf Wkl fuinlvhinqa (l 

rMlIy ctothlnf rum 

Itwiw «tx)r«« (X) 

f\nT 1 ami Par afirra 

HtM:«U<»wpu* anM»«i and jw w i j rtx U) 
ruiVittiro i h«» OumlahtrtM atonr* 

mrratuiw i how ftunlif)Ln4. «kc1. JfVl. () 

I^-u««t)Old a|:|>Llano» atom 

MMlln. t*l«vlalnn. and mialc mtm^ 
■ktlraj and dilnUna plao»* p() 
m^-i^Manaoita ralAll •to«>M 

Drug stDTM t pivfjclataty atora« 

IJqucM^ atoiv* 

UMd a^miwndiav *t«w (X> 
MaeaillararM aht^lnq ^noda atntva 
Nirwtora r«t«iUr« 



Km] ««tat« opMTWlori aft] l^M^Wwa 
RmI Mtat* a^OTitj^wnd wnagvra (X) 

TItU dt»tr*rt offloM (M) 
5)iixllvl(tera and cWv«U)fwi« (X) 

CGHb. n/B. JMUMWOR. LOW, IJW (#r. 

HCinmi M«) ^ipo iMniWTMwr rrricw 

tfe»Idlng oirioM 
) irvMtPwH offloaa 

■nruaU CM) 



(X) 



NOTRLS MO Oim lOMDC flACSB 

Mitel a, aotela. and tnu-lat cnun* (X) 
Koimlrq and bowUng hpuihaa 
and tnll#xlxiq p*i1la 

Iinvtdry. oIwanlM. and ^anaant •Mt'vloM ' 
Itiotogniiihlr ■tik.lioa.'portrait 
Pi^uty ahqpa 

flhow r«f«ir. wttM ihinA. hat plwrnlrv; ■hc^w 
runaral auvioM and cnMtDrlw 
MlaoalLanacua paraonal MrvloM 

Ixtwrt lain) 

fOonMBpur cndlt fwfxjrling and oDU«otion p() 
•^HUUiig. n^wD.. fxam. art. t mmw. aajrvloaa 

iltrvlOM to AAllLn^a aft] oOwr bulIdliMfa (X) 

Mm ayiKUoatwa fX^ 

r^agroal a^Vf*!^' otiVIom Cx) 

Ocsfvtw «nd data prooaMlrtf amvio** (X) 

HlaoalLanaoua bualnMa wrvloM 



Mieciastill* lintala. 1( 



V 



0 



1^Ml and ica d*Al*ii> 
IM^all atnxM. n.n^C. 



IVMUNG 

OrMMurlAl afti atoc* aavlmjv b«n)c.a (X) 

MiljAi aavlng* banfui (x) 

TTxiat' OM^janlM. nond>f»alt 

rtmrl iona rlo««ly ralatad to banking 

CTCDIT MaMCUV OIKIB IKNt MMU 

MMllaammt and CUMncIng inatltutloiia 
flavlra}* and loan aMnclatlona 
AiTrtcuUural CiWllt lrMtituti(ioa (x) 
rvraoml rradlt liwtltutlona (X) 
i^lnvM crwllt iMtitutlona Cxt 
, W)rtji^a9a bwAara anl brufcara CXl 

<nrTiKm i a]»Mx>m nciro t . dolim 

Swrurliy brolwra wvS daalara fx) 
Omaodity (x«nxact4 bcotan «nd dMlara rx) 
■acMTlty and ouwcdlty aM^^n^a 
Awrurlty and cnMndltv ■a^'loa' (X) 

Llfv tnsutaiWA 

mdloal a*rvlo» atvS hMlrh LrMnirantw {X) 
rir*. iMTln«. and o««MltY bxmilmiK?* 
*nnaty tnanrMTHw ^. 



ing. w/o <lrlv«ra (X) 
JWUMObtla paxliLnq 
MiicMcblla nfiAiT ahcfM CX) 
Jkitoaoiilla awivloaa. «Koaf)t r«f«lr (x) 

K1»CXLLN«OUB MPfUK VONICES 
Klac-tilcal rapAlr 'iho|Mi 
Itetiit. clock, and jawlry ra|«lr 
^ Hr^phQl*t«*/ and fUiTi^turW ziyali (X) 
^ KlaC. ahof^ ani i«Ut*1 aai^lcwa <X) 

M>tlcxi plctufv prndirtlcai «nd OTrvloMi 
M-Ftloo |ilctun eUatxlbutim and Mivlcwa 
n]t.inn plcttira tha«t«r« 

Mtl^aWI 4 mC.. KMC. NOTION MCnMRS 

ttencw halta. atuAloa. and actvola (X) 
ITMatiloal pcvduoaia. band*. arttarlAinara 
Mcwlln? allfya and bllll«rd wd pool wtj^. 
OcMtwrcUl iporta (X) 

Hlac. a«iMMnt and I'acraatlon aarvloaa (X) 

OfCloaa of phyal<^aM iX) 

Ofriaaa or iWitJata CX) 

Ofricaf of oatMfMthlo t:tiyalclwta , (X) 

<yflo»ii of othao^ ^Ith prwclltlonira (X) 

Nuralng p«fik«w1 oait» r*clUtl»# <X} 

NoapltJila (X) 

NadlMl And dantal Ittentt/Bk (X) 

Oitpatlartt oaf* faollltlM Tx) 

Haatth wh) t\\\t^\ aaivloaa. n.a.c. (X)^ 
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DVn Cj)rcv\lftr 20-83- 
Appo JTdl X 
Kxhlblt 



MTIM. MPVTOIC 

iMllviAMl and fiMlIy atwUl mmvLcw* ») 

AA> training ^ vomtinrMi r>fW> mkyIom (E) 

MEVtPM. n.*.c. ni 
H«n.»4(. MIT GAUJOinM. JM) VXM ^ 

hxbtifXM. totATvlcwl, >onloi9lc«I ^uVWiik 
immamar ohv^xutim 

Buatn»BB ft«auct»tinn* r 
rrofaMLOruil tm*mtit\Lt> orfAnLiAt Uma (J(> 
I^wc unlAfw » flMilM iVtoor M^wM fit tons 
Civic, kWaI wWl rrfttarnAl M««ocl*Lltw ^ 
^9Ittlc«l o«tf«ntB«Llon« • (Xl * 



Excluded by law. 



\ 
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DVB Cliculnr 20-03-25 Octobor 27, 1983 • 

Exhibit 3 

I'AHTIAT. LTffriNG OF OOOJIWIONS ItBQlinaNr; NFW TFTHNOI/X^irAI, SKTIJLS 

^ in nwiy r^see, occupnt Ions which nKjinre new tecJ-ux^loqical £ikii.ls will lx» 
in grcTwti^ industries (o€« exRibit 2) or claiwid in tlwse ocxmpfttions will 
exomid avijTply (oee exhibit 4). Ttiip list, nhcxild 1» usod otiJLy if an » 
CKXnjpfttlon la ix>t in a qrowth riiidvis^ri' or doimnd ckxis not ftxooed suiip.ly. 
"Ehq (^ociipntions cfti thls-'fiot ai^ only B\i9goBtiv« of tlw type of 
(^cupntions wiilch clivirly i^^quin? now tedhnolAgl«*4''^illn, It in 
intantjod to be « coiplote llst.^ 1t»o ELi^ will hnvo to \ioo hio or hor beat 
\ jiKkjnwnt if an ocxn-ipation is iK)t similflr tOxpne on thio list and tlY> 
aiv^oy^J^ claims that ntTw tochiK>loqicAl skills are roqvilnxl. 
* • " ■* 

bionic~«lf?ct,PCHiic technic iwi 
cable tolQvisian tiKihuician 
collulnr nmhilo radio technici^m 
- ocnfxUjor dnta ba^ sorvico occupations 
^ cdT^itor drafti.ng r/!chnician 
txjiputcr graphics techniciwi 
c<.TiT**ltor-<»snistGd manufacturiivi worker 
tXTiJ^itor sofiT^ralKs prodiictloi) ocx^l^rttions 
con3\m¥>r fJloctronlco ocoiptttions 
cxyntal iiwnufacturinq occupations 
' fiber optics w)rker 
qenctic cMvgiiweriiig technician i 

lv\zArdous waato manageitient technician » 
holographic inspection tcchniciah ,7 
lix3iiS trial laser process t<5chniclan 




lasor/eloctro-^tics ^^^"'^'^^jjjjl^ 
nucle^ir qxxality asiuilrhco inspector 



I-jorsonal conputer occiipatlons 
robotics ocfn3pntions 



\ 
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Ool.ol)ot 21. lOHJ r)VD Circiilnr 20-83-2; 

^ ' ■ , ^I)^flondlK 



MST OP AIJ. giXTIPATICNS 

(With 1980 niployimnt. 
' (5f r>,000 cyr Kigi^r) 



Exhibit 4 
f 



ITtone {Xx^if«tions markod with An "X^ 'aro oxi^vKk/Kl to oxi^rionoo Ai!)ow m'^^rage 
qn?wtli*in tar^jloymont ovrtr « lO-y*4ir i>erioc3 (ScHirVrei BiS) aixl will bo co«'>olcter«d to 
n«i*3t the ftenwfiKl ttxtxxMis supply requi nervyn . Data ccnpl lod on a local or State 
Ixnsla niay aloo Iys vised to mjppl^^nont tJ^lp lint, 

^' / 

CAirr^^: Nc^t all cxrcupationa on tnin Hat ar<* autcitwtically aroeptable under / 

PI. 9^-77 icq,, 3omo vsxxiia bo oxclvKkid bocau£K» th^ training period 1b too short), 

OCrUPATTONS ■ 



A«ivn*ut Icwl Mid MtruMtttlrMl vm^lnMra rx) 
OvMJi-«l M^liMrs (X) 

f^tAlliinglCal anfUvwlP fX)- 
Klnlna fwa^trMn Cx) 
IVirulMff •nymMi* (X) 

tj.rr FKYfiou »C )»n-ijn« 

ataaata (X) 

'0«)loqlBt> fx» 
»«tallrAl MTlnotlals 

Ml <KhmT Utn u*\i^m\cM\ mclmMlmln 

* NNnoMiTrrM. miriALnrrK 

JknunrlM (X) \ 

All ptiwr n«th«Mtlo*l i[iitc^Alt*t« 

»*ctrlc«l and ■lactrcwar (X) 
IrySiKlTlAl imglrMi Ing tadvilclana (X) 
itechAnloal ■nglnMirtnv t«(i»vl«r lark* (Xl 
••rwyor* fx) 

All nfhrt •KgtriMilng mvI aclAiK^v t«>ctv\icl«na 

D»fitlNt« (X) 
^ DUtttiMW CX* ^ 

NllTAM. |vnf*««lr«Ml (X) 

^dwlrlata (X» ^ 
fnatiwclMa 

Itiyjilrlafw. M*dlr*l uml oal«o|«thl(* {t) 
WAimtilmtu it) 
TtMn^klKts <X) 

In^al«tlon ttwrMpLats (X) 

r«cn«tlrMl Omraplsts (x) 
a»^tlorgil thmpiat* (X) 
niyvLcwl th»npl«t« (X) 

and hMTljiq cllnlrlm (x) 

W^^rliwrltuM (x) 



DMitiil hy«l«vl«t« fk) 
'^Di*t«tic tM^clm (X) 
tactnlrlvM fX) 
HMlOt iwHtl* OK^logiai* (X) 

rMiOAl t*cHUci«>a (XI 

MtoaJ lahormtagy t«cK»lo<}lats («} 

ITt&nMCY h«lp*ra (x^ 

ntjnaloal ti«f«|iy twtnlciWM (X) 

MlQloaloft] and nurl««r ■^AlcLn* t«ctv)lctAn« (X) 

AuylMl X•c^nlolvM (X) 

X-r*y tjM3hnlclarw (X) 

Ml cAhmr hmmlih tvcfwiolnglats «nrt t*ct«vlclwu (x) 

■ncmiciMm, dcctt mrlih, kubu. ai© iHntwwiH; 

MrplAH* pllm* 

Mr tnrric ou^roll««a 

fUfl'^i MiflriMra 

PMUo cfwntor* ^ 

IMvilcAl *wUt*nla, tUbvary 

tbol pcnfTWMir*. r«Mrlc«l oontxDl 

All Qih*r twtniclatM, woifH fMlth' •cl«w, 

Oa^Mjtmx jwxMjrmmmn (x) 
a*vui«r mytxmm Mwlysta (XI 

SOCIAL 9C\nmirT% 

■owwmlsta (X) 

FLrwncUl *n*ly«ta (x) 

Piyctiologltta n] 

aocloloqUta rx) 

ihfawi ml t^lonal pUnnMn* (x) 

Ml othar bocIaI •clMtllata 

Vlult •duciaUan tochrw 

Ocjllaga ■nd wivaraity tMchwa ' 

I¥nc» Incuructon ^ 

BrtarMlon Mrvloa ^w:Ullati^ 

. Ihraadnol «id klndK^artan taactwra (X) 
••oonduy aAool taadian 
^ftxsatlonal «kxMtion tMctwra (X) 
All oehar tMtfwta 

mLRcni) MMTM. Mrnm, mo HrmnvDCM 

Actor* 
AthlatM 

:ial arilata 



Oaalgnara 



loo 
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Octohtir 
4 



27, 1903 



m 



niMn«|i-«(ih»i ■ r 
Put>>tc i«lMtlon« a|i*cl*li*(» (Xt ^ 

MtrU#i* sna cdltora * » 

a->«i *ati«ut<>r*i ntt 

CratlU AnAly*t« (X) 

Uilw-ttv*/ rvlltjirua •«>ur*tlw •ml •CtJvUU* 
I>^>)ovw*nt ln1j*rvt«Mii ■ (X) 

t.llnrartwvi , ^ 

t\(nil«<|Ai i*fi»(inrt«l (X) 

S|>w<'l«l »ffv\\». InM^Amir (It 
Tm MMKlnrrfk, oollvnTtoia. 
Tlut pivfMrMni (XI 

MtlfAi^ lnv»ptiq*t€>r« 
All ntjMi pfA>r««M Inwi I Mvrk«ia 



(X) 



6wi»tnK-U«> ln«r^r>r«. pufcllr *.fcanl«M»t Ion (X) 



All otiwi rftvm^v* 



OmtrUiuMrm ■oUrltor* IX) 
CZAtlnq and i«Tvlnq »«tij««<jr*» «> ■• - 

UmI ••«At* NPf>nit«*r« (XI 
MmI 09tm\» btX)k«r» {X) 
Ca1«* Ai>«ri(« aM ivfM-MMntJitlVM, rMl ^^t' 
5Alvn Vfl^t* mn\ nvr»««^t lv»» - liUAirAnr* 

m (X) 

All oth»r mI»« w(>iV«r» (X) 



(X) 



cl«rkA (XI 



(XI 



M^>»ton« rvAluvLOo 
IWA tAllvra 

M>w ACCnV\\A t4V)»i* 

BtrAarA^a clpilta (Xl 
Cat nmtAl cl«l1i« fX> 
Oi#il«i> '<X^ 
ChK*lD9 oUril fx) 
ClrculaLtcn cl*T«^ (X) 
Cl»ljM yitMfAr* (X) i 
ClAlM CUHCA (X) 

ClA^lMl •t»»rvl^pr» (X) 
OallATtM-a. bill pnl Acoxvtl (X) 
ODurt clartla 
Cndtt wthDrlMn (X) 

CmllP rlMXs, tbwAlng And LfwuAiKw (X) ^ 
CTAdU i»v«>rtAr« Oil -L . 

CtwtOMt AACvlca I'ifirMamatlvM, prlniiiMi Ani)^ ^ 

publli^ang 
DAtk ckMt(«, tocwllnn floor 
DA«fi clAiM, «fMf>t NMling floor 
Dlifatctwra. i»Iloa« fir*, an) MtmlMOaj, 

EllgtbUlty Moil^An, wlfAi-w 
Til* cIaHu 

0«n«rAl clArkA, offlCM 
tf>-fll« ofwnilor« (X) 
InMrMwt ctiadw* » (X) 
inMvwV* cl«rK|. AMtMfA Mwliml 
InauTAno* cl«rli«. MdiCAl (X) 
Llbrury AAAl«tAnt« 
lOAn cloMra fx) 
mil OAnrUi-*, roAtAl Mrvlc* 

mi\ cUikM 

mikin) rUrka. trAita (X) 

ItotAr niAAtrs, utDltlM 
rtirtgA4« clo«lnq^o]«l1t^ 

Ot(lf» PWCtllfM n|MTAtor« % 
l^viU(««pLn9 AiU bill In] Cf»r«tdr« 

iooitKM<|>tna. bill Inq ^l»cKln* 0{i«r« tor* <X> 
ROof Mchlna opanitCSY (X| 
TTMall cIaHui (X) 
avfutar, (wrlpharAl •gulfwnl cfwrAtot* (x) 
OoafiutAr Kfmntjor* CX) 
Mrtfhanl Wfjdvmtti opaifatoca (X) 
DtT>lloBtlnq HMfvln* ofi«r*tor« 
Karypunctt cfiMAto*-* 
TatulAt.ijng.«»chin« c^wAtor* (X) 
Ml othAf off lew «K*ar» <^^nitor» (K) 
(Mar cl«rkA v, 
PAyvoll ani tl—lmptnq clariiA (XI 
HiTBomal cl«T>« (X> 
ftillcv (iunvB cl«x>a 
ftMtAl jclnkt 
FrocurVMnt clAllta 
rroawirUan cl*rW ^ (X» 
ViUifivaAaiA 

hitA clMkA. fral^t (X) 

tew) MTtatA oUlita (X) 

toCAftUcnlsta (X) ^ 

hMAivatlon n^anta 

Aafa 4a|Xi«lt clarKa (X) 

AACTftArlM/ at«noqra|^ra. and typlsta 

•MrafariAA fX) 

ttAnogra^Mra 

TyvlitA (X> 
Sarvlo* c\T%t (X) 
tfUlfilnq an) r«OAWL|W cUilia 
•itn)Ln9 pAckarA < 
Btatawnt cl«t1th (x) ' 
ttatlnioal flarkfl 

Sto«* cUrXa. atoAvwja ami M«r«#XAiap 
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Ooto/ 



^1 U'ftvM I <t 4 tor*/ rvviayH tom«t« ( 

TWla^^unp i^sivtnra * 

' OMitra) offloa oparktM-a 

' All oc^ar t*Ia(Viui<« <:p«i*UM« 

Ttc>«t 

Ti 1 1* Muciwr^ (XI 
TVjk*^ cl'iKa 

' Tk w>«L<ortAt ln«> ayivnt « 

M^igtwi* nn ^ 

Mro-VahiWt LlAiKn 

Vaix) claiha ^ 

a^Jiii JSMjffi 




DVB Clrcul/LT :^07^3r?^ 
exhibit 



IwtlV^trf (XI • " 

Kliw McMiMry awiittAnlca (K) 

Kiiloal tiMtjig— nt r«fiaii«i« fN| 

(yrin* akMctUna mn\ o>ah ragtAt'-i Mivlc^rB 

fLn^itar ■KtHuviua. MtoaAtic 

Aat'ttOn r^in»ris.«rWI aaltai-* 



J 



' (x» 



S 



>lr-h«pMii €fMirMir>ra IX) 

1^ triMvon* .no 4 

Ckqnanti>ia rX) 

Otriwl ruti^n Mni bywi (X) | 
(Vlltn) ttla irwi^)Ui< JuWI fltxtt Uj-aia (X) 
OMV7I-HU* tarraiao fLnlafwva (X) 
r)t)-w«ll inatJlllarii>inl l«th«l > 
Dr^-Mtll «f:vtUoMtOia (X) 

"Vit)^ • (XI 

ritlaira. ptiwUyli*; rx> 
aUltaia IX) 

Hl^m^^y «alnlMWKX> w«>«|ia|» 

L'WUlAtltvi Wkcwli«r« (X) * 

l^int*ra, cv(i«tjiTict. 1^ Aral imlnt.aivvw 

riv»<«i«r« iv^aS p({iMritt«a« rx) 

J^ri*<-toiy mttor^AlB i^wlrMiB (X) 

nMi..r«ia 

fltCNwmitacwiH , 
Tl U a^tt l«4ia (X) 

Mnwnt:< MTMWWf* /My mfnuxnw 

^Ml-OrWuUtlOfitn?. t)a«tiitq. Alkl v« fr Iqp Fat IfXi 

'* fwrtwilr* fx) 

4iti> aMt onwr «ni1 tc|> iivitAU«r« 
, Aut<w>4 lv« MrrtMnlrw (X) * 

Mito ra|Mklr Aarvlrw Mt'^Mltora (X) 

■Jrynli* r«^l|-«r« W) 
,^ ♦ a»ln wKtilr* (Nuviovra ATai rt^li-mtn 

teM pronataLrk] wacmrw MKlMnli-v (X) 

Dli*Ml i<«>rh*ntra |X) 

tlM-trlnal inatjnwrtt and tUDi Jnv*i-r«r« 
KIm.^j|c «p<oi rif«lr*r« Ix) ' 
r.l»KUJr pTMrlln* livvfjklUi'a ««1 rvfwlr«jii 
CNbl* i|>llr«rfi 

Ll^ lnsl*Ilar« Am) fauAljaia 

rmrm w^ulnMrt Mactvnira 
r«»,*nd •lactxlr Ai-fillvK)* rvf^trara 
)t^»ahali] a(T>H«nCtt inat^lUr* IXI 
Hy«9ni»J«1rli- MK#\lpa MchjuUca 

Unmdry BWii^lrw lamiwilcii 
iWkwtit))* (X) 
Uxwi n.va^a 

H«»I»»<»<UWK* KMCtWIMCM fx) , 

r«iintf>nwx» l-wrw I i-ni a . qanarAl utility, (X) 
H«rlhr <wKinirra mibI iv^talivra 



tnA ricoi 
IX) 



. CMntml orrio* rHwU-aV* ^ 

r Ii>a1«Ilaiv^ ramlc^ra, wxl a*<nJ^v> Mi-liA/xtt'a 
St«Ciw ln«t«)\ara 

^ ^Mlxr Mtar iMlallata fX> 

■A) I iMh*T RwchMraoa. i«|wlr«ji-«. tlu1«II«c» 

Mixucmiw cwT McnxiM, rtfrrr mavMicn 

^1 l^rHkkara 

NNKmr ^^rktora fX) 
Iteat tjaipt^n, w w^ara, 
JLa^'Out Mllwra. pvtai 
N»chln« uxa wtt^r*. wtAlbi 
HkMaI'M IX) 

H>lcWra, MikchLna 

AJI oUwr K^ltera, m»X»\ 

HcilUnf mill cantors an) Nil|tara 
Ihiwr and vltttor ■atlara (x) 
8h*K-«aK«I worlMri and tJrwdtha 
'n)i>l-*nl-<dla BAJian <X) 
WV othar Hwt^lwwiOnq crafl wuilti^a (X) 

)kxM>tndhu«, hand an] aKiiLtv 
RLnA^ Hactlirta Mttar* 
(XafOaitora and t.ypa«attai~P 
Ktchara and m^xtrmr* 
- naHA^angraval-a and Utho^n^ra 

Ctmrnn Oraratcrav. Pf In^nq (X) 

PtKriuanyiawi'a 

Mrt^wra. iclntlltg 0() 
rraMMVt plat* iclntiara 
^ttar Mvaa 0|MraU>r« 

OffMt llthogivf^Uc pivail'ciwratora 

PlatMlHca 

n*«a <T>Mrator» and plat« prlitttra V 
Ml othar pnaa and pUta prlmara 

Cmw» CMTT >K> PnATH) MOPKJDV 
MoailAlv aquipMnt qparatora 
Mtera 

ObliMtmkara (XI 
CVmtxol Txxm oparatora, ataaat 
Crana, dferrlch. and Snlat^ oparatorv 
nniak laboratcvY tacfvilc lana (X) 
Too^ ah^para, hanl 
rvunltura tlnitHtrm (X) 
l^unllu^a taliolatarara 
OLaaa InatalUra 
NMVy aqulpMnt oparatora (X) 
iM^MMtora * 
J«Mlaia and •ltwra«.lt>LS 
laiia yrlndara 
Locoam ivn angUwara 
OorwDtlw anqliwar halpara 
Irt) iii»|wtora, qradara. ai>«1 aoalata 
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DVB Circular 20-81-2"> - 
Appendix E , J 

Exhibit 4 ^ V 



OCtobor 27, 1983 



>«KiiUw mm\.Xm\m. fUalAr MitafUU (XI 

MiHlnn picture prnjactinilat* 
C|>tlrian« (X) 
Oil piM^r* , 
r^tfiTwJurw. KOnd (X) 
IHMar atjitlnn np«r«tor« 

lvw*4^ plant Ofwratoc^ '* 

•tipnttMM a) 

^Lp «m<|lnM] ■ 
T%l lor* ni) 

TW«i*r» ^ 

l^4wlal«iY cutt*ra (X) 

^np«t Qt«mi« (X) 

ItetMi LrMtMnt plant cfnuator* 



AAniMMJCM 

Aln'raft vtjvtctura «urf*o*« sMMiriblAa-N 
KlActilMl AMI alvdivntc ■■ m < i l>r» 
Hj»ct.»o — ti Mfttol MilrMnt %9mm^\»T* 



nimCKV (VVMkTTVM 

BlrWktry WHttwr*, M«w*>ly 
BlM«ry wor1c«r«, viltcMnq 
Ml otfwr bLndviy cfMi'«tJv»a 

\MM*rt. nryrijDMnt. mo immihc; >«)Cmjnk crmrivfx 

rt>l(1»ra, laonttY • 

Itejitaint. cbiMlflvra, mn\ a*Ma4>l*r* 
Pi»*Mr«, haniS 

PivBMra. MctUn* Launtry 

%jQr clMTwr*, hanl and mchltw 

nM|Mr* and prMs^r* 

l^tara, diycl««rifnq and watfwlL>U Mtarlala 
•^•twra, iMcKliw. and BtArchara ^(X) 
Ml othtfi lalrtdfy, dryv laatiiiiq . anl prvMliB) 
laar^hinr ufwraUMV 

rmxi cumw mo maoww 

■onara. mmI 

Ikindara, poultry 
Pu^ciwra, allHutMnd 
C^maaa af^llttan 

rli^ claaMra, Y^A. and buichara, flih 



Hk)«Vra *^ flan*cutt«ra ni> 
All oOwi nitalwncVlrai opafatoia 

QwCLmmi* Mining nadUna <^7Mr*tora (x) 
Darrlcit af«ratora. pali\>law^.«ik,l 9aa 
Qa^aia 

Laadlnf aachlna oparaUira (X) 

Mill and^grinW cf»ratora, Mlnaiala 

ftwf tioltara (X) 

MMstafa^i 

iuvtoTwilt «fwraloTa, oil ^ll 
•wttla ou cf>ar*tjora (X) 
Itoll pullara 

All ot>wi Kirw o^raLlvaa. n.v.c. (X) 

Nundlara 
Cloth ^radtra 
<k«dara, food and riiina 
rrDdw-cton pacAjMpa^ 
•alactora. glaaawan 

Ml oOm packing and ln^«ctli>q afMratlx-aa 

l^lntara. autoaotlv* 0!) 
DMMTatora. hand (x) 
I^Atera (X) 
I^Liitax^, prwVicllai (X) 

Oit-off-aaw CftaxatOTB, liatMi (X] 

Irti^ia. autoaatlc anliftviy 

Hi ad aaMyar* 

Kl|>a»/ ofaratcta (Xl 

tawyara n»tal (X> 

Triaf ■> (fwratora 

M) oOiar awp / ara 

8MM MO irrmxnv / 



MraSara 



Mln9 vpctvlna cf^aralor 

ftefulai^ «(|uitaBr>t , ^anaant 
, ^anaant 
, ntM^aiaant 
clai aqul|aMnt', nm^^arMnt 
AJl nihar apNvra and atUctwra 

Twcmit cnmnvfs ' 

ftattary loAdara 
•a«a Mivar tanWra and 
Cud tandrra and ccatMir 
CTMlara. yam 
Itoffaia 

DroMlng txmm and 9III tc« land 
roldara, 

Rtlttinq Mohina oparatora 
iMMlMa hMiary Knlttar* 
■lidibar tandara ^ 
i^lnnara/ tiaMa 
i^oolar o^antora, autawtic 
iMurlMfa and crlj^ aattar^ 



Pip plttara, norwlactji>lyUc 

. 



TWlatar tanlara (X) 



(X) 



(X) 



pcaaa and boring aiKtitnf^ ofwniior* 
tlactn^latora 
PVunao* ctairgara (Xt 
rurnao* c^aratora, otfJoLa tM#ava (XI 
(binding and afc««dlng MChtnTcvMi 
Mat^ra, nttal (X) 
lath* aarMha (^saratora, Mrtak fX) < 
)Wttfw-to9t cyaiat o ra, onttlnatlon fX) 
m<4^1na'txx>l rfwratora. raaarlOAl txjntjvl 
rta<tiln»^tool o^antdra, tonl-ron (X) 
mning and planing aacfilna cfvraUara 
nK»«r«, natal (X) 

IV»a>r bca)M and banding nachlna Cfwratora, natal 
rvMyrh i^aa rfwratov*, natal IX) 



rc^aratora, aatal (x)' 



Mndar cfwatora. autnatlc 

ymm wlndbra (XI 

Ml oUwr tMcUla o|>w«Uvm 

Mjuianoa Alw* and a^Uno* attaiilanta 

lua telvan 

Chauffaura 

DaLiwary and xnuta %< o t<ia t a 
IrnkMtxlal ttuck c^aratora 
Log haling MulpMnt ofiaratora 
nkrkinq attm^ant* 
Railroad braka rfwratura 
tantal car dallvary wodtaia (X) 
5«llora and itacfchanda 
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DVB Clrciil'hr 20-83-25 
Appendix E 
^ " Exhlhit 4 



Itel <Srlv««* >■ 
Ttrudi Arlv«n fX) 

TraMfuxtaiiCTi n^l f Mrt c^ivrativM, n.».o. 

tetrtt plant OMrator* fX) 
■laater* PI) 
ftxll flAlarvTV fx) 

CUtWa, |)orUbl« ■•cTvlfw 

m* outtMi* «nl oVickirif McMrai op*r«ior* 
Or»MMUMrB, M w a^i factory 
t«-lll9ri, hMid and Mctvim ^) 

•rtAi»in*tor* rx) 

riUi«. fTinlara. buffwrB, Mid cfU|;T^» CX) 
rifMH awtdiriQ Mctvlii^ cfMr«t«ra 
nwl attanlantJ m) IiA>rloat>)r« rx( 

ruiiMO* CfiMratora and tar«Wr». aKCMpt natal 
HI In Qfwnttora, ■InMVIa 
•tAUorwY bo4lar firvra ' 
^ Ml othw ruinaoa <)pant(ira k«) t«n^«. 
nimltura aaaM^lwra W)d lrwt«lla^» (Xt 
NlacwllMMciu* **chliw cfwratiVM 
tWt an) diary 
f Ml otli*r rond 

li faxnltvw« fx) 



GAll>*9w o611«ctoTia 
Guttanar* and ^roundalgaafian 
»teltMi«. txaAM fx) 
Un* MivfOK attand^t* 
QOMtoi*, Mra af)d Uruc*.i (M) 
^ Uoaditra, t«(4i oara and trvidu ' 
Off-wKi* (X) 
Mvffar* 

•ifitiC tM^ MrvlfWia fX) 
•Htara and Awwtb 
i»w W i*n fnfidry ^ 

9todi hmllaca 

orAai rillara 

Moc* oUrtca, iMlMi floor 
TOrtwrcuttinq and Imlnq i«0(«ra 

OxAar «att«r«, lifAwr 

m^ra and lBuclt*ra 

AU oU»r tlatMroutUna Innliif wtnloara 
MDffIt diatrUutpra fM) \ 
MA a4tMr lahqcara. aMc^ laxw - 



fx) 



CX) 



V- 



fX) 



OMUoalB * 
I^Mwi afkl plaaticM 
Laathar 
itona. cl^y, qlaaa 
rrUMry^talB fX) 
l«u«i(acinu-l/i9, n.a.o. 
MnnMrufacturLna. n.a.o, 



Ni*oa)lanaouB c|>acBtlva«, dunbla oOoda, 



KlaoplLmaouA OfwrativaB, ntjnAt^^U 9Doda,^ 



axc^ laatAl fX) 



(X) 



llri9 Mchina ofiaratora 
Oilar* IX) 

r»wtoijiaf*Uc prooaM WtXar* 
r^jima BTimt^lvvr o^Btura fX) 
F^XKii an] »t«t)lii9 fraaa Cfwratoca 
lUvwtara rx) 
NXaiy drill c|iaiBlorB 
notuv drill cparAtor halp*r« 
AM^RaatarB and ahotblaatvi a fx) 
*»darB, MDpd <M) 
Mw«r and alittBi cv«rmtor«, awtAl 

■urvavw halpm fX) 

"t^mJ t4 tr»«t*ra and halpara fx) 

Tirv chan^ara and rafwirara 

Wnltnq cr*rttlw»«. n.a.c. 

Cbll windMTB fX) * 

FBfiar raal and laMlnAai cfviatora 

Wlnlara, pi^w «cl\lm 

Ml oth*i winditx) cfwratl\««. n.a.c. CX) 
Mlrara, alactjmlc 
Hbod'iM<tkinlata (X) 
C^rallvaf. n.a.c. 

Aniaal c«x«takaxa (X) 

Ctsnatntction laAxMnara, «n«nt caipant^r halpara 

U^W. n*ara 

"trnvm aracloca «) 

PlMlayara ix) 

Minforelng^iren wtWra fX) 

All 9«har omalnictaiTn lafcprara (X) 
Carmary yto^^% 
Owln offbaaraia, l^atMi 
ClawwiB. yiMola |x) 
0>"«*yw fMratora and tandaia, 
Tontx cQiSrvitlcn Moaltara 
rumaca (^tatOTB and hMtai (w!p«r« fX) 



■aMra, bnad and pMUy 
»Mt«ndbrB fx) • 
■utctwra and mmI outtara . ^ 
CtxA^, MOifX prtwt* houMtelda 

CUAb, InffUtuUofMl (A , 

CtooHa, raatMnnt (X) 

OMlia, ihort ontei and ^;>«cUlty (cat 
n»d aarvlcM tntlwra, (aat ftjod rtft«uw»U n?r 
fcata/ TiO B U waB. rMtaurwita. lour^aa. an! 

ooffM i^c^ (X) 
UtOhMl hBl|Mn fx) 

Itatcy, MKWMtfi, and ooffM rnkwra fX) 

Mat*rB and nwitwaapB fX) 

ttelUn, BMlatantB fx) 

\W othar food aaivloa vutloafa fX) 

V 

jNfmM nm mras 

Mucran Mnx/n mwkx fouM 

CMntal MlatMttB (X) 
nMlth aidB«.,aMo4A ntualnq (X) 
IMloal MBiatonU fX) 
Mir«M alAM artd o«tIu-lia« fx) 
rvychiBiric AidM (X) 

t hMlm and portMV 



lallhDTW. bM fnrtwTB. and ilm.^t iai v a j a 
OMckrotM and lodMr mm «ttanlanta (X) 
QUld avB attantetfl (X) 

Child ova wcHara, flMOBct prlvata tuua^ld f 
QMMMolOflBtB and wtnan^a Jmltvtyltata 
llavBtor cfmrmton 
rilqht attanWita 
n>«nl attandvttt 

<kM and rldi Cfmmttrm and oonoaaalcn wxtiara 

Oildaa. elffTftMalnv "nd aatabliahMnt (M) 

fci iiahaH H ^, hot«l and Botel (X) 

ttenicuriata 

tteMVun and niaauaia 

taCfvation ftKlLIty attanWiu fX) 
Muclnf IrwtnictCT* 
*o*]j> trantarint cptntora fx) 
•ti«x>J m\ltora 



IMmts, IcMw Attandanta. mS tldwt t«)Mra 
ikiflara Mrrlc* site fx) 
Nnonal anvto* wotlMra. n.a.c. 

■alLIffa (x) 

OwdMn. flttiii9 roni fx) 
Ctoriwrtlcn officUla and )MUra fx) 
OOMlnf or beiOgm tMtdata 
Crc^alng ^rda. mcttxA (X) ^ ---- 
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\ 

Tiah and m* « 
OuatAm and AcM 

_ Fmrklrif «nftmM^pnt offlovr* (K) 

•olio* AttMotiym 

•tAra <:Wi«CUwM 01) 

Oaitf mr* mriMn, nrtwt* houM^ld 
Oootia. prtv»t« hDUM^Dld 

prtwi* ho>^i»oM 

MI(W an) Mivanta. pclvat« houWold 

ont» noma lotaoe {xi 



ran* n^rviacM-a 
r«>M }atM«ra 





October 27, l#03 f - ^ - Circular 20-03-75 

Appendix K 
^ Exhibit * 

JOB SERVICE REVTKW 

NOTE: Tho text and forrfl In this exf]ibit were suqqestad by the VA for a 
DopArtmont of Lnbot traininq manual. The finnl maniiftl paq<5s ihay vary 
somewhat from tJie following. 

The VA wifJi qondroUy roly on JS-VSPo or ot.Jier JG designees to phrforni ' 
site visits to employora. Site visits mny be useful for dovelopment of 
prospect ivo trnininq programs. Site visits a*^ not a requirement for 
approval. The VA may request the assistance of the Job Service in 
performing a site visit in limited instances. Th<iae requeats^ill be 
limited to cases w^re neither aqency can verify that, the applicant is 
a bona fldo employer and cases whore an approval issue cannot bo 
resolved by any otl»er method. 

There will he ^Instances uj(iere an application Is sent directly to thn VA 
without qoing through the Job Service. In these instances, the VA mav 
request the Job Service to provide assistance on particular approval 
issues. It is anticipated tPyit mojst of these contacts will be by 
telephone. V 

Items 19A, B, C, D, and E oi the employer's application are reserved 
for Job Service use. The VA would prefer that the Job Service cotnplete 
th<2^ checklist shown 'in appendlx*B (Job Service Certification Attachment 
(JSCA-) ) , whenever possible instead of completing item 19. If the 
checklist in used, tlie Job iervice should ente.r^-see attached pite 
visit checklist" in item 19B and not complete anv other items on the 
application. V ' - 

VfythG checklist is not used, then ent/.r one of the following phrases 
in itera 19A: (1). "Rocent site visit /or this program"; (2) "Recent 

11^ visit for some other purpose**; (3) "Recent telephone contact in 
nftoction with this program"; (4) "Recent telephone contact for some 
ler purpose" (5) "Occasional contact with employer over the years"; 
or (6^) "No contact with employer". ^ 

Al^o, if the checkVist is not used, enter one of the following phrases 
in item 19B: (1) "Employer certifications believed to be correct"; {?) 
"Can verify employer has an established training program"; (3) "Can 
verify employer is well established in community"; (4) "New Employer"; 
or (5) "Cannot verify existence of employer". 

The above responses will al^o be approprii^ie wheVi the VA contacts the 
Job Service concex*nlng applications which did not initially qo through 
the Job Service. - 

At the top of the Job Service Certification Attachmtih^ ^WSCA) , enter 
the name and addrase of the employer and the employed ' ^ it) number as 
assigned by the InternaT Revenue Service. 'The oniploy€r 'can tell the 
JS~VSP -this number. "Occupation for which training is planned" refers 



^ 'i , 
^>^o V 
o«i. 
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to the apeciflc training program for whijch approval is sought. If the 
employer submits several appJL 1 ca t ions , f.his form must accompany each 
ftne. Only one site -visit would need to be made, however. ^ 

Thd "Specific industry veteran yill be employed in" is important 
^b«?raufp 'any occupation in a growth industry qualifies under this 
program. The VA will publish a list of growth industries which will be 
used to* make this determination. ^ < 

The ••^pOT number^ is the DOT number which moat closely reflects the 
occupation for which the employer Intends to train. If the employer 
calls the job something other -than ''that for which the DOT was assigned, 
an explanatory note shovU-d be made. The iJS-VSP wi-11 enter a number 
from 3 to 9 corresponding to the correct code for the SVP, 

The JS-V3P will check wKich category he or she believes best applies to 
the iQi>. The VA will^publish a list Of growth industries and a list nf 
occupations for whicft demand exceeds fupply ^ a nationwi^ baslM. 
Refer to these lists which will^^be ft^und in mre^ Circular 20-83-25. 
The v7S-VSP will use SRSA State or local statistical reports to - 
determine if an occOpation has a demand which exceeds supply on a local 
or state baslfi. The v7S-VSF-will thhn check the source of information 
which was ttte basis of this ^determination. If new technological skills 
ifi checked, the VA needs to know what new skills are involved and how 
much the iob has changed because of the new skills. This category will 
be used only if one of the others does not fit. 

^ The 5 qufestions which follow address approval issues which the JS-VSP * 
should review at the time of contact with the employer* 

A telephone call to the Better Business Bureau will verify whether any 
seriouia ^complaint 8 have been .lodged against th# employer. If serious 
complaints exist, a note nbould be made as to the nature' of the 
* " oomplaints. , _ 

If th» JS-VSP has any additional comments, they should be listed in the 
A comments 3ec|i6n. Comments are not required. ^ 

The JS-VSP who reviewed the employer's applicAtion and training outline 
and prepared the JSCA should sign the form with his or her name and 
title. 

The JS-VSP> should attach his or l^r JSCA to the employer's application, 
and the tv/o should be 'submitted to the nearest VA regional office, A 
listing of i'egional offices and their addresses app^rs i* Appendix C. 

V During the site visit, the JS-VSP -should take the time to make surjs *the 
employer understands the program fully. He or she should also let the 
employer know that the records which must be k«pt under, this program 
are payroll records which prove payment to the veteran and records 
showing the progress of the veteran. A suggested) form for the record 
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of training is *kihown in Appondix B,' a copy of J(k<3h may btt given to the 
employer. The VJT •Progr^yn Training Recotd Sheot i* vary simple. It 
li»t» the job title and the nan^e of th« veteran and has a piano for 
listing the tasks in the VJT Progrcun outline, and column b for tho 
vel^eran and his or her supervisor to iiiitial thab/crainiTig wai 
completed in each of the taeke. The JS-VSP ehoy^d tell' the employer 
that these records must be kept for three yearsl from y/he ending date of 
thf? training period. ' ^ v_ 
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JOfi SERVICE CERTIFICATICN ATTAdWENT 

IKS TAX NO 



Mt)RESS 



OOCUPATICN PGR WHICH TRAINING IS PIAhWHO 



SPFCIPIC MXJSTRY VETTERAN wnj. BE PMPI/)Yn) IH 

DOT NlfCEI^ ' • 

JOB IS; 



<;VP COOK' 



IN GBQWr^jl INOJSrRY (PF» VA LIST) 
. RBC3UIRES NEW TBCIWOLOniCAI. SKUiS (raqplain) 
DOWD KXCEHDS SUPPLY (PER VA LIST) 
DBWRHD EXCEEDS SUPPI.Y TjOCM1,Y OR STATEWIDE 
NOT SURE 



SOURCE Cr INtX^PMATICN: 



VA CIRCUIAR (DVB CIRCULAR ib-83~25) , 
OOCUPATICNAI. amiXK M^^raooK 

OIHER U.S. DOL BLS DATA 
SESA STAIE WIDE DATA 
SESA LOCAL DATA 

OIHER (SPBCIFY) 



BBGI^ING jOCE RATE REASONABLE? . 

RECENT lAYCFFS IN THIS OCCUPATICN-AT TfllS EMPLOYER? 



V. 



TRAINING CCMTEKT CF PROGRAM ADBCJUATE? 
TRAINING PROGRAM IS pF CUSI(XW(i^ J^lKn:i\? 
TRAINING FACILITIES ARE ADEQUATE? 
RECORD CF SERIOUS CCHPIAINTS W^TH TME 
BETTER PUSIN5SS BUREAU? 

(IF YfS/ NATTJRE CF CCHPLA»Jjp) 

VISIT WAS HADE fSScn1?^FWSIT 



. YES 


NO 


UNK 


YES 


NO 


UNK*^ 


\es 


NO 




YES 


NO 




YES 


NO 




YES 




. UNK 



DATE 
DATE 
COMffiMTS. 



CF TlSsn* 



SWNE OONTACT (IF MO SITEVISIT) 




SXGNEX)^ 
TITLF 



\ 
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\Emj|loyer No, 
Wam« of approved progra"^! 

Ef?^ctlve date of approval: 



Wo arA ple^ised to toll you thV^ the above named training program has 
bfion approved under the Emergency Veterans* Job Training Act of 1983 - 
J^L 98-77. Please use the employer no, shown above on all future 
yorapdpondenco . 

Your program has ar^ approved length of ' months and total hours. 

The maximoiT) possible period of reimbursement under any program is 15 
months foi* • dl sabled veterans and 9 months for veterans who are not 
disabled. V ^ , 



Your first stnf^ Ih to locate a veteran who is eligible under this 
Tralnlnq Act. 'Your nearest Job Service office may^be able to ^glp 
locate A eligible veteran^. * i 



you 



the 
of 
to 



A veteran should* establish his or her eliqi'bility by 49ioWing you a 
Certificate of Kligibility, VA Form 22-8928. If you decide to hire 
veteran, then you should complete the, attached form entitled Notice 
Intent to Employ a Veteran, VA Form 22-9930. Send this Intent form 
't^ie Houston address shown on the form. \ 

Th*t* approval notice is no guarantee that you wi-ll aotually receive 
reimbursement under the Job Training Act. Funds are limited and there 
is a possibility that funds would not bf* jsvailable for "the 
rolmbur soment of a particular veteran. 

, . \ 

The VA has 14 days in which to notify you that funds are "not available 
for your particular veteran. The 14 days will start from the day that 

-your letter to Houston, containing the VA Form 22-8930, is postmarked. 
The VA will have 14 calendar days from Xhat date in" which^^i^ut the 

^ r«ply into the mail. Therefore, you should allow for normal mailing 
time in addition to the 14 days^if you wish to be absolutely sure that 
funds BLT^o available. ' . ^ 

. \- 
pur Houston office will notify you asr soon as possible regarding the 
availability of funds. If funds are available, it will mail you a 
supply of the forms you need to obtain reimbursement along with 
instructions. " 

The oarliest, date from whJBfh you Could be reimbursed is the date of 
approval shown above. Please keep in mind that reimbursement^ is for 
1/2 of the starting wage without regard to overtime, premium pay or 
fringe benefits. . <j 1 
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Pledflc^ r«merober that you rouat furnish the veteran a copy of your 
appllca4:ion for approval undei- this program, VA Form 22-8931 plus 
attachments. You should obtain the veteran's written acknowlod9ment 
th^it he or she haa r^elved *a copy of those documente. Also, pleaee 
remember that you muet continue to comply with the \4 certification 
requirements llstod on the" revorue side of the apphllcatlon form. 

If there are any questions we can help you with concerning this Job 

Training Act, please call * at 

you wi sh^ approval of any additional 4>roqrama, ploase call us. 
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'/•t«r«na Ateinistration 
Washington, D. C. ^0420 



Changa 



KIBLIC LAW >»-77, BOnMJBICT VBTBMlfS' 
JOB TKAXIfllfO ACT Of lf§3 



DVB Civoul«r 



indix K, !• changed followai 



,^ ■'■ -Lg'. P«q«* •na 0ttb«tit«it« pa9«" 1 throuoh 

. }Jr^^9^^/M nrif6 to indlo«t« that cmtral Oftioc <223B) hae 
^vvtiMlotien vmr Mrtpln mpprormlm. Paragraph J raYlaad to cXarlfv 
-jfbiK^h offioa haa ^uriaaiotion whan training will oonduotad in »ora 
yW> ttata or whan t^^Bining will ba oonduotaa at aitat which fall 
ilndar Mora than ona ragional offioa juriadiction within a atata.l 

''*^!!*,? throyqh 12 1 Rawova thaaa pagaa artd aubatituta pagaa 9 
through 12 c (Paragraph 12a is raviaad to raquiifa antrV in Tar<i«t of 
tha nuMbar Of.potantial trainaa poaitiona for a givan prograw. 
Paragraph 13b im raviaad for clarity and alao to raquira that th« ELH 
datarwina tha n\»bar of potantial trainaa* for an approvad program. 
Putura aditionfi of tha Ksployar'a Application, VAF 22-8931, will «ik 
for thia information. Paragraph 14 t» raviaad to provide instructions 
for withdrawal of approvals.) 

Paq»«-29 and )0> Pemova thaaa pagaa and aub#itute pag<M 29 and 30 
attached . (Tha aacond paragraph of tha approval lattar to th#- employar 
now includa» a rafaranca to t:ha numbar of potantial trainee poaiUons.) 



' DOHOTHY 8TARBUCK 

Chief Banafitft Director 

Diitrlbution: CO: PPC 2900 

'■^D: PPC 2223, plu. VPC, 1 each; Vat Cantera, 7 ««ch 
EX: ASiD AKD AP, 1 each 
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APPROVAL or JOB TRAINING PROGRAMS 
UNDER PL 98-77 



1 . Puypoae and Ov»rvi»w ^ 

• 4 Thia appendix provid«a "inatructiOna for th« approval of :^ob 
tralni|k9 pcograma undar tht &Mr9«noy V«t«rana' Job training Act of 
1M3 ~ PL ft-??. nir«ctora of OVB f ialdVtationa and tha VA Cantrnl 
Offioa, aa d«aorib«d in paragraph 2 b«lav, ttr« r#*ponaibla for 
•pprovaXa. Tha BLR (Bduoation LiaiaoiLdiapraa#ntativa) will ba 
raap<>n«lbl« for thm rfviaw of appXicariona and vill aubmit approval find 
danial raqoiMandationa to the Diractor for final action or referral to 
Cantral Qffica a a raquirad. 

b. In racomnanding approval daciaiona, th«i ELR ahould ke«p in mine* 
thfit the purpoae of thia lagialation ia to help unamployed vaternne to 
obtain the naoeaaary training for amployiiiant: in atable and pern^ftnent 
poaitiona. Cohgrena intended that tha approval proceas avoid costlv 
add time-conauming adminiatrative procadui'aa. 'At the same tine, the 
lagialation contains a number of approval requirements and the mupt 
review each application care^lly to enaure that an employer's trainina 
program meets all of these requirements. 

c* It nxiat be aniphaaized that the approval requirements und<t PL 
98-77 differ markedly from the requirements for approval of programs " 
under 38 U.S.C. ch. 36 and that the VA has final approval 
reaponaibllltv. PrograiPS which are already approved under chaotcr 3f^ 
still must meet all of the requl remenCa of PL 98-77. 

d. In order to minimir.e administrative delaya, regional o^^^ices 
must assign a ^^ye rv high oriority to proceaaing emolover application 
forma (VA roi#r?2-8931 ) . For caaes which can be approved or denief'v 
without further development, the atation ahould iaaue a response^to thp 
emplover within 10 workdaya of receipt of the application. However, 
the atandard will be 5 daya if there is any indication that the 
employer already has located a particular veteran and wishes to hire 
hifi or her under the program. It ia anticipated that in only n smsll 
number. of caaea will the approval proceaa take longer than 10 dAvs. 
Theae would be t^aSea where quaations about the employer's applicAtion 
cannot be resolved by telephone. 

2. Jurisdiction 

V a. Bach regional office will be respo^h-ble for initially 
reviewing applications from any employer within the geographical area 
of jurisdiction assigned to the office, regardless of state borders. 
If all of the training will take pl.ace within the regional office' b 
area of jurisdiction, the regional off:^ce ahould accept jurisdiction 
for the approval. 

b. If a company's main office files an application which shows 
that thn training mav bn conducted at sites located in moro than one 
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• tate, Centml Office {223B) will have jurlidlctlon o^r the Bporovn]. 
Likewise, Central Office will haVe Juriedlction over nationwide 
apprenticeahip programp if the enployer ie a oarrif r directly engaged 
In interstate ooaMrce. In both instances, the regional office will 
forward the application to the appropriate Field plr<ictor (223B) with a 
reooMMndation Jor approval or disapproval and the reasons v Before 
referring a case to Central Office, the regional office should make 
sure the r«oord.^^#tHy«rB the location or locations wber* the co«p4ny 
wishes payments to be issued. 



c. Tf an application shows that training may be conducted at site's 
located in nore than one regional office's jurisdiction within the snmo 
State, the regional office with jurisdiction over the company '« main 
office in thot state will assume jurisdiction. 

3. Liaison Kith Job Service . ' It la essential that the FLR 
establish a good workinq relationship with the v7pb Service (also known 
as the Employment Service in some States) in his or her State. ELP's 
should contact the SDVET (State Director of Veterans Employment anc^ 
Training) and obtain a listing of local Job Service dffices that fall 
within the reglohal office's jurisdiction. The Department of Labor, 
operating primarily through the Job Service offices, will assist tho 
VA in th« approval process ae described in this appendix. 

4 . Rewourre Material s 

a. Tho ELR will ne<«d to 4»xerclse sound judgment in reviewing 
employer applications. It le especially Important for the ELR to 
ensure that the occupation in question Involves significant training, 
that the training program Is adequate^ and that the traioing prriod is 
not long#»r than employers in the community cuitonarily require. In 
making these determinations, prior experience with apprenticeship and 
OJT training under/chapter 34 may be helpful. Other aources which may 
be of assistance are: the Job Service; VA Central Office; the Statr 
apprqving agency; local trade assocla.tlon offices; other regional 
office RLP*»; and local vocational schooln. 

b. The ELR must have the Fourth Edition of the Dictionary of 
Occupational Titles (DOT) and the publication,' "Selected 
Characteristics of Occupations Defined ;ln.the Dictionary of 
Occupational Titles. • (Please note that thsre la a 1982 update of the 
Fourth Edition DOT.) Appendix D of "Selected Characteristics" explains 
the SVP codes. SVP means "Specific Vocational Preparation (Trainlnq 
Time)." These codes wl*ll be used to determine if the length of a 
proposed training program la reasonable. If a job title is not J-isted 
in the DOT, the ELR will have to determine which DOT code most closely 
approximates thf occupation in question. 

c. There are two other Federal publications that may be helpful to 
tho ELR. Onf le the Occupational Outlook Handbook (1982-63 edition)- 
The other is the Standard Industrial Classification Manual (197? 
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•dition with 1977 •uppl«iMint), Th« handbook provide* Inforwatlon on 
•pacific occupationa. The manual may b« uaaful in datarvining induatrv 
claaaifica^iona, th» naad for which ia daacribad In paragraph 6 balow. 

IlOTii;,u' If copiaa of thaaa publioationa ara unavailable thay may b« 
ordarad throMh tha OovarnMnt Frintiny Offica bookftoraa or from th^ 
Suparintandant of DocniaMnta, Oovarnpant Frintlh^ 'X)f f ica , 

llaahin9ton, D.C. 20402. 

^. InitUl groaning of Applicntjona . inplar^ra wat co«plat« VA 
rorw 22-V931, Biploy^r' a > Application for Approval of a Job mraininq 
Froyraw, to obtain approval. Kxhibit 1 ahowa a copy m both aidaa of 
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Acc«««t Th« J03 •cr««n in •oo****!^ frvm th« R«adv •cr««n bv 

JVl'!^i22*-i*^I.°?T*"*' " l>«««wora ana tli« MploY«r nu»bf.r in th* 

^! '••^ •n^ •^^"••1 Th« •ttployttr*^ nite met b« r««trict«<3 to 
^ . • •^^•^ •hottld b« on liM« 2 through 5 ahd the 

IIP cod. on. lin<» )6. This m^^vm ehould b# th« addr*** of th« location 
«ih«r# th« iMA^ly or qa«rt«rXy o#rtlf ioationa aii^ W ohock* vlll b« 
:;Juc;ti:S?':i4*«^^^^^^^ .adr... will !>• tak^n fro. it.* 3 of th. 

c. Cpdatat X "y* ontry is roquirod %^«n ••tablivhlng or updating 
a «aatar racord. If a racord alraady exiata and thia itam it not 
coijplatad/ tha ayata» vill traat tha JBKK ooaMnd aa an Inqulrv onlv ' 

and no updating of tha maatar racoi'd.will occur. 

r>^K t:.i Cartify Monthiy, Bntar if .onthly^ chacka ara authorized, 

Otharviaa antar "N" . <An atiployar ia- antitlad l^o wonthlv payment 1^ 

4^ f^* ^I*?" ''P amployaaa and tha employer checks -"Ye^- In item 

15 of the application.) 



J09 Jft tRAlNiNO ACT Aff ROVED fMfLOYCR ftOORANt 0f-1T-l3. 

IMrLOTtR NUMICR " • \ 

N ami: AND UfDAlC 

ADDRCtt CCRTIFY KONTHLY . 

ADDITIONAL DOT 

DCLCTC . \ 



HANC pr FR06IIAH ^ DOT CODE MONTHS HOURS UAlC RATE STD WORK UK 



NEXT SCRnN 



rigura 1. 



lie 
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«. AddltionaJl DOTj Enter •Y" If th«r« are than nine approved 

pro9rai\a. Only nlna programs can ba atorad in tha vyatan. If thare 
ara mor^ than 9 approvad prograna, tha BLR ahould ba praparad to 
racalva talaphona raquaata for information fron tha CF8 in Houston 
ragarding the additional programa. 



f» Dalatat Enter 
ooi«putar*a fila. 



'Y" to eliminate tha employer' a record from th<» 



' 9. Name of Program: Identify approved progran In ^0 oharao'ters or 
leaa, inclading apacaa. Alao, indicate the number of poaaible trainee 
poaitiona. For example if a firm might hire 3 machiniat trainees, nhow 
TKaqhiniat O)." (See par. 13bO) regarding the number of positions.) 



h.. DOT code; 
occupation- 

i» Honthut 
appl icAtion , 



Fntcr DOT cod^ which moat clo«ely fite th« 



Enter number of months of the program from item lOA on 



j. Hourei: Knt<*r fror? item lOB on application. 

k. Wage Rjvte: Enter from item 9 on applicationi 

1, STI> work. WXi Enter the number of hourn in tr 
week from item 1 2 on the application. 



standard work 



NOTTEx Thero mu 
houre in the at 
total months of 
number of hours 
figure by the 
outside a range 
Conault the emp 
or the number o 
workweek and a 
(1040/40) /6 - 4 
number of weeks 



at be a reaaonable relationship between the number o** 
andard workweek, the total hours in the program and tho 
the program. The ELR ahould divide total hours by the 
in the standard workweek and then divide resu) t inQ 

number of months in the program. If the final result is 
of 4 through 4.6 weefti then aomething ia wrong, 
lover .for clarification of either the number of months 
f hours. EXAMPLE: An employer reporta a 40-hour- 
6. month program with 1040 houra. The calculation i^: 
^33. Thia ia the expected figure aa it is the averaQ'? 
\per month throughout a year. 



m. Authorization : ■* % 

(1) Hit enter when all items have been correctly completed. 

(2) Print the J03 acreen. ) 



13. Appr 



a. An approval folder will be establiahed for each approved 
employei*. (If a ch. 34 approval folder already exiata, a aeparat^ 
folder must be established.) A current print of tHe J03 screen will 
always be made part of the folder along with the employer's application 
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and any correapondanca . Th«f BLR will algn and data tha J03 'acr««n «nd 
will annotate tha acraen to ahow on what baala the appllcatlon««wa« 
approvad (i.e., 9ro%fth Induatry, daaMnd/aupply , or naw tachnologlcal 
akllla). Tha approval foldar ahould claarly ah<M# how any quaatlonabae 
lt«ma on tha a»ployar*a application w«ra r«aolv«d< Dlapoaltlon 
inatructlona for th«aa foldara will ba forthcoming. 
'/ 

b- Tha approval notice will be a latt«r to tha asployel: from the 
atatlon Director pat<:arnad after tha letter In exhibit 6'. 

• ^ • f 

(1) The effAotlw data of approval will be the date the employRi 
application waa received In the VA. 

(2) A Notice of Intent to Employ a Veteran, VAF 22-6930, will 
always he attached to the approval letter. (Always Include the 
eaiployer nuwber on both the letter and the form.) If there 1b «n 
indication that the emjMoyer may emplqy more than one trainee In thf? 
program, aend additional coplea of VAF 22-8930. If there 1» no 
Indication as to the number of poti'ntlal tralneea, the ELR ahould 
Contact the employer by telephone to obtain this information. 

(3) Th^ ELP should alwayn send ^ cooy of the approval Inttpr to ^ 
the SDVFT. 

1 4 . withdrawn! of V)proval 

Peasong for Kitt)drAwffl. The^DlrSfctor of a regional offico mov 
Iramf^diately diaaoprove tiytr further participation of veternnF in a iob 
graining program w!Vn onp\3f the following occui's: 

(1) The program ceaaea to meet one or more approval requirement/ 
or the Director finds that one or more of the employer's certl f icat ion?' 
waa falee. ^ > 

f2) Ti^ie -temployer ^,refuBes to. make avi<%lable to authorized 
repreaentatlve of the federal Government thoae (recotrdaw^J^ch the 
employer la r^qulred^ij^eep to deraonatrate cortpll^cewith the * 
requirements of the JKw. > / , \- ^ 

J ^ ^ \ • 

(3) The reglaijal office or Central Office dti:ermflne8.?thi«t ai> 
employer 'a program waa originally approved aa the re^Lilt of an 
admlr^iatratlve error by the VA. ^ . i 

- / I , ' 



b. Wlthdraaal Pro^durea 



(U The Director wJfc^make a -Written decision recording the 
reaaon(8) why approval/is Vlthdr a *A^, The ef fiectlv^^at^ of the 
withdrawal of approvjCT will be theVjate thl a Jdecialon la algned. 

(2) Thp regional office ahould, ftotlfv^CKe) Houston CPS (24) bv 
teletype whenever an approval is withdrawn. The teletvpe ahould advij?e 
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thA CPS of thm •ff«ctiv« a«t« from which b«n«fit0 should be ^ 
discontinued and should request the nMes of the individual veterans 
who are currently enrolled in the program. The CPS will furnish the 
naMs to the reqional office by teletype « 

Ca) If the original approval was obtain«4 as the result of the 
'eflf>loyer's false certification or if the e«v>loy«X' refuses to mmKh thn 
• required records available to an authorised representative of the 
federal qovenvsent , the teletype should direct Houston to suspend 
further payMents and create an overpayiMnt to the Mfjloyer for all 
prior payMnt»^ ^ ^ 

(b). If the employer's original certifications were correct but th«» 
program no longer meets one or more approval requirements, the telotV'n<* 
should diract Houston to suspend further payments and create an 
overpayment to the employer from the date the approval requirement's) 
were no longer met. The teletype should specify the effective date for 
the discontinuance %f benefits. 

<c) If the origihal approval was due to VA administrative* error, 
the teletype should diirect Houston to continue payments for veteran?^ 
already enrolled in tho program. Payments should also be continued if 
the original approval was correct but the company no longer if in a 
growth industry or the occupation no longer meets the demand/supply 
requirement. 

<3) The regional office Direcl^r will notifv the employer and 
veterans currently enrolled in the program that approval, is being 
withdrawn. If an overpayment will fbe created, the notice will tell the 
employer that the Houston regional office will provide a separate 
notice regarding the amount of the overpayment and the details of 
repayment. All notices regarding disapproval, to the employer an well^ 
as to veterans, must be by certified or registered letter, return 
receipt . requested , and shall include - 

^ <a) A statement of the' reasons for th^llwithdrawal of approval, and 

<b) An opportunity for a hearing for an employer or a veteran with 
respect to withdrawal of approval, provided a hearing la requested 
within 60 days of the notice. 7] 

(4) The ELR will amend the JoJ screen to delete all entries 
regard|ng the disapproved program This action will prevent Target 



from accepting any new enrollment f. If approval of all:' programs for an 
employer is being withdrawn, the cLR may delete the employer's aporova] 
H ^record entirely by entering a "Y" in the •Delete" field ofvthe J03 
» / screen . ) \ 

^ c . Pevi^ew Process 
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(1) If a h«ari Is raquaatad. It will ba h«l<j| bafore the 
' b?^« CM 2? 5^07"'^??'^ Allowancaa In th. fl.ld at^tlon aa aatabllahed 

To r!?nl?;^.^-*^**"*"*? r«0«i.«nd to thOir«ctor whether or not 

cLi?ir!lT •PPJO*?!- »h« Director may artlrm or reverae the 

' yco— ndatlon. Th. 01r«cV>r'a deolalon .hall be final 

2!;i;:raS:prT5rKir" ' ^'"^"^ ^^"^'^ •• p--^'^'" 

DlrinLr'^/"*'^"^!'' °f ^ti?""" aieeflreea with the daclalon of th^ 
Director of a regional office to wlth<lr«w epproval froei a lob tralnlnc, 
program requeat that the declalon be retrlewed by the Director! 

Education Service (225B)at the VA Central Office. The employer 
rl^lj[ '° ' •'•"^^"^ «^»^« "viaw^ Th« 

and''* ^""^ ^" '^h* Director of the regional offlof., 

'nirioL/"'^^ r^!^''*'' VA within 60 day. of the date tho 

Director notified the employer o^ veteran of the deciaion to withdraw 

' T.M '^•'^ employer', or veteran •» 

reque.t, within 60 davii of thf, date the deiiaion waa affirmed bv the 
station Director. ' 

the vi rI!^on''T''*i?^ °^ reaueet for a review, the Director of 

^r^n^^r^^? 5 3k° w '^^ •vldanoe of record, includinq a 

sI^^JcI OJ?m %K'"m"'' Director, Education 

Service (225B) . The Director, Education Service haa the authority to 
affirm or rever.e a decision of .the Director of a regional office. 

^ir.iAi J*"**"^ of Approval. If an employer takea ateps to bring a job 
training program back into compliance with the approval requirements, 
the employer may requfcat that a job training program be reapproved. A 

o^ovtS^ i'^^f ■°? 5^"r be required. %Sw^er, the employer must 

provide sufficiertt information in writing to juatify renewal of 
approvfi X » 

Authorit y of the Dlractor^ Education STvloe 

(1) If the Director, Education Service flnda that a job training 

nfr2n?o/?! ^"^ ^^"^^ regional office 

^ withdraw the approval In accordance with the procedure? 
provided In subparagraph* a and b above, 

,^SV Director, Education Service flnd«*that an approval was 

withdrawn in error, he or sh(^ mav direct the regional office Director 

. ^nn^lTIl^^/n* •P^^^^'*^ Without requiring.the employer to Bubmit a new 
application. 
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15. Work Myur»ro#nt> On« EP 890 will b« r«cord«d vh«n the final 

•ctlon (Approval or denial) im tak«n son •aob application* 



DOROTHY L. STAMIUCK 
Chiaf BaMfita Diraotor 

$ ^ 

Diatributionx COi RFC 2900 

FD FLDx RPC 2223, plua VBC, 1 aachi Vat Cantara, 2 aach 

KXx R80 and AR, 1 aach Diatribution i COi RPC 2900 



er|c. 
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Ham 4 of «pproV«d progrui: 

\ 

lff«otlT# dat«'of approvals 



«l ara plaaMd^|o .tall yoo tliat tha abora aftpMd tralnlny brof ran hat 
Man awrovad aadar tha Biar^anoy Vatarana* Itfoh TralnliM Xot of 1963 - 
n ft*??, flaaaa uaa Jtha aai^loyar pp. ahoum wova on all fvtura 
Mttaapondanca. ^ ^ ^ ► 

^^^Oor program haa approvad lanfth of ^ «K)ntha and total hours, 
tha MxiiMii poaalbla parlod of raiaibttraaaMint undar any program. la 15 
»ontha for diaablad vatarana and 9 Mentha for yatarana who ara not 
diaablad. You hava Indloatad that you may hava a a many af trainaat 
In your program* 

Yoor fir at a tap la to locata a Yataran who la aliglbla undar this 
Training Jlot. Your naaraat Job Sarvioa offica may ba abla to help you 
locata an^aligibla vataran. ^ , 

A Tataran ahould aatabliah hia or hSr aligibility by ahowing you a 
Cartlfioata of Bligibitityr^ VA Form 22-192;. If you dacida to hira the 
Tataran, than you ahould cciiplata tha attaohad form antitlad Notice of 
Intant to toiploy a Vataran, VA Form 22-6930. Sand ^thia Intant form to 
tha Houaton addraaa ahown on tha form. ' ^ 

Thia approval notioa ia no guarantaa that you will actually raoaivn ' 
raimburaamant undar tha Job training i^ct. Fubda ara limitad mnd th^re 
ia a poaaibility that funds would nottjba available tor tha 
raimburaamant of a particular, vataran , 

tha VA haa 14 daya in which to'" notify yok that funda ara not availahln 
for your particular vataran. Tha 14 daya will atart from^tha day that 
lAttar to Mouaton, containing tha VA Form 22-6930, vis poatmarka<S. 
VA will hava 14 Calandar 4aya from that data in which to put tha 
zaply into tha mail. Tharafora, you ahould allow for nomaal mailing 
tima in addition' to tha 14 daya it you wiah to ba abaolutaly aura that 
funda ara availabla. ' * * 

5 F 
Our louaton offica will notify you as aoon aa poaaibla ragarding th^ 

availability of funda. If funda ara availabla, it will mail you a 

aupply of tha fomls you naad \o obtain raimburaaiMnt along with 

inatructiona * 

a ■ * 
tha aarliaat data from which you could ba raimburaad ia tha data of 
approval ahown abova. Flaasa kaap in mind that raimburaamant ia for 
1/2 of tha atartinq waga without ragard to ovar'tima, pramiusn pay^or 
fringa banaflta. 
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r — <i t 3#r that you miat fum^h tha vataran a copy of your 
application for approval ondar^ thia progvan, VA Torm 27-8931 plua 
attaohM^nts. You ahoold obtain tha rataran^a vrlttan aoknowladgawnt 
that ha or aha haa raoaivad a copy of thaaa doowanta. Alao, plaaae 
raMsbar that you Must* contlnua to «oa«>ly with tha 14 oarti float Ion 
raquiraaMnttf llatad dn tha rarpraa al^a of tM application font. 

If thara axa any quaatloi^a w can halp you with oenoamlnq thla Job 
Training Act, plaaaa call at 
you wiah -approval of any ad4i(l^ial programa, plaaaa call ua. 
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Voter«n8 Adminle5tr«*Mon Change 1 

Weshinqton, D.C. 20420 November. 21, 1983 



;^DJt)DTCATTON PROCEDURES 



1 • Purpoa<°< 



ERIC 



a, Documento pertaining to the Rm^rqency Veterans' Job Training 
^Act of 1983 wdll not bo filed In anv veteTran*B clalmo foldor. Father, a 
separate diBtlnct ive "viob Training" folder will be establlcthed for each 
veteran wh(v applies for n Certificate of Eliqibillty and all docviments 
pertaining to the veteran* b ellqibilltv for and participation In iob 
training under this Act will 6e fll«d in the separate folder. 

h. Adiudication Olvleion personnel will not be required to 
oBfabllf<h Tnrqpt controlfl for canea referred to the Vocational y 
P»>hal^ 11 1 at ion nnd Counseling Division under this Act. 

c. Ad iudicat.ion procedures have been changed tf\ reflect 

modi f Loat ions of the processing syntem and the need for additional 

*jtAtl«tical information. 
I 

NOTKt Drecketo have been used to identify new or revised material. 

2. nVR Clr^^ular 20-83-25, appendix C, ifl changyid as follown: 

Pe5jes 1 and 2 1 Remove these pages^ and substitute pagen 1 through 
2a attaclu^^. 

Pages 7 through "10 : Remove thoso pagrs and subnti tuto pages 7 
through lOa attached. 

Pagoa I'S ancl 16 ; Remove these pages and substitute pages 15 and 
1 fi a t tachod . v ^ 



DOHOTHY L. STARRIJCK ^ 
Chifif Benefits Director 



Distribution: CO: PPC 2900 

'rn FLO: RPC 222 3; plus VBC , 1 each; plus Administrative 

- Activity in ROA, 3' each; Vet Centers, 2 each 

FX: Aso and AR, 1 each 
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D«p«rtniont of Votntfln* n«nofilt« nvt> Circular 20-83-?5 

Vntf-rnna Administration I Ann-nriw r 

W-»hln<,to„, n.C. 20.20 • ^T^tl. \ 

Movembar 21, 1983 

AOJllDICATJON PROCF.nURFfi 

UlL^Pa^- apponftix prov I floe >de ta I l«a Instructions for • 

procftfiainq voterans' applications for participation in a proqrnm of lob 
training under the Kmergency Veti^rjinB* Job Training Art, of.lOfll (Public 
Law 90-77) nnd for th« review of VA Formii 27-8930, J^otlce of Intent to 
Employ a Veteran (Under the Kmercjoncy Veterann' .^ob Tral/itng Ac^ of 
1983 - Public J.aw 98-77), 

2. General. Adjudication pf»r8o^>n«l have two maior areap of . V 

rj|8ponBlbility pertaining to the administration of PuhJic Law 98-77 ^* 
They must dotertiln^ each veter^in's eliqlbiUty to participate in iob 
training under thle law and, onc« the veteran has secured JRmploymcMt in 
a pfc^gram o/ 1(Sb train.lnq, review the evidence of' record to in«ure 'thf> 
veteran is not trainina for an occupation for^which he or she ig 
■ rir'Jr^ qualified by riason of previoui. training or%xperdence . The 
CPS (Qentral Processing Staff) at the Houston regional office Is 
responnib e for processing payments to employers on behalf of eligible 
veterans In training and for controlling tfte funds Available for such 
paymoncs. ^ 

3 . R outing of Incoming 'Vial 1 

VS^"^^"'' ^^^^ ^^^^ processed under current procedures VA 
Forms 22-'B932, Application for a Certificate of Eligibility, will be 
routed to the DTU (o/ta Terminal Unit) or Adjudication Division, as 
appropriate for assignment of a file number in BIRLS (neneficiarv 
Id<int 1 flea t ion ;\nd Records Locator Subsystem). 

(1) .A Ughtwbight yellow f Mob Training"! folder will be ' 
^^^n^v M K ^^.c? -Ic^'n^^ already exist.. The yellow folders 
(Stoc). Number NSN 7530-00-761-4110) will be distributed to regional 
offices in the near future. Urttil tho yellow folders are available, 

f^fmanila) folders will be used. fA list of manila Job Training folders 
must be maintained until such time as tho yellow folders are available 
To^cr > l^?^ ^l*? vellow folders, the documents in each manila 

JoB Training folder will be rejacketr^d in a yellow folder.) * 

(2) fFoch Job Training folder (whether manila or vollow) will be 
stamped as f(^llowR: 

Ja) 'If no claims folder exists, the Job Training folder will be 
stamped "NO C~FTLK EXISTS." , 

(b) If a (Claims folder has previously been established, the Job * " 

Training f(Mder will be stamped "C-FILE FXISTS.** ' ' v 

1.K f ^y:"" Charge CA.rd, will b« established for each 

Job Training fo^cr. A ai^lp of 3/4^inch yellow tape will be centered 
, L"^^?fxLri>^^^''^'* ^''^^ established for a Job Tr^^ining 

folder. The File'-^h^rqe Card will be annotated -Job Folder ^ When Job 
Training folders arc ffled, they w.ill be interfiled behind the 
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veteran's claims folder (and RIK (Pohahi 1 i taC ion and Education) to\6(\x , 
If one «xints)'. . i 

(i) 1 Filfl numbers will not be assigned bv use of f) Target, 
Pather, for each application* recalved which' does not indicate a file 
number has been previously asalgrted, a BJNQ (BIPJ.S Inquirv) transaction 
will bfl processed. If thei;e ds no record of a prevlouHly assiqued file 
number, a VA Form 00-771 Index and locator Master "^Record File 
Mainlenance Input Sheet, will be prepared and routed to the DTI! 
requesting file num)jer assignment! Via AR8 (Advanced Pecnrd fivntem) . 
llpoiwreceipt of the file number assignment replv mes«?^ge from BTRJ.S, 
the message will be ^.iled in the fJob Training foldei*. . The Job 
Training folderl and application will then be routed to the 
Adjudication Division for further^proceosing. 

b. fWhen ^ Job Training folder in established, the corresponding 
claims folder, if one exists, will he stamped "JOB TRAINING roi,DKR 
EXISTS" and the application, along with both folders', will be routed to 
the Adjudication Division for further procB»Binq.l If an existing 
[claims) folder is located in another station or tha RPC (Records 
Proeoaning Centef)* request for transfer of that :''older will be made 
using procedures currently in effect. fSince BIRLS can track onlv one 
claims folder per v^terafi, it is most important that both the claims 
folder and the Job Training folder be located at^ t^e same regional 
officw of jurisdiction and, if transfer Is requi'i;ed, both he 
transferred simultaneously.! 

c. A I^ob Training) folder wilJL not be routinely established upon 
receipt of any other mnil pertaining to job trailing under Puhlic 

Law 98-77. > 

d. Mall pertaining to a veternn'e eligibility for job training, 
the employer'? Notice of Jntent to Fmploy a Veteran (VA Form 77-8930) 
and copies of COT' a (Certlf'icates of Trairiing) (V^ Form ?7-fi929) will 
be routed to the Adjtudication Dlvipion^ InHtrucMons concerning other 
mail pertaining to^3)> training will be provided in other appendixes. 

le. AH documents pertaining to the Vf^t^an's eliqlbility for and 
participation in iob trainina under this Act «[<ill be filed in the Job 
'Training folfler. Those documents will be filA<f in chronological order 
on the ivlght flap of the Job Training folder , except the prints of 
Target sci'eens which document the processing of the tfet^ran's claim,- 
These prints will be filed on the left flap of the Job Training folder. 
It will not be necessary to file in the Job Training folder anV copies 
of documents which are ifiled in the veteran's claims folder since the 
folders will be located at the same regional office at all times.] 

4. Determining Eligibility . A vetafan must apply for a C/E 
(Certificate of Eligibility) using VA FOril 22-8932, ^Application for a 
Certificate of Eligibility. To be eligible for a C/E, the veteran must 
meet the eligibility criteria contained in paragraph 4a of the basic 
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^ir^I : d^t^rminntlona wU 1 he mad- bv n lournovparson 

adjudicator or ahove. At tho dlecroMon of tK« Adjudication Officdr 

these d'^clalonn mav be roviewod prior to ontrv of C/K information on' 

rarg<^t. ' \^ 

5 . Fvidflnce of SorvlCe 

^- .t^s ^'X,^^^'"':? service rec^utrements for this l^w are not the same 
thOBo for othi^r VA e<fucation henofit programs, FA'tdence of service 
which wa8 acceptable at tho time it was first submitted will be 
acceptabln for purposes of Oeterminlng eligibllitv undor this law 
(e.q a photocopv of a DD214 which appears regular on its face and wa« 
* first aubmlttod during 1975 would be ncceotahle as evidence of 

."ih Acceptable evidence of service is not already of record 

nor^submltted by the veteran, proceduros currently in effect will be 
dopartment^""^"' ^^^'^^^^^^^^^'^ sorvlre from the appropriate service 
^ . . - i 

b To b*. ellqlblp for ^ab traininn under thin law/ the veteran 
niuflt have bern releaned from ^active dutv under condition?^ other than 
dishonorable. Thprcfore, if the evidence 5,hows that the veteran was ^ 
not relea^^^d under general or honorable conditionH. the procedures 
outlined In M21-1 paragraphs 14.01 and 14.0? must be followed and nn 
onminlBtrat 1 ve df.*cl»lon meidft. 

6 « Evaluating Fmployment Miptorv * 

yotf»ran*8 unemplovment otatus mu»t be determined iitllizlnci 
the information provided by the veteran on VA Form 2?-8032 and evidence 
alreadv of record. Unless apparent discrepancies exi»t or there ar^ 
maiOK, omisBiqns (e.g., employment history), further devolopment will 
txot ybe undertaken. 

JL'*,/^'' ^diudlcator will review the employment history j^hown in • 
iiejjb iia and Mb of the VA Form ?2-893? to determine if the veteran ia 
curientlv unemployed and to determine the number of weeks the veteran > 
has been employed during the past 20 weekn. "if the veteran is 
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ronJ5lot ei\t with thp ntoh nam»» (o.q.^ the nnme rnquirnn two linos) ontor 
n Y in thr nVPAfiS STUn KD^T flold, 

<6) DATfS or APPLJCAT7(^N. K.Dtor th« d^to of receipt *of th<^ formnl 
/ippTicnt loi\ in the roqionnl office. The proper for^f^nt for thia entry 
is Mfi-DO-YY. ' ■ 

-(7) {MONTI! T.A,ST KMPLOYED. Enter the month «?\d year of the 
veteran's last substantial emplovment Imore than 6 monthe duration) as 
flhown in item llB of the VA Form 22-R93?. The proper formats for 
ontrien in this field are MMYY or MM-YY. If the v*^toran reports that 
he or she has had no substantial employment in the past 10 years, enter 
the month and Voar 10 years prior to the date of application (e.g., if 
the veheran applied on C^ctolper 27, 1983 and ahowed ••NONE" in item IIP, 
enter 1073 or 10-73) . entry in this field is required for the 

issuance of an oriqinal C/E or the recording of the disallowance of a 
claim. No entry will be made in this fiel^ if the informatio!\ 
displayed in the field is correct in relation to the oriqinal 
application. Additionally, the* in formi^tion' displayed in this field 
will not bo chanqed on the basis of a veteran's application of the" 
renewal or reissuanoo of a C/E.) 

(8) PERCENT OF DISABILITY. Enter the combined percentage of the 
veteran's sorvico-connected disabilities. , Acceptable entries are 00 to 
100 and NSC. If the veteran ,^as nq iiery ice-connected disabilities, ^ 
enter NSC. If the veteran has 8orvlcnr*i5<mnected disabilities, enter 
the current combined percentage. 

(9) MONTHS ENTITLEMENT, Enter the numb*|r of months of flntUloment, 
to bo shown on the C/E. Oriqinal C/E' 8 are jLjsuod for either 9 or 1 5 
months. If 9 is entered in this field and lOVjr 20 was entered in the 
PERCENT OF DISABILITY field, a paragraph wi 1 1 \e generated on the C/E 
informing tho veteran that hit or she mav be^ljgible ^'or an additional 

6 months' entitlement and giving i-natruct lon^/to contact the VR&C 
Division for evaluation. A supplemental C/E may be issued showing 
entitlement other than 9 or 1 S months. The proper formats for entries 
in this field are X, XX, X.XX or XX. XX. If the claim Is being^ 
disallowed, enter OOf.OO). 

(10) UPDATE. To establish a mapter record and issue a C/E enter \ 
in this field. If no entry is made in this field^ Target will treat" 
the transaction as an inquiry and the information entered will not be 
recorded. 

c. The same fields are used to record a disallowance except the 
entry in the MONTHS ENTITLEMENT must be 00 ."00. After all entries have 
boen made, '^ollow the procedures shown in subparagraph e betow. The 
recording ,of a disallowance issues no letter to the veteran -so a 
dictated letter is required. 
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,-.L'';s.r'pA""'pi!'?"r "" '""-""> Of , 

OPOATE fiold. """""-^ r;r«TTTLEHENT, if necesnnry, enter n Y in the 

scroeA-wnrthon !u spl"vThr™''" ^"^^ P^eB, Enter. The 

NEW COHHAND,- '""Pl^V thp mess-qe "UPDATE COMPJ.F.TE-HTT PA2 KEY FOR 

, .crJn\c,irrf;rn'rthr^'a\udi^^':w "h"'""'^ "'r^" "'•^"^ °^ ^^^^ 

:^i?i?^ii^In%"h-°U%-:i-^^ri L™^^^ ---""enot 

C/feirorLt^on'rre'nter^d or 'an"id 5''"'' ^^'^ 
the -expiration of th^v^S^-n'rc/B thi°'f^?r"^ '/i'P^"'"^"'' 
»««t by entry of -Y- in the ^"^^ indirntor will be 

dictated letter will be ,ent t'fX«"''\^^''^'' °" »nd « 

-g.ln,t du»l benefit, ^he letter ^^^^^^"^''"Pk"^^!"^ prohibition 
plication benefits, if Jv win h« J fi^^'**"' '^^^ '^'^ of 
or 8ho ent^r, /program %ob tr^tnl'^r '^f^'^ V?"^^'^^* t^'" "-^e he 
should be adviBod to return -nv ^ ^? ""^^'^ '^^^^ l"'*' The veteran 
receives «fter «nV«;.:: r_""L^^"^"y\°" check he or Bhe 

otherwise, ho or ahl mL <n^»^ under this law; 

recovery. """^ ^"''"'^ overpayment which would be sublect to 



bSe n:ces^ary%o'?e:pofa'r?W rn^'"'"'" proar-n,. it may 

If funds for plants to emD{overf T'''K'''"* t''^ i«.-u»nce of C/K'a 

be informed by if ^-suance^of C^E-Z^^S^""; ''^"''^ -tations will 

veterans whose applicationr?,%°c'/;;^f 'rr^^sL-ri^L^rL^e^i^t^^oT" ' 
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■Much « THX will ho notified of the nonAVA 1 1 Ihi 1 In^ of funcla, 
Proroduros for this notification will ho issund when nef:«9anrv. 

1 0 . Pon<°tv/al or RQj.9guftnco of C/E 

a. A veteran may r^u^nt renewal or rein«\innc« ~of . hjl a or her C/E 
by »ubmittinq another VA Form ??-893?. However, t^e reqUf^Pt for 
ronewrtl or rftiasuance need not include the veteran's Aervlce 
information. A veteran whose C(K hat» expired at the time an approved 
program o^ 1ob training is loc^'t»»d may request that hin or h«?r 
oliqlbillty be reinstated by completing items" 1? and 13 on VA Form 
??-8930, Notice of Intent to Emf^loy^a V©ter<tn, <if ho or aho in to bo 
cmplnyod In an approved program of job trrtininq. 

b. When a veteran Ufii^uestn^frtnow^l of a C/K which will noon 
expire, the adjudicator will review the employment information -shown on 
the application (s) . If the unemployment criteria shown in paragraph 6 

^are met, a n«w C/E may bo issued. ^ ^ 

c. If a veteran has been employed in a program of job traininq 
under this law but was unable to complete the program through no fault 
of hiB or her own, a new C/B may be issued witjiout regard to the 
unemployment criteria. If^ however the veteran •was unable tO complete 
the prf^vlous program of iob traininq due ''to fault on his or her part, 
the unoipployment crlt**ria shown in paragraph 6, must again be met 

bo fore a new C/E may be issued. The ad^^^cator should review the copy 
.> the i*>rt i^icv>tion of Treinincr 'VA For^h-7-8929) s^^owina th*» 
•ctii«*p 8 nmiii'.'tion of his or her trn^rirc program for information 
concerning the reason for termination. A veteran will bo con8idei;ed at 
fault If his or her traininq program was terminated due to his^or her 
unsatisfactory progress or conduct. A veteran will not, howevor, be 
conftidered at fault if he or she was platped in a layoff status during a 
general reduction in employment at the place of training/ Tf the reason 
for termination is unclear, further development will be required. Any 
reasonable tioubt which arises in connection with this determinatipn 
will be resolved in favor of the veteran. If a C/E cannot be issued, 
the votorWh will be informed by dictated letter and provided a 
«»tatnm»>nt of procedural and appellate rights. 

11. Referral to CoXinaellng 

a. To foceivo VA counseling services under this law, the veteran 
must be fou Ad eligible for a C/E. The fact that a C/E may not be 
issued due to lack of funds doer not alter the vetornn*s eligibility 
tor VA counseling services under this law- 

b. When a veteran has requested counseling, th^ adjudicator will 
prepare a VA Form ?8-1944, Eligibility, Entitlement, and Scheduling 
Information. The VA Form 28-1944 f. Job Training folder] and claims 
folder, ftf any,] will be forwarded tcr the VRfiC Division after the C/E 
information has boon entered *ln Target. () 
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c A VA Form 78-1944 will «1bo preparnd by the adiudicator whon 
h.n^i!!i*r '^f^"^'^^ «|^.«^«l"«tion to determine if a serioui -.mployment 
handicap «xi8t8 (TheJ VA Form 28-1944, (Job Tralninq folder] «nd the 
clalmfl folder, (if any,) will be referred to the VPtC Division. 

7 ^\ '^^^ adiudicator will aleo ref«r to the VPiC Dlvi.Jon tho case 

of each aervlce-didabled veteran applying for an original C/E under 
this Inw in the snmo manner as for those service-disabled veterans who' 
are approved for assistance under chapter 34, tltl'e 38 U.S. Code (See 

♦ '^''"'^ IT,- paragraph 5,08a(3).) (NOTEi Cases involving Korean 

conflict veterans who are less than 30% service-disabled will not be 
referred to VIUC unless the veteran specificallv requests counseling.) 

^ "^vlQw of Intent t o Employ . An employer who decides to hir** a 

veteran in an approved program job training under this law will 




^^.r^'ri!' ^? regional office of jurisdiction for asscjfe'Utlon 

with the I.Tob Training folder and] claims folder, (if «ny,l and routing 
to an adjudicator for review. ^ 



a. When the VA Form y?-8930 Is received, the adiudicator must 
review the claims folder to determine if educational benefits are 
currently being p.^id the veteran. If educational benefits are being 
paid, action must be promptly taken to terminate those benefits. 

.if ^ veteran who la employed* in a. program of job training under 

this law cannot receive VA educational benefits for any training under 
chapter \t , 32, 34 or 35 at the same time benefits are paid to an , 
employer on his or her behalf. This prohibition agilinst pkyment Jf 
dual bene-^ita includes those veterans who are pursuing an educational 
oblectlve at an educational institution during nonemployment hours. 



(2) The effective date (no-pay date) of the termination 



wm be 

• hiring 



the first date the employer is eligible for reimbursement for nirlnq 
the veteran in the program. of job trai^ing under this law. Ending 
reason code 30, electiop or chan^# of benefit, should be used and the 
system-generated letter suppressed.^ A dictated letter will be sent and 

^ procedural and appellate rights provided. The veteran 
should be advised to* return any educational benefits check he or she 
receives jxlnch negotiating the check might result in an overpayment of 
nenoflts. - r- , vj 

•l 

NOTE: Participation In a program of job training under this laW does 
not constitute a "program" for purpos^v of determination of "Changes of 
Program" under chapter 31, 32, 34 or 35. 
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nVH Cirnular 20-93-^5 

V 1^ rAv<ftw th« VA Form ?7-flO30 no 

d«t«rmlno If the votoran's P^^^^ tho veteran's plac« of 

iurl.dlctlon of th^/«^innrU.Uction pf th« raqlonal office, the 
employment U l"^oi »rreon by entering Jh« prop«r 

„d1udlcntor will "P^«te the ^^^^/"f^^^ the «propr late regional office 
three-digit regional office ^ia«r, (if anv,l will be 

and the (Job Training folder ""^^ ^^^"^'J^/^irre^t transfer procedurcB. 

the employer signed the VA Torm 22 9930. . \ 
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W raw 22-8928^ CFRTTFICATE CF FUGIBILm 
rm THE EMERREHCY VBIWWIJJ' JOB TWVININn J^CT OF 1983 
(Jsmiod To Wfftoran Wth tOt or 20* 8orvloa-Onnn#>ct<K5 niMblllty) 



CfHTlTfCATI or tLIOlMUTV 

IMtROf NOV WTf Mint- XM TVUININO ACT Of If tS 

Mr. jjf/ii 

D D AUDIT 

ii) rotm riYB 

UK »vm VA 22>» miNUMHAi 



OATI MUfO: 



IXMtATKM OAtt ' 



A MuciKUH or f.M mmm. ah additiomu, < mmtm mt m owufrtt) ir 
niK VA ommjHM ntoom ixkmilim that a ibuous mlmnmit 
KAjiDicAr iMim A* A mutr or a cownttAaL* ■invict-coi w c w 

DIlABItm. ' 

MOTS TO VmMMi OOWTACT Ttt VOCATIOHAL MHMHUTATIQH Ato 

comiLmo DiviitoM at vut imm va hmiomm. orrjci, ir too hXvb 

MOT ALMU0Y DOMfl M, TO im TCtI ADOXTIOMAL nrtltlMmtrT. 



I THAT rUNW miU M AVAIUHl WM| THC THAINtW QT TUB VETIWAN. | 

MPonuAtioN roii vtri «uim 

^. /J ^Yy t^^M t»W C in H i H i w any piii U il w fli iM . Y<wf h*M Iwif imrkt (w M Wv^) *»aii 

H r«w IwtJ Miitf frairM. |Wi mat "** mmm VA lia cwu wi t kwiArt M iMt man l*nf Aa^ vAk* 

•^«H«M wWm « Mw MfikctiM M r«wr Hi* M M VA m >» ml eAc«. Ym hmt t«M iIm rtB^oMl vtfKf *<> wMmi a 
wr* <| » li M ifA form iV* koA-frM ptwwt nww^i W tK« rip»«t*l aAm it m iIm ttWyKcMM iimi«y U-S 



VCTCRANVCOfY t 
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October 31, 14t3 





rOk VSTtMMf ' ■M^LOtlOWT MIO THAIWIWC 8BHVICE 



IfllXIAH C. MLOIfDU, 
Assistant isor#tsry for 
Vstsrsns* teployMnt and Trslnlno 

SOfcJrCTi iMlaMntatlon of tha «Mra«noy Vatax^ana* 

Job Training Act of 1M3 <rubllo taw ••-77^ 

I- F<irppaa i To provlda inatructlona for tha tinaly 
iBplanantatlon of tha iMrgancy ^atarana * Job. Training Act of 
19»3 (FL ••-77), and to ancouraga fJU cooparatlon batw#an 
•taff of tha DapartMnt of Ubor iDOL), Vatarana Ad^lnlatratlon 
(VA), and ftata tMployttant faeurlty Aganolaa (SEfAa). 

fftC>rflroundi Tha teargancy Vatarans* Job Training Act of 
(Fubllc Uw ft-TT) waa anacttd August X^^^ l»t3, affactlva 
Octobar 1, l>i3. Th« atatad purposa of tha Act la fo addr^a 
tha problan of aavara and ,99ff]tlDUing ynainldyMnt aw>ng 
Koraan and Vlatna»-#ra v«fearana by protri(ili9g» in th« fonii of 
payaanta to dafray tha coata 6t training, inoantlvaa to 
aMployara to hlra and train allglbla vatarana who h%va 
baan unanployad for long parloda of tlsa for atabla and 
•paraanant poaltlona that Invol^ algnlf leant- training 
(Sac, 7, ft >8-77). p v 

Tha facrataryr In oonaultatlon with tha VA Adiilnlatrator, la 
ragulrad to pro«ota tha davalppMnt of an^loyMnt and Job 
training opportunlt laa for vatarana by aiiooura^lng potantlal 
anployara to Mkf prograaw of job training uhdar tha Act 
avallabla for allglbla vatarana, by advlaing othar approprlata 
Padaral dapartmanta and aganclaa of tha program aatabllahad 
by tha Act, and by advialng ai^iloyara of appUoabla raaponalbl 1 Itlaa 
undar Chaptara 41 «nd 42, Titla 31, 08 Coda, with raapact to vatarani 
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Section IS (0^(2) of tli« Act r«qulrM tb* S^cr^tacy ot Labor, 
thtooqh tho-M«Uf Dt Saoratary ^£ Labor tor Vataranp* telorMnt 
and Tra£Bing (ASVIT) to MiJi^awxianii''u«a of tha aarVloaa o£ 
Stata and Aaaiatant Stata Diraetorii for V*taraM*. teloTMnt 
.and Training SarrlcaT, Diaab^tfd Vatarana Outraaeb FrogriaM 
(OVOV) apaeialiata, and toqaX Viitariha li^Xomanrnapraaanta- ' 

Thara ia authorisad appc^riatad to tha Vatarana JUtelnia- 

(ration I ISO, 000, 000 9B aach of fiao«4. y«Ata lfi4 and IfOS 
for tha purpoaa of maSm§ pAyMntr to aaployara undar tha Vrt: ^ 
and for tha Durposa of lactioo 10 of tha Act. teouata appro- 
prlatad ahall ramaia avaiXabXa UhtiX f— ta^r 30, X»< , 

Hot Mo^a thaa f3S,00«,000^ aaottajfca a^coprlAtad in totaX 
for fiacaX'yaara XM4 and IMS ahAlX ba avaiXabXa for an 
aaaociata daoraa prograM wliiph iA^radonanataly vocatlonaX in 
eontant which tha 7k AdainiftK/ttor may conaidar for tha 
purpoaa of Saction XU2(a)0), TitXa 3t, to ba a couraa 

with an approvad TocationaX objaotiva if auch dagraa prograa 
maata tha raquirawanta aatabXiahad tn aUch titia for approvaX 
of auch program' 

If funda ara not both appropriatad and aada avaiXabXa by th^ 
Diractojr of^Offlca pf lUnagaMnt and^Mgat on or bafori ^ 
Octobar i, aaaiataaea may ba paid to an a»ioyar undar 

tha Act on bahaXf of ' a vataraa if tha ratar^n • 



(X) AppUM for * progns oif job training undar thia 
Act withim cm y««r Aftar th« data on which funda ao 
api^rooriatad ara Mda avmiXabXa to^tha 7atarana* 
Adtoiniatratioa by tha DIraotorr and 

' - > ■ * i ........ 



in. 



^ ^ aboat th« w^lvjmmat aad training opportunltlM avalUbl* 
undvr this Act. \ 

B. Convict Jofc anT«l fi fi a t MMlvrorltfn InfocMtlen 
to priTntn Induntcy, p«blle agnnolnn and ocyanlntloan, 
an« labor unt«M abovt tte lob oouns^llng, ^laoMMt^'Job 

tSlST* nujiSSry**^ *" **• ■^'•^ ▼*tnrmnn' Job 
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C. t3Dov«iMt« thm a6tiTitiM of outr^ctt to v«t«raDff 

othmr MrriOM to votorAM undor dmpt«r« 
« «A 4X Xitl« 39, Unitod ttatM Co6*, and tha W.gn«r- 




•MtiT|tios Of thm 

i'Jk,^!mnn9r to 

for part io ift ion in tlio progrM nc* pntiM priority ••r- 
▼ioM, irjiiPilll^lil tvMtii|MitMMl>nc#'««poii«d to th« wid««t 
poffibio r«Mo mt Job* nnd Job trnlniny «pportunltl«« . Th« 
goT«raiDo^«irteUpl« in tknt thn loe*l oflicin Mna««r 1« 
r«0poDnlbl« for th« totnl ^f f sctivnnnsn of s«rTlo«« td •■p^lov- 



— .^..W — • V*. W\J «HLJ 

•ra and applicants, including aliglblo wtsrana und«rjtha 
irafom ranpoi})iibl« t6t coordinating all 



prpgran nnd in thnral -^^.^^^.^.w 

ac^lTitio to «chi«vW that^ objaetlTn. 



Idnnt tfVtya WA Cnf STvlca > Cartain vatcrana hava baan 
idantifUd •M^nO «ont In nnad of n^loyMnt aaaiatnnca and 
ara to !>• ^tOVMid thn full ranga of naploynant aarvlca to 
which thay tra antitlad. apd nHiibl«. Tharffora, aaphaaia 
■uat ba placnd on Idantlf Ication by local'offlca staff of 
thaaa vata^nnt f 

A. To bm aligibla for participation in a job training 
program und•I^ tbia Act, a vataran auat ba a Koraan conflFct 
or Vlatnan-ara vatarftn who — 

(1) I« unanployad at tha tiM of applying for 

4lb#m»r«i^Mfte thl»dUrtr -nnd 

(2) _ feaa baan unanployad for at laaat ^iftaan of tha 
twanty vnaka imdlataly pracading tha data 6t auch 

* vataran's applicatioh for participation In a prbgrara 

undar t^ia Aot . . 

B. Por purpcaaa of paragraph IV. A, tha tan "Koraan 
conflict or Viatnasr-ara 7ataran" maana a rataran — r 

(1) Who aaij^d in tha activa Hllitary, naval, 

or air aarvlcisjor a pariod of mora than ona hundred 
and ^Jght^ daya>^ny part of whlth waa during the 
^-Jl^raan jponfllct or tha Vlatna'ra-ara; or 

(2) Who aarvad in tha activa mXlltinry, naval, or air 
aarvica during tha Korean conflict'ofr the Vietnam-**ra 

, and — m : 



\ 
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(a) wa« dl0oh«rM4 or r«l«a0«<l th«r«f roi^ tor a 
••^▼loa-<K>iintat«d dlaablllty^ or 

(b) la aatltla^ to wNi0#naat Ion (or but fot tha 
raealpt of ratlrmant piy would ba an^ltlad to 

coapooaatioii^ : - 

Ci Por purpoaoo ot paragraph kf a \ataran Ahall ba 
conaldarad to bo iiiiaai9lora4 dvrli>g any parlod tbo 
vataran la wnhout a Job*, and wanto# an^ la avaUabIa 
for work (aaa TaOtnloal Aaalataaca Gulda iTKQ) for 
' axanplaa of datamlning allglbUlty)* 

V. Trait^lno- Tha Natloiuil Offloa haa davalopad a Taohnlcal 
Aaalotanca Gulda (TAG) b# uaad aa a training paokaga to 
aaaiat In ImplaBantlng thla program. Train-tha-tralnar 
aaaalona ualng tha TAO, wara bald for ftaglonai and Stata vrri 
ataff , SESA ataff, and Vatarana Adailnlatratlon ataff. SDVtTSl 
will dlatrlbuta TAGi according to arrangamanta with SB9A*a 
and VK offlcaa. SOVtrs hava tha laa<i for coordinating training 
at tha S^ata Ia«il with tha VA and SBSAa. Kow, whan« and who 
ia Co ba tralnad ahould ba daoldad i»lntly t/f tha JpvBTi, 
SKSAa, and VA. Xt la critical that "thia progran ba catafully 
aoordlnatad and lapXaoantad In a mannar which la tha wat 
affactlva for aaoh ftata* 

y^y?^ hfr^^T FtflffMillfP 1W- Xo oooparatlon 
*'ith tha vatarano A4ilnlatr|tloa, Uia OMVtF^la daTajtoplng a 
flaxiblo publlo Infonutlon ^ipHigrait. Tha prograa will pcoaota 
tha part lolpot loo ot aX^iblo yotooiw «M aa*Ioyors. k 
aaparata laauanba on tha fublKr tnfotBation frogran will ba 
forthcoiilng* . \ ^ 

ahould iMMdiataiy arrango a MotiM batwaon^ ITA Itaglonal 

prlorltlaa iod raoponolbilltlo«»o4?oaoh orfonlsatioor training 
an4. proea^raa ara koy aioMaiito* 

Of iMMdlata iMpoHVoeaTroit^ " ■ *" 



A* Prpvldlitg aufflelaAt InfocMtlon t6 J9 •taff to 
par«lt ^ha« to raapon^ t^^^gnfotlooa about tho prograa, 

t. Of Caring l^Mdltff .•MfetMyioai to votMania who tmy 
contaat tho loo^l'oftlco li'o rooyit of tho anotfuncoMnt 
of thla ptograa* In additio* to t*alatratlon# a Mi|na " 
of foXXov^p 9km»l4 bo o«t«M«M* klmm, Jt. ahouXd 
.davolop a apaodr tyttatt ot i ppa p tlnq appllcatlono and 
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"•M?* •< potential *«t«rM .Bd •uploy.r^tfitlclp.nt.. 
«• look forward A po^rCl J- 
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U.S. Dcptdmont ol Ldbor 



V;tj'..toiOA DC " 



TMt POLLOWINO lEHER HAS S€NT TO EVWr GOVERNOR: 

Honorabl* 
Governor of 




Xymr Oov«rno^'' • \ ' v i 

Km you My kn-o^r th« Ei»«rg«ncy V«^«rans* <Iob Training Act of 
1$B3 (Public tav 98-77) waa annctad on Au^iiat 15 and b«cam« 
• ffactlva October PuihIs ara not «vai labia but ara 

axpactad to ba appropriatad aoon. Eaaantially tha Act ia 
daaignad to halp rtli#va tha aavara a'nd Continuing unemployment 
among Korean conflict and Vietnam-era veterana by providing 
reinburaement of 50 percent of atart ing'wagea to employera to 
*'hire and train eligible veterana for permanent employment 
which involve* significant training* 

The Act alao providea for the Secretary Of Labor to make 
maximum uae of the aervicea of Disabled Veterana Outreach 
Program (DVOP) ntaff^ and Local Veterans Employment ' 
Repreacntat ivea (LVER). DVOP and LVER ataff arc members v 
of the State Employment Service/Job Service and are funded by 
my agency through aeparate grant a to States. 

While maximum involvement of the Job Service is encouraged in 
the law^ a total State coop|rlitive ef fOrt , vi 11 - make thia 
program moat effective. Hiftt thia in mind, I aak for your 
support for thia prooram to enaure its aucceas and coordination 
witfk other programa in your State* 



I have encloaed a copy of our Veterans* Program Letter -Numbe 
1-84 announcing the implementation of thia new program. I ^ 
would alao mention that we have contracted with the Employera* 
National Job Service Committee to coordinate our job ^ftvelopntent 
^efforts with the private aector* They have been instructed 
to work closely with your office, local and State Job Service 
Employment Cownitteea, Service Delivery Areaa, and Private 
Induatfry Councils* 

and Training Settee for any information or assistance you 
may need. 

Sincerelyr 



WILLIAM C. PLOWDEN, JR. 
Assistant Secretary for 
Veterans' Employment and Training 

Enclosure 
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dm n . 



fWlovrp * H*r«'-*-^\3|(|ihl>f to h«lp iHit v^t^rana to iforll and 
rr^th* aaBAy^l^ d«frAy'l|«M of your o*m oo«t« for job training. 



™ of nlgin^a by 

»vla«« for th» r*A4rAl Oov«rm»«nt 



> (fii{burf« ^fli^toir jflMMLi^ ^'V* ^^'^ training or r*- 

und»r»cor#» th« Matrott*j« JM^iftl coiWiltiiMint to tho«« whb hav« 

••rv*d In thm ■! H l:«ry*1illV it '^♦fclqnWI to help both you and t h« 



Thia ill how the pr ogmft w^gkj i Kinployora and aligibla vaUarana 
may apply to^Tho Vat ar anaJtSCi n 1 a tr at 1 on or DapartMiit of Laboi 
for cart If Icatlon . If all r^T^u 1 r ••an t a nra mml , t ha awployar can 
r*calva froai t ha govarnMint ^0 p^rcant of ttie vataran'a atarting 
aalaiy during tha tralnlna prograa up to a auiKlaiuai of $10,000 par 
vataran. Paymanta ara mada quartaily, but aauill bualnaaaea •ay ba 
paid wonthl/. '^'^^ 

An aatployai wlahlng to taka part In the program cartlflaa hla 
or her Intention to employ the veteran on a Qermaqent baala ftfter 
the training la rowplatad. The employei wuat guarantee that the 
wagea and banaflta paid to the veteran will be comparable to thoae 
normally paid to ewloy^** In training and that no current 
enployeaa will b^ diat>lAc*<)- 

Training progr^M generally are to laat for at leaat alx *ontha 
and are to b^in growth iniuatrlM, in Qcciipatlona requiring tech- 
nolbglcal akllla or In 4>ocupiitl^Ae mere detaand exceeda aupply. 
Prograina of three to alx "kOntha laay be approved If the overall 
purpoae of the art l« awit . However, training cann ot be for joba 
which: ' 



a aio aeasonal or teaiporary; 

e have Incowea D«id >y co^iaalonaj 

e Involve political or rellgloua activity; or 

e ai e with the federal Government. 

Vet er ana who qualify nuat have b«en unemployed 15 of the 20 weeka 
prror to aiipl Icat Ion . The BMixlmum period of training depend a on 
the Individual veteran! 

e 15 months for veterana wllh 30 pert^ent or nvore 

aei v^lce -connected dlaab i I I ty j 
a 15 inoni hH for thoae with 10 or 20 percent diaability 

and a aei loua employment handicap; 
a 9 months for other eligible veteran*. 



T f>is «s ofio n> ,x sotfO'. i«t tac] s^H^cfts hpghtigriiMiy U S D«pa»lmftm ol l atwi pioyfarn:^ ti is mionJoO as a gof>Ofaj (JoscnprKiii only 
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In addition to on-th«-1ob training, afliploy^ri m»y antai Into 
aoraaaianta with educational 1 ria t i tut loaa approved undar tha 01 

Bin, to provide an approvad job training program. 

Vataiana racalvino education or trainino benafita undar tha \ 
01 Bill or poat-vUtnam «KJucatlonal aaalatanca cannot racalva 
aaaiatanca whll* participating undar tha B»argancy Vatarana' Job 

Tra 1 n 1 ng Act . ^ 

Likavlaa, aaH)loyara recaivlng aaaiatanca for a vataran undar tha 
Job Training Partnarahip Act or Cradlt undar tha Targatad Joba Tax 
Cradlt program cannot rac«iv« rainbur aa«ant undar tha nav law for 

tha aam« vrataran for tha aama period of tima. 

Tha Bmargancy Vatarana ' Job Training Act took affact on 
Octobar 1, 198). All vataranaV application* nua t ba racaivad 
within on. y..r *ftar tha program la fundad by th« Congraaa and 

all training ptograma mu^i t bagln within 15 .ontha of funding, 

A total of 5300 million in training monay ia authoriiad for tha 
t*^ yf»ara ending Saptambar 30, 1985 (Flacal Yaara 1984 and 1985 ). 

The program ia oparated Jointly by tha Veterana* H«ploy»ent and 
Training Service (VKTST of Che Department of Labor and by the 
Vat arana Admin iat rat ion , 

If you're an eaiployer and would like to participate In tha 
program or would lika additional informatipn, contact any VRT9 
office or VA office. VKTS regional officea era liated bilow, 
atate officea .re g^^ierally liated in telephone booke under U 8 
Department of Labor. V^terana Administration officea are liated' 
under U. 8. Oovernment in the phone book. Information U alao 
available through the S. Bmployment Service, aak for a 
Diaabled Veterane » Outreach Program Specialiat or a lx>cal 
Vatetana' Bn^ployment Repr eaent at i ve . 

R KGIQNAL QPFICES 

Boaton, Maaaachnaet ta 617/223-0918 

Trent on , New Jer aay 60 9/292-2930 

Philadelphia, Pennsylvania 215/597-5032 

Atlanta, Georgia - 404/881-3673 

Chicago, Illinois ^ 312/353-0970 

Dallaa, T.^aa 214/767-4987 

Kanaaa City, Miaaouri 816/374-7151 

Denver , Colorado 303/837-2165 

San rranclaco, California 415/5 56-23 3 4 
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VETERANS 
and the 
Job Training Program 



If you nm t uiiontly unomployod luicl aio n vOloton of oilhoi Ihe Vtoinam oio oi iho Koiian 
I ofiflu I you mfly olivi'l)lo foi jol) linminy mi pro^](«mjt fipptuvocl ut^doi iMo Lmoigoncy 
V»Moitios' Job Tioiriiny A(J of 1983 (Publ»r I nw 98 7 7) Becouso oniployni^ aio pomJ 
tliiccHv foi prtft of tho (loioiiig (OSis tins oor.ouiatjos ihyii pnittcipolioo 

FlKJlDIUIlY I<> (juoftfy you nuisi havo hooo uoomployod foi al lonsi 1 b of tl»« 20 wook s 
piioi to filirivl nn flppfit »Ii(>r> I hv rooximutTi ponod of Ii»Mitoy is 9 n^ooths foi most votninns 
if y(«i hovf* a sofVK o ronfiof loft disnlnhiy o( 30 poiconi ui moMi oi hove lossoi itiiod 
disnl)tlilifis \ni{ with 0 Gooous oJMploytnoni tiooiJicnp. you rnii ho luiiond foi op to 1 b months 

APPllCATIDN If you wont to oolor 0 tiomiofl piovV""^ Y"^' must fust got o Coilil»cnl»J 
I hgihilily fiorn Uio Vptorjins Ad"»"'Str ntion TIhh coi tifir.oto will Uo yood foi n piMiotJ of (30 days 
iiiMt mny bo looowiKi You moy ohioui an apphrntion lurni ni>y VA Rogtunnl Offico oi a lonit 
<»fh( « of ll>o Stnto Job Siuvjcu To spotuJ piotoSBuiy. yo\.i rjfiould iiu ludo pioof of mihtmy 
soivK o with tfu> opplicotion Vou may ctwUat t yovw loral Joh Smvit*? Offu o loi moio udoi 
motion Of ( all toll fion ttut VA f^ngioojil Offiro ti.stofj iii youi l0( nl tolor)hoo() d(m< toiy 

COUNSELING If you mo oligihlo foi lhi3 piogmm ond nefld nssistaiu n lo fmduni o\«Tra\)lp 
omployttu'Mt goni oi lypo of iiaioioy t:«>uo80liog is avoMnblo fioni ntthui Job Soivico oi 
tlu! Vohjfans Atftoinistiotioi^ Ihi:; l otiI^^^ollng n>ay l)o mquostod at ttio ttmo of oinJl'coliou 



^ 



Veterans Administration 
Department of Labor / State Job Service 
"Partners in Training" 
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EMPLOYERS 
and the 
Job Training Program 



v-M, . iifi r(<< oivo lo S 1 O 000 if v<)i» Main nrui Into an nljysblo Vioir^arri 01 n tu Koronn < t»n 
n»uhl-« I rtw MR / 7) 

Il'ft Mftio-iig (»rogriHn5 Y«^i' tloSiyt> rjl »o» \J«M P I .T II y l>0 no ICS'S 0 ntonllts ex( npi ih^ii (\ 

/ 

• <ii> IM » i(j>.iln>r> iO(]uif iit^] (tow I(n l»m<ol s^m'Ib or 

♦ .in o« t itpoiiott for wl>n h (l(>(notnJ for labor ev( oo<)S II>o supply 

^ iMi lunst • I'rlify Uuil yoo pt«o lo hrin Iho \'OU>(nti itpnrt < oniploiuin ot Ihn tr/noir\g A«h! 
<}ojUf f/i( iIiIm's fot irjiiMirt^.j riuisl t>o i) uijiltihir wo^jfi tind bofiofils rimst be rui li»ss dwit^ 
ttu.sc ii,nni.tll\ iwiifl iUMi triiuurtg \ firuMH l>p fin a posriron foi whu h jhr ViMtJtjJr* illroftilv 
•]ti.))i(<o-. 

^ .)ur irnnhiJf SHrn(»o( will l>o \}0 r»or( oni of tho rifarlmg wo<jo uri to n n»ox"niini of S J 0.000 
|M'i V fJ i>i .Ti-i Pi»yi>u>nls will ho nlluJf? Ol t)io rtrwJ of (iac h tin 00 oionl h pri k k1 of iwuruog or < an 
inoruhly in thr rasi" of (*iMploV(MS witf* f»*w «'t than / (>niploynfir> 

\\>ii in.iv ( oot'u J \Ur oiiarcst l«.>« ^Tl Sl.ito Jol> Sorvu.o Otfi( c o' VA IU<gu»oaI Qtfh n foi 
ilfM.nl*; .ipplu .ttions ,uul aSM^tdfiCn 

^pp'v {h«* V (>i»*f,»ns Adouf nsJ r nttpo rw>w for ni)pr(>vat of a tfarrung pMMl'arn ondrf tins 
A, I / 



^ 



Oopartniont of Labor / Stato Job Service 
Veterans Administration 
"Partners in Training" 



ERIC 



1 



4 - 
i 0 



143 




I* Km** 



A^aiv VA Program Enlists 
Companies to Hire Veterans 



JaR>«« Z>t^ ^ L*rluiWsnM 
IcMl hVi )o6 »lM« R«pub(h' Bt«#l 
Mbrp '*l«mpor»rtljr*' lofkvd ih« 

C<«« n«i lla Snulh IWTsle pUiK In 

(Mtfitc ^i■lW* but wTmi tW 

r«4jkridei1 will t>w M*rl o# 
Ur Zi«||Wa iww )ot> - u Nrw 

■M' Jot TMlftlni Arl (or vWtMin- 

Mr I>*gW Mtd "Now wtrjnbljic 
■p*M Ip U Ullb^ Mo pUc« for 

Vfim tor*, ihlRCt win lUTl teD- 
IjMo fUr* tot (HWr niwwiyloyd 
rt«r*M. lK*n^a Id th* IMW Maral 
^rc^mm Msnbi J SriDw— >«i i 
■M MTvW* crfnoOT- tor tW V H f»— 
AilmtAMnthM r#«toiiAj affir* la 

- In lla m« Ml *M4ta i» Um vA'a 

MM ^llf 



(or ih* procram la ih* MvUta r»- 
|Vm, wtkM ■frvfrliM Aa Ur Mai a« 
'lamlAa sad m tm aonk aa 



TBK rsOGKAM haa frovad 
pa^Ux t w raaa* "tkarv'a ww iwthlna 
U H for rvwybMtr. " Mr IcMmJ 
■aid 

V««rraM wlko bacMta iralNaaa 
>r* Bbta 10 Man mv cairMra. W 
■at4 W Ilia prafraM pmy aff hr 
rmptoTwra baraaa* tW VA «iM 
i«4atWw dMM 9* p< m B« il tte 
•iift^i waft, (or up la tl9.lt* tm 



jvm la Mr* v*f«r«Da. apd ■ (itb- 
frajB Ml* Ihla Mpa small hialfMM 
ia da tWl. " Mjd rhvUte IVkjumt^, 

wma Tar 

Tka profram'B llmlrtf waa p«n 
fad fcr Mr ZtagWr. ATWr Mm 
taid m from Rapubttr. ha awvtM 
la KHf CMnnvufU^ C^Wfa to mtiMSy 
ccm^Mwn Slncm ba U dua lo ra^ 
c*4va Ma aa»o<^la iWgraa la Miur. 
IM a«w )oto hoailiM h( Ut« IMJ - 
)Mi ki Uma la «MUOr for llta pro- 
fraat 

A ftJCLATTW uM Mr ;i*«}ar 
abaM Uwr )al» tyMdaj it Run«la 0<> 
(lea B yt*i n ia. aa W af^JM. 

MtawafctW. W WwnMd tJul Im 
MMiMad r«a iW VA'a aaw Drofram 
Ha teJ baa* Mmnf4ojrM) for at I 
bMl U a« tM St Ma^ b««m W I 
apHM ta tlM VA Aari Na iMd aarv- | 
a4 li IW mUllafj In Ormaior fRm 
1«7« la IftS. aahlaf hia a 
VW<aaj>ara wrtaraa (Hw proaraai 
apa« la hoMrafa^y dtarbu^gad* 
YMtnm aiM irfvad bttataa Jimm 
n. INH aiU Jaa H. MB, aad ba^ 
tw«a« Atm S. liH. Mi4 May T. 

lAr ZlaflM- ilMM \M Ruffalp Ol- 
flea Sya t ama iboiH iha pruffram. 
and tW reanpaa; »aa happjr le 
e»m9 If with ■ tntinlaf jj^m for 
Mm TSa atala 3otm 5«rv1ra a» 
arawad tba Ualalni pUa. iwl hfr 
SacWr waac la arark ihiaa 

Mr S l MwhJ mM iHat Aauld ba 
Uia (ha( a< wavloba ta rfanh f»«Mi 
Tka Jote a^vtca. 



riM VI 

I. '^l 



dlaadviaia^. ''T (kM't thlnft wa 
kad M manj la tha «iitlr* courar o< 
that pracrara, owar aavand jraara, 
u ««'v« ptw f ard to tkk point ot 
lha nr» (tntgram." Mr Scfilund 

Onpioywm i^rafw tha naw p*o- 
fram bacatMa "thla way ibry ral 
iKrir RMMHJ up tront" la nvoothly 
or QuartM-t; rajmhuraammt*. ratW- 
w iKan having lu m^Ii (oc Imjl 
braak. Mk* Scf^ad aiVM 

Al tha MM ttma. "H'a ■ mat 
flnortwnHy for tba vatomna,*' Mr. 
SagWr mU. "I'M* tralnlf^ pr«^ 
fram might maaa iW dt/Tartftot b«^ 
twaaw r»1ltf« a fot* an) no< (aKtag 



If dwry I 



ariaaalag itplayirt la aaa 
' Bia allflMa, abaa d y rtoorta 



iraa d y rt|iorta 
kr pMaaital ntdla 
rrhiiii^ rlarhB, 
rtattalcal daU ataMfara aa4 cmhi- 



IV n iw l w M iaiai lada tka 'ALL ■Dm il « 

•rarMi attrartlv* to M&la Of- ImMi^ f*r »a hita 

ht^^mmm tme . aM hfc W Mr iht~m«. M fcMiMd addM. 
Ba^Nr ta kMra la ha a AtW aM'vtea 'na aaw pra^an ' 
fa ^t aaar rapak^ PflipMliia 



r prty a » akaady t 
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•AKmt Donovan ttk)* 9W hlmM« M ■ V**^) •<> K)^ «» oovwnrwrt'i rmt •ppfo^ 

Labor aide halls programs 



0y Ahn W«*J Kk.>b#04>gh 

TW ntwlji ^ppotnltO SoutbeM<tiii 
Ubor l>*«no»eBt U*bMi to tW 
Nrapn CkbtMt d«a4TlbM bli roit 
Mi-vinf M a "tiffclBinf rod" to 
ttt i)ovrrnm«nri ofn approAck lo tfn 
ploynvrnl Lrainin^ 

Krnrxt^ Bak«f Jr . M. (no rciatlMi 
IP Stnatr MajofXy kailff llo>ard EUhcr 
o4 TtafxuM) look artt kla two 
«r«lif ago 

)Uh*r •!» •erwiS (wo term* la IW 
Trnnrta«» llottr ol Rfp«ir»*nUHvtt, 
Mt(] U S Drpartnwflt of L«bor'i m« 
}o^rrlratmn« urhafn 1iav« ^om a 
good ^ la Mltatinf IW KV&i «l b«at 
UMi la krlptnj to dlrvd pvopli Into csn- 

flovmrnt artai approftriat* for Iki 
and Itt^*" 

t FTA trotnpr throsivt Employ 
jjyrnx Trilnlni Ari) H^nt NIIkmi 
•vrf Its Ilfetinv and bad ooly a IS ftr 
ctn\ plarrnvfot aufvra rat» AUo, Air 
Ing tb« time » was luppoMd to t« Uklii( 
mmofitif* and <llw<J»«n»«|«l p«T^ 
pubttc aiilitancf. Ikt unrmp)ojrm«i>( 
ralr doubM/ lUkar Mk] 



New job-retraining plans 
aided by business input, 
regional official says 



n« *r« M TralnlMi PartoanUp 
Art ffovldaa )ob IrBfUfl* f«r acocMcnl 
call; Audvaaliin) MlvlduU to work 
In pftvata kndMtry 

lUktT aald anotWr ptw tratakv^ 
BTOfram - TiM ICn>«rt«*C7 VMarana 
Job TraWnf Art - wUI prova •'rary. 
vary airtllac" Tba arofram rtimbwaaa 
m fmptorw w lo M pcrttM, ar a mait- 
man al |i«.Me. al a Mtaran*! aUrtliif 



kakar aali tkla profram Afftn 

fnxn Iti pra4«CMaor In Uut atnploT«fi 
iM*t fuirantM tkat Um wofkar wlU ba 
amp^orad fall tbna TW awn «l |Mt 
mllW hAS bt«n alkKatad for disuU» 

Bakar'i rolt la to raport to Labor 
SacraUrr Raymood J Unwraa oa 4b« 
•U(M U tbt 4rpartiiml'a aicJU^atat* 



loalbaaM n(toa Raiar OTiraaia Iba da 
fartmaal'i raapooalbibUaa. wkick la- 
chMla a«rorc«tnao( ot Uwa pruhlb)tla| 
amptoymctH dUcrlmlutioa. protactlnf 
workara' baaltb and ufaiy. a<rft>flkra*a| 
rollacUva barfiMM. cacnpttiM labor 
atalbtka ajtd pfo*1dla| wMnipioymant 
laaurasct ud worbarr cofnptaaaikM 

"I vai vrj much lk« »k«p4k abo«l 
fartinrntal wbaa I look tkti poaKkxi." 
Mkl Iba Trao«Maan "Bat I b«b«vc In 
«fial tbay rtftf to at Raagaaomks. and 
1 balkvt wa'ra aot goinf (o arkkrt It If 
Mopk lit oa tba tldallaca and talk about- 
k" B*k«r latd 

Ht apftlad tlM poft aftar toatnf 
Ms Ud for a Iblr4 («m U tba auia'l 
UftiUlare la IHI 

"I raaUaa tbat U I raa balp tba 
admlnktratkM itaalf to tba labor 

(e*ca al Amartca "d batp dlf(u»a aoma 
tba problami, 1 can aarra an a lifkloini 
ro4 to tba baoaflt ol tba R«af an admla 
litraUoai." ba aald 

Bakar 4afcn4»d (kt Ocoipatkoal 
fafatT aod HaaHb AAnlnlitralioo't ao- 
e«Dad darafttUtloa Ibkt m« flKtt tb« 
barbae al maliHaltlhc a Mfa wofkisf 
•avtroMnaat ea batlaaaa 
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f^Rtssc tirriNG bvkiav 

"f^hth. J t V/it 



f/j- -/y &i 
Gov. Tells Plans of 
Important Jobs 
Vets Project 



OciM^ Mari White an- 
t»unc«a a naw job tralnli^ 
program that wiU r^bttrva 
Tajiaa l>ualiwa«s Mp io 
110.000 for the coal 0/ hlrli^ 
■nd training loog-lartn 
unemployad Kprcan and 
Vietnam era vc4tram 
Congr«as appropriated 
^ 9110 mUikMi to riatd thto pro> 
gram natlofiwMe indtr the 
recently adopted federal 
Emregency Veternn'a Job 
• TralDlog Act of IM] 
Ve<enuM who have bewi ou 
o/ work at le«at IS ^an 
P«rtkl|)ele Id thto pixigram 
Private employera could 
receive a maximum $10,100 
for the coat of trainfav ooe 
vMeran 

Money avaUaNe for Che 
veterane jobe pn^m will 
be dUlribuCed on a fk«t 
come, finl aerved beais with 
no UmlUtlon on the portion 
available to Taxaa The 
•mount tpent to ataUt Texai 
veterana wlU depend «irtir^ 
ly on the number o/ vetiram 
and employer* partlclpatb^ 
Jn the prog ram 

Texaa hat the third Ui^eet 
population of vHeraivi - 1 7 



mittoa-of tbaMitetee Out 
of thk Mimber, II7.00Q are 
Korean era vcUriM and 
m.Wt ara Vietnam 
Veterans. 

Governor White urged the 
M hKaJ Private Induetry 
CounclU. raepootlble for 
planning and ovmight of >ob 
training prograraa 
"^'^ouikout the aUtV to ao 
Uvaly market chte fn^^mm 
to the bualneai comraunHy. 

'Thb program can great- 
ly benefit unemployed 
veterana In l^naa/* Oover- 
nor White Mid. "I atnii^ 
encourage vetarana and 
Taxaa mployert to im 
■»«llataliy coaUci the Texaa 
Kmployment Commtealon 
for further WoonaUoQ. " 

T^ie HouMoQ Vataran'a Ad^ 
nUalitratloQ Ri^onal omce 
win dUtrlbUa funk fcr this 
program nationwide. 

L 
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AHARILLQ DA ILI JiEHS- 

AfflUJULIy.^ ljtAfl.a_ 



Vet training program announced 



AUSTIN (AF) - Gov Mait 
WMto tM « pew «Utc promn 



MoynMRi 



find ptrmMMfit 

ite i«Mf4or«d KorMn md VMnun 
v«Urm to work w« can t«k* jmKm- 
o< th««e fwkrt] Andi to m- 
Dourvft TuM oocnpanUtt to hire 
Mid train m irumy Wcrani m poail' 
Uc/' White UOd a Ci^to) newt cnv 

The govvmor aUo mM that be 
•tlU pUm to call • ^Mclal kgteU^ 
lUve MMloo oexl yw. Rflmerfy for 
Improvmept e^ fMk: aducalioQ. 
tMt only when the LefUlaUirf b 
rtsMiyforU 

Under Ihe treterane )ob tralnlnf 
pfX)craA. ftnencsed from llfO mtUkMi 
i^l>roprUU^ bv OfQCreet. Teiu 
buelneee wotid be reimiburMd up U> 
IIO.M for Ihc co0« oT Mrii^ and 
(ralalng loci(|-Urtn unemployed vet 
erane 

VcieraMft nil •(work at laael II 
weekJ are eUfible . " 

White itceaaed that the $150 mil 
Uofi In tha Meral EmArfency VH 
aran'fl J06 Trftloli^ Act will be dea 
trtbutad to Ihe itaias on a flrvt 
come, ftret ae r va d baais. 

He aaM TuLm baa the thlrd-lara 
aat popultAon o( veicrana. 1.7 mO- 
Uon Out of thia number Il7.i00 are 
KoreM W«r veierana and 4iO,liO 
are Vietnam veterans. 

"I'm prepared to call a ^>aclai 
iMaalon luat aa quiclOy aa w« oan to 
f«1 the )ob done for Improving edu 
• cation la Ttaxaa/' White aald In reply 
' to a publlahed predlctloQ fhom 
Comp(roUer Bob Bullock that 
White, dfaplte oumenwa promiaea. 
wouM not can the Ue«ialature back 
to conaider a Icachera pay raiae be- 
fore the 1*85 reipilar aeaslon 



Budock. • mambar of the MmH 
CbmmlCtac an PuU^ ViducaOon 
who haa atatod he b toCa r aa t ad tea 
n't race In im. aakl ha did 

L the coounHftae would make 
tta rep(^ antil late aftrlnf or aariy 
a raault. Bullock loU 
nportera, W did not think While 
would call f apeclal aaaalon that 
ckac to the November IIM fcneral 
election 



all akmi that aa aoon 
m the report la out and Aa aoon aa 
vafticoocurreoce Inthe Houae and 
6anate, then we will call a «pvcUl 
Motion WhliA w»wt 



ATTACHMENT 0~A 



lis 



NOTK: Uyot, hMvo ,.r.v,mj»h rv^vUo,U tcrt.f,o,lu uf fc:Ujrrt»iJtl,v uinj^r ih*. J»»i, T^MtnlnK Art. yot. iW hyl ron,i>Irti- U<-n.« «. I UI. <, 




"Mil N- Ai^OiMtlvr. 



IMIf )HTANT.AI*I*IJ( ANT M.rn. ojiiijiluliry ihi* form rvnd Uw liif^.i 



, ,, . , - - 'nimiHHi Mihl liulnirlKim «>ii tiic icv%'|-$c Ty\h: • 



{•iiiil 



• SMVICE INFOriMATlON 



NOTK: ir 

SH'IVIi 



i.v ;.ki,. I., lloin J If y.Mi .{.. ,„.t Juvi- M in> Kon.. 2U (or t-n.ivnlcnt). cl.tvk Jit-.v ( himJ roinp^.j,,. U,.,n» HA thro„jjh 8f: 



--ni,. y,..H m- u iH htiil iMUP yo«ir iVrtifK-nte of fcHiHl»»Itl>' M wnm am iwuisiWe ) 



n. tWnOYMENT WSTORY 



1 K\> tt MlwV 



.100 IITLU 



f (WlOUCvWII liW 
WTM'ID 



JOB TJTU 



!?■ EDUCATION AND TilAlNINS 



UKUKm i KUTIKY TMAT I nm now uiwmploywi aikI Ihjil. dunnKlh** tliiw I hnvr lin>o wif)i<mt n job ituriiitf ihf Iwtt 20 wtwkn I 
*i»fit»',l ritMl h*vo Ih^ii AvailnMr fur work 1 ftirlW certify ihut nt) RlnUnH-nbi IkTfm jitv Injo Jin.i roMiuli?lr to IhcTtCBl of riu' kfwwInUri' 
wrKj Mu^{ HMiM lM>rrwKh upHj^Jt^r » Ortifk- ^tc of FM^UWiy xuy^Wr Wio Knu-iym-y Vftcnum- Job TminiiiH Ac t of l{)fl:{ (l' I, UK 77) 



22-8932 



V 



Atiachmftit V 
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APPLICATION FOR A CERTIFICATE OF ELIGIBILITY* 

(Ifntlvr (he Kmergenrj Veterann* Job Tralninf Act of 1983 <-PuhHc Ijk^ 98-77) 
« Information nnd InntnJOtion» 



1 OF.NFUAt. Thw Jo*> Trwninc A<l ii (J«*ljn>Ml to Mi* you wlrtwn 
lh« (TMtury iMOMtMry fur a lUMly fot\ IdvUr Vhit Arl. th« \ A c«n 

an Mtipli^yvr for KiJf of yvur snlry for m >ur^ m mxtUMi W 

-^•UkiRlnf (1A month* for <wtjuii ilipyHcJ vr(«r«rM) Tit* nutklrmtiii 
pcM«M« piVnt«ni u |IO.(kW 

if you sraciigibJ^. (I>r VA will Imut you a VtrttlV'Atr of K1t|{bilti 
Uwl ytMi r«n -to #ntp]Q/rr« U> ci>n.xm^ (hvin to tarr you Tnr V A 
mtuil apfirutw an •inpii)ytr'» >c4> tnJojryr pr«inTanj Wforr nnj p^jtiwiit 

rt««M r*fcl Umi Information arnl InilnKlhrn jJvwrt c*r«ft»Hy wwl " 
th«fi cutn}4«t* all it«rru on Ihv kf)f4iGatKMi fuUy >i^l Mvuj-«(«ly/ SKow 
°'Nr.\ (not a(i|tiirj04r) »h«rr a4>pruf>ri«(« 

2 ELlitiKIl.n'V To qualify fi>r Ihia progrxn*. you muat hav# v«rvr«l 
on M-tlv* (tuty iliinw tn« Kotmii (.'onnkl or Uw Vi«UwT\ Kra Th« 
Korvar> (^onflK'l wa* frwn Jujmp 27, IWO. lo January 3J, I5>B6. and th» 
VWinajn Kf^ waa fnxi) Ai^ui &. I»«4 to-Mi^ 7 11)76 You niuil hav« 
itriv«><l inor* Iha'* I'M diW". k'x' tontr fmrt of y^nir Mrvirr mu>t hav« 
yn-urrrd <Jiiriiy rili>^i of ihtw two |>«n<KU Yotir rUaeiuu-i[« or r«l*aM< 
fruni ai-Uv« tiuty iiiuil tiavc been uixVr cunJilkNt* iHh«r Umo 

W yrai ilWi txK nVirir than I HO ti^. you inay hr 9\lgftiK if ()) 

yi^ wen <Ji»rlvar){«ti or r«t««»Kl for a »MVkw cofinM't^ diMbility or 
I'/) you vr rnl\tit\\ lo ctwiliKtUAliun for you woukt b« «ntltlnl to c<?in 
ptrrMlimi if yoii ha.} not »i«<l«iTt«(irtiiwnt |iay) 

i tVIDKN< KorSKRVICK Y'hi wwt f^rtU»>i ar<*otable 
»f y.tur t*rAcr urtl«M y«nj havr pr*vkHi*i> lutniUt*»t t)»lp fvtdenCf li> 
itt# VA Ui a riaim fur conipfinHatkMi, pvnaion or Mhtrathm b^nrAta If 
ot prrviiHiNty iittxnitt^. (hr \>**l rvvimtKt tu xulmilt W4ju)<l \.*r oiw of 

U) TK^ orlfirtaJ oMiy of vour Mf>araUoa (IfxurrMntd^ull/ OD^ ^ 
F«vin 214) N'<»1T TlC VA will rwlum orljtlru] Jocurmnla Uiywr-' ""' 

U»)»A wlifWd of yoii^ onipnal <Jocuin#nt Ry "r^rttfVwr" 
w* n>»mri ."rrtifM by thr IViblh t iiatiJlan »■/ k«SitnJa You wiHlJ^I hav* 
4iKh a f^^y if yoti r«»nlwl yinit ofi^rMl Mp«ral^xi ilorunwiil with a 
( cuniy ILroinwr 

(CJ A n^ty «*/ U>* ofVnaJ »ifi*raUoo (lomwot if thr cojiy waa 
um'hhI bv Ih* Mrvhw dr|MU-tjiM>nL For ckjurtpt*. If you wfire rHf«a#r4l 
fmm arUvr duly a/l*i «VrLi->*t«r n>T9. you »»t<PuH hav* ci^^^y nijn»i«T I of 
your I»l> Komi 714 ViHj »1h)ii1i| lubrnil thai Wfiy 



If )>ru\tiviM»l )tavc any uf (ihr alMtvr of cvMkri»o«. >-iiu al^iuk) 

•uUnil any v>itw.t tyfx of informatKHi you navr avallaUc lu v«ri^ your 
arUvd thjty Ttu« <nrluih<* a photrnvijiy i»f your >r|iaratio4i ikvunx^rit if 
yOii tiavr 01M* 

4 COUNSPLINl' Vo<«luWAl^iura(K>n«] couiwrJlitf front |>rofe* 
■mxmJIj rnialifWd VA ■vHinMrrora U avaUal^lr (o ynu Couitachrw can 
Myi you M«m about o^ffwrtuiill^M jn dlffvrfnt flirVu of work arvThHit 
you to aclrct suitahir yi^ trainiDf llwrv ti lio charjfr for rnttna«)inc 
[lut any ntci*Anry travel will be al your cxpvnM Y(m) niay r»<|u*iit aji 
jpjMMimnriu li>i VA y>oiivelinj{ h) rnirniif^ ")<*'" m ihr bov iii 
iicni 10 <»n the J|«|ilii 4li(in "^oii iiia\ 4lv> rrtjur^t rni|>U>)niriii 
(.HiiiisrliiiK fr»ui voui Suie f iiniliniilaiii Srr\Hc- {|tib SrtMtri 

& KUGIHIi-ITY FOR VOCATIONAL RtHABIIJTATION if y.Hi 
Kav« a oompriiaaU* MrvW*- cufincctwJ dutabihty wKkh rau*M Ui 
«mn]oynyriit naixliraj). you hr entit)«i{ to vocalk^al rrhahlli(«lion 
utwW cha|>(iir 31 titir Sfl. I ' S C Voratioiiat rchaltilltatioo |r«n»ra)Iy 
l^rovMM a bro«<i«r rann of »«rvK«M To afifJy for rlvHpt«>r 7 1 bf orftla. 
xi%c VA form 28 1900 I>iMbkJ Vrtcrani Ap*>lii atHm loi Vota 
tK>nal RrbHhilitsiii7ii YiHi may ohiaui iha loriii b) antiaauix 
your iiraicii VA irgfoDal uMkc 

6 , J'l'ri.lCATHW OF BKNKFITS Ttw VA ^ti not pay ymi 

(kW) btfFxrnta liihi^r aity law* it wlinirilitiTV oner }44> (miiiiitx ImwHtv 

l>cj(iu 

) TIMK LIMITS. Vr«p th«*r datra in n)lnj Vo4i mual f^lr ihti 

Bf>fiIlcatloii luf/orr tVUiJjrr 1. \9M Your nr^jgram ofK4i Indnln^ mint 
b^Kin b^hrr Jatnwy I . im If you r«r*ivr a Ortiflcatr of Elixibilii) 
unrirr thii pruip'ain, U will cviure ftO <}>ky^ after i1 ia taniMsl llowrvrl. 
)\>4i inay rM)u«at a new ccrti(>cat« 

H FrKTliKR AS!)l$TA;4i'K Ifyou iw«d«i»MUnr« ioci>ii)|Jotr thi« 
a{>f'>lK'jitk)ii forth or if vou rr<|utrf further inA^rmatioii. conl»rt the 
nrarvft VA rnKliHul ofnc* or tlx loca} Sutv Rmployineni Srrvirr (J(4> 
SrrvKM) offlo* Vjty will find l»;ll tr*f t#lrphon# nunibrm for VA 
r«|{iona] offWr* n) y»air trIrph<H>r dirrrtory ortdrr I' S (>iv»rnii>rl>t 
llvr numlwr for (b« rtearral Slatr Kili)4oyinmt Srrvk* (Jub S«rvk») 
offW U halrti In tltr Htatr {[nvrriintrrit >«>^'tion of your t«lr|i}K>r>« A\rt\^ 
i^ry 

« v 



ridVACY AlTNOTK R 

No 6>n.U ntay l>r |mI uiMt«r thu pfo«rain unlvM you <^wnp;tte an af>|>lk-«t]i>i) fvnn (I'UbUr l^w 98 77) Ttt* rrajWiwi y.Hj Kuhinil »t* coiuulrrctl coo 
fVtkniuJ \: fi C MOU ai>l ir*y hr diacl'Htwl ouUida th* VA oiOy (f thr diarkiauna ia auth*iri»d under Ihr IMvacy Art, hKJoilir%c thr rt)iitir>r\i*ca 
HlantKVtl ill thr VA i»y»(*n» of rr^-ord> r>8VAZl^/-!/2«. ("oniprmuation. PriwkMi, F.diKatton aiwl Jlfh*bllilatlon Rocords VA. puWi»l»r»l m 1|m> Fwleral 
KrMlntrr , 
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Admifiistration 



REF: 

FILEfiuMBER: 

C- 

,DATE ISSUED: 



EXPIRATION DATE: 



CERTIFICATE OF ELIQIBILITX, 
^ FOR THE 'V 

EMERGENCY VETERANS' JOB TRAINING ACT OF 1983 



This it to cenlfy thai the p^son identified ibove has been found elifible to participate in ihe Emergency 
Veterans' Job Training of 1983 (Pu^iiic Law 98-77), / 



Financial assistance may be provided to an employer on behalf of this veteran for; 



i 



FUNDS FOR THIS PROGRAM ARE LIMITED. THIS CERTIHCATE tS NOT A GUARANTEE I 
THAT FUNDS WILL BE AVAILABLE FOR THE TRAINING OF THIS VETERAN. 



INFORMATION FOR VETERANS 

You ihould take this Certificate to any potential employer. Your State Employment Service (or Job Service) local 
offlcrmay be able to help you to locate an employer, or you may be able to locAte an ernployer on your own. 

If you locate an employer who ii not ytt apprised under thii protram, you ihould encourage the employer to 
Mck approval. The employer ihould contact the nearest Stute Employment Service (or Job Service) local office or 
the neareit V A rff ional office for an application and asiiitance. 

* 

If you are hired under thii program, you may not receive VA educational benefits at this tiune time. Any educa- 
tion benefits you are receiving will be stopped effective the date your training program begins. 

f 

This Certificate of Ellglblli^r is only valid through the expiration dare shown above. To request renlswal, you 
should submit a new application to your nearest VA regional office. You may call the regional office t6 obtain a 
new application form. The toll-free phone number of the regional office isTn the telephone directory under U,S. 
Government. ^ 

5ce reverse side for additional information. 



VAForm ^^^^ 

DEC 1M3 22-8928 



aUPER8EDC9 VA FORM 22-4192^;^^ f«ex 
WHICH WILL NOT BE USED • ^ 



VETERAN'S COPY 1 

Attnchment 0 
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INFORMATION FOREMinOYtRS 



Umlci ih.^pio^iH.u (he VA.aiircimbuisc»nrmplovci foi half of a wngrs (liinnn (he (ini.nni pcMod 

Rciinbuiscmciil w.JI be buscil on (he endv wage i«(e withoiil icgAfd (i» oveiMtiic. prcimum pay oi fringe Ivcncnu 
•ml ji Uiiiilal lo (he number of nion(hs ihown an (he fion(. The nniunuim tcimbnrscnicnl possible >s $I0.(XX) 

rovmeiu will noi he m^de lo an en.ployei on behalf of ^ny ve(en»t» whose pu^t^m of job naming begnn af(ct 
I dH!iai> 28. 198^ 

If ihc VA lift) ttlicftilv uppiovrtl your job liHining piogmm \m<lei (his law. i(>niple(c nml lefiu n (he NOI H I; OJ- 
INI ! NT H) I MPI OV, VA I »Mm 22 8W). lo VA RegKMial Office I* O Box M0(X)8, lionston. 1 X 

772S4 YoiMci^cived (he No(u e of ln(en( form at llic time yon were ailMNrU dial youi piogiHni was HppiovctJ If 
fimJs arc iio( avarlable, I he Mons(on Regional Office will iiolify you unhm fourleen (M) days 

If yoiii piograni has not vci Kvn appioved, ioniai( yoiu ncates( Slfl(e I mploymen( Stivkc Ayr Job Servuc) of 
IWc oi VA icguMml ofiKe foi an apphcbdon oiTd 9ssis(ame Yoii will find (he (oU free ickphfine nunibei foi 
yoiii neaics( V A icfgional oltice m ihc iclcphoiic duccfoi y. I he mnnbo lor yom neaic5( State hmploymcnl Seiv- 
ue (or Job Servu c) office is hs(cd tn ihc telephone dirccloi y iindei (ho st.Ke govcinmcnl section ^ 
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cMPLOYER S APPLICATION FOR APPROVAL OF A JOB TRAINING PROGRAM 

. Vc(*-r»nrf' Job TrMlninK Art »f Vm V{. yH 77) 



..^:ir"7;'.":;r:r"-^r/ 

^•r' - f-n, K „ ,..,.,.„..,,,, . , 



INST If I «TIO\S Jur.-M- 



I (■tinf « 

stciiON r t MPionfl daTa" 



I 



StCtlON H rROrOStU VflAININO TRpGRAH^ 



/ 



MMMM un.s , stumNM, FMr,ortRgt„„ncA„oN - - 

< ■■■■...;:v';':;;;?r;\':;:r,;;;r:::;;:;Vn:.; ' ' - ^ • ■ >■ 

M :;,Mr.:;;::;;r::;';,;z'r::;:;;;;,r " '"- '""-^ " ' - ' ■ ■ 



f MPLOYMf NT SfRVrCf {J9b Scrvk*) USf ONLY 



At J Unu'Ul It 
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QENEHAL INFOHMAIfON AND EH^Orffl CEflTIFICATIONS 



KnMiii|«n<Y V»t«f«i«' Jift> TSmIiUDa Aot of ltWl3 Suttmlt a MjiMU 
•>u wan I uppru^a.l- 

ilnul nwl «>*>* trf lK# Mk>wtnf r^^uirviiMitU, 

ply mt**r in (hr lliuUil BuIm m ■ w^kJ* of k»-mlly 
ir t-Mui MfiftJirMtxMt i» A|i»ro\««i. w* will iK«fify yVAiof k^IKIoiuI (vo- 

*hk Mhl y«Hi mdU fukvr lh# rtjCf" 'O r*.iu**l ■ rrvvew of lb< (lev'ijtiiHi aI » 



rVKTIIKM AHJilRTANl K 
|( ihmhJ ^iwuLuv^ to ro<ii(4*(* lh>« i>)t(i)k-«(k>f) form u* tf rw 

wUi f)ivJ lull rr»e t(4tfiihon« numb«ra for V A K«trk>njO OffkrM tn your 
•rlor* iintUr U S llorwnmriit Th» n 



I'Uf^MMi* (lirwlorv 

dlmlM j^ivvf im>*nl avrtiiH 



mimtMir fiv th« 



of ytHir 



KMrUlTKN iTMTirKATlONft 

IFAHK HF.AI> TJlt M)IJ.I)WlNt; CKHTIKICATIONS 
AREFUI.l Y YlH Ml'ST nKKT HM'U UrtJlIIRKSIKNT OH 

YHUHTHAINIW. I'R«H,IIAM MAY N(iT Bt Ai'E'KOVED 1FY01> 

IIAVK ANY IxmttT AI»<Hrr A HKOliiHEMKNT, PLKASIt FlU. 

I Y KXIM AiN THF < IR( ANrKS IH A HTATKMEKT AT 

JM llHtTiUllE AfTl II ATIMN 

I lln- jci-v*^ pc^<«T(un of InuiOfld 

ia no< for Mii(<kiynvpril whkh cmuUIii h«hi#<Hm]. liiUrnutUiil, 

U not fo« MtkfikiyHMit tiixki^ wNkh rojiuntMiojw th* itri 
ni«ry iKntrv* '<( Incmrw, 

ik .»ol fi>f rinj>}.>yi»*nl wJiK^' «n»ol»r* |»oJitkiJ ot rt^liVw im' 

U not f.<* «t»|)ioynwnl with »ny thtMrUrMiL H(*i>ry. IrwUii 
nMitlKilty .>f bniwh of \h* KriVrm) (Jov^mmrnl (ItvcliMUnf th* 

la f»f Irminii^ whti^x will li« c*rrWO out IT) * *Ut« ( .SUtr " in 
dinW U>* TrrillofW wnJ i>owiiNw4ow of ih* t fliJlrd Sl»tr«, tb* 
(XkUh-I of < 'twill n)l>i« uhi l\t<rto Kiro 1 

UKiniiw i>fx«<i»n». lo pmp4<»y ll>* »«»Ur»n tn Um poaithHi fi»f which he or 
mhm (mji U*» LnuivNl m»pJoyfr rxlH<-U th«( wwh a no*lUoo wtll b* 
•viUUMr (o li># v#l«t«it 04) ft &n<1 prnruixnt l^«JlU at Uh> rihl of 

n Mvl ixHwftU lo b# iMdi) lo « T»{»rmn [witlHMUt« Ht lh» 

(oh prfifirmiu will Ik ihH I*»i lh*n will nol f»ic<d ihf w *|C* « 
•lul Krtirfiu n<>rii»*lly pmd in «Mhrr nhpltiym parlicipJimi m * 



A Wnii no4 rWt ill (Im «h«f>W-*iiMn( of ourvntO *oija.i>«<i , 
work*r» OiH^^Hlin^ patUkI Ji«{>)*c«>iiwiiI »Ui:)> m h r»<iwtk>ii in Uw 
iKKirs of iHtn ovM^inu- work WH^pr*. Or r4it|4oyn>«nt b*)»#nt«I »fVl 



fni^ii INk iu(nM> or «jiy MiliaUittiallv nqiiivk)«<t>t M*, «r (Z) tb«> 0)i*nir\it 
fiw *hl<-h wM itTMipJ M * r«f#ull of f laving i«mvn«<i«l lln- ♦ir\i4»»yn>onl 
of *m rr|iuli»r •m|4uy«« <tr oth#rw1*r havtnjc rWur»«l Ut* ww^ fttro^** 
wiU» Ch< Uitrrrtloo of nini)(( « v»l#f*n iifvWr ihl» |>oi|{r«in 



b IIm #ini>loy»i wiil i»ol •iiif4ojr tn (hit |>ro((rKii 
«)r*««iy •HMulfWJ by W«Jiilrv «ir i^nj^rUnc* fof i' 
iit^ to L* |HX>vhi«<i 

<1 I'Tw )>i6 whkli M th« otjMtivi* of lit* ti)Ui\ii)« pr««(rAin u vt^ th^l 
itivo^vM Mini(fU'«nt inuiiJnf 

r Th« likJnii^ (.-oiitcnt of ih* ^»r<i(rr«rn k *J^|iu(«. to li^fhl of liw 
iMtur* of tlM> oc<nif«iion for A-hKh t»«jiiin« u to W |wwk{*«J «i»«l .>f 
r»MnpAr»I>)« Irminir^ up|iortumU<« in »ofli o<y-vji»*tK>n. to «.~roni|^)«)i 
\lx ttaimn^i o<i>rrtJ»rti i>f llw |>rOtfrion 



Vvt^fwi wfM In< firtitt<iy«<l fiiU UiiX' in ttic )irx> 



8 iLnuh |kArtiri|«itjit|{ 
i;rftin of )cii irfUDjn^; 

t» TJw tnuiitlitf p«lod uih1«i iJw |>rnp«*«<i pr^^^nun Jnol toogpri tJui 

lr*jniii« |>«n(»! tK*t rfr^iloy(<ni in Uw romnkilllty <Si*to<iui1l.t rv^ 
i|uirv rvpw «ni|4ov«f<« to ooin|if«(# m or»WT to l»*co4i»* i-.OfO |»rl*ot In tb* 
otvii|Ml)on for vkrhkh trMiiiilitf ti lo b# tx^vkltsl 

1^ llwr* AT* In ihc ItmItUi^ %tt^i*hnw<iit or pUe<« of •m^ynMini 
MM:h •ftAT*. •<|ul|i(iv>nl, huliurtionKl nutM-^l. uvl iiwtrMrtor pr<r><>i> 
n*l M iw^kni to mvoiii{>1u1i th« ir»uur\i{ oJi}o«'Uv* 

I I Hm< rmiiioyci wiU' k«<ni nvonk MW<(|ual* to •^mw lh# |ifyi|[rM« 
nwHk liy «»J> vrt^iAji (>MtUHp«iirm in th» i»rtnfnuii aimI o^fwrwl** to 
it<>ninrMitiiit*> otviipiianoit with ihm rM(|uirvm*nU of lh# proKnui) fiv «t 

mvfttlntilr for PrtknJ «>f- SUt« MMiiiirutkMi u nu^ W retiulirst 

12 Tlw enijiloyrr w|U funtish <wh (kkjiMp«tlf>( wt*raJi. Mvr* ihr 
v«t«rA«'* Mitrv into trmiiiir^. ■ ouny of bo(h »itU» of IhU ixxnt4<it««i iqi 
|)tk:Mtiot) liKiuding atUchnMnta 1m aniiiloy*! will ctit«iii wmI Vl 



»i|n>oi) BfknowloljpDrnl 



f having rv<'»)v«si « •'Ofiy of (hlr> «p 



|i)k>JiikH) 

13 TtMimphiytrUlncoinritiaiK^ withVitU VI of tlw iVll KlKhU Art 
of lUftl. Tltk* IXoftlM KducAUiMMl An^#iv)iix>iiUof IU71. »r>.i .Wttiin 
CK>4 of Um R<>h«hltiUtkMi Art of lV7a 

14 Th* rnt|i)oyci nmWnUiiila that MuUalAiw urvkii thU j>r(VM>n> 
tiv*y nol b» iwhl (V* Wty pfrKnl f<ir whk-h ll»» «nuJoyrr h»» or will 
r«rcrivf u)/ <Hhrr fiimi of MMiaUTh''* oii *ccvunt of ibr lentn'a Iriklii 
it^( or «mp*oyTi)«it inclu»lin|t (I) Ai»UUnc*i uinWf Ih* Mi TV>lnirm 
Partncnhlli Art or (X) A Uu rr»Jit uivW ihe T*rir*t«tl J<4»* Ti»>. 
rx«Mll( prxmrAm (S^ytK.ii 41]i of th*- liitcriuil Rrvciiiir ro.Jp nf IWM) 



STATK KJ4!'M>YMKNT SFHVICK (JOH SRKVltTK) UF.VIF.W 
(Itcino m 191)) 

^"hw i4>filc«Uon will Ix) rrvwwisl wlwn ibf Sui# EmiJojrrwnt Ji*r>loe 
|Ji>l> SwtVw) Km aiitt»ct<y1 an Mnriloy«r umI ot)tair>Mi jui iq)t>)>r»lion 
urwW th* Knwiif»noy V«l*nu» a Job Trunlnn Vt Thi* rwvU-w i»i«y 
.Iph) itMik ii|k>n riHtitMt of th«- VA K<Mlorwl (KTW 
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(UnHrr th» Emgr|r<ncY Vrter<n»' Job Tr«inln|r Act of 1983 IM.. 98 77) 



I.MIM)In ANT b .t..v. .h„.W 

htlU ."r lu-r lO A)i)>I 



Htu J«w fniiii ui<- VA If |„,| 



T" - 1 jr., uiin mi III ^1 



WTUdN coairvntfi roRM to 



p OM^^iMu ■%v,%,s< '>ll^a>v^u 



I iKjrt'l.v fu tify VA 

rivVi'M aiH'wii in Iirrn I 



KMPI.OYKH\siKKTiFUAfl()N ' 

..f rt\> .ntrnuii,, t„ h.r.. ih.. .hU>t.-' f.,m...| v.-t.THr, In Jl,,- H,.,.n.v,M 



• t .u.K.niUi.M Umt fui.t? f-r ti.,* Irnimn^f n.^y 1«. Mv^iUl.tr I ai*. u.«trr,» «rKl (U( (Ih- VA ^,11 
,..Mnu.rk A.l.„u^n^ Urn. ,..>jil Ik- ^l.....J f ^,,n, Hf tJ«. VA h„ ri>t«.„, n^. ^"^.7.. ^ n I 

'!rz'^:::!Zr::r^^^ u..o..o.va..... 

• ro(h.. tM^of ,„v kl«.wlr,lKV tin. vrW™,. ,,..1 «!r..H.Iy ,,„„flfir.n.y Irui.m.K nr vMsTU-nro fn, ti^. ' 
f..r wlu, li^ntiiun* w t«. U- pM'VhIrtI • i Mw-ri. iir. im i/h 

• I m«W,m.Kl iJuit rtwiMAnfv niKU-r Ihis Art ..my ivt W f.-r «ny jH-. i^hI f.»r wLkI. ll.r r,.ndov«'i 
nv^v*.* «.,y ..tJ«.r for... yf e .»„ «-o„„„ „f t|«. v^rrnn n Ir^jnnyi cn.ploynumt ..K l.,.linK , 1 ) 
A«i.u.H-c uncUT (hr J.^. lY«n,nK PBrtiirrBhip Art or f.') - t*x . rwht mul.-r J.r T^rvvtrd .l-U lU 



22-8930 
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•••hlngton, DC 10420 MVndlx r 



ODMPLIAMCX PHOCnXBIRS 



1. BaWH- •W>«~11» provide, inetructlon. for reyievlng the reoorde 
•nd eoooonte of eaployer. .nd ^t*r«n« reoeiylhg ...lst.no« imd.r the KMrgenov 
Veterene' Job Treinlng Act of lff3 (Fubllc Uw fi-77). . 

2. j^fi^^Wfywp^ »«ctlot» IJ of rubllo Uw fi-77 provi<lee the V.A, with 
euthoclty to -onltor e^loyace^ reterane partlclpetlny In progrte of job 
txelnlng end to Inreetlgete mnjf Mtter the V.A. ooneldere neoeeeery to deter.ine 
oc»pli.nce with the re<|ulreMnte of the lew. ^ c-^^-i-^n. 

^' PCWr^ffAfiCI WrCtWMILipf. rhe reepocvelblllty foi Insuring thet en 
effective oc^pli.nce progre. 1. eatebUehed end Mlntelned hee been ctelegeted to 
the etetion'e Veterene Bervioee Dlvlelon. It., prooeduree .nd technlquee of the 
co«i)aence .urvey .otlvity will be utHieed In conducting progres Inveetlgetione. 

, gCMgPUUm; or CCW1(,I^ pn^ypr« 1^11 ri.i^ .utlon. .re required to 

rev ew the recorde of 25 percent of the approved e-ployere hevlng veterene ei^loyed 

fii^lr'r !ir^ • p'^^-* ■ ^ yt 

^ ° <5*tT«lne the 25 percent review figure. Coneequently , you 

ehould -Int.in e He ting of the active e-^loyete and revl«, every fourth e^^loyer. 
you can utili.e the procedure eetabliehed by paregreph 13, appendix C to identify 
e^ployere and veterene. Thoae a^ployere with the lergeet nuirt>*r of veterene 
eaployed .hould be given priority In developing e .urvey echedule. Hie freQuepcy 
of the reyieve puiy be edjueted pending the reeulta of the Inltiel eurveye. rh*/e 
eurveye wHl b# Integreted with the eurveye currently required by prior lawe. 

5. RBQORDS. All eccounte end recorde of the eai>loyer pertelnlng to the 
treining program will be open for inepection to e duly euthorlied r epr^eentet 1 ve of 
the r.d.rel goverrueent. 

fO*^' VA for* 22->lf34e, Co«pll.nce Survey of Job Treining 
BetebliehMnte, .nd VA For. 22-««62, Treinee Interviev Sheet, will be ueed in 
conducting .urveye. All itena on VA For. 22-1934e miet be ooi^leted ee well ee the 
following Ite-i on VAF 22-6662. Itee- 1 ^nd 2, Section 1, Item. 3A, B, C, 7, 8A, 
B, 9A, B .nd lOi Section III, IteaM 19, 20, 21, 24, 26A, B, 27 A .nd B. 

7_ rjtpCEDimzs . Preparation for e ccapllenoe eurvey will include reviewing 
the epprovel fll., J02 ecreen(a) and J03 acreen. -Coplee of the J02 ecreen(e) end 
JO J ecreen will be Mde e permanent part of the aurvey fll.. a MIMO .hoyld be run 
to ... if benefite are currently being paid under chaptere 32 or 34. The following 
areee of inquiry will be checked cloeely during the eurveyi 

a. Ttiet the trelneee beginning wegee are eatebllehed without regard to 
overtime, preaiua pay, or fringe benefite. Thle ehould be verified by reviewing 

payroll record*. ^ 

b. Thet the employer ie planning, upon the veterene coaf>letlon of the 
treining program, to employ the veteren in the pQ.ltlon for which he or ehe he. 
been trelned. That euch e poaltlon. will be evelleble to the veteren on e eteblt 
end permenent banlii et the end df the treining period. An e«v>loyer will be 
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^SKrh***//**^^ • "'^^^ •«plin^lon of th« clrci—«4no*. .Mrroon4lr>9 th# 
•SI^K'' ' '^'^^ oo^l-tlon of thTVr.lnlng pr^ri«. 

V ^'>«*"t. to b« p*ld fo . T^tjr.n parti^patlng In the 

^ -Vlor— p«tlolp*tlft« In • 9^.bU pro9r«» of job 

tt • inln^« 

^l.^ilLjTr' °f • »»t»r«n un<l.r th. progru ,x>t r..ult In tf. 

; !i^f-:\ """"'^ (Including p^tl.l dl.pl.c^t .uch .. 

. - CllT^^ n .^o^:, -9".-or -ploy»«,t b.n.fU.), 

I i i.^. ^ I'M'lvldu.l 1. on layoff froa th. ••». or .nv 

*- J:."^:^; ^ •q^lr^l.nt >*. th, op-nm, foe -hlch or^t^ .. . r..ult 
I °' r,,ul.t ^loy^ or oth«™l.. having 

Mjduc^ th. «ck two. „lth th. Int.ntl.*^ hiring . r.t.r.n und.r th. progr.«. >- 
Thl. lnfor«.tlon en b. Tvlfl^d throoo^ thi p«r.onn.l ot union offlc.. ^ 



au.llfiii;^!\."^ •^loy.r «111 not -^loy In thi^ progjL . vt.r.n ,^o 1. .lr..dy 
pr^A.r °' •»P«fl«''c. tot th. job for whl^SKiTtfTnlng 1. to b« 

iJ'* P«rtlolp.tl«, vt.r.n ,111 b. .-ploy.d f!n tl« In th. program 

or 3oo tralnln9. 

9. T»>«t th. training •.t.bU.h»«nt or pl.o. of •mpXoym.nt ,hm» th. .p«o«, 
•qulp^ in.truotion.1 j^t.ri.l, .ncl In.tructor p^r.onn^l n.#<1.<1 to .ccc-pli.h 

h. Ttiat th. Mploy.r r.oord. .r. aa.qu.t* to .how th. progr..s mad* bv ..ch 
v.t.r.n participating In th« progr.a. 

i. tt»^th. Wloyar ha. furnl.h.d ..oh participating Ta^r.n, bafor. th# // 

. • ^' "^'^ "^•.*Vloy.r'. .ppllcation ^ 

K^J . i'^^^"^*'^ attaohnanta. That tha yataran'a i,ignad aoKr>owla(!ga-nt of 
having racalvad a copy of tJ>a .pplic.tion 1. on fil. irith'th. aavloy.r. 

V 1t».t tha anployar 1. folloi^ing tha approvad tralrtlM prograa and that th* 

training program la not artificially Infl.t.^I -T*^ ^ « tn» ^ 

^ ''^•^ ov.rti«a, .io* and v.catlon hour, hava not baan rapo^tVd aa hour, 

workad. 

1, Th.t th. v.taran actu.lly wmm a«p^ad .« . rtffeult of tha job. program. 

Th.t ina^ructlon pcovidad by . aourca othar than th. a^loy.r l. .ctu.lly 
baln9 glvan and that racorda axiat to varlfv tha lnatructlon. — 

n. Th.t ..1.. loba raally do not 1^ aubatantial coanL.lon lncoa»a. (For 
,a program to ba api>rovad, tha trainadCorkar Mat racaiva laaa th.n half of hla 
h.r inco«a from (xMi..lon .t th. firm providing th. tr.ining. ^/ 
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,DV» Clrculat 30-83-25 
Appendix r 




o. That th« equal Ofvor ttinlty ocMpJllanc* raquiraaanta aatabllah«d In Appandlx 
a of thla olrovlar «r« balny abaarved. Itiat tha Mfkloyar haa autMdtted a al^nad va 
roTM 37-a20e, ;>tAtaMnt of Aaauranca of Coi^raianc*, and haa ooaplatad VX ror» 
77-4^74, Caaf>:^lano« maf>ort. 

OOIB nu 24«, Jot> hot Monthly r«y 9tAtua It^po^t By maplq^mr 
Huflt>«r, will W iaau»d to atAtlona wmthly and will l^ntlfy tha aMployajr^ttiMibar , 
v«taran atub fMuaa, olala nuabec and atatl<m of ^urladlotlon. Th« data ahovn on 
thla rapoct will aliov aco^aa to tha JD2 and J03 •orean^. ttila raport will ba 
iaaued beginning with Jhtn% 19$4. r^m^lng laauangp of th* raport, tlfe procedure 
dlacuaeed>^ln peregrapl) 4 ahould be followed. ^ ^ 

|6BrmnAL TO ^mCO . 0*>e i^opy of each VA Totm 32^934a and n^atlve will be 
eubttltted to VJMX» (223A) after f^ll acUona are oo^leted. 

10- ii^HKW TP yh jjlgnCTQH OmPAL . m»enevec fraud la auap^ted 00 the 
pert of the eaipXoyer an<Vor reteran, referral to the Inep*ctor Oenernl i^ required. 
The provlalone of VA Circular 00-82-21 will be for upplloatlon. y 

f 

11. VlQIATIOWg qr A^PROVAI. CRITIRIA, Mhenever a oonp4.fance aurvey reveale 
vlolatlone of approval criteria, the provlalona of paragraph ^f^^) , (b) , (c) and (d) 
of the baelc circular and paragraph 14«(1), (2) and (31 of appendix B, will apply, 

12. WORK MKASUMHgWT . Kjid product 820 will be recorded for compliance 
aurvey . 

11. rtq^Tlff^^MrOlttiAT I OW . Oueatlona pertaining to thla circular ahould^. 

referred to \^^C0 tducat Ion Ser vice , rleld OperAtiona ataff on FTS 389-3361. ( 

^ dorotoy l. starbuck ^ 

Chief Beneflta Director 

Dletrlbutloni COi y'tfC 2900 

rw>/ WfC 2223, pfq^ 5 add'l coplea 
^ . for VSO In WOk\ V»C, 1 each 

KXi ABO an(1 AR, 1 each 



0 



ERIC 



15;i 



\ 

\ 

\ 



157 



03-IO-04 VtTtRAI>lS JOB« »ILL UTJUZATION 

by •TATt iCMPLOYIR'B ADDf^CBS) 
<b»»*d on th* of NOI '« Approvvd) 

8TATC II J0D9 TOT MONTHS TOTAL HOURS TOTAL DOLLARS 



AK 
AL 
AR 

AZ 

CA 

CO' 

CT 

DC 

D€ 

FL 

OA 

HI 

1A 

ID 

IL 

IN 

K8 

KY 

LA 

MA 

HD 

nt 

Ml 
MN 
MO 
MS 
MT 

^#c 

ND 

NE 

NH 

NJ 

NM 

NV 

NY 

OH 

Ol 

OR 

PA 

RI 

SC 

SO 

TN 

TX 

UT 

VA 

WA 



16 

37 
9 
24 
76 
13 
6 
1 
1 

13 
1 
4 
4 
12 
14 
1 

24 

3 
-> 

4 

8 
1 

3 
—I 

9 
1 

r5 

6 
G 
4 

3 

B 
26 
28 
13 
66 
31 
27 

7 
26 

4 

114 

32 
1 

28 
22 
3 
12 



139 
321 
B6 
219 
675 
I03 
72 
6 
9 
126 
9 
36 
41 
109 
122 
9 

220 
27 
IB 
36 
69 

TS 
2Z 
18 
I 74 
67 

9 

22* > 
48 

75 
33 
23 
78 

235 
117 
592 
274 
265 

54 
2:^7 

39 
^198 

1008 
287 
9 
24 7 
19 3 
45 
105 



23» 161 
55 , 706 
14«896 

37,871 
115,992 
1 7, 509 
12,460 
I .040 
1 ,560 
21,615 
i ,538 
5 , 760 
7,025 
19, 164 
20 ,4B7 
1 ,568 
37,778 
4 ,6B0 
3,000 
6,228 
11,717 
1 ,000 
3 ,606 
2,737 
30 , 003 
1 I ,557 
I ,560 
38 .04"^ 
8,218 
13,053 
5,679 
4,512 
13,260 
42,909 
39, 753 
19,749 
101, 483 
47,195 
43.721 
8,934 
38,823 
6,785 
34 , 251 
175,410 
49, 152 
1 ,440 
41 ,771 
33,284 
7,795 
17,935 



ll7,B6I.OO 
154,344.00 
, 52,144.00 
'104,159.00 
413,760.00 
61 ,73^.00 
31,989.00 
7, 499, 00 
3, 120.00 
56,585.00 
9,805-00 
35,394.00 
16,968.00 
64,031.00 
70,674-00 
7 ,056. 00 
1 09 , 399 . 00 
14,820.00 
IB, 775. Oi? 
14,979.00 
35,343.00 
2, 125.00 
18,654.00 
7,041 .00 
77,032.00 
28,613.00 
3,510.00 
96.928. 00 
3)[^31.00 
72 ,74 1 , 00 

-"-^4,B60.OO 
12,993.00 
35,856.00 
1 48, 740. 00 
120,747.00 
68,459.00 
301,383.00 
165,209.00 
134,699.00 
25,444. 00 
1 0 1 , I 6 1 . 00 
22,838. 00 
98, 187.00 
524,495.00 
156,429,00 
4,320.00 
194,409.00 
104.539.00 
" 20,464.00 
69,098.00 



830 



7,368 



1,264.473 



Pr*p*r»d byi VARQ , CF 5 , FO Vo' 54«mjji,.g» 



4.013,344.00 



HOUSTON TX 77: 
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VC I£F«ANB JOBS UlLX IJTIL IZATION 
hy RCQIONAI OFFtCIT. ISSUING COC 
Uiatttfd OA th» # of NOl'tt approved) 





no 








3«'4 








307 




:sc>u 








310 




31 1 




313 




3M 




^13 




316 




317 




3ie 




319 




320 




321 




322 




32 > 




323 




326 




327 




321J 




329 




330 




3:- 1 


■\ 


333 




334 


( 


333 


; 


T39 




340 




341 


; 


343 


1 


344 




7.43 




346 




347 


• 


340 




349 




330 




331 


i 


334 


1 


339 


t 


362 


363 


"I 


372 




373 




377 


i 


4ii2 


1 


/36 




4 J. 7 


'\ 


4""in 




442 




432 




460 



STAT lOfJ 



• JOBS TOT nONTflB TOTAL ^<OUHS 



TOTAL IXKLAHl* 



iOSTOM, HA 

ftOVIOCNCE, M 
MEW VMK. NT 
•UFFALO. NY 
HAiTFOKD. CT 
MEMAAIC, NJ 
rNlLADCLfNlA, fA 
finSUmGH. fA 
iALTIMMIC. MD 
ItOANOKC, VA 
HUNTINCtlrOM, WV 
ATLANTA. OA 
ST. KTCKSiMG. FL 
WINSTON-SALCH. NC 
COilMBiA, SC 
NASHVILLE. TN 
NEW ORLEANS, LA 
NONTGONERV, AL 
JACICSON. NS 
CLEVELAND. OH 
INplAMAfOLlS. IN 
LOUISVILLE, KY ' 
CHICAGO, IL 
DETROIT. Ml 
MILWAUKEE. Wl 
ST. LOUIS. NO 
DES NOINES, lA 
LINCOLN, NE 
ST. PAUL, MH 
DENVER, CO 
ALftUQUERQUE, NM 
SALT LAKE CITY. (IT 
SAN FtANCISCO. CA 
LOS ANGELES. CA 
fHOENlX, AZ 
SEAHLE. WA 
•OlSE. ID 
PORTLAND. OR 
WACO. TX 
LITTLE ROCK. AR 
MUSKOGEE. OK 
RENO. NV 
HONOLULU, HI 
HOUSTON. TX 
ANCHORAGE. AK 
WASHINGTON. DC 
MANCHESTER. NH 
SAN DIEGO. CA 
TOGUE. HE 
FORT HARRISON. KT 
FARGO, NO 
SIpUX FALLS, SO 
CHEYENNE. UY 
WICHITA. KS 
WILMINGTON, DE 



2 


lO. 00 


3 , 1 2o 


7,213. Oi > 


9 


72. OO 


1 2,042 


33,2oQ.OO 




3i » . 0*1 


4,940 


1 2 , :!30. 




205.00 


34,813 


108,397.00 


8 ' 


72 . 00 


12,460 


^1,989 .00 


3 


23 .00 


4,512 


12, 993. nn '■■ 


i4 


1 33 . 00 


21 ,040 


7 4 ,23<J. on 


13 


1 40, 00 


24 ,763 


73,462.':»«» 


4 


37 . OO 


5,031 


1 7 , 7 M). nO 


1 


9 . Ori 


1 ,4 40 


4 , 3^n,00 


i> 


43* OO 


7 ,793 


20 » 464 • OO 


1 


V. 00 


1 ,330 


9 , 0O3 . OO 


13 / 


126 .00 


21,615 


56,585.00 


23 


220 . 00 


30,043 


96 , V2H , UU 


36 


22 3 . 0( * 


30 ,023 


in 1,161. «»• • 


24 


207 . uu 


33 ,0 1 1 


1 o2 , 06 7 . ou 


2 


1 0 . OO 


3 , Oi»0 


1 0 , 7 7 3 . 1 »n 


33 


303 . OO 


32 , 706 


14 3, 104. O* ' 


9 


6 / . 0(> 


1 1 ,33/ 


I_ U ,61 3 . <>n 


U 


99. 00 


16,597 
3 , 1 21) 


'^3 , 781 .nn 


2 




1 4 , (»76 . ni l 


3 


2 7 . i.iO 


4 ,600 


1 4 ,020.00 


16 


131. uO 


21 ,927 


77 , 134 . OU 


3 


^3 - OO 
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»Mn H • iV<K'-4» 



VHtMt.iM^ AdnimiMr.itit 



CERTIFICATION OF TRAINING 

(Umler the Km«rf«ncy V«t«ran»' Job Traitiinr Ac! of 1983 TJ* 98 77) 



I'UIV A( V Nin iri-. No benrHls iiwy tw iwKi iiixjtr tint pro«Tiin> un]«wi a roin|tlolmi «p|Uir»lK>ii fonii Kw IxK^n i>HvA<s). (I^ll>ll 

«ii)miil arr .^.n»NWr*,< .oiiMt^nUMJ T S ( XHyi). m«y jtj«-lu#^| .>uUkI* llw \'A only if ihe »liml»wurr ii «ullM.rtm{ uikKt iIh- 
K(>hMl>«li(M(ti>n |{ox>rxU VA. pti)>li>htNi in LIh? FMJfrNJ Ut^gmttir 



■IB nouns wonM» 



3 BironilNG flfiiOO 



I > UM I M i M \ I i » 



. ^ vtLtfV\''.5_CtRlin£A/igN_ 

l'i..v«t fitn nine l.v llw kN'vi' imIiltiI I'.Yij.J.fy^f in A pnyrn f jiJ* iriulllil); tlurjiy Utf |K'n.sI r.-iMrli>.l .ilx^,; 

Ulr* ■n<--fti.iiii--». irMLlI fln, t iRi^w ikHiii^nl txlti til I " 



1 < h H Y\y\ 1 H A I (111- iu»ii>t>,l v,>i,.imi omi>Jo>i'<I l>> uiv in it VA ajiiirt.vt-vl lYAimilx lin>>friim JiinnR tlif ihti.hI itml U»t tlio 

!i.-i»r* M'|Hirt«sl aU'vv mill rhnt 



l'i.vr«'«u-» wii-* siU*Kl{\rl««rv nift tin- t'ftffiui m ttuiliiiiiin;; in ttu> jiriifjrRiii 

• ir !}n- |T>>K'rH)M wa.'* satiJ«tj«-li>n1) i-onijih't^il l^n iljil** !«Iiiumi in ilciii .'III ^ 
. .'I if<iihitiy ^kiis (4>(iiiinHt4-«t on (iiiti- ^Jhiwn in it»Mii 'Ml mur*' |ir»>grt"«s wm* not Mtiafii< (iiry 
■I triiiiiiii^; ■{ tlir liiu* Nh'h h'nniiinh'iJ on «1at«' ■•liown m iti'm :\\\ U^I iiimlluT n'jymn (Kxplurii in iloiii y ) 



Imlof „if n,,> -refill in -r iiii).i wHimTVii HI li-ith »3l I St 3 ''/V U IH T ;! » IO«iirn 



FOR VA UtF ONLY 



22-8929 



Al t a* limt'ut V 



r-r>^r^- '>0-2.n o - 84 - 11 
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tIKNKKAj, INSTRUnriONS 

1. Coniplctr form on or iiftcr tht? \n»{ diiy of the reporting p«ri<xi. 

2. \V%rMnnot relciuH? p«ymviit i^^tfl we roc«ivr thla form with itll it«ni8 complcUKl Prompt 
return of ihiH form will fAcnitAte aj^ «>«rjy rrlwMe of your |)«^nk^nC. If lhi» form is not rcccivtHi 
l>y the VA oiriy in {\u3 month, piijnnont mny bo (ItilnytKl nntil th<^ following montii 

;1 Check n\\ enCrio« to asaiiro thut I hey nro correct. Error* or oini^iions can Helny pay mom 

4 In H<ldition to t'onipIolinK itoms 1 and 2. comploto tho following 

Itrtn J Show iJm? lMvinniii£ Mid cn<Iifu^ dAlm for Ihe rej^wrtlng porimt during whirli 
trnniing wiw jfivon G«Mor»Ilyr t)»'« period will i-ovor n thre<» nionth cnlendar <ju^irt^jr 
(i tv. January— Marcli, April -Juno, Juiy— Septcinb<'r, mmI (X'tolwr DiJctunln'r) 
However if the program hjw IxH^n nppn>vod for montJily pa>>inont. this J>oriod will 
oovor ono cidendnr month. 

K^n 4; Show the iimnl>er of tmining lioum ihe. vctcraii work^Kl during c^wh month 
liK'iuiio all hours of trainiiig which occurred duniig the staiKiard workweok and for 
winch the vctwrnn rocoivott wngc^. Include ]mU\ legal holidays (ntato or imtionnJ) hut 
do not include overtime, jiiok, or vacation houra. 

Iltnna S and ft Complete only for tho first CorUficaUon of Training to he H\ibnnttcd 
for o^ch veteran. 

liefn 7: Have the veteran date wul aigii iJio form. If tlie veteran is not available to 
»igTi hia or lier <^ertifV.ation in item 7, explain the circuinatancos in it<'in 9, 
"Remarkrt" 

Htnn .v ('hook only one box. If "D" is chockwl. explain in-^tem 9, "KemarkB". 

/irwijf I OA. lOB. and tOC- Dale luid sign the form. Plojise provide your telephone 
numUpr m item \i)C. If you fad to sign tho form, it will he r<'tiirne<l to y<Ui and pay- 
ment may Ik* delayed 

Mail the completed form to: 

VA Regional Dfficii (2-13) 
IVO Ht)X MOOOH 
HOUSTON. TX 772r>.l 
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IHB KKCTOBlClf VBTKRAWfl' JOB lHATWriW ACT OT lf«3 (PL 98-77) 

M9fc9r<Hi a d > Ttt« Fr««ld«nt .Igntd th« BMr^^ncy V*t«r«n«« Job Training Act on 
August 15, I9t3. Th« purpo** of th« Act !• to «ddr««« th« continuing 
unM«»loy»«nt of Koc«an conflict and Vl.lnMi •ra r«t«r.n« by providing ■on.t.ry 
^ lnc«ntlv«« to M«>loy«r« to provide training .nd job«. 

A. part bf tha continuing rwolutlcn •lgn«d by th« Pra.ldant on Novaabar 14, 
1W3. partial fundlr>g of f75 •llllon ifaa provl<lad for tha Job Training Act. 
Tba balanca of funding for Ft 1984 traa Includad In tba VA'a FY 84 auppla^ntal 
appropriation anactad Ncvaabar 30, 1983 (PL 98-181). 

rurJBOM. Tha purpoaa of tha atudy will ba to avaluata tha af f aatlvanaaa of the 
'•••rfl^ncy v^tarana* job training prograa. 

fcoga- Aa of lyovaabar 1983 tha una»ploy«.nt rata for Vlatnaii ara vatarana waa 
7.0 parcant. , Approxl.^taly 520,000 vlatnan ara r^tarana ara currantly 
una-ployad. Similar unaaploy^ant data do not ajflat for Koraan conflict 
vatarana. Bovavar, data ara avallabla which ahow that tha un«a«>loyiMnt rata 
/or all war vatarana la rlalng wtilla tha rata for tha clrlllan population la 
dacllnlng. Program unagara aatlMtad that 150,000 appllcatlona <|pr aaalatanca 
liftuld ba tllad by una^Ioy^d vatarana during tha Ufa of tha progras. it waa 
aatlMtad that 21,000 a^loyara would partlolpata ^ a total of 42,000 
vatarana would racalya training. Tha langth <^f tha training prograa My ba aa 
abort aa 3 aontha and aa long aa 15 aonth^ In tha caaa of quillflJ^ dlaablad 
vatarana. Howavar, tha avaraga langth of approrad training program la 
pradlctad to ba fro* « to 9 sontha. 



ATTACHMENT X 

^1. 
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Stu<!fy Protocol 

h\% p«rlod cov«r«(ll by this progrAB !• 9«niftr«lly fro« th« <3at« funds w«r« 
v.Mid« •v«llabl« to th« VX on Nov«ii^«r 29, 1983 to 8«pt«ab«r 30, 1986. V«t«r«n» 
■u«t apply b«for« Ny«Bb«r 29, 1904 and ooMMno* training bafora March 1, 1985. 

Goal,. Tha 9oal of tha author iiing lagislation as darivad fro« Sactlon 2 of tha 
Xct ia to prorlda stabia and parmanant ^aploysant for Koraan oonflict and 
Vlatnaa ara vatarana who hava b«an unaflf>loyad for long pariods of tlsa. This 
goal la to ba raachad by providing nonatary incantlvas to aaployars tp hira and 
provlda significant training for auch unanployWd vatat'ana. 

Qb^activaa . in aaaauring prograas towards achiaving this goal, the following 
general areas should ba exaninedx 

^" Progrea lapleMntatlon; ' 
' Delivery of benefits; 

■ Significant trelning; , 
?t^le and pernanent enployment. 

program iiyleaentati<;>n will enalyxe reeources, procedures, for«s, publicity and 

outreach provided for the prograai 

Were adequajta* human and other resources «ftde -availebl* to fully 
iaplaMiit and aeftilnister the program in a tim«^y mannar? 

Were processing instructions timely provided a^id irere they 
e^bquate? 

P Were applicetion end othar forma timely provide/ And were they 
edequate? 

Wa« t^here adequate publicity to ensure participation in the program? 
were effective outreach efforts made? 

Were monitoring and Investigation activities effectively conducted to ^naure 
vompliance with the basic law? 
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Study Protocol 



P^ltvrv of fynda will •xuiin«i 

Titoftlln«M of a«Xiv#ry - v«r« fundi proridsd with ■ «lnia« of 



d«lay7 



W«r«, fundi a«liv«r«d to approprift* ^^ographio ar«aa of hiyh and 
lon9-t«ra un^i^XoyMnt? f 

W«r« funda (toliy«r«d to th« appropriate occupational target ar«aa 
- labor, daaand axoMds supply^ growth industry, juid occupation* 
requiring th« ua«, of n«v tachnolpgipal akilla? 

If«r* funda d«llv«r«d to tha long-tarH unaapXoyad? 

Significant truirfinq t ^ * 

Waa th« va^aran ewployad full-ti«a in a job' training progran? 

Did tha vataran prograsa aatiif actocily through tha antira training 
program? ^ 

' Did tha training «atch tha vataran's aptttudea, intaravta and abilitiaa? 

Haa tha training adaquata to praplkca tha Vataran for paraanant aaploymant? 

Stabla and parwanant awployiaant t 

♦f^a tha vataran ratainad in a atabla and pataanant anploywant position 
aftar conplation of training? 

Tha propoaad ayaluation wc5uld lno],uda tha following apacific objactivaat 
I. Progtaw Iiipla— ntation * ' » 

1. Daacriba and aaaaaa aach of tha najor alMaanta of program 
adainiatratlonr indluding't 

a. proc«duraa for dataraining aligiblllty and procaaaing 
applications of vatar^c^* aa^loyarai 
^ ^ b. outraach and publiq inforaation afforttr 

c. procaaaing of paynanta to aaployara. 
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^ study 



Protocol 



2- bocu»«nt »4jc«: tflfflcoltl««' •n6ount«r«<l and •fforta to ovmtccmm' 

3. Identify ■•jor f«ctoc«, including charaot«rlstlcs of th« original 
progru <3«sl9ni^ wtiloh faolUtat«d or lap«<3«d adequacy of 
tsfVlMi^ntatloti, dlstlngulshln9 b«tw««n f aotora' b«yond and 
potantlally uiKWr th« txmtrol ot profrui adulnlstrators. 

1 1 . Hatponaa to thm Progriw frow V«f rliTia »nd Bn;>loyra (Ptllyry of funda) 

1. Ptovld* d«acrlptlv« data on nuiib#ra/ geographic distribution, and 
charactar iatlca of vatarana anrolladi dropouta and thota who 
<xMplata tha prograay participating a^loyaraj occupatlona and wage 
lavala for which training la fundadi and, to tha axtent poaalble, 
tha natura of training provided. 

2. Oaacrlbe and, to tha axtant poaHlbla, Identify the aajor reaaona 
for tha volume and coa«>oeltlon of veteran und ewployer raaponae to 
the availability of the prograa. 



Ill' POit-enrollient Qutcoaea (gignlflc»nt Tr 
ttyloy^ent) 



nd Long-terw 



1. Provide data on oonplatlon fatea of veterana and, to tha extant 
po«alble, factor a affecting oonpletlon and lion-ooflpletlon. 

2. Deacrlbe the ahort-terB, poct-ea^loyMnt experience of enrMllea/ 

3. Determine, to the extent peraltted by availab].e data, character- 
latica of tnrollaea, eiq>layera, occupational and training 
aaaoclated with aucceaatul completion of training and poat- 
anrollment eav>loy«ent. 
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Study Protocol 

4. Cpndiibt ■ pCMt-prograa tollxne^up atudy. 

( NQtf I It !■ r«oo9nlta<S that auch data on po^t-pro^raa outcoM*a 
will provlda aoM valuabla Inforsatlan on how mil 
^ UfMNploy^d y^tarana do In a^pldyjaant — In tha ahort tara — 

aftar |>artlclpatlon In tha program., Thaaa data will not— 
bacauM of tha technical infaaalbllity of aaaaurlng tfhat 
thalr axparlanca wi^fltd hava baan In tha abaanca of tha 
progran — parnlt datarnlnatlon of tha axtant to which 
anrollaaa ara battar off than thay would hava baan 

i 

without tha prograa.) 

IV. Qvar all Frograa Aaaaaaiaant 

Haporta . Tha 0anata Approprlatlona Coanlttaa dlractad tha VA to 
Inltlata a contract for tha cxmduot of thla atudy. Tha Coanlttaa 

dlractad that tha oontract provlda for thjraa raportat 

• ■ / ^ 

. ( 

' Fir at raport - dua March 1, 1914 on^urocaaalng of appllcatlona 
\ (tha VK will prapara Chla flrat raport) i ' 

8a<ond raport - dua Juna 1, ,198« on conduct of tralnlryr 

al raport - dua Juna \, 1985. 



■ ri 



Mathodology . Cantrallsad data for uaa In araluating ^ha prograai will 
ha aada avallabla to tha contractor by tha Vh Cantral Offloa* , 
Additional data that tha contractor My naad Will ba d^ralppad and 
ooll act ad. by tha oontractor. Tha contractor will ba raaponaibla for 
analyala of all data and pcaparation of tha raqtiirad rapotta. * 
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5tu<*y Protocol 



Ttia QontriictOir will *(l«v«lop and atelnlstar an Mployar pMt-tralnln9 
raportlng ayatra aa raqulrad by tha Offloa of Hanagi w tnt aru) Budyat. 
Tba contractor will alao tevalop^^nd adidnlatar a poat-tralnlng aurvay 
of ratarana to dataralna tbalr last dat^ of aaployaant bafora tralnln9 
and If thay hava obAlnad atabla and ^paraitoant aaiployiMnt In tha job 
for which tbay trainad aftar ooa%>Iatlon of training. Data oollaotad 
ticm th«aa vurvaya will ba provldad to tha Vh. 
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JOB TKAININU AO 

-:C()Nn INTKRIM kKPOKT 
CONDUCT or TRAIMIU'C 



MAY ?_S. nA.: 



'hi3 arudy wao accomplished hy proi ess tonal consult ante u.idcr 
fontrart (Numhei VI 0 1 093}?- J 0 J 4 ) with the Veterans 
Administration. The h tateme , tiMtllngo, conclus iv>ne , 
r-C'">«>m<»ndrt 1* I on*:; rtnrl other H^>» « hi rhifi revolt htq solely f>>o«e o 
t l^e Cont r^i^- ; .11 i\v.d Hv> not uec-ss-* ri ] > fWe v/lewft of i h^ 

\'ct K^.rACi.i Adirl a I 1 : i on - 



Ccntatir As.s6Qatc.s Inc. 
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"^hifl Ifl f\ ncjmiTviry of t lip roport pro pn rod by Cent/iur 
Afinorl/itPH, Inc- on the ronducl of training;; provltkHl unrfiT ( ht» 
Kin«-rK«Mu-y V«noionfl* Job Trrtlnlnn Act of 1983, from pro^^ram 
ht»Klnnln«, Novcinher 29, I983» through April 16, 49R4, The full 
rcrport followH ihlw flomiiviry. The Act la Intended to nddrosa the 
problem of lon«-terin unemployment among certain Korean Conflict • 
rtnd Vletnnm era veterans by providing incenilvee to employerH to 
hire and t r n I n the veterans in filnhle and permanent poflUlonn 
that Involve h I />^n 1 f 1 rant training, 

Tlw» coodiict of training Is examined and described as follows: 

• ny comparing the charade r i 8 1 i Co of those veterans who 
have been certified as eligible for the pr^^gram with the oubset 
of certified ellgibles who have been placed In training programs; 

# IW examining, in greater detall,S%l)e characteristics of 
t Icl p,Tn( s rtnd their training programs; and 



hav^ 



• Hy examining the characteristics of employers who Si 
been approved to participate in thAprogram and the frafnlng 
programs which those employers off^r. ^. 

CHARAC TKRI STICS OF CKRTIFIED VKTKRANS 

As of April 16, 198A, a total of 101.573 veterans w^r« 
certified for participation under the terms of the Act. HoBt of 
Hhese nave not pa rt Ic 1 pa t?^ 1 n a training program. As of April 
16, a total of 3,850 veteranf? had Initiated p^irt icjpat Ion in a 
tralnlnv} progra,Ti. * 

The regional distribution of certified ve.t-erans* rles 
somewhat from that of the total Korea^<53d Vletn^^m veteraft ^ 
population (appr oxlmJi tely 12.9 mi 1 Hon pewons). The certified 
veteran population is rjore heavily repri^fteTTTed In ^hc^A'a 
Centr.il and Western Regioi^s and lesfl heavll^ repr't^^onted in the 
r.Jintern Region than Is the total ^^^»can «i »td \V 1 e t n rtiii Veter^in 
popu If. r lo:i. The largest |>erG^r.tagt of program participants Is in 
the West, followed by the Colitral Region and the Kast, 

/ ' - ( * 

Mo*?^ certified vi^terjrfis ore male, as are most participants. 
"e»n;iU»s reprohent i v^^y ffftki 1 prop(/r» Ion of cert If *ed v'»terans 
ajid pnri 1 r. l^pant H - /llouever^ the pco,iv)rt Si^i of female part I I'lp/int s 

is s.ilgtuly !i<gbef than their proportion among certified 
veterans , 

\..SSil .A 
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Most certified vcter>inn hnve rtt loant n *^lK^ HChool 
education. T\\c mean years of ecjiicatlon for all certified 
veterans Is 12.5 yeara. Veterans jrartlclpatlng In a program are 
somewhat better educated than the certified veteran population, 
with a mean etlucatlon of 12.7 years. Female veterans are 
generally better etliicatcd than male veterans. 

Most certified and part Iclpat Ing veterans (about 85 percent) 
have no servl ce^connected disability and are thus entitled to 
assistance for a maxlniura period of nine montlis.. About eight 
percent have 10 to 20 percent disability and seven percent have 
10 percent or more disability. 

^ For ce r t I f I od , vet erana , the average Icnj^th of time between 
last "subs t ant ! a 1 " employment (employment lasting long<^r tlian six 
months) and prcT^lim application Is 2'* months. For participating 
veterans, t h'* average length, of rime between lasj. substantial M 
cmpl.^>ment oiid program application Is 19 months. ' ^ 

CHAJtACTKRISTlCS OF VETERAN PARTICIPANTS AND TRAINING PROGRAMS 

Most of the 3,850 participating vetejraiuj are radTle (^8. A 
percent) and under the age of 40. About 90 percent of the 
part I clpat I !ig veterans have a high school education or better. 

Most participating veterans served In the Vietnam era. Over 
half (51 percent) served In the Army and the majority served for 
under four years. 

Over two-thirds of all participating veterans were placml 
positions In one of the following occupational categories: 
Machine Trades; Strubctural Work; and Professional/Technical/ 
Managerial. The average hourly wage rate received was $6.24. 
Men earned about 10 pcicent more than woroeh ($6.25 versus $5.69). 

Tlie mean training period for all participants is 8.7 months. 
^Most are uar't iclpat 1 ng In "training programs that lire, exactly nine 
^months long, the maximum period allowed for roost eligible 
veterans. About /^5 percent of the ^cterans with at least JO 
percent disability are in programs exceeding nine months in 
length. - .V ^ . 

Moct participants (85 percent) arc -employ^id ^between J5 and 40 
hours per week In their training positions. Some 04 percent) 
are empl(>yed ovc 40 hours per week. \ very small iiu^nber 
(1 percent) are employed Ik-ss tlwcii 35 Iiours per weekf 
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A ot.il of 2')\ i>a/*trl i>artft^>< voteyrans liavc t tMint luu Cfl from 
t!u* |Mt>|frrtm. A!>out 31 poT<-ont of t.iicso wo r e t i» r ml n.u ed ioi 
r^Misttfirt of iiiiHir Isfactory po r i orm/wici* nml 16 porco/u wert» in 
py6Kr.i.n« th/it not las^ or (n wlitrh pa rt I c i p/i t 1 on <1l<i nor 1/ist 

y^re Chan flveld.iys,' About MjporcLMit quit for reaHon« uoK'U)wn 
»l^<i^nor^^i^'l^^^eA■ient found^ther finploymfMit , Eight porriMU 
Muft ttlo^raliyw program for Iumi 1 1 h - ro 1 u t rt^.ison». 

A total of -9/»93 employers offering \2,2^^i training progranifj 
had boi-n approved as of April 16, \ 9M , About otig^hni rd of the«e 
\uHi actively Initiated a training program. Tlie giSgraphic 
dlatrihutlon of approved employers was f i ^ 1 y even, but t h(» W<-hI 
IwAl a relailveiy higgler proportloi. r,f actively pa r t 1 i t 1 ng 
employers. 

the majority approved employers were small busliw^sses with 
fewer Hum ^0 rmpJoyoLji, Approved oniplovers were concei, c ;-at ed In 
the services, manuf ac tTIr 1 og , retail trade and construction 
sectoi^a. Most offered only one training program. Participating 
employers offered higher hourly wagei) ($6.33 pei hour) for all 
iralnlf.g programs offered than uonpart Iclpat I ng employers {^"y.Sl 
per liotir)- 

State Kmploymerit Servlc(? Agency staff were involved In the 
application process for ow0» one-half of the approved employers. 
Almost one-third of the training programs offered involve new 
technological skills. Educational organisation Involvement in 
training programs occurs in less than flue percent of the 
programs. 
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CHAPTER 1 
INTRODUCTION AND BACKGROUND 



T^ls report cogtalns the reiiylts of an examination of the 
conduct of training provided lander the Eioergency Veter^ipa ' Job, 
Training Act 'of 1983, from program beginning, November 29, 1983, 
through April 16, 19^4.^ Tlila la the decond lotc^lm report 
rea\|ltlng from the program evaluation as called for 1(\ Senate 
Report ^98-275, on the Supplemental- Approprlatlooa Bill, 1984.^ 
The first Intet^a report, dated March ), 1984, addressed the 
initiation of procedures and the processing of applications under 
tlie Act* A final report will be submitted on June 1, 19B3, ^haC 
will contain an evaluation of the ovSrall x)perstlon and Impacts 
jj^ of the program. 

This chapter dea&rlbe'a: 1) the purpose of the report. 2) 
program history, 3) program trends, and 4) the' report forAit. 



PURPOSR or THE RJ^ORT 



I . Congreaalonal Mandate " * 

3 ^ - ' 

Senate Report No. 98-275 , specified that the effec- 
tiveness of the Emergency Veterans* Job Tralnlpg Program bo / 
evaluated, stating that: 

"The Committee intends to closely aon^torflpMtfcdu^^jj^ the ^ 
emergency veterans* Job training program. To tnX« eiii^the^ ' 
Committee directs the VA to Jl^'^'^^ ' contr^t t6 evaluate 
the effectiveness of the pui^fflt The Comalttee recomaends. 
^ that tt\e. contract Inclbde Jn Interim report on the irrocesslng 
^ of applications, another iRterlm report on t/ho corijluct of the 
training, and a fl^nal Veport. The 1^nter^m''report ofi*^he 



Most of the data on vhlch tKls report .Is ba««d t^ere 
processed on April 16, 1984. The date ^was chosen both -to 
coincide with the regular monthly payment processing cycle of- the 
VA*s Target Hjpnageoent Information System tfM ^o allo^r adequate 
time to prepK'e the report for a June 1% 1984 submission date. 

^Obmnlttee «on Appropriations » "Repore No. 9^-275," United' 
States Senate^ StBth Coogress/lst Session, Washington, D.C. : ^ 

October 1^9, 1963, Pp. , 7 and 8. 

^Committee on Appro^prlati'bns , ''Senate Report 98-275," p. 8. 
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proc4i»« thould b«LJrec«lv«d by thd Committee no l«c«r than { ^ 
M.«rcti 1, 1984. th« liuerla rtporc on the training should \^ 
received by tfie Cowalttee no latoc Chan June 1, I98A. The 
(inml report ihould be received by the Commtttee no later 
than June I , t985. "* 

Conduct of Train InK / 

Thla report qn the conduct of training 1« bated on' operat lona 
fro. Nove.ber 29, 1983 through AprlV » 6. 1984. The conduct of. . 
training 1» exanlned and d««crtbed an rollowwr ^ 

• By conpA>lng the characteristics of those veterans ^/ho 
have i)eon cfrDlfleJ as eligible for the prograia with the 

aubset of certified eltglbles who entered training^ ■ - 

i ^ 

• By exattlntng, In greater detail, the characteristics of 
parttclpanta and their training programs; and 

• By examining t^e characteristics of enploybrs who have 
been spprovfd to participate lu the progTam and the training 
prograiwi which those employers offer. 

^ . • 1 ' . ^ ^ . 

3, Data Sourceg ' 

Data sources* for this report are the following:' 

• Di-partment of V«toran's Benefits (DVB) Wbrkload Report 
♦ (RCS 20-6). Form No. 20-8811 -- manually tafll^d diunts of 

applications received, processed, approved/tieTt 1 f led , 
^. veterans placed In Jobs, and terminations; 

Veteran Master File, VA Target Management information 
System autoMtod file containing record for each veteran 
who submits a formal application under thp Act, and Includes 
Identification and program participation and status data; 

• Employer JJj^ter Kile, VA T^rge^ Management Information 
System^ automated f lie contalnlng~a" record for each < 
employer who has « program (or programs) of Job training 
approved by the VAundef the Act, and Includes 
Identification, characteristics and Job train^ig program 

" data'; ^ 

• Beneficiary Identification and Record Locator Subayatera 
(BIRLS) automated file contalping ident i f icat Ion and 
record locator datv^or veterans, and includes data on age, 
period mpl length of military service, and branc^of aervice; 



See Appendix A fo«r a (Jtscrlptlon of these source^. 
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. • A mndoni Mdi^pU of 982 VA Form 22-8931*. "Kgi|) loytr ' » 

Application for Approval of « Job Training Program" — data 
on 9nploy«r'a Standard Industrial Classification (SIC) codo 
(type ol buslQCsa ), number of employees (sire), and other 
data to supplement the Employer Mi^sCer File. The nanple' 
represents about c<5n percent of Approved Employ^ra as of May 
I. 1984. ^ 

^. Def In 1 1 long , Asaump^ lons.j^nd Lt,q^ tat; loos 

"^.1 Dof Inl t Ibns . Tliroughout this report a number of terms 
•ire used to classify veterans, employers and Job training 
programs as they pertain to the Act. Definitions of these terms 
follow: , . 

• Approved Enploy^r an employer who has a progr«i (or 
progcjima) of Job cralnlng approved by the VA under the Act; 

Approved Progran — a program which ineets the rpqulrements 
V for approval set forth In the Act and which Is Approved by ^ 
^ the VA (see Approved Employer above); 

• Certified — a veteran who meets the requ 1 renent^a for 
eligibility set forth Ih the Act and who lias been l.ssued a 
Certificate of EllglblUty (C/K> by the VA; 

• Nonpart I c Ipant a Certified veteran who la not yet 
employed In a training slot w^h an Approved £nployer ; and 
aJ|^o, an Approved t^mpiloyer who has not yet employed a 
C^rt if led veteran (or veterans) In a Cralnlng slot (s ); ^ 

• Participant — a Certified veteran who Is worklftg In a 
training slot,! and also, an -Approved Kraployer who has 
employed a Certified veteran (or veterans) In. a Cralnlng 
sloe (a); 'IT 

. vl 

• CTermlnee — a veteran who h^is been, 'but no longer Is, a 
Partlc Ipant ; and 

• Training Slot — a Job position within an Approved Program 
(there may .be one or more sToCs per Pr;ograiD). 

Assumpt ions . Wlien an Approved EmjJloyer agreeB to employ 
a Certified Veteran, the employer submits VA Form 22-8930, 
"Notlte of Intent to Employ a Veteran"* Upon approval aad • 
processing by the VA, a status code Is AeC in tlie veteranja 
record In the Veteran Master File to Indicate that the veteran , 
has been accepted for employment (Status Cpde 4). Oi^ce in 
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Approved Employer han placed the arUfUd veteran on payroll 
the etaployQ,r may parlodlcAl ly submit VA Form 2;~U929. 
-CertincuLUm of TratnirnH." to the VA, which when approved 
b«con««.an Invoice for pnyortjnt of the tr/ilnlng coats Incurrod hy 
the employer ns set forth undor the Act. Pr<veH«lng of Lhln foroi 
«et» a COT Rocdlv«d - Active" code (Statna Codo 5) In 
veteran '» record. ^ % 

Both Status Code8 4 and ^ are d«flnod to be " Pa rt ici psnt s as^ 
pertains to vcterant Hi this report; thatx U. It Is assumod that , 
a veteran is a participant when the vct'eran's record indlcatt».a 
that a Notice ot Intent to Kmploy has been received. This ( 
a«suon)tion accounts for the probable delay between the t Itoe at \ 
which the N^tur^ui enters a^tr^lnlng slot (goes onto the poyrol,! ) 
and time nl which the employer submUs the 1 1 ra t 

Certification of Training Form requesting reimbursement. 



t a whV^ 



. i-.^^U^^-i^il*- jeport is based largely on dati 

were procoased on April 16. 198/., in the regular ild-nionth 
processing ol data for the JEroergency Veterans', Jab Training 
Program. This was the latest dale on which the' current atatns on^ 
bo^h v<?torans and omployere could be obtained and which provided 
. sufficient ;tl»c to analyze the data and write the report for the 
Congressional ly-n,andated date of June 1. . > Changes In Htatua 

since April I f> , l9tU, are not reflected in this report. 

PROGRAM -trrSTOKY 

The KrtJergency Veterans' Job Training Act of 1983 (Public l^w 
9a*^;;. enacted August 15, 1983) estabUsh^id an eontrgency program 
ot Job rralnlng..HiJslstance for unemployed Korean Conflict and 
Vletnam^l^ra .yeteranfl./ The program la intended to addreas^the 
prj^hlet^ of lQiig-t:«ni iiii«nploynient, among veterans by providing 
lncen|^ves-to employers to hlrj> and train certain nnenployet^ , 
wart%» veterans In stable and pe rmanent * pos 1 t ions th^t involve 
^significant tr^nlng. i 

Under this prOgraJt, the United States governnwnt will- 
reimburse an t>mpioy^irf tor 50 percent ot a v.elTeran'B starting 
wAge» up to a aaximu/d relmburaeioent' of $10,000, to defray 
training coats. An ^employer may receive relmb\jr3ement for 
training a veteran ior a maximum period pf nine nwnths exceptMn 
the case of certain, veterans who have servtce-coifciected 
dlsabl 1 Itlea. In thtse oaaoa employers may recel\re re''l mbiirsGment 
over a^perlod of up to IS months', but In no case may J 
relrali|^rsement ^ceed $10,0«0 per veteran. 

, Under the Act, authorization Was given 'for monies to be 
Hppropfiated to t ho. Ve t erans Administration (VA) in the amount of 
•?n0mllUon for each of fiscal years '1984 and 1985. Funds for 
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Fiscal Y.iir In th.m^ount of 3130 allUon, w«rc mMi\o 

•valUble Co the VA- An* l«t«nc« "ouy h« paid for any eUgtbU 
vatcran who applies for the progr^M* before Novenibor 29. and 
who begins participation by Febrviary 28, 19H5. 

The VA and the U.S. D«pa/tfl»ent of Labor have Joint 
roaponalbll Ity for Implement l«g the EmergAlcy Veterans' Job 
Training Act of f983. In genf ral , th* VA h^ primary 
reaponalblUty for approving employer prograiw, for determining 
the eUglblllty of vaterana mhd for ad«lnlat^rtng funds. The 
Departaent of Lab^r haa prlomry raaponalbl Uty for the 
development of employment and training opportunl t lea . Both 
agencies cooperate. In the provision of outreach and public 
Ijifofmatlon efforts and the {urnlshlng of enploymint counseling, 
with the VA focualng Ita efforts cowards veterans and the 
Departuant of Labor focusing Its afforts towarde employers. 
AcClvlrlea aj| procednroa whlcli Srava been developed pursuant to 
these reapoijMbUltlea were described In the Interim rcport\of 
March- I , I 9m\^ 

PROGRAM TRENDS ' 



* ' Veterar^ Application Rates 

Vater-na Interested In partlcl^M|g In a Job training 
program onist submit an appl I cat 1 oa^l^rhe VA to be certified as 
eligible to participate lit the program. As of Aprl^ 23. !98A. a 
total of 150,712 applications had been Aibral t ted by vjet^jrarts 
interested In participating In the Job tratnl/fg program. ^ d^j.^, 
on veteran ajJdl Icatlons for the Job trrflnlng program npe 
presented In Cxhlbft 1 -I . A graphical representation of 
significant trends drawtw^frora these data Is pjrosentod In Exhibit 
1-2. . • . 




About 13,800 applications were counted In theftrat w« 
after funding for the program had been made^avallable ^to ^offT^^A 
on November 29, I 983^ However. appUhatlons had been maintained 
on file In the 57 VA Field Stations prior to that time pending 
the availability of funds. In the ^ollowlqg four-week period 
(ending January 1. 1984). about 23,300 applications wAre received 
by the VA. The number )^ ^teran applications submitted per 

t 



1„ * 

Veterans Administration "Interim Report on the Operatloa a/ 
the Emergency Veterans' Job Training Act of 1 983, PubU?' I^Uf 
9a-77/' prepared by the Veterans Administration In compliance 
wlM*^ Senate Report 98-2^5, March I, 198A- 

2 " ' • . 

Data contained In thla subjection are taken from haW 
tabulations submitted w^^ekly by VA Kleld Stations to Regional 
Offlres^and to VA Me.'^.lquarterfl (DVB yorkload Report. R'CS 20-6). 
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TRENDS IN VKTKRAN APPLICATION RATES 



0«t« (In fovir 
wook -Int ervAlfi ) 



Applications Recelvod 
Sine* Prior Period 



Application^ 

Processed 



Veterans < 

Certified (X) 



AppUcAtlonii 

Denied (X) 



1 2/05/83 


1 3.773 




^t9i 


5,650 


(84X) 


I ,041 


(I6t) 


01/0 3/8A 


23,287 




17,634^ 


U.,730 


mi) 


2,904 


(16X) 


01 /30/8A * ' • 


31,357 




^7,191 


23,251 


(86X) 


3,940 


(14X) 


02/2 7/84 


29,786 




28,187 


23.785 


(B4X) 


4, Ale 


(I6X) 


03/26/84 


, 28,187 




28,09d 


23,669 


(84X) 


4', 421 


(l^X) 


OA /2 3/8^ 






24,203 


20.542 


(85X)- 


3,661 


(I5X) 


Ctimuliic t v«» Tot 4 1 


150.732 




131,994 


1 1 1 ,627 


(85X) 


20,369 


(15X) 












4f . ,. , 







Sourl'S! Drttfl Htm tkkmn fro« hSXid tAbulstlona <DV& Workload Report) aiihaltted Mpkly by VA Field StatloniC to 
Ragional Offlca^ and to VA Haadquartars. f 
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Exhibit 1-2 
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Uet^ran Application Itates 
(tn four Meek Intervals) 




12/93/93 1/3/84 1/30/84 2/27/84 3/26/84 V23/84 
Dute (End Of Four Ue«k Period) 



OKeceived APpocesieJ Oflpprovecl IDenied 



Sout>ce; DVB Hopklpid Rf ports coNpiled froN 
UT Field Wf tees. 
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□ninth i>enkdd dt 31 In the fouv-votik pttrlo^ ondlng Jaiumry 30, 

198A And hHB declined by 22 p.jsrcont to the foor-wook porlod 
ttndlng Aprl I 2 3, 1 98^- 

Initially, proc«s9lng oC veteran appl IcHrlonfl by Field 
SCAClons lagged a 1 ftn 1 f 1 cant 1 y behind the rate of subTolar) loiin - In 
the pe tiijj*!* «md 1 ng December 5, 1983, alwut '♦^ percent of the ^ 
^ appl Icat lona aiibmltted had been proceaa«d. By January 3, 1*984 . 
about 66 percent of Che appllc^tlona aubmltted alnce the 
beginning of the program nad be^ii Vroceaaed. Ov^r time, tho 
percentage of appl 1 cat 1 oiia processed increased steadily. In t h« 
peak four^eck period ending January 30, 1984, tha VA Field 
Statlona had pr<yi:o»8«d 75 percent of all the app 1 1 ca 1 1 one 
received by t>hat t lia*. Aa of April 23, 1984, 88 percent of the 
appllcat Ions received to date had been procesaod- 

Tlie percentage of applications certified for e U g 1 bl 1 1 ty liau 
remained fairly constant between^ft^ and 86 percent of those 
procttsaod. About 111,600 veteran appUcatlona had been certified 
as of April 23, 1984. Another 'approximately 20,400 applications 
had been denJLed and appro)tiraat»3 ly 1 8, 700 applications had been 
recolve<t b\it not processed. 

2. Ra0l6yer Application Rates 

Kmployers desiring to participate In the Emergency, Veterans ' 
Job Traln\ng (^rogram also must submit applications to the VA- 
Bxhlbit 1-3 presents jata on euployer applications to the VA "for 
t)is program. Significant treads drawn from thesa data are 
presented graphically In'p.xhlblt 1-4. As of April 23, 1984, a 
total of 14,281 applications had been aubmltted by omployerH 
desiring to participate In the program- 
Employer response to the program was more^ caut lous Initially^ 
tlian that of veterans- Aa of December 5, 1983, the end of the 
ftr^f week after funding for the program had been made available 
to thte VA, only 350 employer applications had been received. In 
the faur-week pei^od ending January 3, 1984 about i,200 
applications wero^ rece I ved, and twice that at^unt was submitted 
In the next four-week period. The rate of employer submissions 
Increnaed to a peak In the four-weekr period ending March 26, 
1984, with about 3 , 600' submlss Ions . This peak period occurred^ 
about elg+it'^eeks after the peak perlod*for veteran application^ 
nubml ss 1 ons . 

As with the processing of veterai) applications, processing of 
employer applications Initially UggeJ significantly behind the 
rate of subralsslona. In the period ending December 5, 1983, 
about 57 percent of the applications submitted had been 
processed. Over time the processing rate has steadily increased. 
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Exhibit 1-3 
TRRNDS IN EMPLOYER APFUCATlON -RATHS 



Diit« (In 

Four Week 
Incorviilfi ) 


Application* 

Racclved Slncft 
Prior P«riod 


Annl 1 c Mt i r\ n M 

A^Vk tuiiv 

Proce«fl«d 


App 1 1 cut 1 ons ^ 
Approved (I) 


Appllcatlona 
Denied (X) 


t 

Job Slots 
Approved 


Veterans 
Kmploycd 


1 2/05/83 


^ \ 349 






' 9 (5X) 


322 




01/03/84 


V,2\ 5 


1 ,010 


975 (971) 


35 (3X) - 


2,145 


87 • 


01 /30/84 


2,487 


2 ,117 


1,988 (94X) 


129 (6X) 


4,189 


334 


02/2 7/84 


3,164 


3 J86 


3,027 ('95Z) 


159 (5X) 


6,065 


796 


03/26/84 


3; 590 


3,429 


3,280 (96X) 


149 (4X) 


7,395 ^ 


1 .289 


04/2 3/84 


3,476 


3.>52 


3.357 (951) 


195 (5X) 


8,021 


1 ,815 


CuiMI 1 At ivh 

Total , 


14,281 


1 3,493 ^ 


12,817 (95X) 


* 676 (5X) 


28,137 


4,321 



Source: Data ara takan trom hand tabulatlona (DVB Workload Report) subnltted weekly by VA Field Station* to 
Regional Offlcea and to VA> Headqiiartera . 
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• Exhibit 1-4 

Employer flpplioition lates 
(In Four Ueek Int*rv*Ti) 




12/85/83 1/3/84 l/3g/94 2/27/84 
»»tf (End Of rour mtV PerioJ) 

□R»ceived APpooeised OApproveJ Weniea 



3/26/84 4/23/94 



Source: WB Horidead Rtports conpHH froN 
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At th« «n(J of thm p**k. p«rlod for tsaployttr appUciitlon 
iiubal0«lon» ending March 26, 1984, about 92 percent of th« 
applications r<^celv«tl «lac« th« beginning of the program had beoii 
proccaaed* Aa of April 23, 1984, 94 percent of the applications 
r«celved had been proceAaed* 

\ The rate of approval 'of employer applications haa betiii mich 
hlVher Chan tha^ for veteran appl Icat lona* Between 94 and 97 
petoent of th*) evploy^r «ppllc«tlona processed each period have 
been approved. About 12^800 employer applications had been 
approved as of April 23, 1984. Another approximately 700 
appUcatlona Were denied and about BOO had not yet b«an 
processed. The 12,800 approved enployer applications represented 
about 28,100 potential training slots, or an, average of about 2.2 
training slots p«r approved employer appl 1 c)it ton. ^ 

3- Veteran rartlclpatlgn Rates 

Exhibit 1-5 pr^sei^^s graphically the cumulative totals T>f 
veterans participating In training programs In four-week 
Intervals. The data on which this exhibit IdlNbased j^re presented 
In tabular form In Exhibit 1-3 und*r the heating tfltl^d "Vetorans 
Kaployed.** Aa this exhibit reflects, the rate of veteran 
participation was Initially low, but has Increased sttsadlly 
(luring e.irh of the four-week periods through April 23, 4 984- 
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Composite Progmm Ire n <j a 



Exhibit 1-6 preaenfa a composite graph of program trends In 
rates of veterans certified, employers approved, and votcrand 
^. participating. Hils exhibit brlugs together data previously 

preaented In Exhibit 1-2, Exhibit 1-4, and Exhibit 1-5. In order 
K to pr^vldd a 'composite Illustration, the scale for certified 

veterans Is one-tenth of the actujil levels whereas the scale for 
approved employers and partlclpatl.ng veterans corresponds to 
actual levels. 

As ahown, the rate of veteran certification took off rapidly 
St the onset of the program and Increased steadily uiit 1 l^'about 
the end of January, at which point the rate of certification 
began to level off- The rate of employer approval lagged 



Experience to dste indicates ^that about' one-third of 
approved employers enter participation and that the typical 
partlcl^tlng employer hlrea on« veteran* While these 
participation rates and etaployisent levels mny be expected to 
Increase soaewhaX over the li,f« of the program, dat& on number of 
approved employe/rs and number of Job slots available should be 
Interpreted catitlously In light of expedience fro jjste. 
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Vet»r4n PariioiPttion jUtes 
(In Four iktk lotervalj) ^ 




12/5/83 1/3/84 l/3i/84 2/27/8r 3/29/84 
Dat* (Eni Of Four ?«i>loi) 



Source: DVB MorKlead Rrports coNviled fr«N 
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COMPOSITE PROGMN TJSNDS 

■ \ 




1 2/95/8 3 01 /e3/94 ii/3t/84 •2/24/« 4 93/26/8 4 H'23/84 



JUHERAHS COTIFIED AEKPLOYERS *f PWVED OUnEMNS WRTICimiW 



Sourct: DVI MsrldfaJ llfr«rts OWiU^ froM 

iirtKirtltii!"""'"'"'' " 
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*om*wh.»t hoblml thi, veteran C«» rt. i f t r- 1 ! on rn te/ r«f 1 « rt 1 i,n 
-PPn«nt laUlal ««.lt*Hnn on thii p-rt of «mplOv«i# to i,pplv for 
tn« oroKraw- TTT^t rAte of rtmplov^r approval npp^flrfl to h«vo 
leveled off (n l/itre Febniiiry. 

Thit v^ter-n pn rt 1 c 1 p^t t on rit e tncrc/iacd ntftfldlly dnrlnR eurb 
of the fo.ir-v*dk period*. Tl,« low rate of veteran |Sa rt Ic 1 pa t « on 
io tr*Jn(nK proKr/*m« during tbc>*rly .rto^uba of tbe ptogram n«y 
be -ttrlbutod. In part, to tbe tnltfal.la^r In omplnyflr Int^roet 
«nd, to part, to^thn additional tim* laff Inherent bitrauae of the 
need to mat<>h certified v^terAna with approved omployere. ' 

1 - Pr op^re^ Toynnla Goa Is " ' 

The VA had projected th«t by the end of F.(ar«l Year \9M 
l?\OnO veteran ^ppllrnnta would be certified for purt ( c I D*t i on 
(n the prn«r«m. A. of A^r U 21, 1984, or after appfoxImaKly 56 
. ^t>^«nr of (he ftac-I year baa naHaed, this goal la nhont 89 
^ , l[>^renc toward rotoplo t Ion; About- 14,000 lob training programs 

v^r^-f^Tt+^cred to »>e apprnved by the en.r of Flacnl Year 1984, Ah 
of. April 21, 1984. rM« goal been 9; perofcnt achieved. 

J^Ip-Mv. (t wrtA prnjorted tbat nhont 20,000 vetemna would be 
P«rt (rtpattnji In training utuler the pVogram by tbo mTrt^f th^ 
Harnl^ voar- This go« I hnn boon 22 ptrrcent nvt n« of aJ\m 

KFPonTJ'OHMAT 

Thr »>rtHtr coTitfMJt nru\ pnrpoac nf each chaptflr jfi re an f o II owa : 

• niAPTKR 1 - INTROOHCriON ANn HAck-HOUNI) - (tblH <«»uipter) . 

• niAPTRR 7 - aiARACrKRIJSTICS OF CERTtFlKl) ANi/ 
.PARTICIPATING VKTFRANS ^ d.acrlbea the chiiracterl at lc« of the 

veterans who have been c«rrllfled y ftilglbfe for the program 



and compareH rhemwith the^ibset^f eUglbloH who Aro. 
Prt rt tc I Dflot a I n training) 



• n^^0^i{ 3 - OIARACTKRISTICS OF VETKRAN PARTICIPANTS - 
Pr.ov^yeH pore detalftd Information on pa r(>4ctpant h and their 
tra||lnn progfamfl. Tbln chapter alao coiitatia data on 
har^lolpants whn have terminated frnm the p/igram. 

• ^ CHAPrF.R 4 ^llAHACrKRTSTirs-OJr APPROVED KHPLOYKRS - 
^Vscrlbca th« rharacterlstica of apprnv<xd omplor^ra ;ind tbolr 
rrnirtlijc: progriima. . * 

• APPVNniX A - OATA SOWCK?? - ^oacrlbefl Ho.irco data filPH ^ 
rtivl t!u' :?j«mplc of flpprov<?d employer appll6ntlnn form« 

• APPKNIUX R - HAP OF VA HFCTONS - mab of the United ^tatoH 
Hhnving tbo F/iflt, Central and Wea^^rn VA ReglonB. 

Iiit ^^odiict Ion »inH nncltRroiinfl ' (4 
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• CHAPTER 2 ^ - * 

CHARACTERISTICS Of CERTIFIED VRTKRANB • * - 

^ • . _^ 

This chapter provii}«0 an eaanl nation ^of the characteristics 
of veterans wtio have been determined hy the VA to bo eligible for 
participation In the job training program (l.e»» certified 
veterans).), As qf April 16, 198A».s total of lt)1.573 veterano had 
been certified for participation In the program. 

As shown In l^xhlblt 2-1^ most veterans certified for program 
part lei pat Ion have not part:l'cipat ed in a .progrjtnnj^ These ^7,723 
ve tet'ans are shown as "Nonpart Iclpant s" In Exhlbfi 2"! and 
represent about 96 percent of all certified veterans* Only about 
four percent of ' al 1 certified veterans, or 3,850 veterans, have 
participated In a training Program ?part 1 clpants ) . ' • 

On a regional basls^, the ratios of nonparticlpants tfnd 
participants to certified veterans remain fairly constai\t (see 
Exhibit 2-n. The Western Region (Region 3) has a slightly 
hljiher rate of program participation than the U.S. 'aa a whole, 
with about five Percent of all certified veterans participating 
in a DToffram. The Eastern and Central Regions (Regions 1 and 2, 
reapectlvely) each recorded about three percent of all certified 
veterana as program paft iclpants. Regional variations in the 
statu» of certified veterans is discussed in greater detail 
belo^. Subseouent subsections addre^^ the sex, educstlon, 
percent dlsabilltY, length of entitliPent and oth^ 
charact erlst Ics of cert 1 fled veterans . 



REGIONAL DISTRIBUTION 



:nPer 

,^3 



As indicated above, a total of 101, /r73 veterans have been 
certified for Participation under' the Act. The regional 
distribution of these xert If led veterans Is shown In 



Information Included In this chapter on the certified 
veteran populatidti was taken from the Target Management 
Information System^Xnepartment of Veterans Benefits, Veterans 
Administration. The figures .provided tttrough this automated 
information systei^ differ sllghtlv from the manually tallied data 
presented earlier In Chapter l.i(hecause of differences In timing 
^ of t>roceB8ing, and bus direct comparlsbn fs not meaningful. 

2 

See Appendix R for map showing VA regions. 
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■Certified Veterans Qftonparticipants BParticipants 



Totil Certified Veterans = 191,573 
Nonparticipantc - 97,723 
Participants - 3,859 / 

# 

Source: lAet HanageHent Information SysteH 
(as of April U, 1984), Department of 
Ueterans Benefits, Veterans ftdmnistration. 




* ' , 192 - ' ^ J 

Exhibit J^~2 In coapatl^on with tha distribution , of tho to^nl 
Korean %nd Vletn«n vnturan population (app^^laately 12.9 mllUon 
pemona). About 40 ptirc«iU of tha total* c«rCtf led veterafi 
population (or 40,365 out of 101 , 573 Veterans ) ar^ located In the 
Central portion of the U*S. (Region 2);, 29 percent (29,289 
certified veterans) are froiT^he Kaat (Region I) and 31 percent 
(31,199 ce^lflcd veterifna) are frow the Wet^ (Region 3). The 
dlatcibutlflS of iertlfllkd veterans ^differs sonwwhat fron that for 
the total Korean and Vletnan veteran population^ , For exanplo, 
although the Eastern Region (ReglonM) contains th^ largest sharft 
of all Korean ind Vletnaar^oterans (37 pei'cent), this region has 
the Smallest portion of cAi;tlfled veterans (29 percent). The 
Central Region (Region 2) actounts for 35 pertent of alj Korean 
and Vletniii veterans and 40 percent of the veterans certified for 
'the Job. training prograot Similarly, the Westety Region (Region 
3) accounts for 28 percent of all Korean and Vletnan veterans and 
31 percent of the certified veterans. 

The regional distribution of certified veterans by 
participation status Is dli^layed In Sxhlblt 2-3.- As shown In 
this exhibit, the regional distribution of nonpart Iclpants ^ 
follows the BAi^ pattern as that for the certified veteran 
population as >a whole. This Is to be expected slnc^, as ^ 
discussed above, nonpartlclpants account for about 96 percent of 
the total certified population. 

jTJut largest percentage of program participants Is In the West 
(Region 3) which has 43 percent of all participants or 1,660 out 
of 3,850 participants. Only 31 perceilt of the total certified 
population Is located In the' West. Thus, It appears that. 
Initially, programs In the West have been Implemented more 
rApl(^ly-than tllosc In the other two regions. 

The Centril Region (Region 2) has the largest share of 
certified veterans (40 percent of the tot*l). This region has 
jfbout 31 percdnt of the partlclpanta (or 1,196 out of 3,850 
participants) In the program. The Eastern Region (Region I) has 
about 29 percent of the certified population and about 26 percent 
(994 part IclDants) of the participating population. 



iclDan 



SEXAND EDtMOriON CHARACTERISTICS , 

_ _ ^ 

nie vast majority of veterans certified for the Job training 
program ar^ male (see Exhibit 2-4). About 98. 5. percent of all 
certified yeterans.'or 100,080 out of lOl , 573* veterans , are male. 
A total of .1,484 females 1 are certified as eligible to partlclp^ate 
In the program. Althou^ the participation status breakdowns of 
Che two sexes are veryalrallar, females have a slightly higher 
Incidence of participation than males. 
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ExhiMt 2-2 

Tfltal Korean an^ Uietn»w Uetgran Population 
find Certified Ueterans By Region 
As of April 16, 1^84 



• 

> 














^ 29/. 












Region 2 



Regrioii 3 



7 



■ Total Korean and Vietnaw Ueterans 0 Total Certifiea Ueterans 

* 

Total Korean and Uietnaw Veterans in U.S. = 12;876,ew 
Total Certifiea Ueterans = 191;573 

Sources: Target Manajfewent Infornation SysteH 
/ (as of April 16, 1984), DepartH?nt of 

Ueterans Benefits, Ueterans. ^Ministration; 
and Office of Reports and Statistics. ' 
'Ueteran. Population, Septewter 38, 1^83," 
Veterans AdMinistraiion, Decewber, 1993. 
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ExKikit 2-3 



Certifitd Veterans, Participants 
AnJ Nonparticil>ants Bm Region 
As Of Avril 16, 1984 




Regionl'll 2 3 
Total Certified 



1 2 
Participants 



Total Certified- Ueterans z 181,573 
Nonpartleiiwts = 97,723 

Participants = 3,850 

' 

Source: Target Hanaaenent Infomatian Sgsten ' 
(as of April 16. 1984), Veptrtnifnt of 
veterans Benefits, Veterans A<iMlnistration^. 
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Exhibit 2-4 



3X 




yx 

F 

All jC«Ptifi«d 
Uftepuis 



M F • 
Hon participants 



To til Ceptifi*d U«terans : 181,573 
Honpaptici pants : 97,723 
Papticipants = 3,858 



Soupc*. J»P»»t-HanMe»ifnt Inf oration SjistM 
as of fliTMl a. I984),lepapt»fnt of 
Uftwans Benefits, iletepansliwnistpation. 
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Moflt ctsrLlfled vetoraiie have*ot lenat a high Bchool educa- 
tion. As displayed In Exhibit 2-3, 87 p«rcont of all cerClflod 
veterans (for whom education da£a are available) aro at least 
Ivljjh school graduates; 32 percent have aoim* education beyond high 
ttchool. Only IJ percent are not high school gr^fdviaLos. Veterans 
part Iclfiailng In a program are HOmewhat better educated than tl\o 
noni»artlclpant population* About 90 percent of-the participating 
veCeranti (?or whoa data are avaj. lablc) 'have at least completed - 
high school; 39 perc^jnt have received some schooling beyond high 
HchOCTl. The mean yeafto of education of participants is 12.7 
<yeara, compared to 12.5 yoprs for all certified veterans and 12,^ 
- yeiirs- for the honpartlclpating ccrtlfcled population- *^ 

Female veterans are generally bettor educated than male 
• veterans. As Illustrated In Kxhlblt 2-6/ 53 percent of the 
cortltled female veteran population has education beyond high 
school versus 32 percent of the certified male population. ^ ^* 
addition, a greater proportion of certified females are high v 
school graduates. ■ Among the participants, 67 percent of the 
iemales have greater than high school educations, compared to 38 
percent ot the maXes. Although 10 p^rcent-of the participating 
males are not high 8cho6l graduates, all participating females 
have completed at least a high school education. Jf^ 

njSAHIUJTY ^AND ENTITUKHENT CllAiUa ;gRISTfCS 

Under Public Law 98-77, the maximum training period for which, 
aaslstance may be prov^'ded (the length of entitlement;) is 15 
months for a veteran with a service-connected disability rated at 
30 percent or more; or for a veteran with a service-connected 
disability rated at IQ V>r 20 percent who also has been determined 
(under Section 1506 of Title 38, U.S.C.) to have a serious em- 
ployment handicap. The maximum training period for which as- 
sistance may be provided to other cerdfied veterans is nine 
-months. 

\ A\>out 85 percent of all cettl^fied veterans havl no servlce- 
Jtonnected disability and are thus entitled to aaslstance for a 
maximum of nine months (see Exhibit 2-^). About eight percent 
have 10 to 20 percent disability and seven percent have 30 per- 
cent or more disability* These distributiona are essentially the 
same for both nonparticlpants and participating veterans. 

The length of entitlement of certified veterana is displayed* 
In Ex\\iblt 2-8. A comparison of thia exhibit with Exhibit 2-7 
shows that, as provided under the Act, those veterans with 30 
percent or greater disability (who are entitled to assistance for 
15 months of training) do appear to fall in the 15 nOnth 
entitlement category. It also appears that noiic of the ^veterans 
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Ixhibit 2-5 - 

CeMiiijd V?tfrans'Bsi EJucat 
li Pirtioipation Status / 
h Of April U, 1984. 1 

35X" 



ioi 



Nonpar tici pants 



10*/ 



Participants 



■Hot Hijjh School Graduates DHisrh School GpadQates QBeuond Hi\h School 



Tpta! Certified Ueterans = 99,387 
Nonparticipants = 95,682 Participants : 3,785 



Source: Target Manaaeitent Infornation System 
as of April U. 1984), DepartMent of 
Ueterans Benefits, Ueterans Idiiinistr 
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tertified Uf terws By Sex. Eiuciition. 
And PiPticipation SUtus 
As of ftppil UM?84 



55/ 



53/ 



46/ 



Nile 



32/ 



All Certified Veterans 
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52.5 




45 


p 


' 37.5 
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46-/ 



17. 



53X 



Nonpapticiruits 

■Not High School GraauaUs 0Hi9h School GraiuatM OBei^onJ High School 



Total Certified Halr= 97.946 
Total Ceptjfiea Fenale * 1,456 



Nonparticipatinsf Hale = 94|221 
NonpartitiHtinf Feiule = lJ94 

(ExhilirContinufi On Next Fas^) 



75' 
' 67.5 

69 

52.5 
E 45 
J-37.5 
£ 30 
f 22.5 

15 

7.5 

Q 



199 



lx)\\h\ t 2-6 (cont.) 



G7X 



52/. 



38/ 



33/, 



9*/ 



FeHale 



Participants 

INot High Sclwol Craauates OHigh School Graauates SBejiona^igh School 
% 

Total Certified Male : 97,946 
Total Certifiea Ffwalf z 1,456 

Nonparticipating Male : 94,221 ' ^ 

Nonparticipating Fpalf - 1,396 ^ 

Participating Hale - 3,725 
Participating FeMale z. 69 



Source: Target Manajenent InforHation SysteH 
(as of April 16. 1984), Depart«ent of 
Veterans Benefits, Veterans Aaninistration. 
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Exhibit 2-7 

Certififa «*t>pan3 By Per«ent Of 
Disafeilita and Participation Status 
lis 'of April 16, 1984 



8/ ?•/. 




8'/ '77. 



8'/. 8'/. 



All' Certified Uet^^ns HonparticipantS 



Participants < 



INo Disability Ql9-2^ Percent Disakility 938-109 Percent Disability 



Total Certifi'eJ Ueterans = 191,573 " 
Nonparticipants = 97,723 v 
Participants = 3,850 . * 

Source: Target Hanajfewnt Information Systen 
(as of April 16, 1984), Department of 
Ueterans Benefits, Ueterans Administration. 
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Exhibit 2-8 
Certified V^^ranf By'LfDgW* Of 



Entitlement and Participation Status 
^ Is of April 16, 1984 , 




rtll Certified 
Veterans 



Nonparticipants 



Participants 



Wine Honths Entitlenent OFifteen Months Entitlenent 
ToU! Certifiei Veterans r 191,573 
llfinparticipants z 97,723 ^ 
Participants - 3,859 



Source: Tirget Hanaoeiwnt InffrPHitlon SysteN " 
»s of 'April. 1984), DepartHfnt W 
Ufteraw Bfnefits, Uetertns fldHinistration. 
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with ■ 10 percent to 20 percent dltablllty have been deteralned, 
additionally to have a terlout employnent handicap elnce all 
other certified veterana fall In the nln^~»onth entitlement 
category (Exhibit 2-8). ^ . ' ' 

LAST "SUBSTANTIAL" EMPLOYMRWT 



To be eligible for participation In a Job training program 
under the Act, a veteran must have been unemployed for at least ; 
15 of the 20 week/ preceding the date of application for program 
participation* In conjunction with the ^etermlnablon of 
eligibility based upon unemployment, the VA Required ^etoraii 
applicants to provide comprehenslVe Information on their 
employment history. Based upon the employment history data- 
provided by applicants, the VA determined the date of last 
"aubstantlal" employment. This was'deflned as employment that 
lafited ,po/e than six months.^ - \ 

Data on the number of months between the date of last 
substantial employwint and the date of program application ar^ 
displayed in Exhibit 2-9, A»*shown, about 53" percent of all 
certified veterans had not had aubatahtial employment for over 
one year at the point of application. The'mean period of time 
between last substantial employipwnt and program application la 24 
months for certified veterana. The median period of timebetween 
last subatanCi^ employment and program Application la lA months 
for this group. The difference between the mean and the m*^lan 
la attributable t&'a skewed distribution pattern involving 
relatively small Jfiumber of certified veterana who had not had 
substantial employment for an extremely long period of t\rae. 

Veterana who have participated In a training program exhibit 
a somewhat shorter itmt period between last aubatantial 
employmeni; and program application. Nonetheless , about 44 
percent had not had subatantiaU employment for over one year at 
t^e poin^ of applications The mean period of time between last 
substantial employment and program application la 19 months for. 
participating veterans. The median period Sf time between last 
substantial employment and program ag*cation ia 11 ^nths for 
this.^roup. Aa with the certifil^jKrana. this difference 
between the mean and the median.^rJ|^|^8 a skewed distribution 
pattern. 




^Circular 20-83-25, Change 1. November 1. 1983, department of 
Veterana Benefits, Veterans Administration, page 7. 
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Source: laraet ManajeHent InfopMation Systen^ 

(as of April 16, 1984), DepartHent-irf- . 
Veterans Benefits, Ueterans AdHinistration. 



28 



r 



206 



204 



SUMMAR Y 

^ ^ 

•Ab of April 16, 1984, a total of 101, 573 vaterana were 
certlflVtd for participation under the t«lrm« of the Act* About 96 
purceiic of these have not participated In a training program* 
Tlie remaining four percent (i^850 veterans) are currently i 
participating or have participated In a training program* 

The regional distribution of certified veterans varies 
soipewhat from that of the tptal Korean and Vietnan veteran 
population (approxliiktely 12**9 million persons)* The certified 
veteran population Is »ore heavily represented tii the Central and 
Western Regions and less heavily represented in the East than Is 
the total Korean and Vietnan veteran population* The largest 
percentage of prograu participants is In the Woat (43 percent) 
followed by the Central Region (31 percent) and the East (26 
percent)* * 

Hob tcertl fled veterans are aale, but females have a slightly 
higher Incidence of program participation than mMles* A total of 
3,789 males and 61 females have participated la a training 
program* 

Most certified veterans fTkve at least a high ^chool educa~ 
tlyn* ^ The mean years of education for all certified veterans i« 
12*') years* Veterans participating in a prograV are somewhat 
better educated than the certified veteran [Population, with a 
moan education of 12*7 years* Peiiale veterans are generally 
better educated than male veterans* ^ 

Host certified and participating veterans (about 85 percent) 
have no servi^^^onnected disability and are thus entitled to as'^ 
slstance for a maximum perlo'*d Of nine isonths* About ei^ht per- 
cent have 10 to 20 percent disability and seven percent have 30 
percent or more disability* 

The median period of tiae since last substantial employment 
is 14 taont^hs for certified veterans* For participating veterans, 
the median period -of tlrae since last substantial employment Is 11 
months* 
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CIUPTER 3 



CUARACTKRIRTICS OK PARTICIPATING VF.TERANS 




Thin chiiPt«r Hlacunaea the 3,850 vaternns who arc currently, 
(aa of April 16, 1084) part Iclpntlng In or lu^ part Iclpntcd In n 
trnlnlfifl program. Incl\h1c<! nre rllncuaalon^^f th« 
chflriictftrl«tlc» of P«rt Icl patlnj? vetcrani. Including branch, 
montha and p«rlod of service; a^e; and education.- In addition, 
the tralnlns pro^rana and occupatlonn of the f^^t Icl Pa 1 1 nR 
vttterana are^ dcacrlhed. Finally, a dlaciifialon l^/provlddd of 
veterana who have piirt fclP^ted hut are no lonp^iir ansocl ate^d with 
a tral nl nR proRram- 

CT<ARACTERISTICS OF VETKRAN PARTICIPAMTS. 

i 

The following suhaectlona deacrlbe the characteristics of the 
3,850 training progra^n partlclpanta. AlthouRh the variations are 
niany, the typical participant 1^ rfmle, aged 38 years, with 
approximately 13 years of education. All branche* of the ' ^ 
military servlcea are represented, thei j^reatest number of 

participants served In the Army, The majority of the 
partlclpanta served during the VletnafT\ era and most served for 
Periods under four yearj#dn duration- 

I . Age, Sex and Education 



Moat veterans partlclpatlnK Int^^a CralnlnR proRram /|re under 
the Ige of ^0. As abown In Exhibit 3-1, 63 percent of the 
participants are aged 30 to 39 ahd about nine percent are under 
the npe of 30. Tlie remaining partlclpanta are primarily between 
the agef? of 40 and ">9; only about one percent are over 60 years 
of age. The mean age of partl(ilpatlnK veterans Is 38 vcara. 

The sex sn^ education of 'participating veterans was discussed 
In Chapter 2 along with the characteristics of the certified 
veteran population. In brief review, participating veterans are 
prlmarUv male («»R.4 perceNit, aee Exhibit 2-A In Chapter 2). 
Oniy about 1,6 percent of all partlclpanta are female. The mean 
education of participating veterans Is 12.7 years. About 90 
percent ofc the participating veterans bave a high school 
education or better; 39 percent have received some education 
beyond high school (see Exhibit 2-5 In Chapter 2). 

2. MtHtary Service 

To be eligible for participation In a training program, 
veterans must bave been In one of the military aervlces during 
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* Exhikit 3-1 
Age Of Pirtjcij^^^ny U»tfP4n$ 




V/. 



V«»ps: 20-29 38-39 4»-49 5»-59 «h69 



Total P»lfticip4ntj : 3,461 



V 

Source: Beneficiar;) Mentifiotition And XecopJ Locator 
Suksysten (As Of AppII 30. 1984). j^faptiwnt 
Of Vftfrans Benefits, Ueterans Adm lustration. 
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• lth«r the Korejin Conflict or tli« Vlatnam ern. A« iibotrn. In 
Rxhlhlt 3-2, mo«t pcrcanf ) participating v«t«riins served 

during th« Vietnam era. About nine percent eerved d\irlnR the 
Korean Conflict und tbret percent were In service during both 
perloda« Not ahown In Rxblbl t 3-2 ure nbout four percent -of 
part Iclpat f hff veterane for wbom data Ho not indicate aervlce In 
eltber tbe Korean or tbe Vletnain''periode, The Information 
preaented In tbla report on yyrlod of eervlce waa baaed upon tbe 
BIRLS data baae (aee Appendix A)» Analyala of data'^rom tbla 
aource v^a auaceptlble to t(i« relatively bld(b ratea of Incomplete 
information reKardlnjr enllatii>ant and dlacbarRe datea. Therefore, 
It fa aAfer to assume that^ thoae \partl cipat 1 nir veterana wlth/iut 
apparent Korean conflict or Vietnam era aervlce artuallv have 
eligibility which la not reflected In BIRLS than to asauine that 
theae Individuals do not meet the program ellgibniCy criterion 
baaed upon period of aei;v1cc. 

Over half (51 percent) of all participating veterana aerved 
in the Army (aee Fxblbit 3-3). About 19 percent aT|d 18* peiM:ent 
aerved In tbe Navv and Air Force, respectively, and 12 percent 
were with the Marine Corpa. Only about one percent served with 
the Coaat Cuard, and leaa than one percent were In the Pubflc 
Health Service. 

As displayed In Exhibit 3-4, most Participants (74 percent) 
were In tbe aervlce fo^ under four years. The mean period of 
aervlce waa 4.6 years. Right percent^liad served In the military 
for over 10 years. ^ 

CHARArTF.RISTICS OF ACTIVE TRAINING PROGRAMS 



Aa of Aprl> 16, 1984, a tot/il of 3,A50 veterans have been 
placed In training programs provided by 3,081 employers approved 
by the VA. The following subsections describe the 
characterlatlcs of these training programa. 

1 . -^ Occupational Categories 

The 3^850 veterans ^bo participated in a lob training 
program, as of April 16, 1984, were placed In a variety of 
occupations. Kxrtlblt 3-5 diaPlay* the number and percentage of 
veterans employed In tbe nine malor occupational grounlngs aa 
categorized and defined In tbe Dictionary of Qtfcupytional ^ 
Titles . * Over two-thirds of all participating veterans were 
placed In positions in one of three occupational categorlea: 1) 
Machine Tradea (26 pe^entO; 2) Structural Wo^k (22 percent); and 

~ — ■ — , rv^ 

^KmploYment and Training Adninlsttration, Dictionary of . 
Occiipat;ional Titlea, U.S. DepartAnt of T.abor, Fourth Edition, 

wrr. * ' 
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Exhibit 3-2 



PerieJ Of NiHtani Servii 



ervioe Of 











- 




- 

1 




n 




■ t ' 

3'/ 


« 








Kopta 


VittnaN 


Kor<a*ttnd 
UUtnM 


— \ 



Total Participints = 3,287 
$«urc»: Bentficiarv IJenti 



: Bentficlarv UfntifiQftion And Kecopl Looatpp 
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ExWklt 3-3 
Branch HijiljiN $»pvice of 
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Total ParticipAnts : 2,961 
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Source; Bc»nef iciarM-IJlentlf ication And JlecorJ Locatorv 
Subsysten Us Of Ami 39, 1984), ^partMnt 
Of Veterans Benefits, Veterans Admnistrati 
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Exhifcit 3-4 

Length tff Hilitaru Service Of 
Participating 9etep«ns 
Ss ht April 38, 1984 




25 Months- 
4 years 



49 ribnths- 
19 Vears 



Total Participants : 3,295 



Source: BeP'f'ciM^ Idfntification And Kceord Locator 
Sul)sssten (As Of^Ayrii 39, 1984). Ufw\mni 
Of Ueterans Benefits, Veterans Wnlni strati on. 
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icihlblt 3-5 

OCCUPATIONAL CATECORIRS 
IN WHICH. PARTICIPATING 
VKTERANS »IAVE BEEN EMPLOYKI) 
AS OF APKIL 16, 1984 



Occiipiit loniil Cntejrory 



Numh«r Kmployed 



V 



Percent 



Muchlne tr«<ie« 

Stniottir^t" Work 

Prpfesslonal , Tecbnlc/il /iiid 
MiA)AR«rl aI 

Cjertciil iind Sales 

Wenchwork 

Service 



• < 



Ajrrlcultyral , Fishery, Forestry, 
snri Relatecf 



.Total 



1,004 
ft3l 

778 
457 
2ftO 
214 
130 
128 

28 
3.850 



/ 



26 
22 

20 
12 

7 
6 

3- 



-100 



BaseH on first Hiji^lt of codes In tne Dictionary of Occupational 
Tit Icay U.S. IVpartnwnt ot Ly>or^ Rmoloyment and TJralnlng 
Ad||^iT«tratlon, Fourth Fdltlorr^977 J ^ 

5>ouAe: Tar^e A Management Information Syatei* (aa of April 16, 1984), 
Department of Vete^a-na Benefits, Veterans Admin la t rat Ion* 
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3) Profefislonal , Technlciil and Managerial (20 percent). Clerical 
and Sales Occupatlona account for about 12 percent of the 
poalttone and Benchwork accounts for about aeven percent of the 
loha. The remaining categories (Service; Miscellaneous; 
Processing; and Agriculture, Fishery, ^restry) combined ^ke up 
th« remaining 13 percent of occupational types ln*whlch l 
participating veterans have been placed. 

The Machine Tradea category 1^ the largeat single r 
occupational grouping In vhlcb veterans .have been' employed • Over 
1,000 veterana (26 percent) have been placed In poaltlons In this 
category. A total of 522 veterans (14 percent) have been 
employed as machlnerv repalffers, particularly as motorized 
vehicle and englnee|^lng equlpn«nt mechanics and repalrera. Other* 
popular machine trade Job categorlea Include engine, pover 
transmission and related mechanics; buslnes^ and commercial 
machine repairers; utilities aervlce mechanlca and renalrera; and 
mlacel laneous occupatlona Iti machine Installation and repair*^ ^ 

About 22 percent, or 831, of the veterans participating In a 
lob training prosram have been employed In the Structural Work 
occupational category. Many of these 1obs (273) are Included In 
cons tr\ict Ion occupatlona not elaewhere classified, particularly 
carpenters, plumbers, gas fitters, and ateam fitters or related 
occupations. Electrical assembling, 'installing and repairing 
occupatlona provided Joba to 187 veterans^ and 130 veterans were 
employed In metal fabricating. 

f . 

The Profesalonal , Technical ' and Managerial major occupational 
category covered abmit 20 percent or 778 veteran training ^ 
poaltlons. The moat popular subcategory In this grouping (733 
lobs) was managera and offlclala not elaetrbere classified, with 
moat iobs falling In the wholeaale and retail trade management, 
aervlce indnatry management, and miscellaneous management areas* 
.Occupations In q^ lnla tratlve specializations such ss accountants 
and auditors, piiHbaalng management, and aales snd dlstrlbtitlon 
management accounted for 146 training poaltlonsi 
I 

Tbie Clerical and Sales malor occupational category, 
acc^^umlng for 4li7 loba or 12 percent of the total. Included 
prlmarrlv computing and account-recording occupations, production 
and ^tock clerks^ and commodltj sales occupatlona« Fenchwork 
occupatfons, accounting for 280 lobs or aeven percent of the 
total, were concentrated In fabrication and repair of metal 
products; electrical equipment; ami textile, leather and related 
products. The six percent of Job^(or 214 positions) In the 
Service occupational cljite^cj^were primarily In food and beverage 
preparation lyid aervlce polltlona or In protective service 
occupa tlcyns » 
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2. Hourly Wiig<>8 I ' 

Ml v^temns p« rt Iclpatlng \/ a job training proferam received 
at le*»t $3.35 p€r hour, the current mlntimim wage rate, Th« 
av«raK«f hourly wage received was $6.24. Exhibit 3-6 preeents the 
distribution of hourly wagea gmong .participants. Aa shown, only 
about six percent of the participants earned between $3.3 5 and 
$3.99. About 47 percent earned between $5.00 and $6.99. Right 
percent earned $10.00 or nwre per hour while participating in the 
training program. C3 \ 

Hourly wages^recel ved varies by the sex. Percent dlsj^^lHty, 
education and conflict era of s/rvlbe rhara^erlstlca of ^ 
participating veterans (aee Exhibit 3-f). t^r example, / 
participating male veterans earned an average of $6.25 per hour 
#>lle female veterans received $5.69. , 

For the percent disability characteristic, the highest^ 
average hourl^#age ($6.38) was paid to veterana with 10 to 20 
percent dlaabrnty. Veterans with no dlsabllltv received a 
allvihtly lower average hourly wage ($6.26), Those veterans with 
30 percent or more disability received the lowest average hourly 
wage ($5.9!). 

Hourly wages received Increased with greater levels of 
education. Those who were not high school graduates raade $5.76 
an hour. High school graduates earned $5.97 hourly and those who 
have gone beyond high school were paid $6.7A.an hour. 

Korean veterana were paid more per hour ($6.32) than Vietnam 
era veterans ($6.15). Veterans of , both conflicts were paid $6.19 
an hour on average. 

3- length of Training and Program Cost 

Under the Act, assistance may be provided for a maximum 
period of training of 15 months (for veterans with certain 
service-connected disabilities) and for a maxlmua period of nine 
montha in the case of any other veteran. Exhibit 3-8 ptesenta 
data on the length. In montha, of training programs foi* 
participating veterans, and the mimber of pald Hours per w^ee*;. 
As shown, most (80 percent) veterans are participating In 
training programs that are from seven to nln« months In duration. 
The mean training period for all participants Is 8.7 mOnthg. 
Abotit 77 percent or 2,955 veterans are participating In training 
programs that are exactl^ nine months long, the maximum period 
allowed for moat ell^?lbl« veterans. About 17 percent are In 
program of less than nine months duration. About six percent of 
the participating veterans are In training programs o/ between 
nine and 15 months In length, that la, the period allowed for 
veterans with cer^ln servlce-cdnnected disabilities. 
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HQurly Hages Of Piptioipatinsi Enpiosees 
^„ As Of April 16, 1984 
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as of April 16. 1984 ,T>epart»^nt of " 
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Exhibit 3-7 
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Th« hours per week apent In training (paid houra) ahown In 
Fxhlhlt 3-8 Indicate that iM>at participating veterena (85 
percent) are In programs that are from 35 to 40 houra per week. 
About 14 percent are employed over 40 hours s week In training 
programe. About one percent are employed less thnn 35 hours per 
week but the nn^oritv of these are employed between 30 and 34 
houra per week. ^ 

When a certified veteran heco^ea a participant, a coat 
prolectlon la entered Into the Target SvsteBi for that veteran. 
The average coet projection for the 3,R50 veterans who had 
Inl^ated participation aa of April 16, la $4,642. Tbia amount 
Ij^congruent with the 50 percent relnbiirserient level, the seen 
bfcurly wage of $6.24, and the nean program length of 1,491 hours. 
T^la coet prolectlon repreaenta an Inflated estimate of direct 
training coats hecauae it a^aumes that each veteran initiating 
ijartlcipation will participate for the full length of tha 
training program entered (i.e.. It doea not allow for dropouta, 
early completers, etc.). On the other hand, the training cost 
projection available from the Target System includes only 
estimated dl ract payiDenta to employera and does not Include any 
estimate of indirect costs required for program administration. 

4 . Number \yf Veterans Per gmpXoyer 

T^ie 3,ft50 veterana that have Qartlcipated In a Job "training 
program as of April 16, 1984, have been employed by 3,081 
employers, repreaentlng 1.2 veterans per employer. Most veterans 
psrtlcipate in training programa In which they are the only 
veteran hired by a p^tlcular employer under the Act. The 
distribution of veterans per employer Is ahown In Exhibit 3-9. 
About 70 percent of all v^tersna (or 2,684 out of 3,850 veterans) 
participate in programs offered'^by employers who ere providing 
training to one veteran only. About 30 percent (1,166 veterans) 
are In pr6gra»s offered by employers who employ more than one 
vetersn under. the program. About 14 percent (532 veterans) are 
partlclpatitig In a training program where an employer hires two 
veterans. Another 10 percent (402 veterans) are In programs with 



5. Program Start and End Perl o da 

As dlscuaaed above, the mean period of training for all 
Programs Initiated prlo^o April 16, 1984, is, 8.7 irontha. Most 
of th^se training perlbda began in 1984 and will terminate by the 
end of the calendar year. Exhibit 3-10 dlaplaya the distribution 
of program start and completion datea for participating veterans. 
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Exhibit 3-1 
As of IfATU, im 



Ftp Enployer 




Hunker of Pirticipints 



NuMltep of hirtioipants = 38S8 
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Source: Urgrt Hanwenent Information Systew - 
Us of April p. 1M4), Department of ^. 
Ueteruf Bfnefns, Veterans AdHinistration. 
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ProwM Start knl M Dates 
As Of April il, 1984 
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total PartieiHAts = 3,845 
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A« thlB exhibit MluntratAfl, only <ibdut five percent of nil 
onrtirlpantfl heKan rheir training profrram* in 1983. The apparent 
rat* droo in April. occurs because data arc Included only 

%for the first half of the month. 

• Ho«t currently active training?* oroRrams will he completed by 
the end of the calender year. Only 13 percent of the 
oertl^cl Dating veteraea who entered training prior to April 
1984, are echeduled to complete their trelning eometime in 1985; 
87 percent will flnleh by the end of 1984, About aix percent 
will have flnlahed their traid^lng by the end of July, 1984. 

PROGWAJK TrIWINKKS 

Of the 3,850 veterana who have participeted in s t^aininR 
proRran aa^of April 16, 19R4, 293 have "terminated") f roni|*he 
proffrem* Reaaone for termination from a traininj? progra^fall 
Into the following cBtejroriea: 

# aucceaaful completion of the traininR program 

e uneatiafactory performance 

e other ' 

This section deacr ibea t the characteriatice of program ^ 
termlneeB and comparea th^m with active program participants. 

1 . Wessons for Termination 

Ae indicated above, reaaone for program termination fall into 
three categories: 1) auccesaful completion of the training 
oioiiram, 2> unaat isf actory performance, and 3) other. Data arc - 
available on the reasons for termination for 237 or 81 percent of 
the termineea as of April 16, 1983. Only two of these had 
fluccesefully completed a training program, not surprising given 
chat the average length of a training program is 8.7 months. 

About 31 percent were terminated for reasona of 
unaat isf actory performance (aee Exhibit 3-11), including both 
unsatisfactory lob akilla and una^tisf actory wtfrk habits. About 
16 percent of the termineVs had not shown up on the Job, had 
worked onlv one to five days before quitting, or bed not r 
participated bccauae the employer dropped the program (shown as 
"Drogrum never initiated" in Rxhibit 3-11). About lA percent of 
the j:erminees hat^quit for reasons which were not reported; 14 
percent found otHe? 1obs and eight percent quit for 
health-related reasons- 
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2. Terml nff by Rag too 

Tba r«>rion«l diatrlhution of certified vetemna, 
nonp«rt icipantfl «nd participants in training programa waa 
Hlacuanad In Chaptar 2. Rrlefly, as of April 16, 1984, most 
active part Iclpanta In a training program were In the West ^ 
(Region 3)J As shown In/Kxhlblt 3-12, 43 percent of the 
active participants »#ere/ln this region, 31 percent were In the 
Central Region (Region 21 and 26' percent were In the Bast (Region 
I). 

Although the East aoco^1ts for 26 percent of the active^ 
participants, onlv percent of the program temlnees are from 
this region. In contrast, t>^ West, with A3 percent of the 
active part Iclpanta, haa 49 pe\cent of the t^rmlnees. 

3. • Age, Sex and Education 

F.xhlbl,ta 3-13 through ^-15 display age, sex and education . 
characterlat lea of active participants and tertninees* As shovn 
In Exhlhlt 3-13, teminees are slightly younger than active 
part l^lpanta. . About 71 percent of active partlclpanta *re under 
the age of AO wbereaa about 74 percent of the termlneea fall In 
this rtge category. The nyaan age of active participants In 198A 
Is 3fl.O years; the mean age of termlnees Is 37. A years. 

Females have a allghtly lower rate of program termination 
than males (see Exhibit 3-U). Although females account for 
about 1.6 percent of the active part Iclpants^' they represent only 
l.O percent of th« termlnees,. 

Termlnees Include a slightly higher proportion of non-high 
school jrrsduates than the active participant population. As 
sho*m In Fxhlblt 3-^5, 91 percent of the active participants have 
at leaat^a high school education, compared to 87 percent of the 
termlnees. Sllnllarly, 39 percent of the active partlclpanta have 
at least some education beyond high school, and 36 percent of the 
termlneea have gone beyond high Ac4moL* The mean years of school 
completed' Is 12.7 years for acttVe participants an<J 12.6 yeiirs 
for termlnees. 

A. Percent DlsaMllty ' . 

Program terAlnees have proportl^onal ly higher disability rates 
than thoae of actjve partlclpanta. As Illustrated In Exhibit , 
3-16, about 16 percent of all actlyp participants have 10 percent 
or grester dlssblUtY. Among termlnees, 2A percent have at least 

' ' y 

^St^e -Appendix H for map showing regions. ^^^^ 



Participating Veterans ^ ^' 



223 



Exhibit 3-12 
Active Participants And TerMinees By 
R«9ion As Of jSpril 1984 




Active Participants 



Active Participants z 3,557 
Teminees = 293 



Source: Target Nan^jeM^nt 
Veterans 
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Exhibit 3-U 
l^ge Of Act iyc Participants 
And TerMineo In 1984 



ff** ('"•' r- 



49-49 ' 68-69 
3»-39 59-59 » 79f 

Active Participants 



AcMv* Participants 
T*rNin«<$ - 111 



3,199 




2d-29 . 3 40-49 69-M 

3»-39 • 59-59 ^ 7»» 

Terwinees 



i 



Sources; Target NanmMent Information Systen 
April l«4), SepartHfni Of 
n5 benefit- - 



(As Of . 
Ueterans 



s. Veterans AdMinistrttion; 
Identification R^goH 



anJ Beneficiarv I 

Locator SukmleN (As \ Aprjl 1564), 
Dep^rtHent Of Veterans Benefits, Veterans 
Admnistration. 
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Exhikit 3-15 
EJucation Of Active Piftioipants And , 
^ TerMinees As if Aprti 1984 




INot High School Graduates DHigh School Graduates GBe^^ond High School 

flctiv^rticipants r 3,^95' 
Terninees - 299 



Source: Target Mana 
(As Of Apri. 
Veterans Bene 



Qenent Infomation Systen 
I U. 1984>,lfpaptMnt Of 
nefits, Veterans AdMinis 



jrati 
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Exhibit 3-16 

Percent Disabilify Of Active 
Participants And TePNinees 
As or Appit U. 1984 













1 --\ 




Active Pafticipants 



Teminees 



INo »isiikii;t» 01»-2fl Percent Disakility 939-108 Percent »i$abilit» 
Active Participants : 3,557 

Terainees = 293 ' ^ 



Source: Target 
(a - 
UeJ( 



.arset Hanwenent Infornation Systex 
(as of April U, 1984), DepartNfnf of 
eterans Benefits, Veterans Adninist 



Motion. 



52 



ERIC 



230 



228 



in perc«»nt HltabUlty. AhfHit ei«ht percent of the nctive 
partit:lPanta and 13 percent of the termlneee Are 30 percent or 
more Hlsahled* 

^ - Utat "Substantial" Kmployinent 

Data on the niimher of mont-ha between'the last "aubfl tant lal" 
employment and the Hate of application are HieplayeH In Exhibit 
J-17" for active participants and temiinees. The percentage 
breakdowns are very ainitlar^ for the two groupa. About 89 percent 
of the active participant a and JIB pe rceot of the tertnineea had 
not had nuhatantlal employment foh up to three yeara prior to 
their appU cation for the pro«ran/ The mean period of time 
between last auHatantlal amployment and projrram application waa 
19 month« for active participants and 20 montha for termineea. 
The median period of tlrne between laat aubstantial employment and 
proKran application waa 11 months for both active participants 
and ^\rmtneea. 

SUMMARY 

A total of 3,850 veterana have participated l/n a training 
program sa of April 16, 1984i. Moat of theae patrticHJants are 
male (9R-4 percent) and under the age of 40. ^le mean age of 
participating veterans is 38 years and the mean education Is 12,7 
vearH. About 90 percent \)f the particlpatlnR veterans have a 
bl^^h sch^iQl educstion or better, 
■f ^ 

Most participatinR veterans (8ft percent) aerved during the 
Vietnam era. About nine percent served during the Korean 
Conflict and three percent were In service during both periods. 
Over half (51 percent) served In the Army. Service in the Navy 
accounted for 19 percent of the participants, 18 percent served 
In the Air Force, and 12 percent were with the ><arlne Corps. 
Only about one percent served in the Coast Guard or the Public 
Mealtb Service. Moat aerved for under four years although the 
mean-pertod of service was 4.6 yesrs. 

Over two-thlrda of all participating veterans were placed In 
positions In one of the following occupstlonsl categories: 
Machine Trades; Structural Work; and Professional/Technical/ 
Managerial. All veterana participating In a 1oh training program 
received at least $3.35 an hour, the ctirrcnt minimum wage rate. 
The average hourly wate rate received was $6.24. Men earned 
. about 10 percent more than women (S6.25 versus $5.69). 

The mean training period for all participants Is 8.7 months. 
KbcnU 77 percent are participating in training programs that are 
exactly ntne months long, the maximum period allowed for most 
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Source: Target NanMenent 
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• lUihle vetemnii. About 75 n«rc«nt of the veterans vi th at 
teaat 30 percent disability are In programs exceeding nine months 
In length. J 

^ Ahout B"> percent are In tr^lnlnj? ptograms that are from 35 to 

.40 hours p«r week. About IV'percent are In training ovar 40 
hours per week. Ahout one |>ercent are In training less than 35 
Hira p*r"S/«ek but the majority of these are in training between 
isnd 34 hours p«r we«k. The wean prOKraw cost per veteran for 
Fscal Year t^ft4 (based on aisounts ohrllgated for payn^nt to 
emplovera) Is approximately $4,6A2. / 

Most veterans participate In tralnlnjt programs In which they 
are the only v«teranhlred by a particular employer under the 
Act. The m4#n number of participating veterans per employer Is 
1.2. Most training programs began In 1984 and will be completed 
by the end of the" calendar year. 




percent ... , , _ 

did not ^ast more than flite days. Ahout 14 percent quit for 
reasoilp unknown and another 14 percent found other employment. 
Right percent quit the training proj^ram for health-relatetl 
reasons. ^ 

Termlneea are altghtly younger than active participants (37.4 
yeara versus 38.0 years) and slightly less educated (12.6 years 
versus 12/7 years). Females h»ve a slightly lower rate of 
program termln^itlon than males." Termlneea have proportionally 
higher disability rate^ than those of actl>>« participants; The 
median period of time between laat substantial employment and 
program api^llcatlon was 11 months for both active participants 
and tennlnees. 
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^ CHAPTER 4 

CHARACTERISTICS OF APPROVED BMPl.OYERS 

■ : i_ 



This chapter contalna an •xaalnatlon of the characterlatlcs 
of the ewployera with training prograM approved under the 
Bnargency Vetarana • Job Training Progran* In addition, the 
training programa of theae approved enployera are characterized. 

CHARACTERISTICS OF APPROVED ORGANIZATIONS 

Aa of April 16, 1984, a total of ^,483 employers had been 
approved to ^provide Job training progrjlaa to^eterans under the 
' Act. Of theae approved etiployari, 3,081 (or 32 percent) are 
participating eaployera And 6,402 (or 68 percent) are non- 
part Iclpatlng amployera. ThU aectlon dlscuaaea characteristics 
of theae employera Including regional dlatrlbutlon, number of 
enployeea, type of bualneaa, the number of apprqved training 
pfograna, and the Involvement of the Department of Labor's 
K«ploywen^[ Service In helping employers to prepare^ their 
applications to the VA. v 



Regional Dlatrlbutlon of Approved Ewployers 



The regional distribution^ of approved employers la 
displayed In Exhibit 4-! for all approved employers, ^^'^^ 
nonpartlclpstli?g employers and participating eaployers. Aa 
shovn, about 36 percent o0 the approved employers are In the East 
(Regional), 29 percent are In the Central Region (Region 2), and 
35 percent are In the West (Region ^). 

^ 4r 

AlChpugh approximately 35 percent of the approved employers 
are In the West, 42 percent of the participating eaployers are In 
'yth la-* region, suggesting that programa In the West have been 
,^jilclated more rapidly than In the other regions* This also* 
aVijeared to be the ^aae with participating veterans, as discussed 
^' "in Cbupter 2. I« cohtraat to the tfeatern Region, the Eastern 
region has only 27 percent of the participating employers 
compared to 36 percent of the approved employers. '* 

« \ S . s * 

2. N^ftitber ot Kaployeiia. ^ 

The distribution of approved enployara by alze (number of 
emp^yeea) is displayed In Exhibit 4-2 baaed on a sample of about 



"1 See Af^ndlx B for map of VA regions < 
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Exhibit M 

Distpiktion of Approved ENfloytrs Region 
AsV April 16, 1984 




Region 1 



2 



1 



2 



Total Approved 
Enpl osiers 

Total Appr<>ved fl^kvers = 1483 
Nonpartioipatinf ENployers = (402 
Participating Enployers = 3091 



Nonparticipattng • 
Employers 



1 



2 . 3 

Participating 
EMploy^rs 

9 



Source: Target ManaaeMent JnfprMatiop SysteN ' 
(As or April U. 1984K ^partMenf Of 
Ueterans Benefits, Veterans AdMiniirtration. 
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NunWr Of ^ 



Exhibit 4-2 
' Hunbtr Of Enployffs Of ApPMvea 
biployers As Of Ha^^, 1984 




5-9 1M9 2»-49 5M9 199-249 259* 
k\\ Approvf<l Enploi^frs 




nunWp or 9 

Enployefj: f^l-4 



5-9 19-19 2^49 39-99 19»-249 259f 



NonfartioiMtins ENploj^ers 
Total kffHvti bkfUitrs = 931 
KonparticiNtinf EMpl«!jfM = (9S 

(Exhibit Cofltliwi 9i Nixt Faft) 

■ /■ • ' 
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iKhikit 4-2 (cont.)> 



NuKWr Of 




10-19 2^49 3^99 ie»-249 



258* 



Total HfffovW EMploi^fK = 931 

Ptrticifiting Dtploym = 326 

Source: DaU eonpiU^ fpoH « luylt tf 944 out of 
% subMittfd on EMptom's AyylieAiitAf (or 
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in o«rc<.nt of kl \ appj-dvtd •npIoy«r application*. Exhf^ilt 4-2 
• howa t>>at the al£« yiatributioiia for participating and 
nonnart Iclpat ln)7 emPloyera nre vary nlwll^r. 

Daapita tha aimilarity of the sire Hi atrihiit l^na foi: the two 
Rroupa of emplovara, th« maun nuwhar of employeea for 
partlcipatlns arwp-loyara (52) is conai<1ar«>>ly amaller than tha 
corr^tfponHinR maanura for nonpartlcipfitlnK employars (90), Thla 
Hlffaranca appaara to ha attrlbutahla to tha chance Incluaion of 
thraa vary larRa firms (larga numbar of amployaca) amonR tha 
nonpartlclpatlnR amployer«. Tf tha thraa larga firnia are ramovad 
from tha nonParticipatlnR amployer group, tha maan numbar of 
amploycefl for thla gfoup (50) la comparable to^ the correnpondl ng 
raaaaura for participating amployars (52), 

r * 

3. Typa of Businaaa f 

A wlHa range in tvpaa of budinaaaea la rapraaantad nmong 
approved awployart. Exhibit 4-3 llata tha distribution of 
approva(^ aw^noyara hy major induatrial typa baaed on the 10 
percent nampla of approved employera. 

The cat^gorizntlon hy industrial sector employed In Kxhiblt 
4-3 la based uPOn th^ tiralve haalc divisions within the Standard 
Induatrial Claaai f lea tlon (STC) coding aystain. As ahown, about 
85 parcant of tha amployara are in ona of four major aactors: 
services, manufacturing," retiftl trsde and conatruction. 

The services sector accotints for about 2ft parcant of the 
approved employers. Included in this broad category are 
automotive repair aarvlcaa (ft parcant of the spprovad employers); 
mi seel lane Otis repair aervlcas (ft percent); and hualnass services 
(5 percent)* Other business types included In the'servlcea 
sector are hotels snd other lodging places, personal services, 
amusement and recreation aervlcaa, health services, legal 
aervlcas^ educational aarvlcas, social services, membarship 
organlxs tions , and miscellaneous services* 

The maniffacturing Sector accounta for about 27 percent of all 
approved amployars* This category includaa manufacturers of 
fsbrlcstad metal products other than machinery and transportation 
equipment (7 percent of all approved employera); manufacturers of 
lumber and wood products other than furniture (3 percent); and 
mamif acturers of nonelectricsl machinery (3 percent)* 

Within the retail trade aactor (accounting for 16 percent of 
all approved employera )| the predominant hualneaa typas included 
are ml seel Isneous retail (5 percent of all approved employers)| 
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Exhibit A-3 



TYPE OI' BUSTNKSS 
OF APPROVED EMPLOYERS i 
AS OF APRIL, 1984^ ' 



TvPe of AiirtlnAflA 



Approv«d 
Emplovc! ra 
f Percent ) 



Nonpartlclpat In^ 
Emp 1 oye ra 
(Percent) 



Purt Iclpatlnff 
Kmpl oyer 9 
(Percent ) 



Service* 
Hrtnufacturlnff 
Retail Trade 

f!ona truct ion 

'V. 

Transport at Ion/ 
Cowmiirtl cat ion/ 
nt I II ties 

JJbo leaale/^ Trade 

Piihllc Adifll na trat Ion 

K 1 nance /Tna «r an ce/ 
Real Eatate 

A^rl cu Iture /Porcat ry / 
Flahery 

MlnlnK 



28 
27 
16 
14 

6 
4 

2 



28 
27. 
18 
13 

6 

2 



28 
27 
12 
15 

6 • 

A 

2 



Total Nuniher 
of Kmplovera 



^46 



617 



329 



Baaed on dLKlalona aet forth In the Standard Industrial 
riaaalflcatlon (SIC) Manual , Executive Office of Management and Budget, 
STntlatlcal Pollcv Dlylalon, 1972. 



# Totals do not add to 100 percent hecauae of rounding error, 

SourQe! hata co*pplled frttn a sample of 946 out of 9,485 (10 percent) 
approved application* aa auhmltted on Emplover'a Appllcatlona 
for Approval of a Joh Training Program, VA Form 22-8931, aa of 
April, 1<»«4. 

61 . 
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•utOBOtlve deiiUrt und lla«oUn« ••rvlc« •t«tlon« (3 p«rc«nt), and 
•atlng and drinking placaa (3 p#rcant)« Ratall trade bualneaaaa 
account for only abotit 12 parcant of the participating amployara 
varsua 18 percent th« norfparticlpatlng enployera. 

Conatructlon Induatrlei ( repraaantlng M percent of all 
approved enployera) conalat pr}«arHy of apeclal trade 
contractora (10 percent of ell approved •mployera). The 
reiMlnlng aectora Hated In Exhibit 4-3 each l^nclude six percent 
or less of the approved employers. 

Since the data on SIC aectora were derived fro« the 10 
percent aample of approved employera^ the atatlatlcal 
significance, of the differences between participating and 
nonpart Iclpatlng anployera waa t«ated. Theae dlfferencea were 
found not to \m atat Istlcally algnlflcant. 



4 • NtimlH^r of Approved Training PrPgrana 

The 9,483 approved enployera offered tAl of at least 
12,244 training programa , an average of K3 prograas pet_ 
employer. Exhibit 4-4 lllurftratea the percentage distribution of 
number of j^ograna offered by approved enployets and by 
participating and nonpart Iclpatlng employers. As shown, about 85 
percent of all approved employera offer one training program, 
nine pe rcent of fe r two programs, and five percent offer three or 
four programa. Leaa than two percent of employera 6ffer five or 
more training programa. The average number of training programa 
offered by participating and nonpartlclpatlng employers Is 
virtually Identical. 

Involvement of the Ettploycaent Service In Application 
Preparat Ion 



The Department 6f Labor, through Ite Employment Service, Is 
directly Involved In. the lnplementatloiRj>fJ the Emergency 
Veterana* Job Training Program* 'rtie ^toployment Service can 
Inform hoth veterana and employera of t^ielr opportunltlea for 
program participation* In addition, the Employment Service can 
play a role In facilitating Che matching proceaa which must take 
place between certified veterans end approved employers no-^txat 
both may enter participant statua* ^ 

The manual aample of employer application forma proviHed an 
opportunity to measure one dlmenaion of Employment Service 
Involvement under the Emergency Veterana Job Training Act. At 



•I 



1 / y' 

Twenty-five employers offer '*more then nine** prog^fua, 
the exact numb«i^ of programs offered Is not kno^^,^^ 



btit 
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NunWr Of 

Traininj 

Ppogransl 



Ixlilkit 4-4 




2 3-4 34 
All Approve 4 




1 2 3H 34 
Ptftioipating 



Nonpaftioipatin9 EMplot^ers = (,482 
PartioiMting Ikployefs = 3,981 



Source: 



Target Hmgentnt Infonutioa SysttM 
Us oi flpril If. iMihlfptrtufnt of 
vtterins Bcntfits, Veterans ikdMinisir 



siration. 
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the bottom of th« application (oim, spAc* it provided for entrlea 
to be made In the eveht th«t Caployment Service eteff members 
were Involved In the preparation end eubmleelon of the employer 
eppl'lcetlon. Baaed upon thla Indication of Kwployment Service 
Involvement, the ten percent aanple of approved employer 
application forma reflected Employment Service Involvement In 
over half (55 percent) of the application forma on file for 
approved employers (aee Exhibit 4-5), Thla proportion differed 
only allghtly for participating end nonpartlclpatlng employers 
and the difference was not fitatlatlcally significant. 

The lack of a. statistically significant relationship betwe*^ 
Employment Service Involvement and employer participation sfiem/ 
to Indicate that Employment Service Involvement In the 
application process, taken by Itself, has little or no 
relationship to the subsequent decision by art approved employer 
to enter participation. However, this measure does Vot address 
the potential roU of the Employment S^vlce In facilitating the 
matching process between veterana and Imployers. This role of 
the Employment Service In the matching process could more 
directly affect the decisions of veterans and employers regarding 
participation. Accordingly, this topic will be explored during 
auhseaiient phas«fi of the contract evaluation. 

CHARACTERISTICS OF APPROVED^TRAININC PROGRAMS 

The 12,000-plus training programs offered by the 9,4Tf3 
approved employers are characterized In the following subjections 
by the occupational categories represented, hourly wages, the 
existence of new techpol oglcal skills In training programs, and 
the Involvement of educational organizations (other than the 
employer) In training. 

I . Occu pational Category 

A« Indicated earlier, the 9,4fl3 approved employers offer a 
total of at least 12,244 approved training programs, an average 
of 1.3 programs per employer* Data are available on the 
occupational categories for 12,219 of these programs (see Exhibit 
4-6) by participation status of approved employers. shown, 
four occupationel categories^ account for about 78 percent of 
all the approved training programs: machine trades; structural 
work; prof essionnl /t echnlcal/managerlal ; and clerical/sales. 

The comparison of the occupational categories, of the programs 
approved for participating and nonpartlclpatlng employers 
provided In Exhibit 4-6 rclfeals few differences between the tw^ 



These categoriea are the major divisions 
nijct^ lonary of Occupational Titles . 



(one-dlgl 
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Exhibit 4-5 

InvolveMent 0£ EnplovMnt Service In 

proved 



Application mparation h Apr 
EMplo!^ers As Of Na!^, 1984 




All Approved Enployers 



gnj^articipating 



Mplo^ers 



Participating Employers 



lEMploynent Security InyolveMent QNo EMplo!iMent Securit;^ 'involvement 

Total Approved Enployers z 946 
Nonparticipating Enployers = 617 

Participating Enplogers = 329 ^ 

Source: Data cowiltd froM a saHple of 946 out of 
9,483 (10 Percent) approved appl cations as 
submtteA on EijploMer's Applications for 
Approval of a Jok Training ProgriH, VA Forn 
22-8931, as of May, 1984. 
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OCCUPATIOMAL CATRGORIES OF 
PROCPAMS APPROVED FOR PARTICIPATING 
AND NONPARTICI FATING EMPLOYERS 
AS OF APRIL 16, I9R5 



Occiiput lonjil 
t ego ry ' 



Total 

Pr of^xamH 
(Percent) 



ProgMmii of 
Nonoart iclpatlng 
En»p 1 oy« ra 
(Percent ) 



ProRrani of 
P^irtlclpatinR 
Employers 
(Percent ) 



Machine Trades 

Structural Work 

Profeaalonal /Technic rtl / 
Manairerlal 

Clerical/Salea 

Benchwork 

Service 

Ml S^ti \i^4i(n\9 

Proceaalnjj 

Aj?ri*cul ture'/Ftahery/ 
Forea t rv 



27 
22 

16 
13 
7 
6 

3 



28 

23 

13 
12 
7 
6 
5 
3 



26 
20 

21 
)3 
7 
6 
4 



Total Profframa for 
Which Data Are 
Avallahle 



2.2I<» 



8,317 



3,902 



Baaed on flrtt rlljrit of codet In Dictionary of Occupationa l 
Tit lea , U.S. Department of Lahor, Employment and Training 
Admini atratlon. Fourth Fdl t Ion, 1977. 

' Totala do not add to 100 percent because of rounding error. 

Source: Tarjiet Munftflrement Information Svaten (as of April 16, 1985), 
HeparCment of Veterans Beneflta, Veterana Administration, 
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groupn. Th« only Mjor dlf£er«nc« Is In the profeaslonal/ 
technical/managerial category which accounts for 2\ percent o 
the progra«8 offered by the participating employers and 13 
percent of the programs offered by nonpartlclpatlng employers 

2 - Hourly Wages 

Exhibit 4-7. depicts the mean hourly wage for all approved 
training programs and for programs offered by participating and 
nonpsrtlcipating employers'. As this exhibit reflec£s, the mean 
hourly wage of^ all approved programs (Including both proposed 
programs and currently active programs) is $5.81. | 

Programs offered by participating employers have a mean 
hourly wage of $6.33, versus of aean of $5.56 for programs 
offered by nonparticipating employers. Aa discussed earlier in 
Chapter 3, the mean hourly wage of all currently '^|t:ive programs 
Is $6.24. It Is obvious from these differences ii^he mean 
hourly wages that the participating employers tend to offer 
higher hourly wages than the nonparticipating employers. 

3, New Technological Skills 

Under the Act , approved training programs oust be in 
occupations in a growth Industry, in an occupation requiring the 
use of new technological skills, or in an occupation in which 
demand for labor exceeds supi^y. Based on a 10 percent sample of 
approved employers, about 30 percent of the approved training 
programs Involve new technological skills. As shown in Exhibit 
4-6, based on this sample, a higher Incidence of new 
technological skills are associated with programs «>ffered by 
participating employers (37 percent) than by nonparticipating 
employers (27 percent). This difference achieves a high degree 
of statistical significance (p<. 001). ythus » there is less than 
one chance In a thousand that the association observed in the 
sample between participating employers and' new technological 
skills Is a randoa ch«rscteristic of the sample rather than a 
systematic characteristic of the population from which the sample 
was drswn. Therefore » It is possible to conclude, W^th 
considerable confidence » #that participating employers are more 
likely to offer jobs which involve new technological skills thsn 
are nonparticipating edfployers.. 

4. Involvement of , Educational Organisations 

Uoder the Act, an employer msy enter into an agreement with 
educational Institutions to participate in the training provide^. 
Based upon the 10 percent sample of all approved employers » only 
about four percent of Che program* offered Involve participation 
by an educational organisstioi^ (see Exhibit A-9). About three 
percent of the programs offered by participating employers and 
five percent of those offered by nonparticipating employers have 
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Exhikit 4-7 



Program 




All Approved 
Progpans 



Protrraw hofosti fpojrranf Propo 
By Nonpaptioipatir>9 h prticipatii 
EnployeP5 ■ Splosifps 



sed 
ng 



Total All Appmea Progpaws z 12,219 
Current Ig Active Progpaw 3,842 

ProgpiHS Proposed By Nonpajpti>ii>ating Enployers = 8,317 
ProgpAMs "Proposed By Partfoipating Ewplogeps : 3,992 

Source: Target HanmMnt Infopwation Systen 
^(a$ of April 1984), Depart«ent of 
% Veterans Benefits, Veterans AA«inistration, 
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MihW 4-8 

\ku Technological Skills In ProqrMS 
19 Eiiployep Papticiptilon Status 
As Of N&9i 1984 

73/. . 
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Prograns Offered By 
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'Wew Technological Skills-QNo Ne«> Technological Skills 
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Panicipating 
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Total FrograMS OffeptJ By 
All Approved EHployers ='1,998 

PrograHS OffeVeJ 
Nonparticipating 



ployers = 703 
395 

Source: Data eoNPiltd froH a saNple of 944 out of 



ProyraHS Offered By 
Pmicipating Exployers 



9,483 Perceni) approved applicationi as 
suI>Mitte4 on ENplouers Application 
Approval of a Job Training PrograMi 
2^8931, as of Kay, 1984. 
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S talus As or by, 1964 



ons 
on 



ft 






95'/ 




97X 




£ 










-4y. 




5x 




3X 





Ottwi By 



Jpogpans Offmd By 
vnparticipating 



loytps 



Pr««raMS Offtred By 
Parti ci pa tiny ENployers 



|E<lucational Oryanization InvolvvMent ONo Educ|^tonal Organiz^fcMm Involvement 

Total PfoyraNS Off»r«a By 
All Approv»a Enploytrs : 1,998 

PpoyraMs Offma>i \ \ 
Nonpartioipatiny EMpIoytrsA:; 793 

Pfowans Otferta By 

Part ici'pa tiny ENpIoyers ' 393 

Source: (ata coNPiltJ froN a sanplt of 946 out of 



9,483 (18 Percent) approved applications as 
subnittetl on iMplouers Applications for 
Approval of a Jol> Iraininy ProyraM, UA Fom 
2^8931, as of N^y, 1984. 
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flductftlbniil orRiintiatton Involvement. Thl# difference In the 
flample doee not approech stetlatlcnl elRnlflcence und, hence, no 
conclu»lone meV He drrfwn regarding? difference In the Involvement 
of education o rgan Izat lona for participating and nonpartlclpatlng 
<mp 1 oye re • 



A» of Aorll'l6, 198A, 9,483 employera offering over 12,244 
training programa had been approved for participation In the 
orogram* Of the total number of approved employe ra, 
aoproxlmately one-third had Inl t latecL part 1 cloat Ion In the 
prograa by expreaalng their Intent to»[blre a veteran. 

The geographic dlatrlbutlon of approved employers vaa fairly 
even, with a lightly higher numbera of approved employe ra In Che 
Raatem und Ueatem Regions than In the Central Region. In the 
Weatern Region, the number of eaployera who had Initiated 
participation was relatively high In proportion to that Region's 
ahar* of the approved employer population. Converaely, the 
number of employers who had Initiated participation tn the 
F.aatern Region waa relatively low In proportion to that Region *a 
ah^re of th^ approved employer population* The level of employer 
participation In the Central Region waa roughly equivalent to 
that Region's abar« of the employer population. 

The employers approved for participation In the program came 
largely from the ranka of small fiualnesses • The overwhelming 
raalorlty of approved employers had less than 30 employees and 
over one-fourth of the spproved employers had less than five 
employees. The types . of**bu8lne8S In which approved employe ra are 
engaged reflect a concentration In the services^ manufacturing, 
^^f^flll trade, and construction Industrial^ sectors. Participating 
eiAptoyers reflect a similar prof He with respect to their 
distribution by industrial sector except that the participating 
erapl'oyer grotip Includes a somewhat lower proportion of employing 
organlza 1 1 ons from the retal 1 t rSd* sector. 

Most approved employers offered only one training program^ 
h\it a small proportion of the approved empXoyera offered multiple 
training Programs* The^tralnlng programs offered were 
(Concentrated In the machine trades, structural work, 
professional /techn Ical/managerlal , and cle r lcal/sale« 
occupational <:ategorles. The occupational profile for training 
programs offered by p«lrt Icl patlng employers Is similar to the 
profile for all approved employers except Chat participating 
employe Fs offered a higher proportion of' program^ In the 
proresslon al /technical/managerial category. ^ 

The mean wage associated with the training programs offered 
by all 'approved employers Is $5.81 per hour. However, the mean 
wage aaaoclated with the training programs offered by 
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p«rtlclpflt Ing atiploy^rs !• $/.33 p«r hour. Further, for tKo«« 
training progriidi»^f fored byi participating «aployer0 In which 
training actually haa b«0n lrritlate3» tha moan wago Is $6.24 per 
h^ur« Thua » It la clear that participating eaployerH offer 
higher hourly wages than nonpartlclpatlng employers. 

Anong the training prograaa offered by apprdved enployera^ 
allghtly laaa thiln one-third Involve new technological akllle. 
For participating e«ployera» Che level of Inclualon of new 
technological aklida la over ona-thlrd, whereae for 
nonpartlclpatlng J^>loyera the level of Inclualon of new 
technological akl!lla la well belov oiie-third* Thla finding Is 
baaed upon a saapla of approved aaployers. Statistical teats 
applied to theae aakple reaulta Indicate that the association 
between participation and new technological skills ls» lii f9ct, 
an underlying characterlatlc of the population and Is not an 
artifact of the aampllng process. 

Scete. Employiaent Service Agency staff were Involved In the 
sppllcation process for slightly over one-half of the approved 
eaployara. Participating and non-partlclpat Ing employers reflect 
nearly Identical levels of Employaent Service Involvement In the 
application process. 

Educat lonal organizations are Involvet] In less than f Ive 
p«rc4fint of the training prografis offered by approved eaployers. 
This saow low level of InvOlveownt by educational organizations 
Is reflected In the training programs offered by both 
participating and nonpartlclpatlng enployera and ^tTTl^o doep not 
appear to be any meaningful difference^ between the two groups 
with respect to this characteristic. ^ 

-I 
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A APPF.NDIX A 

W DATA SOURCKS 



The dntii preaented In report are derived from fonr 

principal aourceiK. Theae arei 

• Mamial Workload'Raporta (maintained by the Department of 
Vateraha f^neflte, Vet^rana Adinf nf atratlon; 

• The Target ManaRement Infornatlou System maintained by 
the Department of Veterana Reneflta of the Veterans , 
Administration In conlunction with the Implementation of the 
Rmerjiency Veterana' Job Training ,^Pr|^ram; 

• The Reneflclary Identification and Record Locator 
Siibaystem (RIRLR) maintained by the Department of Veterans 
Benefits of the Veterana Administration on an on^olnR basis; 
and ^ 

• A ten percent aample of VA Forms 22-9931 (Kr^ployer '« 
Application for Approval of a Job Training Program), selected 
fro« all employers approved for participation under the Act. 

Data from the manual Workload Reports have been presented 
onlv In Chapter I of thla report. Data from the Target System 
have been presented throughout Chapters 2, 3, rti)d A and It Is the 
Target System that baa been the source of the vaat majority jpf 
data preaented In thla report, The Targe.t System data oh veteran 
partlclpanta, preaented In Chapter 3, have been augmented baned 
upon the data available from BIRLS. Similarly, the Target Syatem 
data on employers, presented In Chapter 4, have been augmented 
based upon the data available from the manual aample of approved 
employer application forma* Each of the four principal data 
sourcea la described In the aectlons which follow- 

MANUAL WORKLOAD REPORTS 

Time series data on veteran and employer applications have 
been derived from the Department of Veteran'a Benefits (DVR) 
Workload Reports (RCS 20-6), Form 20-881 1. These reports ar'e " 
prepared and laaiied weekly baaed upon manual reports compiled In 
each of the relevant 57 Regional Office* of the Veterans 
Administration. The data then are aggregated to yield subtotals 
for each of the t^ree Veterans Administration Regions (aee . 
Appendix R) and to yield a national total. The first page of a 
DVR Workload Report la presented in Exhibit A-l In order to 
provide an Illustration of this data source. 
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THK TARggT MAWAGEHRWT INFOHKATIOH 9YSTEM 

Th« D«p0rtMnt of V«t«rant B#n«fit0 «xtr«ct«d •utomaeod data 
from thu Target Nanagamant Information Syata#i on April 16, 19^A 
for uaa In tha praaant raport* Tha axtractad data Includad data 
on vatarana and data on anployara. Thaae two aubaata of the 
Targat HanagafMnt Inf<)niatlon SyatAm uro daocrlbad In the 
aiibaactlona which follow* 

> • Targat Data on Vatarana 

Tha a'xtract data .of 'April 16 waa aalactad bacauaa It waa at 
thla point during April that t\^m monthly paywant nin had, bean 
axacuted. At that point,. Intarlw atatua codaa wara convartad to 
a mora parmanant fom and tha attract waa axacutad Imiiadlacaly 
following thla convaralon* A total of IIS^AAA vataran aaattar 
racorda wara axtractad through thla procadA^a. Tha dlatrlbutlon 
of thaaa 118, AAA racorda according to atatua ciodaa la prabaritad 
In Kxhlblt A--2* ^ 

Tha llfi,AAA racorda axtractad fro« the Targat Syataa w«ra 
grouped for analytical purpoaaa according to atatua' codea* Thla 
grouping waa baaed upon the three baalc levela of involvamant 
which are poaalble for a veteran under the Eoergency' Vetaraina * - 
Job Trailing Prograi*. Theae three levela Qf Involvem^t und 
their relevance for thla report are deacrlbi^ In the paragrapha 
which follow. 

Veteran Involvement In the Program begins with* aubalaalon of 
an Application for a Certificate of 'Eligibility (VA Form 
22-8932)* Baaed upon aubmlaalon of thla form, a veteran may be ^ 
found to be Ineligible for the progr^iM* The veteran la notified 
of his/her Ineligibility and, unleaa the detenli nation of 
Ineligibility la found to be In error, no further progran 
activity occurs for Ineligible veterana* Hence, tha flratand 
loweat level of veteran Involvemant In the program conalats of 
aubmlaalon of .an application which la dlanllowad* Slnca these 
dlsallowancea are.baaed upon a' lack'of conformity to ypeclfic 
eligibility crltM't^ apeclfied In P.L. 98-77, It waa detenained 
that lnfor■latlc^ on dlaallowed veterans waa of llttl^ Interest to 
leglslatora or prograai adnlnlatratofs * Hence, the disallowed 
veterana were Excluded from the analyses conducted for this 
report • 



llie second llavel of veteran InvdlVaMnt In tha program begina 
with laauanc^f a Certificate of Rllglblllty (VA^orm 22-8928). 
dertlfi««tree of BllglblXity are IsaUed to ail vateranV who have 

tted an application for a Certificate of Eligibility an^ who 
have been found to meet the eliglbllty criteria* Information 
concarnlng thla.^pool of veterana who are available for 
participation in the program wa^s regarded aa being of 
conalderable Interest to legislators and program administrators* 



Therefore, a mimher of analyses of the characteristica of^thls 
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Rxhlblt A-2 

^ Number of V«terJin Master Recorde 

Kxtrscte<1 from the Tsrget/Syetem ^by StutuB 

TlMe of Statue Category 



Olaallowe^ ^ 

Certificate of KllRlblHtv 
Taeuec^ 

Certlflcetff of Kltffl bll 1 t>y ' 
e 

Intent to Kmploy Form Recclvcd^j^ 

Payment Made (Raaed Upon 
Submleelfh of Certificate 
of Training Form) 

Record Suspended 

Te rmf nated 



Number 
of Records 



1,^69 . 
2^3 - \^ 



1 18,444 
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Kroup wtrc un^li^teUen for th« present report* For those verbena 
who heve reached this second etste of prpgrsnt Involvement, the 
^Mlehle eutomated data are hesed upon'^nformatlon entered fron 
the Application Foroi* For itfnalytlcal purposes, no distinction 
wae made hetweeo thoae veterans with sn active Certificate of 
FlUlhlUtv (Statue Code 2) and thoae veterans with an expired 
Certificate of EllglbUty (Status Code 3). /This approach vaa 
followed l^ceuae both Rroupa have bean fo|i^d to be eligible for 
the proffraii end becauae thoae vaterana With an expired^ 
Certificate of RllRtblllty are permitted to appW for a renev^al 
of this basic ellglJitll ty doctiment. V 

Twe third basic level of veteran Jrnvolvement comniences with 
the «h«lsslon of a Notlc^^^of Inte||i^to Employ a Veteran (VA Form 
2 2~w30)- At thill point, s certified vet%r^n and an approved 
emp^over indicate their 1olnt agreement ttiat training will 
Cotfimsnce for the applicable veteran %lth the applicable employer 
under the terms of an'^approved train^ifff program on file with the 
Veterana Ad«| niatration • It ie tit' tfnn point that a veteran may 
be conaidered to be a participant in the Emargency Vcterina * Job 
Training Progrs*. It is this group that is of greatest intereat 
to leglalatore and program adminiatratore • Hence, the most 
Intensive snalyaea undertaken for this report were focused un^n 
this ffroup* For aXU veterana for«whom an Intent to Rmodoy Form 
has been anbmltted, the automatedi data available from ic he Target 
System Include data entered from Vetersn Appl4.catiilO-^orm, data 
entered from J^be Intent to Rmploy Form, asiwell ss data entered 
from the relevant approved Employer's ApplApatlon for Approval of 
a Job Training Program (VA Form 22'8931)* Automated data on the 
relevant approved employer and on the specific training program 
that the veteran will enlfer are merged with the veteran*s 
existing automated record which, prior to ,th#w.polnt qf 
participation, Includes only dsts from the v^tersn ApPllcs^ion 



i 

ly.t lowing submission of ths Intent to Employ Form, the 
participating veteran «nd employer iointly aubmlt a Certificate 
of Tratnlnn Form (VA Form 22-;392**). The purnpee of this form is 
f^o request r^mbi^rssment for tbst portion jjf the veteran wages 
regarded aa a training cost* Submission o^ th'ls form snd the ^ 
1 sens nee of a payment to the* employer by" VA serves , to confirm the;?' 
participant atatufl* of the veteran.' In addition, the Certificate^^- 
Of Traininn Form uiiiallv Is used to repoi^t termi ns/tion of a 
participating veti^jiaix-fMm th4 program* Data from tti«^ 
Certificate of Tral4|lng Form pn paymentn made, aa well inr on 
termination, are accumulated in the automated veteran record^ 
alonir with the data entered from the-^Veteran Application Form, 
fron the Intent to Employ Form, ai»d from the employer Application 
for Approval Form. ^ 

For analytic purposes, t fie, third level of veteran involveinent 

in the program, participation^, waa defined as embracing four 

status codes in the Target System* Xbe first ststus code*^ i 

employed to define psrticipstion (ststus code 4) Indicstes that 
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«n Infant to Kniplov Form htkH h«en rcc«lv*c1 for th« veternn 
(>art 1 cl pant • The second ntatue code employed to define 
participation (atatun code 6) iDdlcatea that, In addition to 
r«c«lpt of an Intent to Employ Form, at least one Certificate of 
Training Forw also haa been received and at least one payment h«i» 
been made haaed upon receipt of that form. The third atatua c^tt 
used to define participation (atattta code 7) la Identical In 
meaning to the second atatua code d«acrlhed above except that 
there la some obstacle to Issuance of the payment reOueated* The 
fourtb atatua code used to define participation (status code R) 
Imljcatea that, auhaeouent to auhmlaalon of an Intent to F.mploy 
Fornr, Information was received which Indicates that the 
Participating veteran haa been terminated from the program. This 
termination data may or may not have b«en submitted on a 
Certificate of Training Form. Further, a Certificate of Training 
Form requesting payment may or may not have been received for the 
veteran participant subaaniient to receipt of Che Intent to Employ 
Form and prior to receipt of the termination information. 

Of the total of 1 veteran master records received from 

the Target Syaten, |6,871 were disregarded for analytic purpoaea 
because the atatua cq^de assigned indicated that these were 
veterana whose at>pll cattona were disallowed based upon aome ls<^ 
of eligibility for the program. Thus, a total of 101,573 veteran 
maater records were employed for analytic purposes. The number 
of records avallSble witl\ln each of the participation categories 
of Intereat la aa fpllowa: 



• 


Pa rt icl pant a 






- Active PartlclpantB 


3,^57 




- Terminated Participants 


293 




- Tot al Participants 


3,850 


• 


fionpart Iclpant s 


<>7,723 




Certified Veterana 


101,573 



2. tsrget Data on Kmployers 

In conjunction with the extract of veteran master records 
from the Target System on April 16, autoiMted records for 
employers were extracted at the same time. Eaployers can exhibit 
the aame three levels of program Involvement i^i the veterans. 
First, aome employers aybrnl t an Application for Approval of a Job 
Training Program (VA Forw 22-8931) but do not receive the desired 
approval from the Veterans Administration. Unlike their veteran 
counterparta at this level of program Involveonnt, Information on 
dl-aapproved employers Is not entered into the Target System. 
Second, most employers who submit an application do Deceive the 
dealred approval. For all approved employers, certain data on 
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th« •mploylnfi ori^flnlxiltlon and th« approved training prograM(a) 
are antared Into the Target Srata«* Thlrd» like vetarana^ aome , 
amploTera hecowe partlclpanta upon aubnlaalon of a Notice of 
Intent to F.nploy a Veteran (VA Form 22-8930). At thle point » 
certeln dete Iteme frOM the «uto«atttd eaployer record ere merged 
with deta frow the Veteran Application Forn and from the Intent 
to F^ploy Form within the AUtonmted maater record df the 
pertlclpetlng veteren* Accordlnglr, the nutoifieted employer 
recorda themeelvee contnln no dete Itene which make It poaslhlis 
to dlatlnffulah between tboae approved employe re who heve 
Initiated pertlclpetlon In the program and thoae epproved 
employers who heve not Initiated perticlpetlon* For the purpoae 
of the Preaent report. Identification rnjmbera of pertlclpetlng 
employera wete extrected from the automated veteran maeter 
recorde end were metched agelnaC the automated file of epproved 
employera. In thle wey, It wee poeelhle to. Identify thoee 
approved employers who had Inltleted pertlclpetlon In the program 
by aubmittlpg an Intent to Kmploy Form. 

Ae of April 16, a totel of 9,483 approved employer records 
were on file In the Target Syetem end were extrected for 
enelyela. Of these, 3,081 were Identified a« participating 
employe re and the belance of 6,A02 were Identified as 
nonpart Icipatlng employers. 

BFNgFICIAWY lOKNTIFICATION tANP RFCORD LOCATOR SUBSYSTEM 

In coniunctlon with the extract of date from the Target 
System, Veterene Administration ataf f auggeated that Target 
System dats could be aupplemented by dste from the Beneficiary 
JHentlf Icstlon sod Record Locator Subaystem (BIFLS). The two 
principal types of deta available from BIRLS that are not 
available from the Terget System ere dete of birth end data Qn 
military service. Including hrench of service, period of aervlce, 
and length of service. Accordingly, Centmir staff prepared an 
Input tape for BTRLS baaed upon (he 3,850 automated records from 
the Target System for veteran participants. In conjunction vlth 
this activity. It was determined that Inclusion of 
nonpart Icl pant a would require an Investment of both time and 
financial resources irell heyond the levels available for thla 
report. Accordingly, Che BIRLS extract ws*. rtetrlcted to 
Participants. Out of 3,85^ participant records submitted to 
BIRLS, 3,840 of the Target System records were matched. with a 
BIRLS record. The data available from the BIRLS records then 
were used to augment the basic Target Syetem detn for veteran 
part Iclpants . 

TEN FRRCKNT SAMPLE OF APPROVED KMPLOYBRS 

In addition to suggesting thst Target System data on veterans 
could be augmented with data from BIRLS, Veterans Administration 
staff also suggested thet Terget System data on employera could 
be migmented with data to be derived from a aanple of the 
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ADpllciitlon Fom«« «ubfnltt«*^ by approved •mployers. Accordln><ly, 
Vet«ran9 AHmlntstratlon «t«ff In Chi Central Office ledued a 
r«qii««t In early Anrll to all Regional Off'icea calling for 
••lactlon of a aample of approved emplovi^a* Regional Office 
• taff were Inatmcted to aelect every tenth apnilchtlon form on 
file for approved employera, photocopy the forma eelectcd, enter 
the employer Identification niimher on- each copied form, and ship 
th« copied forma to the Central Office for Compilation and 
analvala. Only one email Regional Office wae unable to a^ibml t 
aampled Application Forme In time for Inclusion In thl a report* 
The dlatrlbutlon of the ten percent aample of approved employer 
Application Forma la presented In Kxhlhlt A~3 by Region and by 
Regional Office. 

A total of 982 f^p^ were received* .Baaed upon the employer 
Identification numbera provided, it wee poaelble to match all hut 
36 of theae j^ampled forme with emjiloyec recorda from the T<^rget 
Syetem. Aa a reault^ the eampltf used "f^Jr the 'analyaea presented 
In this report conelata of 946 employer^ out of the total of 
9,483 approved employere with records In the Ta^et System. 
Thua, the sample employed for final ^nalyaes la only two 
employers short of being preclaely a ten percent sample* 

Some data Iteme are aval lab leJtf'om the Target Syaten for the 
ten percent aample of employera jmd also for the^nlverse of 
approved ^j^loyers. Because of this overlap^ ItV^ poaalble to 
compare the ayimPle with the universe. A comparison of the ten 
percent aanple with the unlvArse of approved employers le 
presented In Exhibit A-4* This exhibit Includes f^ve data Items 
which were available for botIV the universe of approved employers 
and for the ten percent sample of approved employe ra. Baaed upon 
theae five data Items available for both groupa» it is clear that 
^the atatlatica derived *from the sample are very almllar to the 
cor reapondl ng measurea for the population as a whole. 
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Kxhlblt A-3 

nittrlbutlon of the T«n P«rc«nt S«mpl« of Approved 
Rfliplor«rt by^Xeglon «nH by R«^loniil Office 



EASTERN REGION 



Regional Offlc* 




Atl«nC«y GA 


9 


Baltimore^ HD 




Bo0 ton , MA 


« t 


Buffalo, HY 


60 


Colunhl«t 




Hartford, CT 


10 


HuntliiRton, UV 


11 


Hanch«flt«r, NH 


5 


ItewarK, NJ 


14 


K«w York, NY 


56 


PblladalphU. PA 


31 


Plttaburxh, fA 


27 


Provldanct, RI 


8 


Roan oka , VA 


14 


San Juan» PR 


2 


St. Pat«rtburft» PI' 


37 


Toitut, MC 


8 


Waahlnf^con^ D*C^ 


2 


Whlta Rlvar» VT 


2 


WllmlnAton» DR 


0 


Wlnaton-Salem, NC> 


19 


Total for Eaatem Region 


363 
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A-3 fCont.) 

DiAtrlbutlon of th« Ten Percent Semple of Approved 
Hniployere by Region end by Refrlonul Office 



CKMTRAL REGION 



ReRlonel Office 



Number Semoled 



CMcAKO, H. 
Clev^l'and, OH 
Dea Molnee, lA 
l>etrolt, MI 
ParRo, ND 
Indlenepolln , IN 
Jaclcaon, Ml 

Little Rock, AR 
Lout evil Ie» KY 
MUwankee, WI 
Mont gome rr* AL 
Huakoffee, OK 
Naahvllle, TN 
New Or leans y LA 
St- Louia, MO 
St» Paul, MN 
Sloiix FalU, SO 
Wtchltft, KS 



Totrtl for r^ntral Region 



23 
26 

6 
18 

5 

5 
12 

7 
15 

9 
23 
20 
44 
15 

5 
21 

7 

2 
12 

27 5 
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. A-3 (Cont.) 

Distribution of th« Tmn P«rc«nt S«nipl« of Approved 
Employers by Region and by Rcgioniil Office * 



WESTERN REGION 



Reicionel Office 

Albu<]uerqDe» NM 
Anchorage » AK 
Boise, ID. 
Cbeyenne^ WY 
Denver, CO, 
ft. Harrison, HT 
Honolulu^ HI 
Hou0ton» TX 
Lo9 Angetee, .CA * 
Phoenix y A7. 
Portland^ OK 
Reno, NV 

Salt Uke City, IT 
San DiegOi CA 
Sen Francisco, CA 
Seattle, WA 
Waco» TX 



8 f 
6 

io'^X 

? ^ - 
ft ' ' 
3 
2 

42 . 
33 
17 
. 22 • 
13 
23 
U 
38 
39 
61 



Total for Western Region 



Total for U.S. 



982 



a 
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RKhlblt A-A 



A Conp«rl»o5 of Five -rv#t^tem« for th« 

T«n ^Percent Sa»pl« of Approved Employers <ind the 
Unlveme ©^Approved Rmployers^ 



n«c< tt 



Part lol pat Ion 



Ye,!* 

No 

on . 



Unlvfree Pe/cent 



32 
6fl 



Sample Percent 



35 
65 



FlrtC nuit of Zip Code 

s . . 

6 

7 

^rulnher of Programa 
1 

2 ' 

3 

4 

5 

6 

7 

Certified for Monthly 
Paymertt * . 



36 
29 
56 



6 
16 
Q 

10 
7 
5 
7 

17 
8 
17 



'^5 
9 
•3 

1 

<1 • 
<1 
<l 
<1 



37 
29 
34 



6 

10 . 

6 

5 

7 
17 

A 
16 



84 
9 
4 
1 
1 

<1 
<1 
<1 
<1 



Yea 

No 



R7 
13 



86 
14 



tn all caaea except "Certlf led^.for Monthly Paynent"^ the universe 
1 a hated upon 9483 caaea rtnd the aaniple la baaed upon 946 caaea« For 
"Certified for Monthly Payment" the unlvlrte la ba^ed upon 9140 caaes 
and aample 1^ h^sed upon 917 cafies* 
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MAP or VETERANS 
AOMTNISTtATtON RKC^IONS AND REGIONAL OmCES 



